SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
e (A Deemed to be University declared under Section 3 of UG Act 1956)

L.i.. ":"Ji- Comprizing Sri Devaraj Urs Moadical Collega
“‘ﬁ“.f.:':é" [Constituent anit of Sri Devaraj Urs Edacational Trust for Backward Classes (Regd.]]
baw TAMAKR, KOLER.563 103, EARNATAKA, INDIA
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5™ August, 2024

Dr Sharath Arumugam Ramani
Karpaga Milaya, 3" Crozs Road,

MNear Gokal College, Harohalli,

Kolar, Karnataka - 563101,

tmail I0: sharath.ramani @gmail.com
Mobile No: T7E0677194

Dear Dr Sharath,
Sub: Letter of Appolntment

e welcome you Lo Sri Devaraj Urs Medical College. We belisve that you will be a valuable addition to the Meadical
College team and wishes vou all success in this assignment. We are pleased to appoint you on the following terms
and conditions,

A Designation : Senior Rosident
B. Department : Psychiatry
C. Location g Tamaka, Kolar
D. Date of loining = 5™ August, 2024
E. Compensation (CTC) g INR. 12,00,000 p.a
(Rupees Tweleve Lakhs Only)
F. Employee Code : 3249

1. General Terms and Conditions

a. This letter contains broad terms and conditions of service governing this emplayment which are subject to
change from time to time at the Meadical College’s discretion. Hence you are requested to contact Human
Resources / your Manager for policies [ rules / regulations, which are applicable 1o you.

D. We trust that you have not provided us with any false declaration or willfully suppressed any material
intarmation. If you have, the Medical College reserves the rght to take apprepriate action, up ta and Including
the termination of employment without notice. It must be specifically understaod that this apoointmant is made
based on your proficiency in the technical / professianal skills vou have declared to possess as pEr Your
application for employment with the Medical Collzge, and on your ability to handie any assignment / job
independently anywhere in indla or overseas, In tha event, 2t a later date, any of the statements/particulars
furnished by you to the Medical College are found to be fzlse ar misleading, ar your work performance falls shart
af the minimum standards required by the Medical College, the Medical College shall have the right to terminate
YOoUr services, without any notice period, notwith standing any other terms and conditians stipufated herein,

C. You warrant that you are not preventsd by a court or by any other administrative ar fuclicial arder fram

providing the services required under this employment. It is contingent an you to update the com pany Gh any
likely change of your Immigrant status at the location of service.

d. Your employment is governed by this letter and the applicable rules and policies provided in the "Service Rules”™

available with Human Resources and also in the Medical Collepe wehsile

-I'h[liJ:-.:.I".l"W'n'-'l:'u.Sl'_!uu.Hi:.iﬂ,l'_:-T-I.'l!.II'CL'.-"uEI||'.?F.|_ﬁ5."'ﬁ|I_'5_|"Hlln'_lal'|'.!'52{ﬂe5|:-|:|r{_r;-}‘l-_il:ll'"clli-:;','.p_lj_l-_l_ In case of & conflict between

terms of this letter and any other policy document, the appaintment lettar shall prevail, MI“—*
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising 8ri Devaraj Ura Medical College
[Constituent unit of 8ri Davaraj Urs Educational Trast for Baclkward Classes (Regd.)]
TAMAKA, HOLAR-563 103, KARNATAKA, INDILL
Th: TIS152-243003, +91 9434395232, E-mail - reglstrardsdizabirsing office@sdusher.acin, Welsile wwwadoaberacin

10. In the absence of our recelving your signed acceptance of this letter of appaintment, this will be deemed to have
been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes a
kinding agreement between yourself and the Medical College.

Welcome to Sri Devaraj Urs Academy of Higher Education and Research and we wish you the best.

For 5ri Devaraj Urs Academy of Higher Education and Research Agreed and accepted
. o o
2 N onsoz y
o = 'E:l & |{".'..ss'!.-Elr- pea

Dr Muninarayana C (Dr Sharath mumugam Rarmani)

Registrar

Dr DV LN Prasad
el o icar
=i Usavara) Urs Academy of

Higher Ediication and Hezegrch
Tar ||=||=,_1 Rolar - 563 103,
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Kct 1956)
Comprizing Sri Devaraj Urs Medical College
[Constituent unit of Sri Devaraj Urs Educational Trust for Backward Classes [Regd.)]
TAMAKA HEOLER-563 103, EARNATAKA, INTIA
Fli: S1E152-24500%, +91 9444395232, C-mail - reglairaciiaduahecac.in f offleesedualior ae in Website: www.sdualieracin

Annesure - |

Employee Code . 3248
Employee Mame - Dr Sharath Arumugam Ramani
Effective Date : 5" August, 2024

four Lotal annual compensation (CTC) will be INR. 12,00,000 p.a. (Rupees Tweleve Lakhs Only) Your compensation
will be subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as
under.

Companents | InINR P, In INR p.a.

Basic [ 33,450 4,001,400
Oé 16,725 E.M.FUD
HRA 13,380 1,60,560
NP 10,000 1,20,000

| Additional Remuneration | 26,445 3,1_'3,34_!3
| Gross [T 10000 | 12,00,000
| Total €TC | 100000 | 12,00,000

You will be covered under the Payment of Gratuity: Act and will be elighle far gratuity benefits under the schemao
atter completion of stipulated period of employment in the Madical College. The gratulty Is payable on retirement
from service or separation from the company on meeting the conditions of the acl. Period of absence without pay
will not be included for arriving the period of service for Gratuity entitlement.

"i*ﬂ:*Ht1###*1‘1!:*:?-tt-ii-ii"itilt!#?#i"*-*'r*?"tlti-‘#***ﬁ**"!FFFli#i LA R B R T

| have read and understoad the terms and conditions of the letter contained herein and | am happy to accept them
tar employment at the Medical College,

| E"? ||"-|,.F"'"":I

Employee Signature] Jﬂ% patel’ af |
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 19586)
Comprising 8ri Devaraj Urs Medical College
[Constituent unii of 5ri Devara] Urs Educational Trust for Baclkward Classes (Regd. )]
TANAER KOLLE-SE3 103, HARMATERER, TRDIKE

Fhe W1H152-24 300, +91 S45395232  Famail = Eﬁg_r_rarﬁ“lu:hgr_a_q,inf pfficedsduaherac.in Website: www . sdusheracin

SDUAHER/KLR/ADMN/ 95 1| /2024-25 SDUMC/HRM/AL/ /() ’F| f2024
18" November, 2024

Dr Rakshith V Moodubagil

#0-104, Sri Shaila,

Mallikar|una Krupa, D-Block, 6 Cross,

Gopala Gowda Exkension,

Shimoga, Karnataka - 577205,

Email ID: rakshiS180@gmail.com
labile Mo: 0481522983

Dear Dr Rakshith,
Sub: Letter of Appointment
We welcome you to Sri Devaraj Urs Medical College. We believe that you will be 2 valuable addition to the Medical

College team and wishes you all success in this assignment. We are pleased to appoint you on the following terms
and conditions,

A, Designation H Tutor
B. Department : Anatamy
C. Location ' Tamaka, Kolar
0. Date of Joining : 18" November, 2024
E. Compensation [CTC) i INR. 4,880,000 p.a
{Rupees Four Lakhs Eighty Thousand Only)
F. Employee Code i C3295

1. General Terms and Conditions

a. This letter contains broad terms and conditions of service governing this employment which are subject to
change from time to time at the Medical College's discretion. Hence you are requested to contact Human
Resources / vour Manager for policies f rules [ regulations, which are applicable to you,

b. We trust that you have not provided us with any false declaration or willfully suppressed any materal
information. If you have, the Medical Coliege reserves the right to take appropriate action, up to and including
the termination of employment without notice. It must be specifically understood that this appointment is made
based on your proficlency in the technical / professional skills you have declared 1o possess as per your
application for employment with the Medical College, and on your ability to handle any assignment / job
independently anywhere in India or overseas. In the event, at a later date, any of the statements/particulars
furnished by you to the Medical Cellege are found to be false or misleading, or your work performance falls short
of the minimum standards required by the Medical College, the Medical College shall have the right to terminate
your services, without any natice period, notwithstanding any other terms and conditions stipulated herein,

C.. You warrant that you are not prevented by a court or by any other administrative or judicial order fram
providing the services required under this employment. It is contingent on you to update the company on any

Iihl_"'ll" :‘;h;].ngf_- of WOLIF I il::l:'anT status at the location ot zervice.
-,_": @I
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Sri Devaraj Urs Medical College
[Constituent unit of Sri Devaraj Urs Educational Trust for Baclward Classes (Ragd, )]
TARAEER, EOLAR-563 103, EAENATAKSA, INDIA
Ph: DIB1GL-2450M15, +91 M4H395232, E-mail - registrarifsduaheracin / vfficefisduaher.ac.in. Website: weow sduaheras in

g. You will be responsibie for the safe keeping and return, in good condition and arder of all the properties and
equipment of the Medical College which may be in your use, custody or charge.

7. Confidentiality and Copyright

You agree to sign and abide by the provisions of the enclosed “"Confidential Information, Intellectual Property
Rights and Non-Compete agreemant” all times during your employrmant and the said agreement is marked as
Annexure - Il which shall farm part of this appointment letter.

8. Force Majeure: Neither of the parties will be in breach of this Agreement to the extent that such party Is unable
to perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such “force
majeure” event remains in effect

8. This offer shall ke governed by and construed in accordance with the laws of India. The courts at Kolar alone

shall have jurisdiction in the event of any dispute,

10. In the absence of our receiving your signed acceptance of this letter of appoeintment, this will be deemed to have
been rejected by you and shall lapse. This letter of appointment along with yvour acceptance constitutes a
binding agreement between yourself and the Medical College.

Welcome to 5rl Devaraj Urs Academy of Higher Education and Research and we wish you the best.

For 5ri Devaraj Urs Academy of Higher Education and Research Agreed and accepted
Gl At 13D

; I,Ef (Lot e
Dr Muninarayana C ' [ /{_Dr Rakshith V Moodubagil)
Registrar :

nr_p'ﬁf'll:hl asad
Ehl;m‘-'ﬁdmlniEtrativE Officer
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SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising Srl Devaraj Urs Medical College
[Constitnent wnil of Sri Devaraj Urs Educational Trust for Bacleward Classes (Regd.)]
TAMAKR, XOLAR-563 103, KARNATAICR, INDIA

Fh: 918152-2430013, +01 9448395292, E-mail = egigirarisduaheragin/ offloelslyuaher . in, Website: www, sdiaher 2e.in
Annexure - |
Employes Code 3 C3295
Employee Mame - Dr Rakshith V Moodubagil
Effective Date : 18™ November, 2024

Your total annual compensation [CTC) will be INR. 4,80,000 p.a. (Rupees Four Lakhs Eighty Thousand Only) Your
compensation will be subject to deduction of tax at source as per statutery regulations. The break-up of the
compensation is as under

I Companents In INR p.m. In INR p.a.

| Basic 26667 320004

| DA 11200 134400

}_Hr’u!. ' 2133 25596 |
Gross 40,000 4,800,000

Total CTC = 40,000 4,380,000

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical College, The gratuity Is payable an retirement
from service or separation from the company on meeting the conditions of the act. Period of absence without pay
will not be included for arriving the period of service for Gratulty entitlement,

EE e R bk ok e Rl ek e H-x-:..:.:q.-q.-u.-u-:u-*q.4.4..4.1.-1.-”-11-:::..4.1.41..”._1.:1.:

| have read and understood the terms and conditions of the letter co ntained herein and 1 am happy to accept them
for employment at the Medical College,

(@

Employee Signature Date: [&[U |1
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

Al {A Deemed to be University declared under Section 3 of UGC Act 1958)
i Comprising Sri Devazaj Urs Medical Gollage
i'a e [Constitaent unit of Sxi Devaraj Urs Edueational Trost for Backward Classes {Regd.])
E"A-“ﬁ TALIAKA EOLAR-3EF 103, KAANATARA, INDIR
Pl F15152-283003, =91 LHA395232, E-mall = regictrar@sdmaheracint office@sdnaheracin, Wehaite: www.sdasher.asin
SDUAHER/KLR/aDMN; 105 f2025-26 SDUMC/HRM/ALS 7% f2025

ot anril, 2025

Dr Zubiya Suba Fathima

fr2g, 97 B cross, Vinayaka Layout,
Sultanpalya, Bangslore - 560032
Ervail 13 zubs95agmail coms
hobile No: 9742140924

Dear Dr Zublya,
Sub: Letter of Appolntrment.
We welcome you to 5l Devaraj Urs Medical College. We believe that you will b2 a valuable addstson to the Medical

College team and wishes vou all success in this assignment, We are pleased 1o appoint you on the following terms and
condithans,

A, Designation & Senior Resident
B. Department ' Pathology
C. Location . Tamaka, Kolar
0. Date of Joining i 9" april, 2025
E. Compensation (CTC) . INK. 10,80 000p.a.
{Ten Lakhs Eighty Thousand Omby)
F. Employee Code ; £337s

1. General Terms and Conditions

d.  This letter contains broad terms and conditions of service governing this employment which are subject to change
fromm time fo time at the Medical College’s discretion, Hence you are requested to contact Hurman Resources [
wvour Manager for peliches J rules [/ regulations, which are applicable to vou,

b We trust that you have not provided ws with any false declaration or willfully suppressed any material information
if you have, the Medical College reserves the right to take appropriate action, wg to and including the termination
of employment without notice, It must be specifically understood that this appointment is made based on your
proficiency in the technical / professional skiflls vou hove declared to possess as per your application for
employment with the Madical College, and on your ability to handle any assignment [ job independently enywhers
ity India oF everseas, In the event, at & later date, any of the statements/particulars fumished by you to the Medical
':DF|EEE are found to he false ar r‘rluis.:ll,‘:i'l.lﬂin|.:I Or YOur wark p-e-rfgrn'li,l-m;l_- falls short of the minimum standards
required by the Medical College, the Medical College shall have the right to terminate your services, withouwt any
notice period, notwithstanding any other terms and conditions stipulated herein.

€, Yow warrant that you are not prevented by a court or by any ather adminietrative or jedicea | arder feaom providing

the sermvices required under this employmeant. It is contingent on you to update the company on any likely change
of your immigrant status at the locatlon of service.

d. Your employment is governad by this Felter and the applicable rules and policies provided in the “Service RBuloes®

available with Hurman Rasaurces and alsa in the Medical Callege website
thttpe:/fwww.sduy.ad. in/sourceuploads/files/Human® 208 esource ¥ 20Policy. pdfl. In case of a conflict between

terms of this letter and any other policy document, the appointment letter shall prevail,
£ This appaintrment ktter is being made to vou subject to your producing the relevant documents as intimated to

you.
_fo = a_-r,_’__ e Fage 1 of 9



SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

A Deemed to be University declared under Section 3 of UGC Act 1556)

Comprising Srl Devaraj Urs Medical College
[Constitnent unit of Srl Dovaraj Urs Educational Trust fog Backward Classes (Begd. )]
TAMAER, KOLAR-EG) 103, KARNATARR, TNDIA

Phe HE152-243003, +#1 848795232, E-puail - reglsbrani sduaber.acin f offleefvduaher sein, Wehsibe wvw. sduaherac.n

B. Force Majeure: Neither of the parties wilt be in breach of this Agreement to the extent that such party s unable
to perform due tw any event of "force mageure”, including, without limitation, fire, explosion, earthquake,
epldemic; war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable te the other for any of its obligations hereunder during the period that such “force
mtajeure” avant remains in effact.

9, This offer shall be governed by and construed in accordance with the laws of Indiz. The courts at Kelar alome shall
have jurisdiction in the event of any disputa.

10. In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed to have

been rejected by vou and shall lapse. This letter of appointment along with your acceptance constitutas a binding
agreement between yourself and the Medical College,

Welcome to 5 Devaraj Urs Bcademy of Higher Education and Research and we wish you the best

For 5ri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

[

H/ # If-'.l"

e

Mir Kishor Raj Dr Muninarayana C
Head HR H-E_!El&‘lil'ﬂl'
- Head . . A Revcistrar
Moman Besoroe Manatemci ; I P of Hiz!
ST URHER Tariakty I sy l.- :.'| 2 b ] Devaraj s Ao |IJ|.lr|l.

Edpeation wad Hesciiel

Tomnkin, Knkar oo | L

m(ﬂ

Dr OV L N Prasad
Chief Sdminstrative Officer

ChieT Administratiye Officer

--fL warap Ui At
- olf d SF -Il.dh-.-fl-.- Higeor

- |_'I" I':I-'”":Jll and q"":&.l"lr'l'.

i T A Kelag BRI
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SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

,a-r;:% (A Deemed to be University declared under Section 3 of UGC Act 1956)
@" Comprising Sri Devaraj Urs Medical Callage
l.l":-}.l -'"q,"h; [Constituent nnit of 5ri Devaraj Urs Educational Trust for Backward Classes (Regd.]]
frash TAMARE, ROLAN-361 103, EARNATAKE, INTILA
Ple S1SIR2-2L3000, +F1 SM4B36232, E-mall - segistrasitaduaber acin fofficefisduaher.acin, Website: www sduabas.ac.in
Apnexure - |
Emplayee Code i £3AYs
Employes Mame c D Zubiya Suha Fathlma
Effective Date ' g april, 2025

Your total annual compensation |[CTC) will be INR. 10,80,000p.a. (Ten Lakhs eighty thousand Only) Your compensatian
wifl be subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is 35 under.

|__ Companents | InINRpm, | In INR p.a. !
Basic ] 32,600 3,291,200
(R 16,300 1,95,600
HRA 13,040 _ 1,56,480 i
| NPA - - [
.ﬂ-ddltlcunaF Rermuneration 28,060 3,36, 720 I
special Allowance s | - o

| Grass Salary | 03,000 | 10,80,000

You will Be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme after
completion af stipulated period of employment in the Medical College, The gratuity i= pavable on retirement from
service or separation fram the company on meeting the conditions of the act. Perlod of absence without pay will not
be included for arriving the period of service for Gratuity entitiement.

