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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(B Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Sxi Devaraj Urs Medical College
[Constituent unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd.)]
TAMAKA, KOLAR-563 103, KARNATAKX, INDIA

Ph: 918152-243003, +91 9448395232, Fax : +918152 - 243008 E-mail - registrar@sduu.ac.in / office@sduu.ac.in. Website: www.sduwacin

No.SDUAHER/KLR/ADMN/ Q1S /2020-21 Date : 25™ Aug. 2020

NOTIFICATION

Sub: Implementation of Recruitment Policy and
Annual Performance Appraisal Report - reg.

Ref: Proceedings of the 57™ Meeting of the Board of
Management held on 6™ March 2020.

- In accordance with the decision taken in the 57™ meeting of the Board of
Management, The Academy has decided to implement the Recruitment Policy and

Annual Performance Appraisal Report both for teaching and non-teaching staff of
The Academy.

Accordingly, The Academy hereby announces and notifies the above decision

and shall come into effect from the academic year 2020-21.
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5. The Principal, SDUMC.
6. The Medical Superintendent, RLJH&RC.
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Name of the Policy/ Guidelines RECRUITMENT & PROMOTIONS POLICY

Short Description The policy and procedure related to Human Resources

This policy is applicable to all faculty and
non- teaching staff of the constituent colleges
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cope and departments of SDUAHER (Deemed to
be University).
Policy status Original ORevised

Revision No. 0
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Effective date
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SECTION - |
PART-1 GENERAL

1. Definitions — In these rules, unless the context otherwise requires-
(a) “Appointing Authority” means the officer to whom such powers in this behalf may be
delegated by the Academy by a general or special order on such conditions as it may deem
proper in respect of any post.

(b) “Approved List” means the list containing names of the persons approved by the Academy
for appointment on deputation, appointment by direct recruitment/ promotion under the
provisions of these rules.

() “Chairman” means the Chairperson of SDUAHER to guide the recruitment of the
Academy.

(d) “Appointing Authority” Means the recruitment board constituted by the governing body
under the rule of Academy

(e) “Committee” — means the Committee referred to member of the Academy.

(f) ‘Notified date’ means the date specified in the Notification.

(9) “Principal” means the person possessing the qualification and experience prescribed by
MCI for the post and appointed as such by the Society;

(h) “Direct Recruitment” means the ‘Direct Recruitment' means the recruitment made other
than by promotion, deputation or absorption.

(i) “Recruitment Board” means the Recruitment Board referred to panel member for
recruitment procedures.

(J) ”Service” service rendered by an employee in the cadre on regular basis and shall not
include the service on contract/daily wages/temporary/ad-hoc basis

(K) “Service” or “Experience” wherever prescribed in these Rules as a condition for promotion
from one Service to another or within the Service from one category to another or to senior
post(s), in the case of a person holding a lower post eligible for promotion to higher post
shall include the period for which the person has continuously worked on such lower post
after regular selection in accordance with the provisions of these rules;

(I) ‘Substantive Appointment” means an appointment made under the provisions of these

Rules to a substantive vacancy after due selection by any of the methods of recruitment
prescribed under these rules and included as appointment on probation or as a probationer
followed by confirmation on completion of the probationary period;
Note — Due selection by any of the methods of recruitment prescribed under these Rules shall
include recruitment either on initial constitution of the Service or in accordance with the
provisions of any rules promulgated by the Academy, except an urgent temporary
appointment.

(m)“Year/Official Year” means the year from 1* April to 31* March.



PART — 11 Recruitment Governing Body (RGB)

A. Selection Committee Composition

I. Assistant/Associate/Professor in the University:

(@) The Selection Committee for the post of Assistant Professor in the University shall have
the following composition.

1.
2.
3.

o0k~

The Vice Chancellor shall be the Chairperson of the Selection Committee.

An academician nominated by the Visitor/Chancellor, wherever applicable.

Three experts in the concerned subject nominated by the Vice Chancellor out of the
panel of names approved by the relevant statutory body of the university concerned.
Dean of the concerned Faculty, wherever applicable

Head/Chairperson of the Department/School.

An  academician  representing  SC/ST/OBC/Minority/Women/Differently-abled
categories to be nominated by the Vice Chancellor or Acting Vice Chancellor, if any of
the candidates representing these categories is the applicant and if any of the above
members of the selection committee do not belong to that category.

I1. Senior Professor

(@) The Selection Committee for the post of Senior Professor in the University shall have the
following composition:

Vi.

Vice Chancellor to be the Chairperson of the Selection Committee.

An academician not below the rank of Senior Professor/Professor with minimum ten
years’ experience who is the nominee of the Visitor/Chancellor, wherever applicable.
Three experts not below the rank of Senior Professor/Professor with minimum ten years’
experience in the concerned subject/field nominated by the Vice Chancellor out of the
panel of names approved by the relevant statutory body of the university concerned.
Dean (not below the rank of Senior Professor/Professor with minimum ten years’
experience) of the faculty, wherever applicable.

Head/Chairperson (not below the rank of Senior Professor/Professor with minimum ten
years’ experience) or senior most Professors (not below the rank of Senior
Professor/Professor with minimum ten years’ experience) of the Department/School.

An academician (not below the rank of Senior Professor/Professor with minimum ten
years’ experience) representing SC/ST/OBC/ Minority / Women / Differently-abled
categories, if any of candidates representing these categories is the applicant, to be
nominated by the Vice Chancellor, if any of the above members of the selection
committee do not belong to that category.

(b) At least four members, including two outside subject experts, shall constitute the quorum.



I11.College Principal
A. Selection Committee

(@)

(b)

(@) The Selection Committee for the post of College Principal shall have the following
composition:

i. Chairperson of the Governing Body as Chairperson.

ii. Two members of the Governing Body of the college to be nominated by the Chairperson
of whom one shall be an expert in academic administration.

iii. Two nominees of the Vice Chancellor who shall be Higher Education experts out of
which at least one shall be a person not connected in any manner with the affiliating
University. In case of Colleges notified/declared as minority educational institutions, one
nominee of the Chairperson of the College from out of a panel of five names, preferably
from minority communities, recommended by the Vice-Chancellor of the affiliating
university of whom one should be a subject expert.

iv. Three experts consisting of the Principal of a College, a Professor and an accomplished
educationist not below the rank of a Professor (to be nominated by the Governing Body
of the college out of a panel of six experts approved by the relevant statutory body of the
university concerned).

v. An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories,
if any of candidates representing these categories is the applicant, to be nominated by the
Vice Chancellor, if any of the above members of the selection committee do not belong to
that category.

(b) At least five members, including two experts, should constitute the quorum.

(c) All the selection procedures of the selection committee shall be completed on the day/last
day of the selection committee meeting itself, wherein, minutes are recorded along with the
scoring Performa and recommendation made on the basis of merit with the list of selected
and waitlisted candidates/Panel of names in order of merit, duly signed by all members of the
selection committee.

SELECTION PROCEDURES:

The overall selection procedure shall incorporate transparent, objective and credible
methodology of analysis of the merits and credentials of the applicants based on weightages
given to the performance of the candidate in different relevant dimensions and his/her
performance on a grading system Performa

In order to make the system more credible, universities may assess the ability for teaching and/or
research aptitude through a seminar or lecture in a classroom situation or discussion on the
capacity to use latest technology in teaching and research at the interview stage. These



(©)

procedures can be followed for both direct recruitment and CAS promotions wherever selection
committees are prescribed in these Regulations.

The Universities shall adopt these Regulations for selection committees and selection procedures
through their respective statutory bodies incorporating and the institutional level for University
Departments and their Constituent colleges to be followed transparently in all the selection
processes. The universities may devise their own self-assessment cum performance appraisal
forms for teachers.

PART-111 RECRUITMENT PROCESS

1. Method of Recruitment:

The recruitment to various posts shall be made by the Recruitment Governing
Body by the following methods:

b)

d)

a. Direct Recruitment

b. Promotion

c. Tenure appointments/Probation, as per the University
Regulations/guidelines

d. Deputation

Recruitment to the service by the aforesaid methods shall be made in such a manner that
the persons appointed to the service by each method do not at any time exceed the
percentage laid down in the rules/Schedule of the total cadre strength as sanctioned for
each category from time to time:

Provided that if the Appointing Authority is satisfied in consultation with the Governing
Board, where necessary, that suitable persons are not available for appointment by either
method of recruitment in the proportion so indicated in a particular year, appointment by
the other method in relaxation of the prescribed proportion, may be made in the same
manner as specified in these rules.

The Academy may at any time when the situation so warrants, fill up any post by re-
employment of the retired personnel. The re-employment of teaching staff shall not
continue beyond the age of 70 years and for re-employment of non-teaching staff the
maximum age shall be 65 years. Such re-employed person shall be paid consolidated
salary minus pension.

The employee of Academy is not allowed to work/deputation outside Academy.

2. Authorized sanctioned strength of posts under various cadres:

a)

The authorized sanctioned strength of the posts under each of the cadres on the date of

notification shall be as specified in these rules.



b) After notification of these rules, the authorized sanctioned strength of post under various
cadres shall be such as may be from time to time determined by the University Grants
Commission, and notified accordingly, after due approval of the Executive Council of the
University.

Reservation of vacancies for the Scheduled Castes, the Scheduled Tribes, the Backward
Classes, special Backward classes, woman candidates:

a) Reservation of vacancies for the Scheduled castes, the Scheduled Tribes, the Backward
Classes, Special Backward Classes, Woman candidates shall be in accordance with the
rules/orders issued by the Government from time to time and in force at the time of
recruitment i.e. by direct recruitment and by promotion as the case may be.

Nationality — A candidate for appointment to the Super Specialties Services may be of any
origin and for all remaining cadre citizen of India subject to law of Government of India
applicable in this respect.

Determination of vacancies —

a) Subject to the provisions of these Rules, the Appointing Authority shall determine on 1%
April every year the actual number of vacancies occurring during the year.

b) The Appointing Authority also determine the vacancies of earlier years year-wise which
were required to be filled in by promotion, if such vacancies were not determined and
filled earlier in the year which they were required to be filled in.

. Age — A candidate for direct recruitment (teaching staff) to the post(s) in the service must have
attained the minimum age of 25 years and the upper age limit shall not exceed the age as
prescribed by MCI/UGC Guidelines. The Age requirement for direct recruitment of Non-
teaching staff would be in accordance with the rules/orders issued by the Academy from time to
time.

. Academic and Technical qualifications and Experience — A candidate to the post(s) specified
in Advertisement shall possess-

a) The qualifications and experience as per the UGC Guidelines and subject to the
conditions laid down by MCI wherever requires

And

b) Provided that the person who has appeared or is appearing in the final year examination
of the course which is the requisite educational qualification for the post as mentioned in
the rules or schedules for direct recruitment, shall be eligible to apply for the post by
the/she shall have to submit the proof of having acquired the requisite educational
qualification to the appropriate selection agency before final step of selection.

Character — The character of a candidate for recruitment to the service must be such as to
quality him/her for employment in the service. He/she must produce a certificate of good
character from the Principal/Academic Officer of the School or University or College in which
he/she was last educated and two such certificates written not more than six months prior to the



date of application from two responsible persons not connected with his/her School or College or
University and not related to him/her.
Note: In case any dispute, decision of Recruitment Governing Body shall be final.

Canvassing — No recommendation for direct recruitment either written or oral other than that

required under these rules shall be taken into consideration. Any attempt on the part of a
candidate to enlist support directly or indirectly for his/her candidature by any means may
disqualify him/her for recruitment.

10. Pay Scales, Pay Fixation Formula and Age of Superannuation, etc.

a)

b)

c)

The scale pay and other service conditions including age of superannuation by the
University Grants Commission (UGC) shall be strictly followed as per the UGC norms.
The pay fixation formula for teaching , non- teaching and administrative post are applied
as per the Appendix — 1

Subject to the availability of vacant positions and fitness, teachers such as Assistant
Professor, Associate Professor, Professor and Senior Professor only, may be re-employed
on contract appointment beyond the age of superannuation, as applicable to the
concerned University, college and Institution, up to the age of seventy years.

11. Recruitment And Qualifications :

a)

b)

d)

The direct recruitment to the posts of Assistant Professors, Associate Professors and
Professors in the Universities and Colleges and Senior Professor in the Universities shall
be on the basis of merit through all India advertisement and selections by the duly
constituted Selection Committees as per the provisions made under these Regulations.
These provisions shall be incorporated under the Statutes/Ordinances of the concerned
university. The composition of such committees shall be as prescribed in these
Regulations.

The minimum qualifications required for the post of Assistant Professors, Associate
Professors, Professors, Senior Professors, Principals, shall be as prescribed by the UGC
Regulations.

The National Eligibility Test (NET), or an accredited test (State Level Eligibility Test
SET/SLET) shall remain the minimum eligibility for appointment of Assistant Professor
and equivalent positions wherever provided in these regulations. Further, SLET/SET
shall be wvalid as the minimum eligibility for direct recruitment to
Universities/Colleges/Institutions under the control of the respective state only.

Provided further, that candidates, who have been awarded Ph. D. Degree in accordance
with the University Grants Commission (Minimum Standards and Procedure for Award
of M.Phil./Ph.D. Degree) Regulation, 2009 or University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulation,2016 and their
subsequent amendments from time to time as the case may be, shall be exempted from
the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment
and appointment of Assistant Professor or equivalent positions in Universities / Colleges /
Institutions.



e)

f)

9)

h)

)

K)

Provided further that, the award of degree to candidates registered for the M.Phil / Ph.D.
programme prior to July 11, 2009, shall be governed by the provisions of the then
existing Ordinances / Bye-laws / Regulations of the Institutions awarding the degree. All
such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfillment of the following conditions:-

I.  Ph.D. degree of the candidate awarded in regular mode only;
ii.  Evaluation of the Ph.D. thesis by at least two external examiners;
iii.  Anopen Ph.D. viva voce of the candidate had been conducted,
iv.  Candidate has published two research papers from his/her Ph.D. work out
of which at least one must be in a refereed journal
v. Candidate has made at least two presentations in conference/seminars,
based on his/her Ph.D. work.

A minimum of 55% marks (or an equivalent grade in a point scale wherever grading
system is followed) shall be required at the Master‘s level for direct recruitment of
teachers at any level.