LR R L LR L R R L L R R R L R R R h e e N Y e Y Lt LR T

| have read and understood the terms and conditions of the letter contained herein and | ame |'.,=_|-_'||:|-|.- io accept them
Tﬂfgrn[ﬂwr’m: nt ot the Medical Coliege.

SRR i ) 4 ps

Employee Signature ' Date:
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

.:f-’“'“-:a% (A Deemed to be University declared under Section 3 of UGC Act 1956)
if a Comprising Sri Davara] Urs Medical Collogo
w;-, & [Constituent unit of 3ri Devaraj Urs Educational Trust for Backward Classes (Regd,)]
tav® TAMARE, KOLAR-563 103, EARNATAKA, INDIA
Fh D18152-TAM00%, +41 9488305232, E-mail - reglstraréieduaherac.in / ufficefisduaheracin. Website: www.sduaher.ac.in

SDUAHER/KLR/ADMN/Z T 15 /202425 SDUMC/HRM/AL/ | ;;L;j[f-;mn

3" March, 2025

D Kasaraneni Rupa

2-84, Surampalie,

surampalle, Krishma,

Andhra Pradesh-521212

Email ID: rupakasaraneni1? @gmail.com
Mobile No: 9505529767

Dear Dr Rupa,
Sub: Letter of Appointment.
We welcome you Lo Sri Devaraj Urs Medical College. We believe that you will be a valuable addition to the Medical

College team and wishes you all success in this assignment. We are pleased to appoint you on the following terms
and conditions,

A, Designation : Senior Resident

B. Department : General Medicine

L. Location : Tamaka, Kolar

D. Date of Jolning : 3" March, 2025

E. Compensation [CTC) I INR. 12,00,000 p.a
{Twelve Lakhs Only)

F. Employee Code 3 C3376

1. General Terms and Conditions

3. This letter contains broad terms and conditions of service governing this employment which are subject to
change from lime to time at the Medical College’s discretion. Hence you are requested to contact Human
Resources [ your Manager far policies / rules / regulations, which are applicable ta you.

. We trust that you have not provided us with any false declaration or willfully suppressed any material
infarmation, If you have, the Medical College reserves the right to take appropriate actien, up to and inclueding
the termination of employment without netice. It must be specifically understood that this appointment is made
bazed on your proficiency n the technical / professional skills you have declared to possess as per WOUF
application for employment with the Medical College, and on your ability to handle any assignment / job
independently anywhere in India or overseas. In the event, at a later date, any of the statements/particulars
furnished by you to the Medical College are found to be false or misleading, or your work performance falls short
of the minimum standards required by the Medical College, the Medical College shall have the right to terminate
your services, without any notice period, notwith standing any other terms and conditions stipulated herein,

€. You warrant that you are nat preventad by a court or by any ether administrative or judicial order from
providing the services required under this employment, It js contingent on you to update the company on any
likely change of your immigrant status at the location of service.

d. Your emplayment is governed by this letter and the dpplicable rules and policies provided In the “Service Rules”
available with Human Resources and  also in tha Medical College wibsite

(https:/ fwww.sduu ac in/source/uploads/files/Human2 0Resource % 20Pelicg.pdf). In case of a conflict between
terms of this letter and any other policy decument, the appointment letter shall previail,

lr»‘ 3
__,.}’ Page 1l of 9
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
g2 (A Deemed to be University declared under Section 3 of UGC Act 1336)
{ I;.l Comprising Sri Devaraj Urs Medical College
-r"&-h_ e [Conasttuent unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd. )]
Gaw TAMAKER, HOLAR-563 103, KIRNATAER, INDLA
Pha 915152-243003, +91 248305232, E-mail - pegislrarfsdoaherac in f offleeSeduaheracin, Webslte: www sduaheracin

8. Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of "force majeurs”, including, without limitation, fire, explesion, earthguake,
epidemic, war, strike, riot; civil disobedience, Act of God ar any governmental law, decree or ardinance, and

neither party shall be liable to the other for any of its obligations hereunder during the period that such “force
majeure” event remains in effect,

9. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alone
shall have jurisdiction In the event of any dispute,

10. In the abhsence of our receiving your signed acceptance of this letter of appointment, this will be deemed to have
been rejected by yvou and shall lapse. This letter of appointment along with your acceptance constitutes a
binding agreement between yvourself and the Medical Callege.

Welcome to 5 Devaraj Urs Acaderny of Higher Education and Research and we wish you the best,

For Srl Bevara] Urs Academy of Higher Education and Research Agreed and accepted

¥

Vol
".r — -JI'I &
NI /}f
i
Mr Kishor Raj Dr Muninarayana C
Head HR Registrar B

L e - :

N A e

DrOVLMN PF-E!’.-IH:I

_ Chief Adminstrative Officer

':.hll"|_|t-'_‘|".i pistrative O .

Sri Defyaray Urs | Te s
Education a

Tarmiika, Kala |
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
(A Deemed to be University declared under Section 3 of UGC Act 1956)

S5 Foe

et

== AT . .

B i Comprising Sri Devaraj Urs Medical College

%" ":L# [Congtituent unit of Sri Devaraj Trs Educational Trost for Baclkward Classes (Regd.}]

Lavh TAMARE HOLAR.SEI 103, KARNATARA, TNDIA
Fh: 918152240008, 451 M48358 0, E-mail - registrar@sduzheracin/ offieduduaberacin. Website: wyw sduaheracin
- dnnexure - |

Employes Code : C3376
Employee Name : Dr Kasaraneni Rupa

Effective Date : 3" March, 2025

Your total annual compensation [CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source &5 per statutory regulations, The break-up af the compensatian is a5 under

Companents In INR p.m. In INR p.a.
Baskc 33,450 4,01,400
DA 16,725 2,00700
HRA 13,380 1,60,560
NPA 10,000 1,320,000
additional Remuneration 26,445 3,17,340
special Allowance - i

| Gross Salary | 100000 [ 1200000 |

¥ou will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Mediczl College. The gratuity is payable on retirement
from service or separation from the company an meeting the conditions of the act. Perlod of absence without pay
will not be included for arriving the period of service for Gratuity entitlement.

ER SRS RS R R AR R R R R R AR ER LR LR LR LR P LR P PR R L

| have read and understood the terms and conditions of the tetter cantained herein and | am happy to accept them
for emplayment at the Medical Collega.

i s _
Employee %ﬂ! Date: & [111'“1-‘;
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising Sri Devaraj Ure Medical Collegs
[Constituent unil of Sri Devaraj Urs Edocational Trost for Baclkward Classes (Ragd. )]
TEANMEES, KOLAR-563 10}, ESRENATAER, INDIA

Fh: 918152-243003, =11 9443395230, E-mail - pepistrocfache bveracin o/ officeisduahesac.in. Welssite: vy sduaherac.in

SDUAHER/KLR/ADMN/ 3 7470 [2024-25 spu Mc,rﬁrii'nfnu ! L :;5, f2025

1% March, 2025

br Manl Mohan Reddy K P

Hs No:-4f46 Dhone,

Bethamcherla, Karnaal,

Andhra Pradesh-518599

Email ID: manimohanhp@gmail.com
Fobile Mo; 9731120402

Bear Or Mani Mohan,

Sub: Letter of Appointment.

We welcome vou 1o 5rl Devaraj Urs Medical College. We believe that you will be a valuable addition to the Medical

College team and wishes you all success in this assignment. We are pleased to appoint you on the following terms
and conditicns,

c,

A. Designation H Senior Resident

B. Department 1 General Medicine

C. Location E Tamaka, Kolar

0. Date of Joining i 1* March, 2025

E. Compensation (CTC) ¥ INR. 12,000,000 p.a
{Twelve Lakhs Only)

F. Employee Code H C3377

General Terms and Conditions

This letter contains broad terms and conditions of service govemning this emplovment which are subject to
charge from time to time at the Medical College's discretian. Hence vou are requested to contact Human
Resources [ your Manager for policies / rubes / regulations, which are applicable to you.

We frust that vou have not provided us with any Talse declaration or willfully suppressed any material
informatien. If you have, the Medical College reserves the right to take appropriate action, up @ and including
the termination of employment without notlce, it must be specifically understood that this appointment s made
based on your proficiency in the technical / professional skills vou have declared to possess as per your
application for employment with the Medical College, and on your ability to handle any assignment / job
independently anywhere in India or overseas, In the event, at a later date, any of the statements/particulars
furnished by you to the Medical College are found to be false or misleading, or your work performance falls short
of the minimum standards required by the Medical College, the Medical Coliege shall have the right to terminate
your services, without amy natice period, nobwithstanding any other lerms and conditions stipulated herein.

You warrant that you are not prevented by a court ar by any other administrative or judicial order from
providing the services required under this employment. 1T is contingent on you o update the company an any
likely change of your immigrant status at the location of service.

Your employrment is governed by this letter and the applicable rules and policies provided in the “Service Rules”
available with Human Fesources and also in the Miedical College wehsite
thitps.fwww sduu.acin/source/uploads/files/Human%2 0Resource®20Policy. pdf). In case of a conflict between

terms of this letter and any other policy document, the appointment letter sha¥ prevail.
sl gyi
K_ L |
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

e (A Deemed to be University declared under Section 3 of UGC Act 1956)
i‘@
A

E | Comprising Sri Devara) Ura Medical Collaga
b [Constituant unit of Sri Devaraj Urs Educational Trust for Backward Clagses (Ragd. )]
TAMAHA EOLSRE-563 103, EARNATARA, INDIA

Fhe ¥14152- 243003, +91 $ME505252 F-mail = registrarisduaberacin/ ofGoe@aduahenacin. Welssile: wivw sduaherac.n

8. Force Majoeure: Meither of the parties will be In breach of this Agreement to the extent that such party is unable
to perform doe to any event of “force majeure”, including, without limitation, fire, explosion, earthquake,
epldemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and

neither party shall be liable to the other for any of its obligations hereunder during the period that such "force
majeure” event remains in effect.

9. This offer shall be governed by and construed In accordance with the laws of India. The courts at Kolar alone
shall have jurisdiction in the event of any dizpute.

10, In the absence of our receiving your signed acceptance of this letter of appolntenent, this will be deemed to have
been rejected by you and shall lapse. This letter of appointment along with your acceptance constiiutes a
binding agreement between voursell and the Medical College,

Welcome to 5ri Devaraj Urs Academy of Higher Education and Besearch and we wish you the best.

Far 5ri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

{Or Mani Mohan|

i

i'

I: .-'-'H. A y -
h I':-‘. _:'- |Ii.__,ll:1.|'{_"'

Mr Kishior Raj Dr Muninarayana
Head HE Heg*istrﬂr

Dr D VLN Prasad
_ Chief Adrhinstrative Officer
-:-I--.:-'u-;"i'. - _: I iy g
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

Ej;-:d_+‘-=t (A Deemed to be University declared under Section 3 of UGC Act 1956) .
| k! Coemprising Sri Devaraj Urs Medical College
un'&._l o [Constitnent unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd. )]
A TAMAKA EOLER.-BEY 103, EARNATAEX, INDIE
Fhe 18152243003, +9]1 94443495232, F=mail - regiatracfisduaherac.in f nffice@adoaheradin Wibelbe: wwow . sduaher.ac.in
Annexure - |

Employee Code § C3377
Employee Name ; Dr Mani Mohan Reddy K P
Effective Date H 1% March, 2025

Your total annual compensation [CTC) will be INR. 12,00,000p.a. (Twelve Lakhs Only) Your compensalicon will he
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as under.

L Enl:nﬁrﬁnqnl_.g ._ in INR p.rm. ] In INR p.a.
| Basic . 13,450 4,01,400
| DA , 16,725 2,00,700
| HRA 13,380 1,60,560
NP 10,000 1,20,000 !
_,!-.d:;:l.:tlc-nal Remuneration ) 76,445 | 3,17,340

IS-pEE_,ia1 Allowance ¥ |

“Gross Salary T 12,00,000 |

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical College. The gratuity is payable on retiremeant
from service or separation from the company on meeting the conditions of the act, Perlod of absence without pay
will not be included for arriving the period of service for Gratuity entitlement.

-¢1‘;¢¢¢;:;xrf¢T¢-¢q¢q¢4¢‘.:t:t*tf+¢1¢¢¢4¢x¢:l::xt'twi-i—idttt#H*I?EiT*TfFi**-ii

I have read and understood the terms and conditions of the jetter contained hersin and | am happy to accept them
for employment at the Medical College

K- ) ]

Employee Signature Date: r."
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- SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

iR, (A Deemed to be University declared under Section 3 of UGC Act 19586)
;@‘! Comprising Srl Drevaraj Ors Madical College
'-F!‘H, I.-:‘;# [Constituent unit of Sri Devaraj Urs Educational Trost for Backward Claszos (Regd.}]
Yaw TAMAKA, KOLAR-563 103, EARNATAKA, INDIA
Pl H1S152-TA003, +47 9238395237, E-mall - egistrarfsduaher.ag.in / ufficeifrduaheras in, Website: weaow.sdualberacio
SDUAHER/KLR/ADMN/ .75 f2024-25 SDUMC/HRM/AL/ |24 f2025

277 February, 2025

Dr Maram Sanjana

House Mo 2-17-124/11,

Sal Ram Nagar, Uppal,Rangareddi,
Hyderabad Andhra Pradesh-50039
Emall ID: maramsanjanad4@gmail.com
Mobile No: 8008515588

Dwear Dr Sanjana,
Sub; Letter of Appointment.
e welcome you Lo 5ri Devaraj Urs Medical College. We helieve that you will be a valuable addition to the Medical

College team and wishes you all success in this assignment. We are pleased ta appaint you on the fallowing terms
and conditions,

A, Designatlon : Senior Resident

B. Department : General Mediclne

. Location % Tamaka, Kolar

D. Date of Joining : 27" February, 2025

E. Compensation (CTC) : INR, 12,00,.000 p.a
(Twelve Lakhs Only)

F. Employee Code i C3378

1. General Terms and Conditions

@ This letter contains broad terms and conditlons of service governing this employment which are subject to
change fram time to time at the Medical College’s discretion. Hence you are requested to contact Husmars
Resources [ your Manager for policies / rules / regulations, which are applicable to vou.

b. We trust that you have not provided us with any false declaration or willfully suppressed any material
information. If yau have, the Medical College reserves the right to take appropriate action, up to and incleding
the termination of ernployment without notice, It must be specifically understood that this appointment is made
based on your proficiency in the technical / professional skills you have declared to possess as per your
application for employment with the Madical College, and on your ability to handle any assignment [/ job
independently anywhere in India or overseas. In the event, at a later date, any of the statements/particulars
furnished by vou to the Medical College are found to be false ar misleading, or your work performance falls short
of the minimum standards required by the Medical College, the Medical Callege shall have the right to terminate
VOour services, without any notice period, notwithstanding any other terms and conditians slipulated herein,

. You warrant that you are not prevented by a court or by any other administrative ar judicial order fram
providing the services required under this employment. It is contingent on you to update the company on any
likely change of your immigrant status at the location of service.

d. Your employment is governed by this letter and the applicable rules and policies provided in the “Service Rules”
available with Hurnan Resources and also in Lhe hedical Callege webslle
(bttps:/wyw. sduw.ac.in/source/uploads/files/Human%2DReso urce%20Policy, pdf). In case of a conflict between
terms of this letter and any other polley document, the appointment letter shall prevail.

-
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
(A Deemed to be University declared under Section 3 of UGC Act 1356)

] @ Comprising Sri Devaraj Ura Medical College
e ba— [Constituent unil of 5ri Devaraj Urs Educational Trust for Backward Classes (Ragd.)]
A TAMARA, EOLAR-561 103, EARNATAEE, INDIS
Th: 918152245003, =41 948395252, E-mail - repietrantadusbber aein f officeitaduabien e in. Website: wwwsluaheracin

8. Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party is unable
to perfarm due 1o any event of “force majeure”, including, withcut limitation, fire, explasion, earthquake,
epidermic, war, strike, riot, civil disocbedience, Act of God or any govermmental law, decree or ordinance, and
neither party shall be lable to the other for any of its obligations hereunder during the perind that such "force
majeure” event remains in etfect.

9. This offer shall be governed by and construed in accordance with the laws of india. The courts at Kolar alone
shall have jurisdiction in the event of any dispute,

10. In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed to have
been rejected by vou and shall lapse. This letter of appointment along with vour acceptance constitutes a
binding agreement betwesn yourself and the Medical College.

Welcome to Sri Devaraj Urs Acadermy of Higher Education and Research and we wish you the hest.

For Sri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

[Dr Sanjana)

L

Mr Kishor Raj Dr Muninarayana C
Head HR I-ir-- s Registrar, ding

Human Fesorce Managenient ) ; Sri I
COUAHER, : amaka, bald j ;

' R |
ke |
Or D VLN Prasad
Ei‘lmfﬁdmmstratwe GHH_:g _
1 .|||_r Imistratiy ATTICET
-_'.:'- FJ--".'.-.:'=; Lrs Aiade '-.' of Hit
Educaltiaon ang BEasearch
Tamaka, Kolar-a6.316ka
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising 5ri Devaraj Urs Modical College
[Conetituent unit of Sri Devaraj Urs Educational Trast for Backward Classas (Regd.]]
uav® TAMARS, ROLAR-563 103, KARNATAKA, INDIX
Ph: SRLSI-2AHKIS, + MARVISIIE, E-mall - registrar@sgdpaherac.in § office@aslaahecac.in. Website: www.sluaher.ac.in

o
-

L

o7

Annexure - |

Employee Code - CI37E
Employee Name Dr Maram 5anjana
Effective Date : 27 February, 2025

vour total annual compensation (CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations The break-up of the compensation is as under

Components In INR p.m. In INR p.a.
Rasic 33,450 4,071,400
DA 16,725 : 2,00,700 .
HRA 13,360 1,60,560 _
NPA 10,000 1,20,000 '
Additional Remuneration 26,445 _ 3,17,340 '
! Special Allowance | - -
[ Gross Salary | 100000 | 12,00,000 '

vau will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical College. The gratuity |5 payable on retirement
fram service or separation from the company on meeting the conditians of the act. Period of absence without pay
will not be included for arriving the period of service for Gratuity entitlerment.

a*xt:+t1¢i¢i¢x¢xjHixt*t—iiiﬂthixtxiitiii*i-i4+3¥liﬂixi'*1ttttttdiziﬁftifiit-tqtb

| have read and understood the terms and conditions of the letter contained herzin and | am happy to accepl them
far employment at the Medical College.

¥

E 'EJ'II.E-I.tuI'E Date: & jl ﬂL‘rL}ﬂ

Pageeofd




SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

;ﬁ'—w:h (A Deemed to be University declared under Section 3 of UGC Act 1956)

{

Comprising 5ri Devaraj Urs Medical College
e a’!-!.- [Constituent unil of Sri Devaraj Trs Educational Trost for Bacloward Classes (Regd. )]
AW TAMARA, EOLAR-563 103, EARNATAIR, INDLE

EBUAHEHIHLMAI]MN.I'_:::“T'{?-S f2024-25 SOU M{,.'HHM.FAL.F I E’ f2025

3™ March, 2025

Dr Karthik Kanang]

Saurabha, D Mo 4-209,7,

Jlodurasthe, Hebr Boad, Hirgana,
Udupi, Karmataka-576117

Email ID: karthikkanangi@gmail.com
hMohile Mo: 7874312696

Dear Dr Karthik,

Sub: Letter of Appointment.

We welcome yvou to 5r Devara| Urs Medical College, We beligve that you will be a valuable addition to the Medical
College team and wishes yvou all success in this assiznment. We are pleased to appoint yvou on the following terms
and conditions,

A, Designation ” Senior Resident

BE. Department : Pediatrics

C. Location - Tamaka, Kolar

D. Date of Joining ; 3™ March, 2025

E. Compensation (CTC) : INR. 12,00,000 p.a
[Twelve Lakhs Only)

F. Employee Code : C3380

General Terms and Conditions

This lettar cantains broad terms and conditions of service governing Lhis employment which are subject to
change from time Lo Ume at the Medical College’s discretion, Hence you are requested ta contact Hurnan
Resources [ vour Manager far policies [/ rules / regulatians, which are applicable to you.

We trust that vou have not provided us with any false declaration or willfully suppressed any material
information. If you have, the Medical College reserves the right to take appropriate action, up to and including
the termination of employment without notice. It must be specifically understood that this appointment is made
based on vour proficiency in the technical f professional skills vou have declared to possess as per your
application for employment with the Medical College, and on your ability to handle any assignment / job
independently anywhere in India or overseas. In the event, at a later date, any of the statements/particulars
furnished by yvou to the Medical College are found ta be false or misleading, or vour work performance falls short
of the minimum standards required by the Medical Coliege, the Medical College shall have the right fo terminate
your services, without any notice period, notwithstanding any other terms and conditions stipulated herein.

You warrant that you are not prevented by a courl or by any cther administrative or judicial order from
providing the services required under this employment. It is contingent on you to update the company on any
likely change of your immigrant status at the lecation of service.

Your employment is governed by this letter and the applicable rules and policies provided in the "Service Rules”
avallable with Human Resources anid also in the Medical College website
(https:fwww sduu acin/source fuploads/files/Human%20Resource%20Policy. pdf). In case of a conflict between
terms of this ketter and any other policy document, the appointment letter shall prevail, y ~
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

@i (A Deemed to be University declared under Section 3 of UGC Act 1956)
{mﬁ Comprising Sri Devaraj Urs Medical Collegea
.:ﬂ'd-_.__. l__.ar'q_- [Constituent wait of ¢l Devaraj Trs Edocational Trust for Backward Classes (Ragd.)]
LRy TEAMAKA, EOLAR-563 103, KARNATARE, INDLE

Flis #1851 52-243003, +41 9448595252, Femail - registmar@sduaberacin / officeaduaheracin. Webslte: wwnvsduaheracin

g. Force Majeure; Meither of the parties will be in breach of this Agreement to the extent that such party s unable
to perform due to any event of "force majeure”, including, without limitation, fire, expiosion, earthquake,
epidemic, war, strike, riot, civil disobedience, &ct of God or any governmental law, decree or ordinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such “force
majeure” event remains in effect.

9. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alone
shall have jurisdiction In the event of any dispute.

10. In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed to have
been rejected by you and shall lapse. This letter of appointment along with your acceplance constitutes a
hinding agreement between yourself and the Medical College.

Welcorne Lo 5ri Devaraj Urs Academy of Higher Education and Research and we wish you the best.

For Sri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

e A P

{Dr Karthik}

- 4 ril- "'\:‘
'-\._ "_.l'" i !‘ 3 T _—1"—""'

Ane :
tir Kishor Raj Dr Muninarayana €
Head HR Registran- =
it il
B

}
Or DV LN Prasad

Chief Adminstrative Officer
Chief Administrative Qffices
1) Devvarar U iy af H
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
si2: (A Deemed to be University declared under Section 3 of UGC Act 1356)

]
Sl Comprising Sri Devaraj Urs Medical College

,,;';_" (_i* [Constituant unit of 3ri Devaraj Urs Educational Trust for Backward Classas (Regd. )]
fra TAMAKA, KOLAR-563 101, EARNATAEA, INDA

Pl f&152-743003, <071 449395292 E-mail - regletranfudus it adc (o office Tduaher ac io. Website: woww sduilerac.in

Annexure - |

Employee Code : CIIED
Employee Name ! Or Karthik Kanangi
Effective Date : 3" March, 2025

vour total annual compensation [CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations, The break-up of the compensation is as under

| Companents | inINR p.m. In INR p.a.
Basic 13,450 4,01,400

DA ‘ 16,725 ~2,00,700
HAA 13,380 . 1,60,560
NPA 10,000 1,20,000
Additional Remuneratian 26445 | 3,17,340 '
Special Allowance i |

Gross Salary | 100,000 | 12,00,000 ]

vou will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the schemea
after completion of stipulated period of employment in the medical College. The gratuity is payable on retirement
from service ar separation from the company on meeting the conditions of the act. Period of absence without pay
will not be included for arriving the period of service for Gratuity entitlement.

‘;;:g*r*q*.;-;;'xtxtf¢-¢+¢+4l¢x:i1trtiittncxlttrifttitittlix;xi1¢1b1h¢+¢t¢-¢htir

| have read and understood the terms and conditions of the letter contained herein and | am happy lo accept them
for employment at the Medical College.

Employee Signature Date: 03 /p3/s0:6
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Aect 1956)

Cormprisging 5S¢l Devara] Urs Madieal College
[Constituent wnit of Sri Devaraj Urs Educational Trusl for Backward Classes (Regd. )]
TAMAMKA, BOLAR-5E3 103, EARNATAHS, TNTHA

Phy H1H152-20003, +91 830502, E-mall - pgstrardsduaher o in f ufficesdnaberacin, Website: wwaaduaher.acin

Erwsrr

SDUAHER/KLR/ADMN | 5 & [2025-26 SDUMC/HRM/AL/ [ 4 /2025
16" April, 2025

Dr Gury Yogendra M

Plot Mo C4 & 5 Lakshmmi Milayam,

Birhind Bollary Club Veorana Gowds Colooy
Bellary Karnataka -583104

Email 10 guruycgend ra@amail.com
Pobile Mo: 9632792427

Dear Or Guru Yopendra,
Sub: Letter of Appointment
We welcome you to Sri Devaraj Urs Medical College. 'We believe that you will be a valuable addition to the Medical

College team and wishes you all swccess in this assignment. We are pleased 1o appoint you on the following terms
and conditions,

A, Designation ! Senlor Resldent
B. Departrnent : Radiology
C. Location : Tamaka, Kolar
D. Date of Joining 2 16" april, 2025
E. Compensation (CTC] ] IMR. 18,60,120 p.a
(Rupees Eighteen Lakhs Sixty Thowsand Cnly)
F. Employee Code H C33e1

1. General Terms and Conditions

a, This letter contains broad terms and conditions of service goverming this employment which are subpect to
change from time to tme ab the Medical College's discretion, Hence you are reguested 1o contact Human
Aesources / your Mangger for policees [/ rules / regulations, which are applicabla to you

o We rrust that you have not provided uvs with any false declaration or willfully suppressed any material
imformation. If you have, the Medical College reserves the right to take appropriate actbon, up 1o and including
the tarmination of employment without notice. it must be specifically understood that this appointmeant is made
based on your proficiency in the technical [ professional skills you have declared to possess as per your
applecatn for employment with the Medical College, and on your ability 80 handle any assignment [/ pob
independently anywhere in India or overseas. In the event, at a later date, any of the statements/particulars
furnished by vou to the Medical College are found to be false or misleading, or your work performance falls short
of the minimum standards r'|,=|,:||,:|r|_='|:| by thie Medical Er_lll:_'Hq:_ the Medical Cr_|||u[.:_-;_- shall have the r.la_hl: b termingte
your sendices, without any notice perlod, notwithstanding any other terms and conditions stipulated herein.

c. You warrant that you are not prevented by & cowrt or by any cther administrative or judicial order from
providing the services required under this employment, It is contingent on you to update the company on any

likely change of your immigrant status a1 the location of service.
.-f;_\/Ll
I'._ﬁ-_'__,—'—"
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising 8rl Devaraj Urs Medioal Collegs
[Constitaent unit of Sri Devazaj Urs Edusational Trust for Backward Classes (Regd. )]
TAMAHSA, HOLAR-583 101, HERENATREA, TNDNE
Pl 91535 2-3a5003, +U1 994559825), F-mail - registrar Ssdnaber.acin f officeilsduaberacin Webshe: wenvasduaberacin

You agree to sign and zbide by the provisions of the enclosed “Confidential Infarmation, Inteflectual Property
Rights and Mon-Compete agreement” all times during your employment and the said agreemeant is marked as
Anneoure = 1 which shall farm part af this appointmeant letter,

B. Force Majeure: Mezither of the parties will be in breach of thiz Agreement to the extent that such party s unakble
to perform due to any event of “force majesre”, including, withaut limitation, fire, explosion, earthgquake,
epldemic, war, strike, rat, civil disobedieace, Act of Ged or any governmental law, decree or ordinande, and
malthar party shall e liable to the other for any of its obligations hereunder during the persad that such "force
majeure” peent remaing in affect.

8, This offer shall be governed by and construed in accordance with the laws of India. The courts at Kelar zlone
chall have jurisdiction in the event of any dispute.

10, In the absence of our receiving yvour signed acceptance of this letter of appointment, this will be deemed to have
been rejected by vou and shall lapse, This fetter of appointment alomg with vour acceptance constitutes a
binding agreemant batween yourself and the Medical Collega.

‘welcomse o 50 Devara) Urs academy of Higher Education and Research and we wish you the best.

For Sri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

rir Kishor Raj O Muninarayana C
Head HA Registrar
Head -~ " Registrar
Human ki roe Managiems | .-"'-'_-H' I" S ﬁl!"l'ill'."lll_l_:n .J|.'.':irl-:'ll:_'|' |-Fir|-_:.!-|_--|-
cOUAHER, Tamaka, Kok {I. I'| Edpefition and Rosenrh
I | o Il __.--'"ﬁlrll-:l-..'.. bendor - 56l 113

istrative Officer
Administrative Officar

Wi
evara) Urs Academy of Highee
-ducation and Rpcearch
dmakg, Kalar-5631072
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Aet 1956)

Compelsing Sri Devaraj Urs Medical College
[Constituent anit of 811 Devara] Urs Edoecational Trust for Backward Classes (Regd. )]
TAMAKA KOLIR-561 103, EARNATAKA, TNDLS

Th: I1 52202003, +91 99485237 Eamail - repEstrardisdunberacin f officeSisduabieracdo. Websile: wwiw sdiialies.acin

Annexurea - |
Employes Code I 3381
Ermployee Mame . D Gury Yogendra
Effective Date 5 16™ April, 2025

Your total annuzl compensation (CTC) will INR. 18,60,000 p.a.(Rupees Eighteen Lakhs Sixty Thousand Only) Your
compensation will be subject to deduction of fax at source as per statutory regulations, The beeak-up of the
compensation i as whder,

|____ Components InINRp.m. | In INR p.a.

| Basic = 33,450 4,01,400 |

i DA 15,725 = 2,00,700 |
HRA _— 13380 | 160,560 |
NF& — 10,000 1,20,000 |
Additional Remunaration 1 76,445 3,17,240 |
Special Allowznce _ 55,000 660,000 |
Gross ] 1,55,000 | 18,650,000

| Total CTC 1,55,000  18,60,000

You will be coverad under the Payment of Gratuity Sct and will be glgible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Meadizal College. The gratuity is pavabie on retirament
fram service or separation from the company on meeting the conditions of the act. Period of absence without pay
will not be included for arriving the period of service for Gratulty entitlement,

FERALASEEBEEAREICEAd SRRl iASddidRadabbisaddphaiidbinndbhasib bR PR TR T I RRE R R R B TR oW

| hive read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the Medical College,

(5N

Empldyes Signature Durbee:
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A=
SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

e ?'“;ﬁ% (R Deemed to be University declared under Section 3 of UGC Act 1956)

5 Comprising Sri Devara] Urs Madical College
w;.h g [Constitaent onit of 5xi Devaraj Urs Educational Trust foy Backward Classes (Regd.]]
brav TANAKA HKOLAR-563 103, KARNATARR, INDILL

Fhi Y1H152-245013, +91 944885182, E-mail - mgistackaluahesa in f oificefpduaheracin, Website: wwwsduaberacin

SDUAHER/KLR/ADMN/ 3755 f2024-25 SDUMC/HRM/AL/ [o () 2025
3" parch, 2025

Dr Magasobbanaa Manukaran

#d-119, Siliconia Apartment,

Flat Mo.B 609, Mangalury Taluk, Kuthar Padavy,
Munnury, Dakshina Kannada, Karmataka-575017

Ermall 1D sebbanaamanukaran@gmail.com
hobile Mo: 6048663913,

Dear Dr Nagasobbanaa,
Sub: Letter of Appointment.
We welcome you to 5ri Devara] Urs Medical College. We believe that you will be a valuable addition to the Medical

College team and wishes vou all success in this assignment. We are pleased to appoint you on the following terms
and conditions,

&, Designation ; Senlor Resident

B. Department 3 Anaesthesiology

L. Location : Tamaka, Kolar

D. Date of Joining : 3" March, 2025

E. Compensation {CTC) : INR. 12,00,.000 p.a
[Twelve Lakhs Only)

F. Employee Code : 3382

1. General Terms and Conditions

g. This letter contains broad terms and conditlons of service governing this employment which are subject to
change from time to time at the Medical College’s discretion. Hence you are requested to contact Human
Resources / your Manager for policies / rules / regulations, which are applicable to vou.

b. We trust that you have not provided us with any false declaration ar willfully suppressed any material
information, If you have, the Medical College reserves the right to take appropriate acticn, up te and including
the termination af emplayment without notice. It must be specifically understood that this appointmeant is made
based on your proficiency in the technical / professional skills vou have declared o possess as per your
application for employment with the Medical College, and on your ability to handle any assignment / job
independently anywhere In India or overseas. In the event, at a later date, any of the statements/particulars
furnished by you to the Medical College are found to be false or misleading, or your work perfarmance falls short
af the minimum standards required by the Medical College, the Medical College shall have the right 1o terminate
YOUr services, without any notice period, notwithstanding any other terms and conditions stipulated herein,

C. You warrant that you are not prevented by a court or by any cther administrative or judicial arder from
providing the services required under this emplaoyment. It is contingent aon you to update the company on any
likely change of your immigrant status at the location of service.

d. Youremployment |5 govermed by this letter and the applicable rules and policies provided in the "Service Rules”
available with Human Resources and also in the Medical College website

\httos:/fwwwi sduw.ac. in/source/uploads/files/Humant20Resource 2P alicy. pdf). In case of a conflict between
terms of this letter and any other policy document, the appointment letter shall prevail, \)
. x>
.
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
s -.-'-‘““a-.‘__: (A Deemed to be University declared under Section 3 of UGC Act 1956)

!'II ,.IT E—nmpﬂ‘ingsﬂﬂqmaj TUrs Medical College
fé-\ o [Conatitaent unit of $ri Devara) Urs Educational Trust for Backward Classes (Regd.]]
trav® TAMAKA, KOLAR-S63 103, HARNATAKS, INDIA

FFin: MIEIE2- 2030003, 91 2448595232, Fomail = registrarisdoaherac.in/ pfficedisduaheracin. Website: wowwsdushescin

8. Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party Is unahle
to perform due to any event of "force majeure”, including, without limitation, fire, explosion, earthguake,
epidemic, war, strike, riot, civil disobedience, Act of Ged or any governmental law, decree or ardinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such “"farce
majeurs” event remains in effect.

g, This offer shall be governed by and construed in accordance with the laws of Indla, The courts at Kalar alone
shall have jurisdiction in the event of any dispute,

10. in the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed to have
been rejected by you and shall lapse. This letter of appointment aleng with your acceptance constitutes 2
binding agreement between vourself and the Medical College.