A relaxation of 5% shall be provided at the graduate and master*s level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Differently-abled ((a) Blindness and low
vision; (b) Deaf and Hard Hearing; (c) locomotor disability including cerebral palsy,
leprosy cured, dwarfism, acid attack victims and muscular dystrophy; (d) Autism,
intellectual disability, specific learning disability and mental illness; (e) Multiple
disabilities from amongst persons under (a) to (d) including deaf-blindness)/Other
Backward Classes (OBC)(Non-creamy Layer) for the purpose of eligibility and assessing
good academic record for direct recruitment. The eligibility marks of 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and the relaxation
of 5% to the categories mentioned above are permissible, based on only the qualifying
marks without including any grace mark procedures.

A relaxation of 5% shall be provided, from 55% to 50% of the marks to the Ph.D.Degree
holders, who have obtained their Master‘s Degree prior to 19 September, 1991.

Relevant grade which is regarded as equivalent of 55% wherever the grading system is
followed by a recognized university shall also be considered valid at the Master*s level.
The Ph.D. Degree shall be a mandatory qualification for the appointment and promotion
to the post of Professors.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to
the post of Associate Professors.

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of
Assistant Professor (Selection Grade/Academic Level 12) in Universities. The Ph.D.
Degree shall be a mandatory qualification for direct recruitment to the post of Assistant
Professor in Universities with effect from 01.07.2021. For promotion to the post of



Assistant Professor (Selection Grade/Academic Level 12) in Colleges, the Ph. D. shall be
a mandatory qualification if the date of eligibility falls on or after 01.07.2021.

m) The period of time taken by candidates to acquire M.Phil. and/or Ph.D. Degree shall not
be considered as teaching/ research experience to be claimed for appointment to the
teaching positions. Further the period of active service spent on pursuing Research
Degree simultaneously with teaching assignment without taking any kind of leave shall
be counted as teaching experience for the purpose of direct recruitment/ promotion. The
period of leave taken for pursuing Research Degree i.e. for acquiring Ph.D. degree shall
not be counted as teaching experience for the purpose of direct recruitment/ promotion.

PART — IV
PROCEDURE FOR RECRUITMENT

. Issue of Advertisement:

The vacant posts of permanent nature, posts approved under specific schemes, the posts of
temporary nature likely to continue, tenure/deputation posts etc. shall be advertised at an
appropriate time, giving at least one insertion in any of the national dailies, one insertion in the
Employment News and the University website. The candidates may obtain the prescribed
application forms along with the details of qualifications, experience and other requirements from
the University, or download from the University website and submit the applications duly

completed in all respects along with the prescribed application fees, if any, within the stipulated
time.

Time Limit for Recruitment Process
The university may ensure that the entire recruitment process including and starting from
advertisement, conducting written examination or holding of interview may be completed within
six months. Provided that, if in the opinion of the Vice-Chancellor, the circumstances so warrant,
he may extend the time limit for the recruitment process by a maximum period of six months.

Application Form

(@) Applications for all the posts shall be entertained only in the prescribed format only (Online or
direct or both).

(b) Receipt of applications after the closing date:
The closing date for receipt of applications shall ordinarily be 30 days from the date of
release of advertisement to the press. However, the Vice-Chancellor may, at his discretion,
decide the extension of the closing date for receipt of applications, keeping in view the
exigency of the situation. Incomplete applications, and the applications received after the due
date, shall not be entertained. The Vice-Chancellor may, however, allow the acceptance of
any application received after the closing date, subject to production of proof that the

10



application along with the enclosures and the remittance details, if any was posted by the
candidate on or before the closing date. In case the closing date is a holiday, the next working
day shall be treated as the closing date. Incomplete applications and applications not
submitted in the prescribed format, along with the prescribed fee and self-certified enclosures,
etc., shall be summarily rejected.

(c) The application should be addressed to “The Registrar, Sri Devaraj Urs Academy of
Higher Education and Research” in a closed cover super-scribing "*Application for the
post of.........cco... “,

(d) The University may at its discretion adopt appropriate procedures for recruitment to Teaching
and non-teaching posts on similar lines.

(e) The University may hold the written/skill tests/Interview at the time of promotion of the
employees of the University and fix qualifying marks and hold interviews, where-ever
applicable as per the schedule appended herewith, in addition to the screening the Annual
Performance Appraisal Reports for preceding years, depending upon the length of Qualifying
Service. While screening the Annual Performance Appraisal Reports, the University may also
fix any other criteria for consideration of the recruitment.

IV.  Eligibility Criteria :
A. Teaching
a. Medical

Eligibility Criteria

Post

Academic Qualification Experiences

Senior Resident is one who is Fresher
doing his/her residency in the
concerned post graduate subject
after obtaining PG degree
(MD/MS) and is below 40 years
of age.

Senior Resident

3 years Junior Resident in a recognized
medical college in the concerned subject
and one year as Senior Resident in the
concerned subject in a recognized
medical college

As Assistant Professor in the subject for
4 yearsin a

Associate A post graduate qualification permitted/approved/recognized medical
Professor  |[MD/MS in the concerned subject |college/institution with 2 Research
Publication in Indexed Journals as Ist
Author or as corresponding author.
Associate Professor in the subject for 3
years in a permitted/approved/recognized
A post graduate qualification medical college/institution with 4
MD/MS in the concerned subject |Research Publications in Indexed Journal
on Cumulative basis with minimum of 2
Research Publication during the tenure

Assistant  |A post graduate qualification
Professor  |MD/MS in the concerned subject

Professor

11



of Associate Professor as Ist Author or as
corresponding author

b. Nutrition

Post

Eligibility Criteria

Academic Qualification

Experiences

Assistant
Professor

Master‘s degree with 55% marks
in a relevant/allied subject from an
Indian University, or an equivalent
degree from an accredited foreign
university

NET /SLET/ PhD

Fresher

Associate
Professor

Good academic record with a
Ph.D. Degree

A Master‘s Degree with at least
55% marks

A minimum of eight years of experience
of teaching and/or research in an
academic/research position equivalent
to that of Assistant Professor in a
University, College or Accredited
Research Institution/industry with a
minimum of seven publications in the
peer reviewed/UGC listed journals and
a total research score of Seventy Five
(75)

Professor

An eminent scholar with Ph.D.
qualification

An eminent scholar with Ph.D.
qualification(s) in the
concerned/allied/relevant discipline and
published work of high quality, actively
engaged in research with evidence of
published work with a minimum of 10
research publications in the peer
reviewed/ UGC listed journals and a
total research score of 120

A minimum of ten years of teaching
experience in University/College and/or
experience in research at the
University/National level
Institution/Industries, with evidence of
having successfully guided doctoral
candidate

c. Yoga

Post

Eligibility Criteria

12




Academic Qualification

Experiences

Assistant
Professor

Good academic record with at
least 55% marks at the
Master‘s degree level (Yoga),
NET /SLET/ PhD

Fresher

Associate
Professor

Good academic record with a
Ph.D. Degree

A Master‘s Degree with at least
55% marks

A minimum of eight years of experience of
teaching and/or research in an
academic/research position equivalent to
that of Assistant Professor in a University,
College or Accredited Research
Institution/industry with a minimum of
seven publications in the peer
reviewed/UGC listed journals and a total
research score of Seventy Five (75)

Professor

An eminent scholar with Ph.D.
qualification

An eminent scholar with Ph.D.
qualification(s) in the
concerned/allied/relevant discipline and
published work of high quality, actively
engaged in research with evidence of
published work with a minimum of 10
research publications in the peer reviewed/
UGC listed journals and a total research
score of 120

A minimum of ten years of teaching
experience in University/College and/or
experience in research at the
University/National level
Institution/Industries, with evidence of
having successfully guided doctoral
candidate

d. Allied Health Sciences

Eligibility Criteria

Post E -
Academic Qualification XPEriences
Master‘s degree with 55% marks [Fresher
in a relevant/allied subject from
. an Indian University, or an

Assistant .
equivalent degree from an

Professor . . ) .
accredited foreign university
NET /SLET/ PhD

Associate |Good academic record with a A minimum of eight years of

Professor |Ph.D. Degree experience of teaching and/or research

13




A Master‘s Degree with at least
55% marks

in an academic/research position
equivalent to that of Assistant
Professor in a University, College or
Accredited Research
Institution/industry with a minimum of
seven publications in the peer
reviewed/UGC listed journals and a
total research score of Seventy Five
(75)

Professor

An eminent scholar with Ph.D.
qualification

An eminent scholar with Ph.D.
qualification(s) in the
concerned/allied/relevant discipline
and published work of high quality,
actively engaged in research with
evidence of published work with a
minimum of 10 research publications
in the peer reviewed/ UGC listed
journals and a total research score of
120

A minimum of ten years of teaching
experience in University/College
and/or experience in research at the
University/National level
Institution/Industries, with evidence of
having successfully guided doctoral

candidate

e. Physiotherapy

Eligibility Criteria

Post -
Academic Qualification Experiences
Bachelor Degree in Physiotherapy|Fresher
(B.P/T./B. Th./P./B.P.Th.),
Assistant [Masters in Physiotherapy
Professor (M./P.Th/M.Th.P./M.Sc.
P.T/M.PT.) with at least 55%
marks
Eight years total experience as
Assistant Professor.
Associate Master in Physiotherapy
Professor |(M:P-T/M.P.Th/M.Th.P/M.Sc. |Desirable: Higher Qualification like

P.T.)

Ph. D. in any discipline of
Physiotherapy recognized by U.G.C

and published work of higher standard

14




in peer reviewed /UGC listed journals

Professor

Masters in Physiotherapy (M.P.T.
[ M.P.Th./M.Th.P./M.Sc. P.T.)

Ten years total experience.

Desirable: Higher Qualification like
Ph. D. in any discipline of
Physiotherapy recognized by U.G.C
and published work of high standard in

peer reviewed/ UGC listed journals

f.  Molecular Biology

Eligibility Criteria

Post -
Academic Qualification Experiences
Master‘s degree with 55% marks [Fresher
in a relevant/allied subject from
. an Indian University, or an
Assistant .
equivalent degree from an
Professor . . o
accredited foreign university
NET /SLET/ PhD
A minimum of eight years of
experience of teaching and/or research
in an academic/research position
Good academic record with a equivalent_ to that_of A;sistant
Associate |Ph.D. Degree Professor in a University, College or
e . Accredited Research
Professor |A Master‘s Degree with at least A . -
550 marks Instltutlon/_lndl_Jstry_Wlth a minimum of
seven publications in the peer
reviewed/UGC listed journals and a
total research score of Seventy Five
(75)
An eminent scholar with Ph.D.
qualification(s) in the
concerned/allied/relevant discipline
and published work of high quality,
actively engaged in research with
An eminent scholar with Ph.D evidence of published work with a
Professor "~ |minimum of 10 research publications

qualification

in the peer reviewed/ UGC listed
journals and a total research score of
120

A minimum of ten years of teaching

experience in University/College
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and/or experience in research at the
University/National level
Institution/Industries, with evidence of
having successfully guided doctoral
candidate

g. Public Health

Eligibility Criteria

Post £ -
Academic Qualification XPETIENCES
Master‘s degree with 55% marks [Fresher
in a relevant/allied subject from
. an Indian University, or an
Assistant .
equivalent degree from an
Professor . . o
accredited foreign university
NET /SLET/ PhD
A minimum of eight years of
experience of teaching and/or research
in an academic/research position
Good academic record with a equwalent_ to that_of A_sswtant
. Professor in a University, College or
Associate |Ph.D. Degree Aceredited Research
Professor |A Master‘s Degree with at least T . -
Institution/industry with a minimum of
55% marks Lo
seven publications in the peer
reviewed/UGC listed journals and a
total research score of Seventy Five
(75)
An eminent scholar with Ph.D.
qualification(s) in the
concerned/allied/relevant discipline
and published work of high quality,
actively engaged in research with
evidence of published work with a
minimum of 10 research publications
in the peer reviewed/ UGC listed
An eminent scholar with Ph.D. |journals and a total research score of
Professor

qualification

120

A minimum of ten years of teaching
experience in University/College
and/or experience in research at the
University/National level
Institution/Industries, with evidence of
having successfully guided doctoral
candidate
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B. Non-Teaching & Administrative

e As per the Academy policy the Non-teaching staff post are being selected
e For Further description — Appendix — Il

PROMOTIONS

For the purposes of promotions to teaching posts in disciplines relating to university and collegiate
education, interalia in the fields of health, medicine, special education, agriculture, veterinary and allied

fields, technical education, teacher education, norms or standards laid down by authorities established by

the relevant Act of Parliament under article 246 of the Constitution for the purpose of co-ordination and
determination of standards in institutions for higher education or research and scientific and technical
institutions, shall prevail

I. Provided that where no such norms and standards have been laid down by any regulatory authority,
University Grants Commission (Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and other Measures for the Maintenance of Standards in
Higher Education) Regulations, 2018 shall be applicable till such time as any norms or standards are
prescribed by the appropriate regulatory authority.

Two Modes -
A. Vertical Eligibility Based Against VVacancy
B. Career Advancement Scheme Based over and above vacancy (CAS)

A. Vertical Eligibility Based Against Vacancy

@ The candidates to be considered for promotion must comply with the prescribed eligibility
criteria as on the date of issue of the notification.

(b) Promotion is earned by dint of hard work, good conduct, and result-oriented performance, as

reflected in the APARs. Only performance reported "Good “carrying, consistently for the preceding
five years shall be taken into consideration by the Screening-cum-Evaluation Committee for
teaching faculty. In case of Non-Teaching Group ‘A’ persons reported “Very Good” shall only be
considered. Those with "average performance"”, which is not an adverse remark, shall not be
considered for promotion.

APAR Scores for teaching staff —

Grand Score = Total Score of Self-Assessment + Total Reporting Officers Score (HOD)
Outstanding — 91° to 100" centile
Very Good — 81° to 90" centile
Good - 61°" to 80" centile
Satisfactory — 51 to 60™ centile
Unsatisfactory - <50" centile

APAR Scores for Non-teaching staff —
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Outstanding 161t0 170 141 to 150
Excellent 151 to 160 135 to 140
Very Good 136 to 150 120 to 134
Good 101 to 135 90 to 119
Satisfactory 85 to 100 751089
Marginal 71to 84 60 to 74
Poor 35t070 30to 59

B. Career Advancement Scheme Based over and above vacancy (CAS)

Assessment Process
The following three-step process is recommended for carrying out assessment for promotion under the
CAS at all levels:
Step 1: The college/university teachers shall submit to college/university an annual self-appraisal report
in the prescribed proforma. The report should be submitted at the end of every academic year, within the
stipulated time. The teacher will provide documentary evidence for the claims made in the annual self-
appraisal report, which is to be verified by the HOD/Teacher- in-charge etc. The submission should be
through the Head of the Department (HOD)/teacher-in-charge.
Step: 2: After completion of the required years of experience for promotion under CAS and fulfilment of
other requirements indicated below, the teacher shall submit an application for promotion under CAS.
Step 3: A CAS Promotion shall be granted only if performance reported "Very Good “carrying,
consistently for the preceding five years shall be taken into consideration by the Screening-cum-
Evaluation Committee for teaching faculty.