Welcome to 5 Devaraj Urs Academy of Higher Education and Research and we wish you the best,

For Sr Devaraj Urs Academy of Higher Education and Research Apreed and accepted

LR SRF

I__, --.IH -f{f

dnril)i e
M Kishor Raj Dr Muninarayana C

-]
i b-Ilﬁtr.:..:lﬂ ﬂagfstra'r:__ st rar
LT Fasoice fel AT ErThe 1l i . e Ty ! - ik
[ Tamakia, kot :' s }-.a

Dr 0¥ L N Prasad
Chief Adminstrative Officer

Craiet Admrinistoative Office

Fage 5 of59



SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

‘:;;3-{_ (A Deamed to be University declared under Section 3 of UGC Act 1356)

e .

E'Zlfi'ﬂ 3 Comprising Sri Deavaraj Urs Medical Collaga

e i [Constituent unit of Sl Devara] Urs Educational Trust for Backward Classes (Ragd. )]
Y TAMAKSR, KOLAR-563 103, KARNATAKS, INDIA

Fli: TIHIS2-Z4313, +91 248395232, E-miall - reglstrarfeduaher.ac.in f office@#sdnaheracin. Website: wwnw.sduaheracin

Annexure - |
Emplovees Code : (3382
Employee Mame % Or Nagasobbanaa Manukaran
Effective Date : 3™ March, 2025

Your total annual compensation (CTC) will be INR. 12,000,000 p.a. (Twelve Lakhs Only) Your compensation will he
subject to deduction of tax at source as per statutcery regulations. The break-up of the compensation is as under

: Components In INE p.m. in INR p.a.
Basic 13,450 4,001,400
DA F 16,725 2,00, 700
HRA i 13,380 1,60,560
NPA i N 10,000 1,20,000
Additional Remuneration 26,445 3,17, 340
Special Allowance - :

[_ﬁruss salary 1,00,000 | 12,00, 000

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the schems
after completion of stipulated period of employment in the Medical Coliege. The gratuity is payahle on retirement
from service of separation fram the company on mesting the conditions of the act. Period of absence without pay
will nat be included for arriving the period of service for Gratuity entitlement,

T T Il LTS Y e v e W E R EFFES S IE S SR AR PR RS R R RS RS R ER LR R EL RS AR RS R RN

| have read and understoad the terms and conditions of the letter contained hergin and | am happy to accept them
for @-_qilm,rmrznt at the Medical College.,

o

L -
rV
Qﬁ
Employee Signature Date:
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

G (A Deemed to be University declared under Section 3 of UGC Act 1956)
f L :"': Cormpriging Sri Devaraj Urs Medlcal College
df‘.l :.-i& [Constituent unit of 3ri Devaraj Urs Educational Trust for Backward Classes (Regd.)]
ban TAMAHRR, KOLAR-563 103, KARNATARA, INDIA
Fhe YIR152- 2400013, +971 54483495232, E-mall - pephedrantsdios beracdn / alfieeisdisaberacin. Websile: wwnw sdaabicracin
SDUAHER/KLR/ADMN/ 276 [2024-25 SDUMC/HRM/AL | 64| f2025
3 March, 2025

Dr Kavitha Gondesi

24-78-14, Zamatha Nagar, vVisakhapatnam,
Yuda plot-HIG 25, Pedagantyada,

&ndhra Pradesh-530044

Email ity kavithagondesi2B@gmail.com
Mobile No; 8985614945,

Dear Dr Kavitha,
Sub: Letter of Appointment.
We welcome you 1o 5ri Devaraj Urs Medical College. We believe that vou will be a valuable addition to the Medical

College team and wishes you all success in this assignment. We are pleased to appoint you an the following terms and
conditions,

Senior Resident
General Surgery

A, Designation
B. Department

C. Location £ Tamaka, Kolar

D. Date of Joining : 3" March, 2025

E. Compensation (CTC) £ INR. 12,00,000 p.a
(Twelve Lakhs Only)

F. Employee Code H £3333

1. General Terms and Conditions

a. This letter contains broad terms and conditions of service governing this employment which are subject to changs
from time to time at the Medical College’s discretion. Hence you are requested to contact Human Resources /
your Manager for policies / rules / regulations, which are applicable to vau.

h. ‘Wae trust that you have not provided us with any false declaration or wiltfully suppressed any material infarmation
It you have, the Medical College reserves the right to take appropriate action, up 1o and including the termination
of employment without notice. It must be specifically understood that this appointment is made based an your
proficiency In the teéchnical / professional skills you have declared to possess as per your application for
employment with the Medical College, and on your ability to handle any assignment / job independently anywhere
in India or overseas, In the event, at a later date, any of the statements/particulars furnished by you to the Medical
College are found to be talse or misleading, or your work performance falls short of the minimum standards
required by the Medical College, the Medical Callege shall have the right to terminate your services, without any
notice period, notwithstanding any other terms and conditions stipulated herein,

€. You warrant that you are not prevented by a court or by any other administrative or judiclal arder from providing
the services required under this employment. It is contingent an you to update the company on any likely change
of your immigrant status at the location of service.

d. Your employment is governed by this letter and the applicable rules and policies provided in the "Service Rules”
availahbie with Hirman Resaurces and alsg in the Medical College wehsite
(https:/fwww. sduu.ac.in/source/uploads/files/Human®20Resource¥%20Policy. pdf). In case of a conflict between
terms of this letter and any other policy document, the appointment letter shall prevall,

i It 3
1‘- g Pape 1ol 9




SRI DEVARA.J) URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
- g ey (A Deemed to be University declared under Section 3 of UGC Act 1956)

3 Comprising Sri Devaraj Trs Medical College
,.-f"l-t [Constituent unit of 3ri Devaraj Trs Educational Trust for Bacloward Classes (Ragd. )]
"l“ TAMAKA, EOLAR.563 103, KARNATAKE, INDIA
Fhe ¥I8E52-293003, +31 #43305232, F-mail - regstmar@aduaberac.in f officefadnaheracin. Website: wwowsduaher acin

8. Force Majeure: Neither of the parties will be in breach of this agreement ta the extent that such party Is unable
to perform due to any event of “farce majeure”, including, without limitatian, fire, explosion, earthguake,
epidemic, war, strike, riof, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable to the ather for any of its obligations hereunder during the period that such “force
majeure” event remains in effect,

8. This offer shall be governed by and construed in accordance with the [aws of India, The courts at Kolar alone
shall have jurisdiction in the event of any dispute.

10. In the absence of cur recelving your signed acceplance of this letter of appointment, this will be deemed to have
been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes a
binding agreaement between yourself and the Medical College.

Welcome ta 5ri Devaraj Urs Academy of Higher Education and Ressarch and we wish you the best.

For 5l Devara) Urs Academy of Higher Education and Research Agreed and accepted

':'1-'{ o

(Dr Kavitha)

.-"' -"' .'.?"
iy o
Mr Kishor Raj Dy Muninarayanaf
Head HR, HEgash’q .
ko . e Srifios i o
COUAHER, Tarmtiaka, Eold —— I '-

DrOV LN Prasad

Chlef Adminstrative ﬂl"Fcer
Ll"u'rf1"':". -.I 1)
1 !:';‘ Il ¥
N | .
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

?ﬁ%” (A Deemed to be University declared under Section 3 of UGC Act 1956)
i

Comprising Sri Devaraj Ura Medical Gollege

£

Jrl

qE"‘ I_,--"";‘rﬂ-- [Constitnent unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd. |]
LA R )

TEAMEKE, KOLAR-BES 103, HKARNATEER, INDIX

Ph: 91H152-24 5005, +91 248505232, E-mail - registrar@sluahecacin foffice®sduaberacin. Website: www sduaheracin

Annexure - |
Emplovees Code - L3383
Employee Name ; Dr Kavitha Gondesi
Effective Date : 3" pMarch, 2025

Your total annual compensation (CTC) will be INR, 12,00,000p.a, |Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation |5 as under.

Components 1 In INR p.m.
Basic [ 33,450
[} . 16,725
HRA 13,380
NEA | 10,000
Sdditional Remuneration 26,445

Special Allowance £

Gross Salary 1,00,000

In INR p.a.
4,01,400
2,060,700

Yauw will be covered under the Payment of Gratuity act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical College. The gratuity is payable on retirerment
from service or separation fram the company on meeting the conditions of the act, Period of absence without pay

will not be included for arriving the period of service far Gratuity entitlement.

dEjpppEixiEgEi kb kpk bR bbb bR SR AR R ESA R EA R EA R EEEPAERNEAEFEAREEEEGRE

I have read and understood the terms and conditions of the letter contained herein and | am happy o accept them

for employment at the Medical College.

Employee Signature Date:

W e

4-1.:'[::" =
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[ SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

flﬁ"“ﬂ (A Deemed to be University declared under Section 3 of UGC Act 1956)
@J]i

/ = Comprising Sri Devaraj Urs Medical College
":Eﬁ l.-ii‘ [Constitaent unlt of Sri Devaraj Urs Educational Trust for Backward Classes iﬂagﬂ.]]
Gan TAMARS, EOLAR-563 103, EARNATAKS INDIL
T'h: S15152-24.3005, +91 4245395232, E-mail - mgistrar@sduaheracin / officefisduaheracin, Wehsilo: waw.sdualver scin

énumznfﬂtnfnnmm,ﬁ;}g 2 f20248-25 - SDUMC/HRM/ALS ﬂﬂ?__f!ﬂﬂ
24™ February, 2025

Dr Sallesh Kumar 5

la, Ace Apartments,

Indhira Nagar, 2Nd Avenue,

Adavar, Chennai-600020

Email il kumarsalfesh243@pmail.com
fobile Mo 7259303055,

Dear Dr Sailesh,
Sub: Letter of Appolntment.
We welcome you 1o 5ri Devaraj Urs Medical College. We believe that you will be a valuable addition to the Medical

College team and wishes you all success in this assignment. We are pleased to appoint you on the following terms
and conditions,

A, Designation : Senior Resident

B. Department z General Surgery

C. Location ' Tamaka, Kolar

D. Date of Joining - 24™ February, 2025

E. Compensation (CTC) £ INR. 12,00.000 p.a
(Twelve Lakhs Only)

F. Employee Code : C3384

1. Geperal Terms and Conditions

4. This letter contains broad terms and conditions of service governing this employment which are subject to
change from time to time at the Medical College’s discretion, Hence you are requested to contact Human
Resources / your Manager for palicies / rules [ regulations, which are applicable ta you,

b. We trust that you have not provided ws with any false declaration or willfully suppressed any material
information. If you have, the Medical College reserves the right to take appropriate action, up to and including
the termination of employment without natice. It must be specifically understoad that this appointment 15 made
based en your proficiency in the technical / professional skills you have declared to possess as per your
application for employment with the Medical College, and on your ability to handle any assignment [ job
independently anywhere in india or overseas. In the event, at a later date, any of the statements/particulars
furnished by you ta the Medical College are found to be false or misleading, or your work perfarmance falls short
of the minimum standards required by the Medical College, the Medical College shall have the right to terminate
Your services, withaut any notice peried, notwithstanding any other terms and conditions stipulated herain,

L. You warrant thal you are not prevented by a court or by any other administrative or judicial order from
providing the services required under this emplayment, It is contingent on you to update the company on any
likely change of vour immigrant status at the location of service.

d.  Your employment is governed by this letter and the applicable rules and policies provided in the *Service Rules”
available  with Hurman Resources  and  alse In the  Medical College  website

(Bstbos:/fwww sdu acin/sour cefuploads files/Human %2 0Resource% 20Policy_pdf). In case of a conflict between

terms of this letter and any other palicy document, the appointment letter shall prevat,

k s 8,35 g Page 1 aof9




| SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

‘;;-1"" e (A Deemed to be University declared under Section 3 of UGC Act 1956)
£ A = Comprising Sri Devaraj Urs Medical Collage
4&@ a [Constituent unil of 5ri Devaraj Urs Educational Trost for Backward Classes (Regd.)]
Law TANAKA, EOLAR-563 103, EARNATLAHL, INDLE
Th: 918152245005, =01 Yadi3982%2, E-mall = regictranisdwa beracin L'nfi;rmdu:hcur In. Websibe: www. sduaherac.in

B. Force Majeure: Meither of the parties will be in breach of this Agreemeant to the extent that such party is unable
to perform due to any event of “force mapewre”, Including, without lmitation, fire, explosion, earthquake,
epldemic, war, strike, riot, civil disobadience, Act of God or any governmental law, decree ar ordinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such “force
majeure” event remains in effect.

9. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alone
shall have jurisdiction in the event of any dispute,

10, In the absence of our receiving your signed acceptance of this letter of appointment, this will he deemed to have

been rejected by vou and shall lapse. This letter of appointment along with your acceptance constitutes a
binding agreement between vourself and the Medical College.

Welcome to Sri Devaraj Urs Academy of Higher Education and Research and we wish you the best.

For 5ri Devaraj Urs Academy of Higher Education and Research Agreed a ndiac:epted

iDr Sallesh)

i, i ——
'//:\.- . | - 5—!‘—_—__:_
'.“r-::l-':"l-;!'___fj'/ C_-- da-——_"
Mr Kishor Raj Dr Muninarayana C
Head HR Fttgistraf

Sri D
>

DrDVLN Pras.ar:l
Chief Adminstrative Officer

Fage 5 of9



SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1556)

Il;_fﬁ\'] Comprising 3ri Devaraj Ure Medical College
m;,. : o [Constituent unit of Sri Devaraj Urs Educational Trust for Backward Claseses (Regd.)]
H‘ TARMAKE, KOLER-583 103, EARNATRER, INDIA
Th- F1A152-243003, +0]1 M48705232, E-mail - pegistrprttedpahesacin f ollleeBsduaheracin Websile; wewadoa e ac,dn
Annexure = |

Employee Code - C33B4

Employee Name ' Dr Sailesh Kumar §

Effective Date : 24" February, 2025

Your total annual compensation (CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will he
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as under

. Components I In INR p.rm.

-~ Basic 33,450

DA 16,725
HRA 13,380

| NPA 10,000

i &dditional Remunsration 26,445

Special Allowance

| Gross Salary , 100,000

In INR p.a.
4,01,400
2,00,700
1,60,560
1,20,000
3,17,340

1200000

Yau will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical College. The gratuity is payable on retirement
from service or separation from the company on meeting the conditions of the act, Perod of absence without pay

will not be included for arriving the period of service for Gratuity entitiement.

T EY T r v YRS E SRS RS AR SR AR R LR ERER SRS AR RE R RERERL R RTESE RS R LR RS SE R R R R ED

I have read and understeod the terms and conditions of the letter contained herein and | am happy Lo accept them

for employment at the Medical College

s e |

Employee Signatare Cate: .
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- SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

L
#2% (A Deemed to be University declared under Section 3 of UGC Act 1356)
f@t Comprising Sri Devaraj Urs Medical College
e e [Constituent unit of 5ri Devaraj Urs Educational Trust for Backward Classes (Regd. )]
bav TAMAEA, HOLAR-563 103, KARNETARS, INDI&
Fh 918152-24003, +91 3448395232, E-nnail - pegisbra v daabecae in Soffice@sduaheracin. Website: weow sduaheracin
SDUAHER/KLR/ADMMN/ 5._?'.'-5-"; f2024-25 SOUMC/HRM/ALS rH{g /2025

1 parch, 2025

Dr Sanjana G K

32, Ashritha li Cross,

Rie Layout Bopadi,

li Stage {South} Mysore-570026
Emall ID: sanjanagkkd@gmail.com
Mobile No: 95631463749,

Dear Br 5anjana,
Sub: Letter of Appolntment.
Newelcome you to Sri Devaraj Urs Medical College. We believe that yvou will be 2 valuable addition to the Medical

College team and wishes you all success in this assignment. We are pleased to appoint you on the following terms
and conditions,

A. Designation : senior Resident

B. Department E General Surgery

C. Location 3 Tamaka, Kolar

D. Date of Joining - 3" March, 2025

E. Compensation (CTC) E INR. 12.00.000 p.a
(Twelve Lakhs Only)

F. Employee Code i £3385

1. General Terms and Conditions

a. This letter contains broad terms and conditions of service governing this employment which are subject to
change frem time to time at the Medical College's discretion, Hence you are requested to contact Human
Fesources / vour Manager for palicies / rules f regulations, which are applicable ta you.

b, We trust that youw have not provided ws with any false declaration or willfully suppressed any material
information. if you have, the Medical College reserves the right to take appropriate action, up to and including
the termination of employment without notice. It must be specifically understood that this appaintment is made
based on your proficiency in the technical / professional skills you have declared to possess as per your
application for employment with the Medical College, and on your ability to handle any asslgnment / job
independently anywhere in India or overseas. In the event, at a later date, any of the statements/particulars
furnished by you to the Medical College are found to be false or misleading, or your work performance falls short
of the minimum standards required by the Medical College, the Medical College shall have the right to terminate
your services, without any notice period, notwithstanding any other terms and conditicons stipulatad herein,

t. You warrant that you are not prevented by a court or by any other administrative or judicial order from
providing the services required under this emplayment. It is contingent on you to update the company on arny
likely change of your immigrant status at the location of service.

d. Your employment is governed by this letter and the applicable rules and policies provided in the “Service Rules”
avaitable with Human Resources  and also in the Medical Collepe  wehsite
(bttps:hwenw sduu ac in/source/uploads/files/Hurnan%20Resource®: 20Policy.pdf], In case-of a conflict between
terms of this letter and any other policy document, the appointment letter shall prevail

i | Pagelof g




. SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

L
g2y (ADeemed to be University declared under Section 3 of UGC Act 1956)
] 3 Comprising Sri Devaraj Ors Medical Callege
oy [Constituant unit of 5ri Devaraj Urs Educational Trust for Backward Classes (Regd.))

< &
b TAMAKA, KOLAR-563 101, KARNATAKSE, INDIK
Ph: S1H162- 243003, +91 S4E¥5252, E-mail - registrar@sdaaber.ac.in f uffice@sdnaheracin. Website: s sduaheracn

8. Force Majeure: Meither of the parties will be in breach of this agreement to the extent that such party is unable
to perform due to any event of “force majeurs”, including, without limitation, fire, explosion, earthguake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be lizble to the other for any of its obligations hereunder during the period that such “force
majeure” event remains in effect.

9. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alons
shall have jurisdiction in the event of any dispute.

10. In the absence of our receiving vour signed acceptance of this letter of appointment, this will be deemed 1o have
been rejected by you and shall lapse, This letter of appointment along with your acceptance constitutes a
binding agreement between yourself and the Medical College.

Welcarme ta 5ri Devaraj Urs Academy of Higher Education and Research and we wish you the best.

For Sri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

g M=
Lo

'i:D.r Sanjana)

[ '.-}"-\,,' Ak
'\-r_:.l_-_-:_ Illli_i_l.::l,-":
Mr Kishor Raj Dr Muninarayana C
| Head HR Registear .., . p

¥ ".._- | i i %

Dr D V L N Prasad

EhEEf .I;.denstrat'p.gE Orfficer
A cFra ks Dirtre
L5100 Taikly r 1

U RaeT

BT Doy = 11 Lrs 11}
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

e (A Deemed to be University declared under Section 3 of UGC Act 1956)
don

'E‘ ,J Comprising Sri Deavara] Trs Madical Callege
T ﬁﬂ.- [Constituant unit of Bri Devara)l Urs Edusatienal Trust for Backward Classes (Reagd. )]
Lrah TAMEEL HOLAR-562 103, KARNATARR, INDIA
Tth: G 8152-3 00008, +91 448000 Eomall - reglstrarisdoaberactn fofficeBaduabenacin. Webdibe: www.sduaheracin

Annexure - |

Employee Code ¥ C3385
Employee Name 4 Dr Sanjana G K
Effective Date : 3™ March, 2025

Your total anneal compensation (CTC] will be INR. 12,00,000 p.a, (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutary regulations. The break-up of the compensation 15 as under.

W Componants B In INR p.m. InINR p.a.
| Basle 33,450 401,400
DA 15,725 2.00,700
HA.A, 131,380 1,650,560
NPA I 10,000 1,20,000
Additional Remuneration 26,445 317,340
special Allowance . - . =

Gross Salary | 100000 ] 12,00.000 |

You will be coverad under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical College. The gratuity Is payable on retiremant

from senvice or separatian from the company on meeting the conditions of the act. Period of absence without pay
will not be included for arriving the period of service for Gratuity entitlement.

EAELFRASRFEFAAEAEd R papdpadijipndpd bbb a bR mpEh bbb bbbtk Ed b

| have read and understocd the terms and conditions of the letter cantained herein and | am happy to accepl them
for erfipboyment at the Medical College.

1
| I.'I ¥ L™
A e

Ll ol e
Employee Signature Crate: ;_'ll-}fi-. J ) :-;
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. SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

#i=%s (A Deemed to be University declared under Section 3 of UGC Act 1956)
7 i Comprising Sri Devaraj Urs Medical College
oo | rax [Constituant unit of $ri Devara] Urs Educational Trust for Backward Classes (Regd. ]
an TAMAKR, KOLAR-563 103, KARNATAKS, INDIE
E'h' FUE152-D 3003, +91 (448505292 E-mall - n:glnlu rissduaherac.in S officessduaherag.in. thml:u W, sd.'uaht:r.a.-: in

SDUAHER/KLR/ADMN, 2 7 077 /2024-25 soumc/HRM/AL/ | bl f2025
24 February, 2025

Dr Ullalkar Meha Ashwin

Rowr House 26, Customs Colany,

Military Road, Marol, Andherl

Murmbai | B Nagar, Maharashtra-40005%
Ermail ID; nullalkar@gmall. com

Mobile Mo: 9769992755,

Dear Dr Neha Ashwin,
Sub: Letter of Appolntment,

Ne welcome you to Sri Devaraj Urs Medical College. We believe that you will be a valuable addition to the Medical
College team and wishes you all success in this assignment. We are pleased to appaint you on the following terms
and conditions,

&, Designation : Senior Resident

B. Department : General Surgery

€. Location g Tamaka, Kolar

D. Date of Joining - 24" February, 2025

E. Compensation [CTC) 3 INR. 12,00,000 p.a
(Twelve Lakhs Only)

F. Employee Code : C3386

1. General Terms and Conditions

a. This letter contains broad terms and conditions of service governing this employment which are subject to
| change from time to time at the Medical College’s discretion. Hence you are requested to contact Human
Fesources / your Manager for palicies / rules / regulations, which are applicable to you.

B We trust that you have not provided us with any false declaration or willfully suppressed any material
infarmation. If you have, the Medical College reserves the right to take appropriate action, up to and including
the termination of employment without notice, it must be specifically understood that this appointment is made
based on your proficiency in the technical f professional skills you have declared to possess as per your
application for employment with the Medical College, and on your ability to handle any assignment [ Job
independently anywhere in India or overseas. In the event, at a later date, any of the statements/particulars
furnished by you to the Medical College are found to be false or misleading, or your work performance falls short
of the minimum standards required by the Medical College, the Medical Callege shall have the right to terminate
YOUr services, without any notice period, notwithstanding any other terms and conditicns stipulated herein

C.  You warrant that you are nol prevented by a court or by any other administrative or judicial order fram
providing the services required under this employment, It is contingent on you ta update the company on any
likely change of your immigrant status at the lecation of service.

d. Your employment 5 governed by this letter and the applicable rules and policies provided in the “Service Rules”
available with Human Resources and also in the redical College website
[https:/ fwwnar. sdun. ac. in/source/uploads/files/ Human%20Resource¥20Palicy.pdf). In case of a conflict between
terms of this letter and any other policy document, the appaintment letter shall prevail. .j_‘}

-
I;\
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SRI DEVARA.J URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

' g ".I-'_.QQP%I-

-
ﬂ-trA“-b

(A Deemed to be University declared under Section 3 of UGC Act 19586)

Comprising Sri Devaraj Urs Medical Collage
[Constituent unit of 5ri Davaraj Urs Edocational Trust for Backward Classes (Regd.})
THEMEES, KOLER-5363 103, ESRNATAKA, INDIX

Phe WIHT52-283003, =81 B448385238, E-mail - registranisduaherzcin/ officeftsduaher.acin. Websibe: wse sduaherac.in

8. Force Majeurs: Meither of the parties will be in breach of this Agreement to the extent that such partyis unable
to perform due lo any event of "force majeure”, including, without limitation, fire, explosion, earthguake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ardinance, and
neither party shall be liable to the other for any of its obligations hereunder during the perlod that such "farce

majeura” event remains in =ffect,

9. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kalar alone
shall have jurisdiction In the event of any dispute.

10

I the absence of our receiving your signed acceptance of this latter of appointment, this will be deemed to have

been rejected by you and shall lapse. This letter of appointment along with your acceplance constitutes a
binding agreement between yourself and Lthe Medical College.

Walcome to 5ri Devara) Urs Acadermny of Higher Education and Research and we wish you the best.

For 5ri Devaraj Urs Academy of Higher Education and Research

P |l_‘ '-I| -

EJIII' -\' ! |_?l
M Kishor Raj
Head HR

H Heag

SOTCR Ay

man Ro

.
AHER

i ¥
& W s
% L !_J.."' oy

Dr DV LM Prasad
Chief Adminstrative Office
_CHief Administrati
- ""ul" '_Ig:'."!;-.:i I
I- I ._. :.I.
T et

i

Agreed and accepted

w:-ri.’v',

|Dr Neha Ashwin

Or Muninarayana C
Registrar . .

ripfdevaraj | my of Higler
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
s, {A Deemed to be University declared under Section 3 of UGC Act 1956)

Sy

:-F“'ff; ﬂ\"& Comprising §rl Devaraj Urs Medical College

- ;21- [Constituent unit of 5ri Devaraj Urs Educational Trst for Backward Classes (Regd.)]
Lrayh TEMAER, HOLAR-5E3 108, KARNATALA, INDIS

Th: T18152-H3000%, +5%1 ®45395232, E-mail - peglslrarfcdoaberacin f office@s duaber.acin. Websites wirw sdnaher.acin

Annexure - |
Employee Code ] C33E6
Employee Namea : Dr Ullalkar Meha Ashwin
Effective Date : 24™ February, 2025

Your total annual compensation (CTC) will be INR. 12,00,000 p.a. (Twelva Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as under.

Components In INR p.m. | in INR p.a.
Basic - _ 33,450 | 4,01,400
DA 16,725 i 2,00,700
HRA : 13,280 ' 1,60 560
NPA 10,000 | 1,20,000 .
Additional Remuneration 26,445 3,17.340 i
Special Aflowance | o -

[ Gross salary | 100,000 12,00000 |

You will be covered under the Payment of Gratuity Act and will be eligible Tor gratulty benefits under the scheme
after completion of stipulated period of employment in the Medical Callege. The gratuity is payable on retirement
from service or separation from the company on meeting the conditions of the act. Perlod of absence without pay
will not be included for arriving the period of senvice for Gratuity entitlement.

e I I T T e s E R R R R R R R R P P R TR s Y

| have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the hedical College,
Py

"

i
ﬁgﬂ*f ;
x_-"'fr'
Employee Signature Date:
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1556)

Comprising Srl Devaraj Urs Medical Collage
[Constituent unit of 3ri Devaraj Urs Educational Trust for Backward Classes (Ragd.]]
TAMAKSR, KOLAR-561 103, KARNATAES, INDIA

Ph- #18152- 243003, +91 $H5505232, E-mail - pegistrar@sdosbecacin SofficeBsdsahes ag.in, Webslie: www.sduaheracin

SDUAHER/KLR/ADMN/ =71 <7 /2024-25 SDUMC/HRM/ALS '|£:|.L'fffluz5

177 February, 2025

Dr Bosco Suriya Rathnakumar Luke
7875, P, 5 M Enclave,

Bandlaguda Jagir, K.V Bangareddy,
Hyderabad, Telangana-500020

Email ID: boscosurival40l&gmail.com
Mobile Mo: 9405614767,

Dear Dr Surlya Rathnakumar,

Sub: Letter of Appointment.

We welcome vou 1o 5 Devaraj Urs Medical College. We beligve that yvou will be a valuable addition to the fMedical
College team and wishes you all success in this assignment, We are pleased to appaint you on the following terms
and conditions,

1.

A, Deslgnation 2 senlor Resident

B. Department : ENT

C. Location = Tamaka, Kolar

0. Date of Joining 3 17" February, 2025

E. Compensation (CTC) 5 INR, 12.00.000 p.a
ITwelve Lakhs Only)

F. Employee Code - 3387

General Terms and Conditions

This letter contains broad terms and conditions of service governing this employment which are subject o
change from time to time at the Medical College's discretion. Hence you are requested to contact Human
Resources [ your Manager for policies / rules / regulations, which are applicable to you.

We frust that you have not provided us with any Talse declaration or willfully suppressed any material
information. If you have, the Medical College reserves the right to take appropriate action, up to and including
the termination of emplovment withoul notice. It must be specifically understood that this appointment Is made
bazed on vour proficiency in the technical / professional skills you have declared to possess as per your
application for employment with the Medical College, and on your ability to handle any assignment [/ job
independently anywhere in India or overseas, In the event, at a later date, any of the statements/particulars
turnished by vou to the Medical College are found to be false or misleading, ar your work performance Talls short
of the minimum standards required by the Medical College, the Medical College shall have the right to terminate
your services, withiout any notice perlod, notwithstanding any other terms and conditions stipulated herein

You warrant that you are not prevented by & court ar by any other administrative or judicial order from
providing the services required under this employment. 1t is contingent on you to update the company on any
likely change of your immigrant status at the location of service.

Your employment is governed by this letter and the applicable rules and palicies provided in the “Service Rules”
available with Human Resources and also in the Medical College website
[hitpsy fwww sduwacin/source/uploadsfiles/Human% 2 0Resource$ 20Policy. pdf). In case of a confiict between
terms of this letter and any other policy document, the appointrment letter shall preyal

Fage1of 9



SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

ﬁ,:;q,, (A Deemed to be University declared under Section 3 of UGC Act 1956)

Il{ﬁ Lli f_‘!m;p:iﬂiu.g &ri Devaraj Urs Medical Collega

-.lfal_ g [Constituent unil of Sri Devara] Trs Educational Trost for Backward Classes (Regd. )]
g TAMAERS, EOLAR-563 102, EARNATARE INDIX

Fhi FIHT52-Z4 013, +47 4445395252, Fomaill - registmarisdoabenacin f officeBacduahenac.in. Website wawsdisaheracdn

8. Force Majeure: Meither of the parties will be in breach of this Agreerment to the extent that such party is unable
ta perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthguake,
epidemic, war, strike, riot, civil discbedience, Act of God or any governmental law, decree or ardinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such “farce
majeure” event remains in effect.

9. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alone
shall have jurisdiction inthe event of any dispute.

10. in the absence of cur recelving your signed acceptance of this letter ot appointment, this will be deemed to have
been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes a
binding agreement betweean yourself and the Medical College.

Welcome to Sri Devaraj Urs Acaderny of Higher Education and Besearch and we wish vou the best.

For Sri Devaraj Urs Academy of Higher Education and Research Agreed and acceptied

-
)

F .
{ i
Ir"' r: .-“""L:." -|I |'|I _1;(:!!.-"-..
Pelr Hl;h-n-f-fﬂa] Or Muninarayana C
Head HR Registrat ..i trar
St Mevinrn]

-

Dr D WL N Prasad
Chief Adminstrative Officer

o TR e el
MNIET AdMm

e g e BT
I ¥ I [} Pl |
CET TR ] |

SriDevarai 15 I H
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SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
g (A Deemed to be University declared under Section 3 of UGC Act 1956)

= g,
ﬁfgﬁ"&\"l& Comprising Sri Devaraj Urs Medical Callege
I-l"'s-u. I.-érir [Constituent unit of Sri Devaraj Urs Educational Trust for Backward Classas (Regd.)]
Gan TAMARA, KOLAR-563 103, EARNATAHA, INDIA
Fhz YIHTR2-223N13, #4941 9224305232, E-mail - tepistraedadictheras in £ officefuhmheracin. Website: wwwsduzberacin

Annexure - |

Employee Code ; C3I3BT
Employee Name : Dr Bosco Suriya Rathnakumar Luke
Effective Date y 17" February, 2025

Your total annual compensation (CTCh will be INR, 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will he
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation Is as under.

R . {.ulﬁpune nts InINR p.m. In INR p.a.
Basic 33,450 4,071,400

DA 16,725 2,00,700

HRA 13,380 1,60,560
NPA 10,000 1,20,000 f
Additional Remuneration - 26,445 3,17,340 |
Special Allowance - | .

Gross Salary | 1,00,000 - 12,00,000 |

You will be covered under the Payment of Gratuity Act and will be eligible far gratuity benefits under the scheme
after completion of stipulated period of emplayment in the Medical College, The gratulty is payable an retirement
from service or separation from the company on meeting the conditions of the act, Period of absence without pay
will not be included for arriving the period of service for Gratuity entitlement.

Epmpd g Ea bR R E e R E bR bRk b kiRt R E e A R RIS IR iRy EREEEfES

| have read and understood the terms and conditions of the letter contained hereln and 1 am happy 1o accept them
for employment at the ﬁ;ﬂml Callege,
!____d-

nature Date;ﬁg-
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising Sri Davara] Urs Medical Collage
[Constituent unit of 3ri Devaraj Urs Educational Trust for Backward Classes (Begd.)]
TAMAEA, HOLAR-563 103, EARNATAKS INDIA
Fhs $2813L- 2435003, +5971 43595232, E-mail - reglstrar®sdughenacin S office@sduaheracin. Website: www.sdugherac.in

sﬁu.a.HEH,.mefmmuf_%'%'-éfs /2024-25 snumcfunmmujg,llj 2025

1" March, 2025

Dr Gautham 5

Ayyini Mootu Vilai Puthen Veedu,
Vellicode, Valvachagoshtam, Kattathural,
kanmivakumari, Tamil Nadu-629158

Emall ID: gautham.muthu.ram@&@egmail.com
Mabile Mip; S095207044.

Dear Dr Gautham,

Sub: Letter of Appointment.

We welcome you to Sri Devaraj Urs Medical College. We believe that you will be a valuabie addition to the Medical
Coliege team and wishes you all success in this assignment. We are pleased to appoint you on the following terms
and conditions,

A. Designation - Senior Resident

B. Department ¥ ENT

C. Location 3 Tamaka, Kolar

D. Date of Joining : 1* March, 2025

E. Compensation [CTC) : INR. 1200000 p.a
[Twelve Lakhs Only)

F. Employee Code H C33Ea

1. General Terms and Conditions

a,

This letter contains broad terms and conditions of service gaverning this employment which are subject to
change from time to time at the Medical College’s discretion, Hence you are requested to contact Human
Resources / your Manager for policies / rules / regulations, which are applicable to you,

We trust that you have not provided us with any false dedlaration or willfully suppressed any material
information. If you have, the Medical College reserves the right Lo take appropriate action, up to and Including
the termination of employment without notice. It must be specifically understood that this appointment is made
based on your proficiency in the technical / professional skills vou have declared to possess as per your
application for employment with the Medical College, and on your ability to handle any assignment / jab
independently anywhere in India or overseas. In the event, at a later date, any of the statements/particulars
furnished by you to the Medical College are found to be false or misleading, or your work performance falls shart
af the minimum standards required by the Medical College, the Medical Coltege shall have the right to terminate
vour services, without any notice period, notwithstanding any other terms and conditions stipulated herein.