APAR Scores for teaching staff —

Grand Score = Total Score of Self-Assessment + Total Reporting Officers Score (HOD)

Outstanding — 91" to 100™ centile
Very Good — 81° to 90" centile
Good — 61°" to 80" centile
Satisfactory — 51" to 60" centile
Unsatisfactory - <50" centile

The “Screening-cum-Evaluation Committee” for promotion shall consist of:

18



A. For University teachers:

1) The Vice-Chancellor or his/her nominee shall be the Chairperson of the Committee;

if) The Dean of the Faculty concerned,;

iii) The Head of the Department /Chairperson of the School; and

iv) One subject expert in the subject concerned nominated by the Vice-Chancellor from the
University panel of experts.

B. For College teachers:

i) The Principal of the college;

i) Head /Teacher-Incharge of the department concerned from the college;

iii) Two subject experts in the subject concerned nominated by the Vice-Chancellor

a. The Screening-cum-Evaluation Committee should assess the suitability of the
employees for promotion on the basis of their service records and the Annual
Performance Appraisal Reports. In case there is any adverse entry in the APAR, or
for want of prescribed score in the APAR, the case of promotion shall not be
considered unless and until the competent authority expunges such adverse entry. If
the competent authority does not expunge the adverse entry or does not increase the
score after review of performance as per procedures, the employee concerned may
have to wait for the required number of reports carrying the prescribed bench marks

as required for the post under these Rules.

b. The eligibility criteria, Vigilance Clearance Reports, and APAR dossiers, duly
completed in all respects along with the seniority list of the eligible employees to be
considered for promotion, with details of the number of vacancies, number of posts
reserved for SCs / STs, etc. shall be provided to the Screening-cum-Evaluation

Committee for consideration as per Academy rules.

)] Penalties of any kind (major or minor) shall constitute a bar to one’s eligibility for promotion or
confirmation. However, minor penalty of “censure” would not constitute a bar on the eligibility and
consideration for the purpose of promotion/confirmation unless otherwise mentioned specifically in

the order about such a bar on the eligibility.

9) The following cases shall be brought to the notice of Screening-cum-Evaluation Committee :-

) Employees under suspension;
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(ii) In respect of whom a charge-sheet has been issued and disciplinary proceedings
are pending; and

(if)  In respect of whom prosecution for a criminal charge has been pending.

The Screening-cum-Evaluation Committee shall assess their suitability without regard to the disciplinary
aspect. The findings shall be kept in a sealed cover as per the fact recorded in the proceedings of the
Screening-cum-Evaluation Committee. The same procedures shall be followed by subsequently till the
disciplinary / criminal cases are concluded. On conclusion of the case, the sealed cover will be opened.
In case the officer is completely exonerated with honour, the due date of his promotion shall be
determined and he will be promoted notionally with reference to the date of promotion of his junior and
if necessary by reverting the junior most officiating person. The Appointing Authority shall decide
whether and to what extent the arrears of salary shall be paid. Where arrears are denied, reasons shall be

recorded. If not exonerated, the findings of the sealed cover shall not be acted upon.

The cases of officers under cloud after clearance by the Screening-cum-Evaluation Committee shall be
settled in accordance with the Academy rules.

Functions of the Screening-cum-Evaluation Committee

(@) The Screening-cum-Evaluation Committee shall consider and make recommendations in all
cases of teaching and non-teaching employees. The constitution of DPC for various

categories of posts shall be as prescribed under the Recruitment Rules of the University.

(b) While considering the promotional cases, the Departmental Promotion Committee shall
consider the following:

(i) Provisions of the Rules / Act / Statutes / Ordinances /University Regulations/
UGC Regulations/guidelines and Academy Rules as applicable from time to
time.

(it)  Eligibility criteria and relaxations / concessions applicable to the SC / ST / PwD
categories.
(ii1) Work and Conduct Reports
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(iv) The Annual Performance Appraisal Reports (APARs) with the competent
authority. While screening the Annual Performance Appraisal Reports (APARS), the
Screening-cum-Evaluation Committee may also adopt the criteria with regard to the
bench marks as mentioned in the Statutes/ Ordinances/Academy rules.

(v) Vigilance Clearance Report

(vi) Roster points of the cadre(s) as per the reservation policy of the Academy / UGC.

(viii) Performance in the interview /skill test, if conducted by the University as per rules.
(ix)Screening-cum-Evaluation Committee is expected to screen the cases and decide the
eligibility based on the aforementioned documents like APARs, Vigilance Clearance

Report, Roster, Recruitment Rules etc.

Note: In case APAR(s) for any particular period has not been written/ endorsed by the designated
authority despite the fact that the employee concerned produces the proof of submission of self-
appraisal report(s) duly filled-in for that particular period(s) to the concerned section, the Screening
Committee shall ignore the report(s) of that particular period(s) and shall take into account the
report(s) of the immediately preceding period(s). It is mandatory on the part of the designated officer
to make entry in the relevant register to be maintained for this purpose and issue proper receipt to the
employee concerned as a proof of submission of the appraisal reports. There shall be proper entry in

the relevant register with regard to each movement of the APAR till the completion of its process.

Mode of Promotion
(@ In addition to the conditions for promotion for the posts, the University may decide the method
and procedure to be followed for promotion in respect of any category of posts. For this purpose,
the University, at its discretion, may opt the fitness-cum-seniority for any post to assess the
competence in an objective manner. In such cases, association of at least one external expert

shall be mandatory.

(b) Mere possession of eligibility conditions shall not entitle an employee to be promoted to the next
higher post from the date of his eligibility. After completion of formalities such as Annual
Performance Appraisal Reports (APARs), Vigilance Clearance Reports, the Screening-cum-
Evaluation Committee may be constituted to evaluate and assess the eligibility of the
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(©)

Panel

employees. The employees shall be considered for promotion based on the recommendations of
the Selection Committee duly approved by the Competent Authority of the University.

All promotions of the non-teaching staff belonging to Group ‘A’, ‘B’ and Group ‘C’ shall take
effect from the date of joining.

(d) Qualifying in Typing Test / Skill Test with knowledge of computers shall be the
compulsory requirement for promotion to the post of Lower Division Clerk, Upper Division
Clerk, Assistant, Semi-Professional Assistant, Library Assistant and other positions as identified
from time to time. Further, qualifying in Typing Test / Skill Test with knowledge of computers
shall be the compulsory requirement for all Stenographers and Personal Assistants of the
University who shall be considered for promotion as Personal Assistant/ Private Secretary as per
the eligibility criteria prescribed in these Rules as prescribed for direct recruitment. The
University may impose any condition to be complied with at a future date failing which the

competent authority may order for stoppage of increment.

The panel drawn for promotion/direct recruitment shall normally be valid for a period of three year from

the date of the meeting of the Screening-cum-Evaluation Committee / date of approval of the

recommendations, respectively.