You warrant that you are not prevented by a court or by any other administrative or judicial order from
providing the services required under this employment. It is cantingent on you to update the company on any
likely change of your immigrant status at the location of service.

Your employment is governed by this letter and the applicable rules and policies provided in the "Service Rules"
available  with Human Resources and alsa in the Medical College website

(https:/fwww sduu.ac.in/spurce/uploads/files Human%20 Resource%20Policy.pdf). In case of a conflict between
terms of this letter and any ather policy decument, the appointment letter shall prevail. =

-
i [/
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
fj’“ (A Deemed to be University declared under Section 3 of UGC Act 1956)

g— Comprising Sri Devara] Urs Medical College
'"’éh 1..'- [Constitnent nnit of S¥i Devaraj Urs Educational Trust for Backward Classes (Ragd.))
ban TAMAKA HOLAR-563 103, KARNATAKA, IMNDIA
Pl MF1SE-343003, +9]1 #§88395292, Lemail = reglstrarieduaherac.in § of e itsiua e acin. YWebsite: www sdeaber.acin

8. Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ardinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such “force
majeure” event remains in effect.

9. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kalar alane
shall have jurisdiction In the event of any dispute,

10. In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed ta have
been refected by you and shall lapse. This letter of appointment aleng with your acceptance constitutes 3
binding agreement between yourself and the Medical Callege,

Welcome to 5ri Devaraj Urs Academy of Higher Education and Research and we wish you the best,

For 5ri Devaraj Urs Academy of Higher Education and Research Agreed and accepted
] -

A A
F f
i :H'-\. ;
1% .-"'.".‘Eiaf”
Mr Kishor Raj Dr Munlnarayana C
Head HR Rnglstrﬁ__,_:_ e
Heor Sri Pes
Juman Resproo ! .~ m‘-.. - |
PP LE R | SIMas ! | ' : 1 '.I :. | -
T |4
T e
R Y ¥4 |

Dr I:I"IJI.HFIEI;ad
Chief Adminstrative ::rrﬂ.:ar
L.-I"l':'T Administrative OtHice
Sti Devaraj Urs Academy of H

4

e Tamaka
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

??f:; \ (A Deemed to be University declared under Section 3 of UGC Act 1956)

:'.'rl.lff %’3 Comprising Sri Devara] Urs Medical College

m;“‘.‘, < [Constituent unit of Sri Devara) Urs Educational Trust for Backward Classes (Regd.]]
Lraw TAMAKE EOLIR-563 103, KAARNATAEA, INDIE

Fin; HTIH152-243003, + 91 4R IEE,  F-mail = reglstrarisdoaberacin f offitefadnaberacin. Websibe wnw sduaher.ac.in
Annexure - |
Employee Code ! C3338
Employee Name t Dr Gautham 5
Effective Date ; 1* March, 2025

Your total annual compensation (CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compenszation will be
subject to deduction of tax at source as per statulory regulations. The break-up of the compensation is as under

Components In INR p.mn. In INR p.a.
Basic 23,450 4,01,400
i 2 16,725 2,00,700
HRA 13,380 1,60,560
NPA ) | 10,000 1,230,000
Additional Remuneration | 26,445 3,17,340
special Allowance - . 1

[ Gross Salary | 100000 12,00,000 |

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical Coliege. The gratuity Is payable on retiremant
from service or separation from the company on meeting the conditions of the act. Period of absence without pay
will not be included for arriving the period of service for Gratuity entitlement.

EE R P R E R E R R R e T a0 T e o e e g

| have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
far emplayment at the Medical College

il

Employee Signature Date: |r d | gk
[
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared uander Section 3 of UGC Act 15958)

Comprising Sri Dovaraj Ors Medical College
[Conatitusnl uoitl of 5ri Devaraj Urs Edocational Trust for Backward Glasses (Regd.]]
TAMALR, EOLAR-56] 105, KARNATAKA, INDIA

Ph; SERLSI-24MH0A, 477 MB5303232, - ml-:mlﬂaﬂm}yﬁhﬂﬂuﬂum. Websdta: www schuaher ac.in

SDUAHER/KLR/ADMN/ | 3] f2025-26 SDUMC/HRM/AL/ ) & ,fzuza
11* April, 2025

Dr Hithyshree M

Vienkalgin Kote,

Venkatagirikote (P}, Vijayapura,
Bangalore Rural, Kamataks -562110
Ernail 10 drhithyvastres@gmail.com
hobkile Mo 9E8E143306

Dear Dr Hithyshree,
Sub: Letter of Appaintment
wWe welcome vou to 5 Devaraj Urs Medical College, We believe that you will be a valuable addition to the Medical

College team and wishes you all success |0 this asslgnment, We are pleased 1o appoint you on the following terms
ard conditions,

A. Designation : Senior Resident
B. Department - EMT
C. Location ; Tamaka, Kolar
0. Date of Joining ! 11" april, 2025
E. Compensation {CTC) ! INR. 12,000,000 p.a
[Rupees Tweleve Lakhs Only)
F. Employee Code : C33E0

1, General Terms and Conditions

a. This letter containg broad terms and conditions of service governing this employment which are subject to
change trom time to time at the Medical College’s discretion. Hence you are reguested 1o contact Human
Resources f your Manager for policies / rules [/ regulations, which are applicable to you.

B We trust thst ywou have not provided us with any false declaration or willfully suppressed any material
infarmation. If you have, the Medical College reserves the right to take appropriate action, up to and including
the termination of employiment without netice. it must be specifically understood that this appointment is made
based on your proficeency in the technical / professional skills you have declared to possess as per your
ppplication for employment with the Medical College, and on your ability to handle any assignment [/ job
independantly anywhere in Indiz or overseas, In the event, ot a laber date, any of the statements/particulars
turnizhed by you to the Medical Coliege are found to be false or misleading, oF yvour wark performance falls short
of the minimum standards required by the Medical College, the Medical College shall have the right to terminate
your senvices, without any natice period, notwilhstanding any other terms and conditions stipulated herein,

£, You warrant Ehal you are nol prevented By o court or by any other administrative or i.-i:ul:lil_'.."ll arder Tram

providing the services raquired under this employment. It is contingent on you to update the company on any
likely change of your immigrant status at the location of senvice,

Fagninpf@

ORI




Jnr
lﬂ'ﬁ, ‘.Et-

SRI DEVARA.J URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising 3ri Devaraj Urs Medical College
[Canstituent unit of 82l Devara) Urs Educational Trust for Backward Classes (Regd.}]
TAMAER, EOLAR-563 103, KARNATAKA, INTITA

Ph: T1R152-285%003, +5%] L3952, E-mail - Websibe: www.sduaher.ac.in

You agree to sign and abide by the provisions of the enclosed “Confidential Information, Intelbectual Property
Rights and Non-Compete agreement” all times during your employment and the said agreement &= marked as
Annexure - Il which shall form part of this appointment letter.

8. Force Majeure: Meither of the partles will be in breach of this Agreement to the extent that such party is unablke
b perform du¢ to any event of "force majeure”, including, without limitztion, fire, explosion, earthguake,
epidemic, war, strike, riot, civil disobedience, &ct of God or any governmental law, decree or ordinance, and
naither party shall be liable to the other for any of its oblgations hereundear during the period that such “farce
majeurs” event remains in effect

9. This offer shall be govemned by and construed in accordance with the laws of India. The courts at Kolar alone
shafl hawve jurisdiction in the event of any dispute.

1k In the absence of our recaiving vour signed acceptance of this letter of appointment, this will be deeamed to have

been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes a
hending agreament betwean yourself and the Medical College,

Welcome to 5ri Devaraj Urs Academy of Higher Education and Research and we wish you the best.

For Sri Devara] Urs Academy of Higher Education and Research Apreed and accepted

£
ﬁ@n |

Kishor Raj D Muninarayana C

Head HR Registrar
f-"" Registrar
_ﬂ,ﬁmh-— _.-""-. "_';,'.j-r3'=.'t-::-|| s Academiv of ke r
Homan Resorce Managemen! Edweation aml Resenrct
SLDUAHER, Tamaka, Kolar Tinmadet. Kolay- 563 WA

m‘ﬁw

DrD'U'LH"Pras
fjmfﬁdmm Officer | -
_':.II'..'I'||,||"-j'|| | H.- .

e Pl Rgie
e Educalion and Research
T |Il|-||I-'II Waolag 54 L Lis
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising Sri Devara) Urs Moedical Collega
[Copetituent unit of 5ri Devaraj Urs Edusational Trusd for Backward Classes (Regd. )]
TEMAKA, EOLAR-563 103, EARNATANA, INDIA
Fh: F18152-143003, +91 BHE3U3I02, E=mail = registrar@sdaaher oo in  office@sduaher.acin. Websibes www, sdasher.pe in

Annexure - |
Employee Code . C33E9
Employee Name ; Dr Hithyshree N
Effective Date . 11" April, 2025

Your total annual compensation {CTC) will be INR. 12,00,000 p.a. (Rupees Tweleve Lakhs Only) Your compensation
will be subject to deduction of tax at source as per statutory regulations. The break-up of the compensation i as
under,

Companants In INR p.m. In INR p_a.

Bacic [ 33,450 4,021,400

(2]} 16,725 2,000,700

HE& 13,380 | 1,60,560

MP& 10,000 1,20,000

Additional remuneration EE-.{L-E: 3,17,340
|__E_mss | I,.[_'I'IZ},D:'EI | ll,l:lﬂl"-'ﬁﬂ

Total £TC | 1,00,000 | 12,00,000 |

¥ou will be covered under the Payment of Gratuity Act and will be eligible far gratuity benefits under the schems
after completion of stipulated period of employment in the Medical College. The gratulty is payable on retirement
from service or separation from the company on meating the conditions of the act. Period of absence without pay
will not be included For arriving the period of service for Gratuity entitlement.

fhrBisdbhbhEddd bbb td il E TR R AR EE N A A E AR e R T AR RN R R

| have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the Medical College,

Employes ﬂgwﬁ Date: |L{ "L’\ 5
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. SRI DEVARA.J URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
fa‘-’“mi__ (R Deemed to be University declared under Section 3 of UGC Act 1356)

g Gomprising Sri Devaraj Urs Medical College

:il- [Constituent unit of 5ri Devaraj Urs Educational Truet for Backward Classes (Regd. )]

# i
Lrav TAMERS KEOLAR-563 103, KARNATAER, [INDIA

Fh: 3tEE52-243003, +91 M480952%2, E-mail - regichmnisdmaberacin f aflilceitsduaheeac.in, Welsite: www sduaherac.in

SDUAHER/KLR/ADMN/ 274 & f2024-25 SDUNMC/HRM/AL/ Iﬁiﬁ (2025

3 March, 2025

Dr Krithiga Sridar

54, Chunnmambukara Street,
Arasamarapel, Vellore Fort,

Vellore, Tamil Nadu-632004

Email 1D krithiga.sridarS7 @gmail.com

Mobile No: 9952872717,

Dear Dr Krithiga,
Sub: Letter of Appolntment,
We welcome you to 5ri Devaraj Urs Medical Caollege, We believe that you will be a valuable addition 1o the Medical

College team and wishes you all success in this assignment. We are pleased to appaoint you on the following terms
and conditions,

A, Designation : Senior Resident

B. Department : ENT

C. Location : Tamaka, Kolar

0. Date of Jolning : 3™ March, 2025

E. Compensation (CTC) . INR. 12,00,000 p.a
[Twelve Lakhs Only)

F. Employee Code - 33890

General Terms and Conditions

This letter contains broad terms and conditions of service governing this employment which are subject to
change from time o tme at the Medical College’s discretion. Hence you are requested to contact Hurman
Resources / your Manager far policies [ rules / regulations, which are applicable to you,

We trust that you have not provided us with any false declaration or willfully suppressed any material
informaticn. If vou have, the Meadical College reserves the right ta take approprizte action, up to and including
the termination of employment without notice. 1L must be speciflically understood that this appointment is made
based on your proficiency in the technical / protessional skills you have declared to possess as per your
application for employment with the Medical College, and on your ability to handle any assipnment J job
Independently anywhere in India or overseas. In the event, at a later date, any of the statements/particulars
furnished by you to the Medical College are found to be Talse or misleading, or your work performance falls shart
of the minimum standards required by the Medical Colliege, the Medical College shall have the right to terminate
your services, without any notice pericd, notwithstanding any other terms and conditions stipulated herein,

You warrant that you are not prevented by a court or by any other administrative or judicial order from
providing the services required under this employment, It 15 contingent on you (o update the company on any
likely change of your immigrant status at the location of service.

Your employment is governed by this letter and the applicable rules and policies provided in the “Service Rules”
dvailable with Hurman Resources and also in Lhe redical College wizhsite

thttpsy A sdu acind/source/uploadsfiles/Human®%20Resource®: 2 0Poticy.pdf). In case of a conflict batwaen
terrs of this letter and any other policy document, the appointment letter shall prevall, |, - ¢

jaffay >

i
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
e (A Deemed to be University declared under Section 3 of UGC Act 1356)

; %

Sl Comprising Sri Devaraj Urs Medical College

J&x i [Constituent unit of 3ri Devaraj Urs Educational Trusi for Backward Clasees (Regd.])
A TANAER, EOLAR-563 103, EARNATAKA, INDILR

Fhi YTHT52-Z430013, +41 434846232, E—mail - registracisduatesacin follicoisduaberacin Wehslie: wwwadoaberacin

8. Force Majeurs: Meither of the parties will be in breach of this Agreement to the extent that such party is unable
Lo perform due to any event of “force majeure”, including, without lirmitation, fire, explosion, earthguake,
epidemic, war, strike, riet, ¢ivil disobedience, Act of God or any governmental law, decree or ardinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such "force
majeura” event remains in effect,

5. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alone
shall have jurisdiction in the event of any dispute,

10, In the absence of our receiving your sligned acceptance of this letter of appointment, this will ke deemed 1o have
been rejected by you and shall lapse. This letter of appaintment along with yvour acceptance constitubes a
binding agreement between yvourself and the Medical College.

Welcome ta 5ri Devaraj Urs &cademy of Higher Education and Research and we wish you the best.

For 5ri Devara] Urs Academy of Higher Education and Research Azreed and accepted

fffjflx

|Or Krithiga;

. - _.".;. r'.;

I'-\.l"_ll'l“h".-'\- "‘IIJ.II .-"".. :. i §M

"r:-'l‘-.::ll. I'I.{.'-"llx - -;:-;-—_ - L} =
Mr Kishor Raj Dr Muninarayana C
Head HR Registrar

Head

| Tt ]

Dr DV L N Prasad
Chief Adminsteative Officer
Chief Administrativa Officar
ari Devaraj Uss Academy of Hig

Education IR Tl
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SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
ff,t—":% (A Deemed to be University declared under Section 3 of UGC Act 1956)
] } |:' Comprising Sri Devaraj Urs Madical Collage
ﬂ@t [Constituent nnit of Sri Davaraj Urs Educational Trusi for Backward Classes (Regd.]]
G we TAMAKA, EOLER-063 103, EARMNATAKA, INDIA
FPh: #18152-243003, +01 9448305232, Ce-mail = registraniisduaherac.in officeficduaheracin YWebsiie! wewaw, adiahsracin

Annexure - |
Employee Code . £3390
Employee Mame - Oir Krithiga Sridar
Effective Date - 3™ March, 2025

Your total annual compensation (CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as under.

Components In IMR p.ri. In INR p.a.
Basic 33,450 401,400 |
) 16,725 200700
HRA 13,380 1,60,560
MPA I 10,000 120000
Additional Remuneratian 26,445 3,17.340 |
Special Allowance = - -

[ Gross Salary | o000 | 12,00,000 |

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical Caollege, The gratuity is payable an retirement
fram service or separation from the company on meeting the conditions of the act, Period of absence without pay
will not be included for arriving the period of service for Gratuity entitlement.

FEFERERER AR EZ A I NI EEFE AR EENE A SR ER AR ERR R AR F X E R RS R Wl = b 00 o o ok o o oo

I have read and understood the terms and conditions of the [atter contained herein and | am happy 1o accept them
for employment at the Medical College.

Emplayee Signature Date: 04, 23 -J025
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+ SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

=3, (A Deemed to be University declared under Section 3 of UGC Act 1956)
e Comprising Sri Devaraj Urs Madical Collage
- ,.-ill- [Censtituent unit of Sri Devaraj Urs Educational Trast for Backward Glasses (Reqd.}]
Gaw TAMAKA, KOLAR-SE3 103, KARNATAKR, INDIA
Fl= ¥18152-293003, +51 S48305252, Tamail - reglstrar@edaabiceadin/ ol fev@aiuaber.acin. Webaite: wirw sdaaheracin
SDUAHER/KLR/ADMNS 3 Ti7[ f2024-25 EDUMEIHFIM,.FAL,.I’I,FE;{HQ /2025

3 March, 2025

Or Sreelekshmy 5

Kovickal Kighakkathil 5.5.P

Market{Po) Tharhava

Karunagappally Kollam, Kerala-690539
Email I lechusd&d@gmail.com

Mabile No: B530284367.

Dear Dr Sreelekshmy,

Sub: Letter of Appointment.

fe welcome yvou Lo Sr Devaraj Urs Medical College. We bhelieve that you will be a valuable addition to the Medical
College team and wishes you all success in this assignment. We are pleased to appoint you on the following terms
and conditions,

A, Designation ; Senior Resident

B. Department F EMT

C. Location C Tamaka, Kolar

D. Date of Joining ; 3" parch, 2025

E. Compensation (CTC) ; INR. 1200000 p.a
[Twelve Lakhs Only)

F. Employes Code ; 3391

General Terms and Conditions

This letter contains broad terms and conditions of service governing this employment which are subject to
change from time o time at the Medical College’s discretion. Hence you are requested Lo contact Human
Resources [ your Manager for policies / rules / regulations, which are applicable to youw.

We trust that you hawe not provided ws with any faise declaration or willfully suppressed any material
infermation. If vou have, the Medical College reserves the right to take appropriate action, up to and incleding
the termination of employment without notice, It must be specifically understood that this appointment is made
based on your proficiency in the technical / professional skills you have declared to possess as per your
applications for employment with the Medical College, and on your ability to handie any assignment / job
independently anywhere in India or overseas. In the event, at a later date, any of the statements/particulars
furpished by vou to the Medical College are found to be false or misleading, or your work performance falls short
of the minimum standards required by the Medical College, the Medical College shall have the right to terminate
Waur services, without any notice period, notwithstanding any ather terms and conditlons stipulated herein,

You warrant that you are not prevented by a court or by any other administrative ar judicial crder from
providing the services required under this employment. 1t is contingent on you to update the campany on any
likely chamge of your immigrant status at the location of service,

Your employment is governed by this letter and the applicable rules and policies provided in the “Service Rules”
available with Hurmarn Resources and also in the Medical College website
[hittps: Swowrer sduu ac.in/source fuploadsifiles/Human®20Resource%20Policy pdf). In case of a conflict between
terms of this letter and any ather policy decument, the appolntment letter shall prevail. A "'-.,‘\'\_”‘{;}
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. SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

-

ﬁ (A Deemed to be University declared under Section 3 of UGC Act 1956)

L I'r:-ﬂ-\‘]\ =

:tf\%ﬂ ; Comprising Sri Devaraj Urs Madical Collage

t“;-u. ,.-ét [Constitoent unit of Sri Devaraj Ors Educational Trast for Backward Classes (Regd.)]
baw TAMAKA KOLAR-G63 103, EARNATAKA INDIL

Py VIKIST-243003, +91 9848305232, E-mail - mgistrar@sduaherac.in f efficesduaher.acin. Wohsite: werw sduaber.acin

8. Force Majeure; MNeither of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthguake,
epidemic, war, strike, riot, civil disobedience, Act of God or any povernmental law, decree or ordinance, and
neither party shall be liable to the other for any of its ohligations hereunder during the period that such “force
majeure” eyent remains in effect,

8. This offer shall be governed by and construed In accordance with the laws of India. The courts at Kolar alone
shall have jurisdiction in the event of any dispute.

10, Inthe absence of cur receiving yvour signed scceptance of this letter of appointment, this will be deemed to have

been rejected by vou and shall lapse, This letter of appointment along with your acceplance constitutes a
binding agreement between yourself and the Medical College.

Welcome b0 5ri Devaraj Urs Academy of Higher Education and Research and we wish you the best,

For Sri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

%“ﬁ'iﬁ'iﬁj;f

{Dr Sreelekshmy)

AL, .
-t J...lj I'lnl-.l.:_l.l"'

Wi Kishor Raj Dr Muninarayana C

Head HR Reglstrag: .. icipar

Dr DV LM Prasad
Chief Adminstrative Officer
Chfef Administrative Off

ol R ]
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
gi=s  (ADeemed to be University declared under Section 3 of UGC Act 1956)

¥ -':- Comprising 3ri Devaraj Urs Medical Collags
65}, or [Constituent unil of Sri Devaraj Urs Educational Trast for Backward Classes (Regd. )]
an TAMARR HOLAR-SEI 103, KARNATARR INDIX
Fh; 915152-243003, +71 94468395232, E-mail - registrar@sduaber.zcin f offioeisdiealenacin, Welsibe www.asdaaber.acin
Annexure - |

Employee Code k C3391
Employee Name - Dr Sreelekshmy 5
Effective Date : 3™ March, 2025

Your total annual compensation (CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as under

L Companents __InINR p.m. In INR p.a.
| Basic 33,450 4,01,400

DA 16,725 2,00,700

HRA 13 380 1,600,560

NPA 10,000 1,20,000
_.ﬁll!!ﬂ_'l_ul}ﬁ&l.|-:|:Eﬂ'll:._l_rI|E!I'El‘|:i-l:ln _25,445' 3,17,340 |
Special Allowance = i

| Gross Salary | 1,00,000 12,00,000 ]

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical College. The gratuity s payable an retirement
from service or separation from the company on meeting the conditions af the act. Period of absence without pay
will not be included for arriving the period of service for Gratuity entitlement.

¥i14¥4tﬂiliitttitttFi-t#t#iritittt:.x;:-x¢;¢4jtﬁtﬁ-t-trtttttit.:.:|:¢4¢4¢-tht1tt

I have read and understecd the terms and conditions of the letter contained herein and | am happy to accept them
far employment at the Medical College.

| '
Employee Signature 'ﬂ»lt\“j_lll::'}{:' Date: 0% 034
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.  SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

Hi%r (& Deemed to be University declared under Section 3 of UGC Act 1956)

Compeising Sri Dovaraj Urs Medical College
[Conetituent wnit of Sri Devaraj Urs Educational Trust for Backward Classes (Ragd.)]

ﬁﬁmiﬁ' TAMAKA, KOLAR-563 102, HARNATANS INDIA
Fh: 915152 HSI}[Ij. --'-I|_ 48395132, E-mall - sepistrarisduaheracin f affice@sduzber.acin Website: wiww.scluaher.ac.in
SDUAHER/KLR/ADMN/ =2 5| /2024-25 SOUMC/HRM/AL/ @-5+72025

|53

25™ February, 2025

Dr Akshay P

#32, zri krishnanilaya vasanthapura,

opp iakshmivallabha kabyna mantapa,
konanakunte cross, doddakallasandra,
bangalore south, bangalore,
karnataka-560062

Ernail 10: akshaypanduranga@gmail.com
hiobite Mo: 9731366982,

Dear Or Akshay,
uh: Letter of Appointment.
We welcome you to Sn Devaraj Urs Medical College. We believe that vou will be a valuable additicn to the Medical

Collzge team and wishes you all success in this assignment, We are pleased fo appoint vou an the following terms and
condithans,

A, Designation 4 Senior Resident

B. Department § Orthopaedics

C. Location ! Tamaka, Kolar

0. Date of Joining : 25" February, 2025

E. Compensation (CTC) H IMR. 12,000,000 p.a
(Twelve Lakhs Only)

F. Employee Code : C3352

1. General Terms and Conditions

a, This letter contains broad terms and conditions of service governing this employment which are subject to change
from time to time at the Meadical College’s discreticn. Hence you are requested to contact Human Resources /
your Manager for palicies f rules ; regulations, which are applicable to you,

b. Wetrust that vou have not provided us with any false declarstion orwillfully suppressed any material information,
If you have, the Medical College reserves the right to take appropriate action, up to and incheding the termination
of employment without notice. It must be specifically understood that this appointment 15 made based on your
proficiency in the technical / professional skills you have declared to possess as per your application for
employment with the Medical College, and an your ability to handle any assignment / job independently amywhere
in India or overseas, In the event, at a later date, any of the statements/particulars furnished by you to the Medical
College are found to be false or misleading, or your work performance falls shart of the minimom standards
required by the Medical College, the Medical College shall have the right to terminate your services, without any
natice period, natwithstanding any other terms and cenditions stipulated herain.

£, YWouwarrant that you are not prevented by a court or by any other administrathee or judicial arder frem providing
the services required under this employment. It is contingent an you ta update the company on any likely change
of your immigrant status at the location of service.

d. Yaur employment is poverned by this letter and the applicable rules and policies provided in the “Service Rules”
avallable With Human Resaurces and also in the rAedical College wiebsile
=

¥
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

f:-':_;:_\: : (A Deemed to be University declared under Section 3 of UGC KAct 1956)
; g Comprising 3ri Devaraj Ors Medical College
&

ot

Al

—1

[Consttuent unit of Sri Devaraj Urs Edocational Trust for Backward Classes (Hegd. )]
Law TAMAKE, EOLAR.GE3 101, EERNATAES, INDIA

Fh: A2 HW0N, +91 9448595292, Ee-mail = mgistrarilsduaheracin/ officefsdmberacin, Webaile: www sduabecacin

X

B. Force Majeure; Meither of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthguake,
epidemic, war, strike, riot, civil disobedience, Act of God or any gavernmental law, decres or ordinance, and
nelther party shall be lable to the other for any of its obligations hereunder during the period that such "farce
majeure” event remains in effect.

9. This offer shall be poverned by and construed in accordance with the laws of India. The courts at Kolar alone shall
have jurisdiction in the event of any dispute.

10. In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed to have
been reéjected by you and shall lapse. This letter of appointment along with your acceptance constitutes a binding
agreement betwesn yourself and the Medical Coliege.

Welcome to Sri Devaraj Urs Academy of Higher Education and Research and we wish you the best

For Sri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

Ayt

10 Akshay P)

S
¢

Mr Kishor Raj Dr Muninarayana C
Head HR Registrar
’I -
Head el b
Human RBee ¢
b lLe Manana ma o) o
'.'='"-'|"1?-JLI.' T.!I:'.'..,ql.. T | % -

\_#]
T.;a;:j/xﬂﬂ

Dr DAWL M Prasad
_Ktilef Adminstrative Officer

Joe s
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

,aﬁf-'::?’ (A Deemed to be University declared under Section 3 of UGC Act 1956)
i'_li?@':'?.%' Comprising Srl Devaraj Urs Medical College
m&f‘ffﬂ: [Constituant unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd.}]

oy TAMANA KEOLAR-563 107, EARNATAKA INDIA

Ph: SEH1G2-243003, +91 8448385232, E-mail - registracfisduaherac.in f officeBsyaheracin, Website: wiww, sidia her.ac.in

Annexure - |
Employee Code : 3392
Employee Mame 2 Dr Akshay P
Effective Date § 25™ February, 2025

Your total annual compensation {CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as under

Components InINR p.m. InINR p.a.

E-:Ih_H: 3 ]:I-I'-'I-SEI_ 4,071,400
DA 16,725 2,00,700
HRA 13,380 1,560,560

| NPA 10,000 1,20,000

Additional Remuneration 26,445 3,17 ,340)
Special Allowance = |

| Gross Salary 1 1ooo0 | 12,00,000

You will be covered under the Payment of Gratulty Act and will be eligible for gratuity benefits under the scheme after
completion ot stipulated period of employment in the Medical College, The gratuity is payable on retirement from
service or separation from the company on meeting the conditions of the act. Period of absence without pay will not
be included for arriving the period of service for Gratuity entitlement,

AR L L A AR LAl R R e ek b N R o e e S A Sy A Rt (g A G e e

| have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the Medical College.

ey ¥

Employee Signature Date: 35 "l1 I'|'2.T'-
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SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
I-pﬁ"“x.}_ (A Deemed to be University declared under Section 3 of UGC Act 1956)

; I;E. Comprising 8ri Devaraj Urs Medical College
l.li-.l q'l- [Constituent unit of 5rl Devaraj Urs Educational Trust for Backward Classes (Regd.}]
Lraw TAMAKA KOLAR-5&3 103, EARNATAKA INDIS

P'h: SIE1S2E-HEN0Y, +51 48595292, Femail = mgistrarisdoaherac.inf vfficeSsluaher acin. Website: woww sl et e in

SDUAHER/KLR/ADMN/ 2522 2 f2024-25 snumcfﬂnwnﬁf ,. i) j2025
I
1M parch, 2025

Dr Ayush Agrawal

Howse ModR7, Ward Mo:0E,

main road, hatr para, Sariya,
Bararnkels, Raigarh,
Chhattisgarh-496554

Emall 13: ayush 2511 @ email.com
Mohile Na: 9731366982,

Dear Oir Ayush,
ub: Letter of Appointment.

We welcome you to Sri Devaraj Urs Medical College. We belisve that you will be a valuable addition to the Medical
College team and wishes you all success in this assignment. We are pleased to appoint you on the fellowing terms and
conditions,

&, Designation ; Senior Resident

B. Department : Orthopaedics

C. Location i Tamaka, Kalar

0. Date of loining f 3™ March, 2025

E. Compensation [CTC) ; INR. 12,00,000 p.a
[Twelve Lakhs Only)

F. Employee Code y 3393

1. General Terms and Conditiomns

& This letter contains broad terms and conditions of service governing this employment which are subpect to change
from time to time at the Medical College's discretion. Hence you are requested to contact Human Resocurces [/
your Manager for policies / rules J regulations, which are applicable to you.

b, We trust that vou have not provided us with any Talse declaration or willfully suppressed any materal information,
If You have, the Medical College reserves the right to take appropriate action, up to and including the termination
af employment without notice, It must be specifically understood that this appeintment is made based on your
proficiency in the technical / professional skills you have declared to possess as per your application for
employment with the Medical College, and onvour ability to handie any assignment /[ job inde pendently anywhere
i India or overseas. In the event, at a later date, any of the statements/particulars Turnished by you to the Medical
Callege are found to be false or misleading, or your work performance falls short of the minimum standards
required by the Medical College, the Medical College shall have the right 1o terminate your services, withaut any
notice period, notwithstanding any other terms and conditions stipulated herein.

C. You warrant that vou are not prevented by a court or by any other administrative or judicial arder from providing
the services reguired under thisemployment. It is contingent on you Lo update the company on any likely change
af your immigrant status at the lacation of service.

d. Your employment is governed by this letter and the applicable rules and policies provided in the “Service Rules”
available with Hurman Resources and also i the hiedical College wehsite
(httpsdwww sduu.acindsource/uplkoads/fites/Human%:2 DRasource% 20 Policy. pdf). In case of a conflict between

‘&flu;ms of this letter and any other policy document, the appointment letter shall prevail.
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

A (A Deemed to be University declared under Section 3 of UGC Act 1956)
;5‘?.- E Comprising Sri Devaraj Urs Medical College
qr'.a: o [Constituent unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd.]]
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Fh: 915152-24 30013, +41 9844395232, F-mall - reglsirard@sduahecac.inf officefisduaheracin, Website: woww adusberacin

8. Force Majeure: Melther of the parties will be in breach of this Agreement to the extent that such party Is unable
to perform due to any event of "force majeure”, including, without limitatien, fire, explosion, earthquake,
epldemic, war, strike, riof, civil disobedience, Art of God ar any governmental law, decree or ardinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such “force
majeura” event remains in effect.

9, This offer shall be governed by and construed in accordance with the laws of india. The courts at Kolar alone shall
have jurisdiction in the event of any dispute.

10. In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed to have

been rejected by you and shall lapse. This letter of appaintment along with your acceptance canstitutes a binding
agreement between yourself and the Medical College.

Welcome bo 5ri Devaraj Urs Academy of Higher Education and Research and we wish you the best

For 56 Devara] Urs Academy of Higher Education and Research Agreed and accepted

e

Azrawal)

{Or Ayu

’ ’r_.' F _.-"j"
h I_!""\- |
.‘d-.r': F'Iiﬁ}i
Wir Kishor Raj Or Muninarayana C
Head HR Registrar
o
—~ Repi 5
|lr; "'-. i
| LAY _
i & e
AK
Dr DVL N Prasad
_Chief Adminstrative Officer
.-} ___I.-" - i
----.
g
0
P e
& |
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

%';-“,_:% (A Deemed to be University declared under Section 3 of UGC Act 195 &) "

:ﬁ:ﬁ@ '-|"Ié Comprising &ri Devaraj Urs Medical Collage
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I'h: M13152-243003, +01 M48395232, E-mail - repivtrarivsdua heracdn S oificedsduaberacin. Webaite www sduzherarin
Annexure - |

Employee Code ! £3393
Employee Name 1 Dr Ayush Agrawal

Effective Date : 3™ March, 2025

Your total annual compensation [CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Onily) Your compensation will be
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as under

| Special Allowance | . _ 3

Components InINR p.m. | In INR p.a. ==

Basic - 33,450 ' 4,01,400 4‘
O . 16,725 . 2,00, 700
HRA 13,380 160,560

" NPA ! 10,000 1,20000 |

Additional Remuneration 26,445 317340 |

|

|

| Gross Salary | 1,00,000 12,00,000 |

You will be covered under the Payment of Gratuity Act and will be eligible far gratuity benefits under the schame after
completion of stipulated pericd of employment in the Medical College, The pratulty is payable on retirernent from
service or separation from the company on meeting the conditions of the act. Period of absence without pay will not
be included for arriving the period of service for Gratuity entitlement.

l“*“ii*i*i-‘**-"‘H*H*Wiﬂﬁxtdtlttti#tit*tt*xt:.x;x*n;-;-;**-+1'¢H¢3‘4+*“*-‘§*'r

| have read and understood the terms and conditians of the letter contained herein and | am happy to accept them
for employment at the Medical Callege.
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SR1 DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

gt (A Deemed to be University declared under Section 3 of UGC Act 1956)
'éf-"t” % Comprising 5ri Devaraj Urs Medical College
. :-’:;* [Constituent unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd. )]
G TAMAKA, KOLAR-561 103, KARNATAKA, INDIA
Pl 918152243003, 491 9448393252, Eemail - registrardudug ber ac in foificeisduaberacin, Webaibe: weowsduaher.ac.in
SDUAHER/KLR/ADMN/ =87 3/2024-25 SDUMC/HRM/ALS I|'|E£; T /2025

3" March, 2025

Dr Basanth Reddy &

#30, Poojamma Compound,
Halanayakanahalli, 5arjapura Road,
Bangalore, Karmataka-560035

Email I basanthreddy6agmail.com
Mobile No: 9632477845,

Diear Or Basanth,

Sub: Letter of Appointment.