Probation

(@)

(b)

In case of direct recruitment, the selected candidate shall be kept on probation for a period as
specified in these rules. The appointing authority may, at its discretion, extend the period of
probation by one year in case of unsatisfactory performance, misconduct or on ground of
misbehaviour. In case there is no perceivable improvement despite all this, his/her services shall
be terminated by giving him/her one month's notice in advance or on payment of one month's
salary in lieu of notice. The employee concerned may also exercise his/her option to resign by

giving one month's notice or by depositing one month's salary in lieu of notice.

In the case of promotion to the next higher group, the employee(s) shall be kept on probation for

a period of one year from the date of joining. The appointing authority may at its discretion,
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extend the period of probation by one year on ground of non-performance, misconduct or

misbehavior or if he/she fails to comply with the terms and conditions of the appointment to the

post to which he/she was promoted. In case there is no perceivable improvement despite all this,

he shall be reverted to his parent post, with immediate effect, and consequently all the employee

promoted against the consequential vacancies due to the promotion of this employee shall be

reverted to their respective parent posts, in case they cannot be adjusted in any other similar

vacant posts. However, there shall not be any probation for promotion within the same group /

pay band.

Note:
()

(i)

(iii)

(iv)

If an employee who has been recruited/promoted to any post, avail himself of leave on a
piecemeal basis, or at a time for a period of two months or more during the period of
probation, his probation shall be extended proportionately, i.e., equal to the total period of

leave availed by the employee concerned.

In order to avoid any anomalous situation, all cases of probation of the officials should be
reviewed in every six months. In case, the result of review of performance of an official is
found to be unsatisfactory, or not up to the mark, he shall be warned of the consequences of
unsatisfactory performance during the period of probation. Such a warning should be issued in
advance after which the performance of the official concerned should be continuously kept

under observation.

Not with standing anything contained in the above-mentioned provision, if a probationer is
placed under suspension during the period of probation, the period of probation may be

extended till such period as the appointing authority deems fit in the circumstances.

No application for outside employment shall ordinarily be forwarded during the period of
probation in case of a probationer or temporary employee of the University. However, in case
his request has been considered by the competent authority of the University at his discretion,
an undertaking shall be obtained while forwarding his application that he would submit his
technical resignation from the post in the event of his selection in any other organization. The
applications for outside employment received from the SC/ST/PwD candidates shall be

leniently viewed.
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(v) An employee of the University shall be confirmed through Human Resources Committee.

(vi) An employee of the University shall not be confirmed on his post unless and until he signs the
‘Service Agreement’.

(vii) There shall be no probation in the case of an employee appointed to a post on deputation,
tenure, or on re-employment after superannuation.

(viii) The appointing authority shall record the reasons in writing while terminating the

appointment of a probationer or extension of the normal period of probation.

Power to Relax

Relaxation in age, experience, qualifying marks, etc., may be granted to the candidates
belonging to the Schedule Caste / Schedule Tribes / OBC / PWD or any other reserved
category for reserved posts as per the UGC / Govt. of India guidelines. A certificate to
this effect issued from the competent authority should be attached with the prescribed
application form. Wherever a relaxation of qualification, including percentage of marks,
is permitted under the UGC/Govt. of India guidelines, such relaxation shall also be

considered in appropriate cases subject to recommendations of the Screening Committee.

Amendment of Rules
The Board of Management shall have the authority to amend, modify, change, withdraw,
suspend and relax any or all of these Rules as per provisions made under relevant ordinances of
the University / Gol norms/UGC guidelines or Regulations.
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Tamaka, Kolar -3563 101.

Sri Devaraj Urs Academy of Higher Education & Research

EVALUATION SHEET FOR PROMOTION OF TEACHING IN SDUMC, KOLAR
ST AR AVNSALLITVURIRUMOILIION OF TEACHING IN SDUM(
Date: 14.09.2019
: 3 Research Professional
8. Name of the .Qv:lalxt"icatxon Teaching Publications/ Distinctions/M .
No ) (Distinction/Rank/ . ; Interview Total
Candidate Experience Presentation/ E Technology
Award/Medal, Etc.) i
Guidance Program
8* 10%% SRk 2% k% 25% %% 50
l. | Dr. TrejaCK 1.MBBS - 2009 5 Yrs, 7 Mths Total - 03
Asst. Professor, BMC & RI, Bangalore (1% Author - 01
Anaesthesiology Asst. Professor, | 2™ Author -02)

2. M.D Anaesthesiology

-2013,
MMC & RI, Mysore

08

12-08-2013 to
Till date at
SDUMC, Kolar

(O

04




*

Additional qualfication other than eligible qualification like NET, SET, Mch, Ph.D., etc.) - 2
** Experience of More than 10 years -10,
6 to 10 years - 8,
4 to 6 years -6,
2 to 4 years-4,
Lessthan 2 years -2

*** To be decided by the Selection Committee at the time of interview

vy
Czéirﬂ__. ,S: ~%\lgﬁk;_ ¢>>K§/ifif/ )bf‘q ?
{< \ DrSrleraxﬂzi/‘l)lll?‘l\%l‘J | D;V.l.akshmaiah

Incharge of the Department / Dean, Faculty of Medicine & " .
Professor & HoD Principal, SDUMC Medical Superintendent

SDUMC /4 9. lq_ RLJH & RC

Dr. G Pradéep Kumar

Vice Chancellor

SDUAHER

UG First Class-1, PG First Class-1, Distinction at UG-1, Distinction at PG-1, Gold medal at UG-1, Gold medal at PG-1,

Registrar
SDUAHER



Advertisement No & Date

Application for the post of..... ASS.@.C.I ?\’L ; P : ]G’;‘JWA”%WOIW

.........................................................

1. Name .
(IN BLOCK LETTERS) Dr. THREJA. Ck.,
(Surname) (First name) (Middle initial)

2. Father’s Name

_ KRISH ia PPA
3. Date of Birth /6—IO~ /"786
4. Marital Status Married & Unmarried 0O
5. Nationality INOD AN

6. Category / Caste

SC/ ST/ OBC/ Others : O+lyers

7. Languages Known

Language Yes No

Name
English v
Kannada i

8. Email address

dlf-%[.\vﬂ’nclz@ﬂ meri[ conn

9. Contact Numbers

Landline:

10. Address

Present

H 326, 1“4vv\<7u‘f\, wilite Cnﬁ /-adowf ,gf‘det‘“m,
K-R- Do Bo\mﬂal.m 49

Fermanent

g Kr.irfwm M, Re+d TEO\CL\U, _*M”N‘abq’
A&[/\Wt'v\l Exlen cio, Decenn l/xusri‘l‘?\l Q_bo\d’

Choiotowndint 563118

Page 1 of 3



11. Educational Qualifications
\
SL. " . Discipline/ University/ Year of
No. Qualification Specialization College passing Percentage
1.| Post-Graduation .| RAVHS e
A nant s [Mmme R, My s 4013
2.| Graduation Raut<
sapEE BWCRT Banaalad 2907
3.1 SSLC/SSC N
4.| Other
12. Knowledge of
Computer Yes~ No
13. Awards and Honours
14. Experience
SL : ; . N Reason for
No. Designation Tenure / Period Organization leaving
1 J.MN'VY )ZUHOLL'J 5‘\’}" MMCRT MJ ¢ e
£ re, 8odth. [ epumc. Kolar
Assi sfont p"’p"’" ';ﬁll dals ’ '
3 L&
4

15. Brief details of experience, skills, expertise, you have acquired relevant to the position
applied for (attach extra sheets if required)

'U“d”ao“ 2 d‘“(“] Comvee in Palliohe Care o+ kar10
= JBLAS ond ACLS Provf’ohf

16. Copies of Testimonials attached with the application (Please list them).

Puhl:cahong

Coabruit b

o bl bl R ) Ee

=100




17. References 2 vi
(with telephone .D' - Dinesh Dr . Ravi
numbers/email) HOD and P“"F"‘Sm o Drof‘e SOY
DCP} OF A MM+WM1 DWC Dcp—} W A’VV\C\S{—L\ f/)\dot
kolar
18. Any other
Information
DECLARATION

1 hereby declare that all the information furnished above is true to the best of my knowledge.

RN A & ;

Page 3 of 3



SDUAHER

SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
Tamaka, Kolar-563 101
(Declared Under Section 3 of UGC Act 1956, MHRD GOI No. F.9-36/2006-U.3 (A), Dt. 25" May 2007)

Date: 04-10-2019

NOTE

Dr. Threja C K, Assistant Professor in the Department of Physiology at Sri
Devaraj Urs Medical College,, Tamaka, Kolar is Promoted under the Career
Advancement Scheme (CAS) asI\Professor of Anaesthesiology in the pay scale of
Rs. 49,890-1230-51,120-1270-52,390-1310-53,700. The basic pay is fixed at Rs.
49,890/- with other emoluments, DA of Rs. 39,912/- (80%), HRA of Rs. 19,956/~ (40%)
and NPA of Rs. 15,000/-. The Total Emoluments will be Rs. 124,758/- per month
with effect from 1% October 2019.

She shall continue to abide by the terms and conditions of her original

appointment order.

Additional terms and conditions as appended herewith in Appendix to this

letter will be applicable in respect of the promotion granted to Dr. Threja C K.

Re

Fingace QUL R Registrar
Sri Devaraj Urs Academyof ecorce Manaaement ) ©5 f Higher
hiyher Caucation and Research, """ "oEYTTE ORI Sri Devaraj Urs Academy of High

- x W
h,‘”";!“{’ﬁr“. t\.',‘(: na, 91151

Tamaka, Kolar-563103. - Education and Research

Tamaka, Kolar - 563 101.




SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION & RESEARCH
Comprising Sri Devaraj Urs Medical College
A-DEEMED-TO-BE-UNIVERSITY

/SDUAHER Declared under Section 3 of UGC Act, 1956, MHRD GOI No.F.9-36/2006-U.3 (&) Dt. 25® May 2007
: POST BOX NO.62, TAMAKA, KOLAR-563 101, KARNATAKA, INDIA
Ph: 08152-243003, 243244, 243247, Fax: 08152-243008, E-mail: &ﬂﬂg@iium&mg@w website: www.sduu.ac.in,
R —

No. SDUAHER/KLR/APPT/|}90 /2019-20 Date: 07-10-2019

ORDER

Dr. Threja C K, Assistant Professor in the Department of Anaesthesiology
at Sri Devaraj Urs Medical College, Tamaka, Kolar is Promoted under the
Career Advancement Scheme (CAS) as Associate Professor of
Anaesthesiology in the pay scale of Rs. 49,890-1230-51,120-1270-52,390-1310-
53,700. The basic pay is fixed at Rs.49,890/- with other emoluments, DA of Rs.
39,912/- (80%), HRA of Rs. 19,956/- (40%) and NPA of Rs. 15,000/-. The Total
Emoluments will be Rs. 124,758/- per month with effect from 15t October 2019.

She shall continue to abide by the terms and conditions of her original

appointment order.

Additional terms and conditions as appended herewith in Appendix to this
letter will be applicable in respect of the promotion granted to Dr. Threja CK.

—Regtar |

Rezistrar
29, Sri Devaraj Urs Academy of Higher
Dr. Threja CK, Education and Research

Assistant Professor, Tamaka, Kolar - 565 . ..

Dept. of Anaesthesiology,
SDUMC, Kolar.

1. P.A. to Vice Chancellor, SDUAHER,

2. Finance Officer, SDUAHER,

3. Principal, SDUMC,

4. Medical Superintendent, RLJH & RC,

5. Head, HRM, SDUAHER,

6. Prof. & Head, Dept. of Anaesthesiology, SDUMC,
7. Office Copy.



APPENDIX

Additional terms and conditions to be applicable with effect from 01.10.2019
pertaining to grant of promotion to Dr. Threja C K, are as under:-

1. The promotion considered/granted is subject to the outcome of annual
assessment of his commitment and achievements with regard to:

a) Involvement in teaching, learning, evaluation activities through a
feedback mechanism from the stakeholders.

b) Patient care and meeting the maintenance of requirements as per
Medical Council of India particularly patients’ statistics in the unit
concerned.

c) Involvement in research and related activities with special emphasis on
improved quality of research publications (journals with impact factor >
1), utilization of funding provided by the university and applying for
extra mural funding for research.

d) Identifying subspecialty area(s) and developing facilities for patient
care, expertise and research whichever is applicable.

2. In addition, she shall comply with any additional assignment (s) entrusted to
her by the controlling officers and the University.

3. Non-compliance of the above terms and conditions shall be viewed seriously
and may result in revoking of the promotion granted/stoppage of annual
increment, depending upon the gravity of incompetence observed by the

authorities.

Zedisir Y .

Sei Devaraj Urs Academy of Higher
Education and Research o1
Tamaka, Kolar = 563 101.



)é Sri Devaraj Urs Aca

demy of Higher Education & Research
Tamaka, Kolar -363 101.

2005, SDUMC, Kolar

2. M.D Anaesthesiology
—-2011,

Vinayaka Mission’s
Medical College, Karaikal

OF

Asst. Professor,
30-05-2011 to
31-05-2016
SDUMC, Kolar

Assoc. Professor
01-06-2016 to till
date at SDUMC,
Kolar)

[0

02

EVALUATION SHEET FOR PROMOTION OF TEACHING IN SDUMC. KOLAR
Date: 14.09.2019
Research Professional
Sl. Qualification ; S g cast [
No Name. of the (Distinction/Rank/ Teach.mg Pubhcatu?ns/ Distinctions/M Fikaxvien Total
Candidate Experience Presentation/ E Technology
Award/ Medal,/Etc.) Gui
L uidance Program
. -
8% 10%%* SRk 2% %% 25% %% 50
1. | Dr. Kiran N 1.MBBS - 2002 8 Yrs, 8 Mths Total - 02
Assoc. Professor, Dr. BR Ambedkar (1** Author - 02)
Anaesthesiology Medical College, (Sr. Resident,
Bangalore 10-03-2008 to
30-04-2009
2.D.Ain SDUMC, Kolar
Anaesthesiology -







* UG First Class-1, PG First Class-1, Distinction at UG- 1, Distinction at PG-1, Gold medal at UG-1, Gold medal at PG-1,

Additional qualfication other than eligible qualification like NET, SET, Mch, Ph.D., etc.) -2

** Experience of More than 10 years -10,
6 to 10 years -8,
4 to 6 years -6,
2 to 4 years -4,
Less than 2 years -2

*** To be decided by the Selection Committee at the time of interview
A

~

\<’ M DrSreeraHMP N' Dr.\}:Lakshmaiah e , 07 /7

Incharge of the Department / Dean, Faculty of Medicine & : : .
Professor & HoD Principal, SDUMC Medical Superintendent Registrar

SDUMC /4 9. /? RLJH & RC SDUAHER

SDUAHER



-------------------------------------------------------

-------------------------------------------------

1. Name
(IN BLOCK LETTERS) NELANANGALA Kkiepn
(Surname) (First name) (Middle initial)
2. Father’s Name
N DIvAKAR
.D f Bi
i 01- 06 1971
4. Marital Status Married \3— Unmarried 0O
5. Nationality TRDT AN

6. Category / Caste

7
8€/ S¥/ OBE/ Others : (, cnerpl.

7. Languages Known

Language Yos No

Name
English v
Kannada v
Hindi v
TERVGY v
TEMIL o

8. Email address

N nltran @ Gmads (om

9. Contact Numbers

Mobile:  q140 448400
Landline: 080 22340284

10. Address Present 4
A 20, L Hoor , NAVRATNA Apartmenls
/TmeDSS \ M-ALI«ESHNHRFH”, BH’N‘?%‘Q{*::—GMQ')’_
Permanent

Bl
N© £3 IA"‘ Maw , 7] Block, HMY KQ\.,OU_‘»

Vd‘\“"“"j“l’“"“ ' BENGRERE - 56009 T,
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11. Educational Qualifications

SL . . Discipline/ University/ Year of
No. | Qualification Specialization College passing
1.| Post-Graduation H ) - YHU L -Kayawe}—7 ~201I
M-D, DA Q'V\mk«cwbj] D.A-ShuMt-kolar{> 20065

Percentage

2.| Graduation Av-BRAML
MBBS BAngRtorE Unweddsy 2.2 DO
3.] $S.LC/SS.C SM
J Malegmavell ¢ > 1943
4.| Other
12. Knowledge of
Computer ‘}es/ Mo

-5 Received £ankd Gold Heda) in M- | Pazstars in Exart .
Ii;“’é‘:;:{iiflgomoaz; 0) Inolia ¥ \I‘-lmf bas ket Ball decm W /)y( Acian ,C}\AN/)MS)Uf
o (Pained  Kawphaka Stde Tunor o gall feart
~>  Retaved “Qﬂzs’\dc«} Stonk aunavd ‘ b‘mM {}p_cidml 96 Anolia .
> Represed  Upvnabera Stale in Shalc Republit B2 fervad €

14. Experience
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15. Brief details of experience, skills, expertise, you have acquired relevant to the position
applied for (attach extra sheets if required)

16. Copies of Testimonials attached with the application (Please list them).
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17. References

(with telephone
numbers/emaid) | AJ¥ . SomASEKHARAM P | g g ) 524042 .
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18. Any other
Information

DECLARATION
1 hereby declare that all the information furnished above is true to the best of my knowledge.

A

L

(Signature of the Candidate)
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

Tamaka, Kolar-563 101
(Declared Under Section 3 of UGC Act 1956, MHRD GOI No. F.9-36/2006-U.3 (A), Dt. 25th May 2007)

SDUAHER

Date: 04-10-2019

NOTE

Dr. Kiran N, Associate Professor in the Department of Anaesthesiology at Sri
Devaraj Urs Medical College, Tamaka, Kolar is Promoted under the Career
Advancement Scheme (CAS) as Professor of Anaesthesiology in the pay scale of
Rs. 54,700-1350-56,050-1390-57,440-1430-58,870-1470—60,340-1520—61,860. The
basic pay is fixed at Rs. 54,700/- with other emoluments, DA of Rs. 43,760/- (80%),
HRA of Rs. 21,880/- (40%), NPA of Rs. 17,000/- and Additional Remuneration of Rs.
2,735/-. The Total Emoluments will be Rs. 140,075/- per month with effect from
1% October 2019.

He shall continue to abide by the terms and conditions of his original

appointment order.

Additional terms and conditions as appended herewith in Appendix to this
letter will be applicable in respect of the promotion granted to Dr. Kiran N.

%inané%@er Head, HRM m/

i _ - Head ~— Registrar
RC20E # O - Resorce Manaagemeoen . 3
er Education und Researcn,  iuman Resorce | TR . Sri Devaraj Urs Academy of Higher
) Wi ) Ve : SDU.A.HLR famaka, Kolatl F‘d"cﬂtinn ”"d R"Qarch

Thmaka, Kolar - 563 101,




. Sri Devaraj Urs Academy of Higher Education & Research
) Comprising Sri Devaraj Urs Medical College
A-DEEMED-TO-BE-UNIVERSITY

SDUAHER Declared under Section 3 of UGC Act, 1956, MHRD GOI No.F.9-36/2006-U.3 (A) Dt. 25™ May 2007
POST BOX NO.62, TAMAKA, KOLAR 563 101, KARNATB.KK INDIA

Ph: 08152-243003, 243244, 243247, Fax: 08152- 243008 E-mail: T uu. ) c.in website: www.sdu uu.ac.in
No. SDURAHER/KLR/APPT/ [@ (& /2019-20 Date: 07-10-2019
ORDER

Dr. Kiran N, Associate Professor in the Department of Anaesthesiology at
Sri Devaraj Urs Medical College, Tamaka, Kolar is Promoted under the Career
Advancement Scheme (CAS) as Professor of Anaesthesiology in the pay scale
of Rs.54,700-1350—56,050-1390-57,440—1430—58,870. The basic pay is fixed at
Rs. 54,700/- with other emoluments, DA of Rs. 43,760/- (80%), HRA of Rs.
21,880/- (40%), NPA of Rs. 17,000/- and Additional Remuneration of Rs.2,735/-.
The Total Emoluments will be Rs. 140,075/- per month with effect from o
October 2019.

He shall continue to abide by the terms and conditions of his original

appointment order.

Additional terms and conditions as appended herewith in Appendix to this
letter will be applicable in respect of the promotion granted to Dr. Kiran N.

ool

[Strar

1strar
£ Sri Devaraj Urs Academy of Higher
Dr. Kiran N, Education and Research

Associate Professor, Tamaka, Kelar - 563 101.

Dept. of Anaesthesiology,
SDUMC, Kolar.

Copy to:

P.A. to Vice Chancellor, SDUAHER,

Finance Officer, SDUAHER,

Principal, SDUMC,

Medical Superintendent, RLJH & RC,

Head, HRM, SDUAHER,

Prof. & Head, Dept. of Anaesthesiology, SDUMC,
Office Copy.
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APPENDIX

Additional terms and conditions to be applicable with effect from 01.10.2019
pertaining to grant of promotion to Dr. Kiran N y are as under:-

1. The promotion considered/granted is subject to the outcome of annual
assessment of his commitment and achievements with regard to:

a) Involvement in teaching, learning, evaluation activities through a
feedback mechanism from the stakeholders.

b) Patient care and meeting the maintenance of requirements as per
Medical Council of India particularly patients’ statistics in the unit
concerned.

c) Involvement in research and related activities with special emphasis on
improved quality of research publications (journals with impact factor >
1), utilization of funding provided by the university and applying for
extra mural funding for research.

d) Identifying subspecialty area(s) and developing facilities for patient
care, expertise and research whichever is applicable.

2. In addition, he shall comply with any additional assignment (s) entrusted to
him by the controlling officers and the University.

3. Non-compliance of the above terms and conditions shall be viewed seriously
and may result in revoking of the promotion granted/stoppage of annual
increment, depending upon the gravity of incompetence observed by the

authorities.

colnrar
Sri Devaraj Urs Academy of Higher
Education and Research
Tamaka, Kolar - 563 101.