Ae welcome you to Sri Devaraj Urs Medical College. We beligve that you will be a valuable addition to the Medical
College team and wishes you all success in this assignment, We are pleased to appaint you on the following terms and
conditions,

A. Designation ; Senior Resident

B. Departmemnt - Orthopaedics

C. Location : Tamaka, Kolar

D. Date of loining - 3" March, 2025

E. Compensation [CTC) ; INR. 12,000,000 p.a
[Twelve Lakhs Only)

F. Employee Code - 3394

1. General Terms and Conditlons

a. This letter contains broad terms and conditions of service governing this employment which are subject to change
from thme to time at the Medical College’s discretion. Hence you are requested 1o contact Human Resources [/
your Manager for policies / rules / regulations, which are applicahle to you.

b.  We trust that you have not provided us with any false declaration or willfully suppressed any material information.
Ifyou have, the Medical College reserves the right to take appropriate action, up to and Including the termination
of employment without notice. It must he specifically understood that this appointment is made based an your
proficiency in the technical [/ professional skills you have declared 1o possess as per your application for
employment with the Medical College, and on your ahbility to handle any assignment / job independently anywhere
in India or overseas, In the event, at a later date, any of the statements/particulars furnished by wou to the Meadical
College are found to be false or misleading, or your wark perfarmance falls short af the minimum standards
required by the Medical College, the Medical College shall have the right to terminate yvour services, without any
potice pericd, notwithstanding any other terrns and conditions stipulated herein,

€. Youwarrant that you are nat prevented by a court or by any other administrative or judicial order from providing
the services required under this employment. I is contingent on you to update the company on any likely change
of ywour immigrant status at the location of s2rvice.

d. Your employment is governed by this letter and the applicable rules and policies provided in the “Service Rules”
available With Hirriam Resaurees and also in the Padical Callege wibsite
(hitps: /v sduu.ac.in/source/uploads/files/Human%20Resource® 20Palicy.pdf]. In case of a conflict between
terms of this letter and any ather policy document, the appaintment letter shall prevail.

b e P F
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

- {A Deemed to be University declared under Section 3 of UGC Act 1956)
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I

to perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
naither party shall be liable to the other for any of its abligations hereunder during the period that such “force
majeure” event remains in effect.

9, This offer shall be governed by and construed in accordance with the laws of India, The courts at Kalar alone shall
have jurizdicticn in the event of any dispute.

10. In the abtence of our receiving your signed acceptance of this letter of appointment, this will be deemed to hawve
been rejected by you and shall lapse, This letter of appointment zlong with vour acceptance constitutes a binding
apreement between yoursell and the Medical Coliege.

Melcome to 5ri Devaraj Urs Academy of Higher Education and Ressarch and we wish you the best.

For 5ri Devara] Urs Academy of Higher Education and Research Apreed and accepted

A d

o)
WAr Kishor Raj Dr Muninarayana C
Head HR Registrar
R risirar
AT | ruf 1 ds s

( ~» i;.
R,

Dr DAL N Prasad
_~Chief Adminstrative Officer
_ettief Administrat [
~Cri Devaraj Ui

-

e
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

; ;__;H . (A Deemed to be University declared under Section 3 of UGC Act 1956)

# | R Comprising Sri Davaraj Urs Medical College

w., ’L [Constitnent unit of Sri Dovaraj Urs Educational Trust for Backward Classes (Regd, )]

Suav TEAMAEA KOLAR.-563 103, KARNATAKA, INDIL

Phe: S1&152-243003, +91 94483595232, E-mail - registrardsduaberacin folfleisdisaberacin. Website: www sduaher.acin
Annexure - |

Employes Code : 3394
Employee Name : Dr Basanth Reddy A
Effective Date : 3™ March, 2025

Your total annual compensation (CTC} will be INR. 12,00,000 p.a. (Twelve Lakhs Only] Your compensation will be
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as under.

Components In INR p.m. In INR p.a.

| Basic 33,450 ~ 4,01,400

DA 16,725 I 200,700
HRA 13,380 1,60,560 -

NPA 10,000 1,20,000

| additional Remuneration I 26,445 3,17,340

, Special Allowance | - -

| Gross salary 100,000 | 12,00,000

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the schemea after
completion of stipulated period of employment In the Medical College. The gratulty 15 payable an retirement from
service or separation from the company on meeting the conditions of the act. Period of absence without pay will not
be included for arriving the period of service for Gratuity entitlement.

el R A A L Ll A A A R e bt R R e i T R PR A E R R R R PR E B R R o T g e

| have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the Medical College.

oate: OF 2[5
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

f‘?ﬁb‘é (A Deemed to be University declared under Section 3 of UGC Act 1956)

TN Comprising Sri Devaraj Urs Medical Coallege

432.1 e [Constituent unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd.}]
baw TAMAKE, KOLAR-563 103, KARNATARA, INDIA

Pl 81520400008, +4 0448395292, E-mail - mgistrartdsduabesacin follicefisduaheracan, Website wawaduaheracin

SDUAHER/KLR/ADMN/ = ¥.9() [2024-25 SDUMC/HRM/AL/| GG (2025
3 pMarch, 2025

D Gils Thampi

Pachamparambil House,
Valayanchirangara PO, Vengola,
Ermakulam, Kerala-683556

Email ID: gilsthampifogmail .com
Maobile Mo 7795177611,

Dear Dr Gils Thampl,
Sub: Letter of Appointment.

We welcome you to Sri Devaraj Urs Medical College. We believe that you will be a valuable additan to the Medical
College team and wishes vou all success in this assignment. We are pleased to appoint you aon the following terms and
canditions,

A, Designation : senior Resident

B. Depariment : Orthopaedics

C. Location : Tamaka, Kolar

D. Date of loining : 3™ March, 2025

E. Compensation (CTC) - INR. 12,00,000 p.a
(Twelve Lakhs Only)

F. Employee Code : 3395

1. General Terms and Conditions

a.  This letter contains broad terms and conditions of service governing this employment which are subject to change
trom time to time at the Medical College’s discretion. Hence you are requested to contact Human Resources
vour BManager for policies / rules f regulations, which are applicable to vou.

b, We trust that you have not provided us with any false declaration or willfully suppressed any material information,
If yvou have, the Medical College reserves tha right to take appropriate action, up to and including the termination
of employment without notice. 1T must be specifically understood that this appaintmeant is mada based on your
proficiency in the technical / professional skills you have declared to possess as per your application for
employment with the Medical College, and on your ahility to handle any assignment / job independently anywhere
in India or overseas. In the event, at a later date, any of the statements/particulars furnished by you ta the Medical
College are found to be false or misleading, or your work performance falls short of the minimum standards
requirad by the Medical College, the Medical College shall have the right to terminate your services, without any
rotice pericd, notwithstanding any other terms and conditions stipulated herein.

c. Youwarrant that you are not prevented by a court or by any other administrative ar judicial order from providing
the services required under this employment, It is contingent on you Lo update the company on any likely change
of your imrnigrant status at the location of service,

d. Your employment is govarned by this letter and the applicable rules and palicies provided in the "Service Rules”
availahle with Hurman Resources and alsa if the Medical College website
[https:/fwww sduuac.in/source/uploads/flles/Human%2 DResource % 20Policy. pdf). In case of a conflict between
terms of this letter and any other policy document, the appointment letter shall prevaif,

1&""’{"3 Fagel1of 9




SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

w.,. (A Deemed to be University declared under Section 3 of UGC Act 1956)

é‘-{%% Comprising 5x Davaraj Urs Medical College

%._ ar [Constituent unit of Sri Devaraj Urs Educational Trast for Backward Classes (Regd. )]
't'r*"ﬁ TAMAKA, KOLAR-563 103, KARNATAKA INDIZ

P S22 3000, 401 25305232, E-mail - registrarfsduabenacin ¢ pilicessdnaherac.in Website: wwwsiluaheracin

B. Force Majeure: Meither af the parties will be in breach of this Agreement ta the extent that such party is unable
o perform due to any event of “force majeure”, including, without limitatian, fire, explosion, earthguake,
epidemic, war, strike, riot, civil disobedience, &ct of God or any governmental law, decree ar ordinance, and
neither party shall be liakle to the ather for any of its oblizations hereunder during the peried that such “force
majeure” event remains in effect,

9. This offer shall be povernad by and constraed in aceerdance with the laws of India. The courts at Kofar alone shall
hawve jurisdiction in the event of any dizpute.

10. In the absence of our receiving your signed acceptance of this letter of appaintment, this will be deemed to have
beenrejected by you and shall lapse, This letter of appeintment aleng with your acceptance constitutes a binding
sgreement between yourself and the Medical College.,

delcome to 5 Devaraj Urs Academy of Higher Education and Research and we wish you the best.

For 5rl Devaraj Urs Academy of Higher Education and Research Agreed and accepted

- J'
P
|.-'1'- )

e

[De Glls Thampl]

.

-
AN e

Ar Kishor Raj Dr Muninarayana
Head HR Flegls!rar
=l ! ™

\ |II |
\EF* LJ-"L

DrDAVL H Prasad
_ ~Chief Adminstrative Officer

5D
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

s, (A Deemed to be University declared under Section 3 of UGC Act 1956)
2 ,'\':rg’.;.-:f-\'-"]q? Comprising &ri Devaraj Urs Medical College
%ﬁﬁéf [Constituent unit of Syl Devaraj Urs Educational Trast for Backward Classes Regd. )]
Law TAMAKX, KOLAR-363 103, KARNATAKS, INDTA
Fhi D18152-143000, + 91 B4839502, E-mail - pepderar@sdua beracin f of e Taduaberacin. Wehsie: www sdasher.acin
Annexure - |
Employee Code . £3395
Employee Name ] Or Gils Thampi
Effective Date : 3™ March, 2025

Your total annual compensation (CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will he
subject to deduction of tax at source as per statutory regulations, The break-up of the compensation is as under,

Components InINR p.m. | In INR p.a.
Basic 33,450 401,400 |
DA 16,725 2,00,700 _
HRA 13,380 160,560 |
| HPA 10,000 1,20,000 |
Additional Remuneration 26,445 3,17,340
E-per_'idl Allowance | - -
| Gross Salary 100000 | 12,00,000 |

You will be coverad under the Payment of Gratulty Act and will be eligible for gratuity benefits under the scheme after
completion of stipulated period of employmant in the Medical College. The gratuity is payvable on retirement from
service or separation from the company on meeting the conditions of the act. Period of absence without pay will not
be included for arriving the perlod of service for Gratuity entitlement.

LE R LR R R R R R A LRSS T T T T T T PR P E R L LR LR e R R E ]

| hiave read and understood the terms and conditions of the letter contained herein and | am happy to accept them
far employment at the Medical College.

&

Emplu',leE-‘:';ig'nature Date:

Page B ol'9



SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH _

.3,'-'-"“: T {A Deemed to be University declared under Section 3 of UGC Act 15]55]l
iﬁ 4 Comprising Sri Devaraj Urs Modical College
w;: iq- [Constituent unit of 3ri Devaraj Trs Educational Trust for Backward Classes (Regd. )]
g TAMAKA, EOLAR-563 103, KARNATAKS, INDIA
Fhe SUH152-243003, «01 94468395232, E-mail - pepistrarisduaherac in f offlceisduaberacin, Webaibe: wwowadua b ad.in
SDUAHER/KLR/ADMMN/ 25 3 2024-25 SDUMC/HRM/ AL/ I" v ‘,‘-ijl'i“l:lls

6™ March, 2025

D Ashwini Kashi

Mo:03,8th Main Road,

5B Officers colony, Basaveshwaranagar,
Bangalore Urban, bangalore
Karnataka-560079

Email ID: ashukashiZéi@gmall.com
Mbile No: B72208292 3,

Dear Dr fshwini,
Tb: Letter of Appointment.
We welcome you to Sri Devaraj Urs Medical College. 'We believe that you will be a valuable addition o the Madical

College team and wishes you all success in this assignment, We are pleasaed to appoint you on the following terms and
conditions,

A, Designation ; Senior Resident

B. Department i Obstetrics & Gynaecology

C. Location : Tamaka, Kolar

D. Date of loining ! & March, 2025

E, Compensation [CTC) : IMR. 12,00,000 p.a
(Twelve Lakhs Only)

F. Employee Code . c33oar

1. General Terms and Conditions

2. Thisletter contains broad terms and conditlons of service governing this employment which are subject to change
from time to time at the Medical College’s discretion. Hence you are requested to contact Human Resources [/
vaur Manager for policies / rules ) regulations, which are applicable to you

b. ‘We trust that yvou have not provided ws with any false declaration or willfully suppressed any material informatian.
If you have, the Medical College reserves the right to take appropriate action, up to and including the termination
ot employment without notice, It must be specifically understood that this appointment Is made based on yaur
proficiency in the technical / professional skills you have declared to possess as per wour application for
employment with the Medical College, and oroyour abilivy to handle any assignment / job independently anywhers
in India or overseas. In the event, at a later date, any of the statements/particulars furnished by yvou to the Medical
College are found to be false or misleading, or your wark performance falls short of the minimum standards
requirad by the Medical College, the Medical College shall have the right to terminate ywour services, without any
netice peried, notwithstanding any other terms and conditions stipufated heregin.

€. Youwarrant that you are not prevented by a court or by any other administrative or judicial order from providing

the services required under this employment. It is cantingent on you to update the company on any likely change
of your immigrant status at the location of service,

d. Your employment is governed by this letier and the applicable rules and policies provided in the “Service Rules”

avallakle with Human Resources and also in the Medical College website
(https:ffwwns . sdun.ac.in/source/uploads/files/ Human 2 0Resources 2 0Palicy. pdfl. In case of a conflict betwesn
termis of this letter and any other pelicy document, the appointment letter shall preswvail. .,}

:;';!-'ﬁhﬁ Pagel ol 9



SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
{A Deemed to be University declared under Section 3 of UGC Act 1956)
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f@ﬁ Comprising Sri Devaraj Urs Medical College

T I_.-in- [Constitoent unit of ¥l Davaraj Urs Educational Trust for Backward Classes (Regd. ]
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B. Farce Majeurs: Neither of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of “Torce mapeare”, including, without limitation, fire, esplosion, earthguake,
epidemic, war, strike, riot, civil disopbedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such “force
majeure” event remains in effect.

8, This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alone shall
have jurisdiction in the event of any dispute,

10. in the absence of our receiving yvour signad acceptance of this letter of appaintment, this will be deemed to have
been rejected by vou and shall fapse. This letter of appointment along with your acceptance constitutes a binding
agreement between yourself and the Medical College,

Nelcome o 5ri Devaraj Urs Academy of Higher Education and Research and we wish you the best,

For 56 Devaraj Urs Academy of Higher Education and Research Agreed and accepted

o

‘ h.hhl‘

&,

iDr Ashwini Kashl}

Pl
L"i .].} ] ﬂ,ﬁ;--

Wr Kishor Raj Dr Muninarayana C
Head HR . Registrar

Dr DV LN Prasad:
Chief Adminstrative Officer

Reoistrar

=y
e
g
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
(A Deemed to be University declared under Section 3 of UGC Act 1956) "

-I-

£ .\_‘l-"?" - Comprising Sri Devaraj Urs Medical Callaga
o ¥ g [Constitnent unit of Sri Devaraj Trs Educational Trust for Backward Classes (Regd.)]
Law TAMAER, HOLAR-563 103, KERNETEEA, TNDIA

Ph; B15152-143000, +91 #45356282, E-mail - reglstrarisdusber acin / office BTsduaheracin, Website: www.sduahar.acin

Annexure -1

Employes Code - 3397
Employee Name : br Ashwini Kashi
Effective Date : & March, 2025

Your total annual compensation (CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as under.

. Companents In INR p.m. In INR p.a. _
Basic 33,450 401,400 |
[ 15,725 2,060,700
HEA 13 EED 1,511,560
P& lIII ano 1,240,000
Additicnal Remuneration . 20,445 317,340
Special Mlowance ) _ e

[ Gross Salary ' 100000 | 12,00,000

You will be covered under the Payment of Gratuity Act and will be eligible far gratuity benefits under the scheme after
completion of stipulated period of employment in the Medical College. The gratuity is payable on retirement from
service or separation from the company an meeting the conditions of the act, Period of absence without pay will not

be included for arriving the period of service for Gratuity entitlement.
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I have read and understood the terms and conditions of the letter contained hereln and | am happy to accept them
for employment at the Medical College.

Emplmgslgnatum Dats: [ |L47

Tu‘
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. SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

R (A Deemed to be University declared under Section 3 of UGC Act 1956)
fm Comprising Sri Dovaraj Urs Medical College
L _f-fqr [Canstitnent unit of $ri Devaraj Urs Educational Trust for Backward Classes (Regd.)]
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SDUAHER/KLR/ADMN/ 250’0 f2024-25 SDUMC/HRM/SALS ,r?!"?- Eﬁ f2025

7™ harch, 2025

Dr Madhurya Nagesh

375, 1st A Cross, 3rd Stage,

dth Block, Basaveshwara Nagar,
Bangalore-560079

Email 1D: madhuryamedico@gmail.com
hobite No: 9483048368,

Dear Dr Madhurya,
Sub: Letter of Appointment,
We welcome vou to 5ri Devaraj Urs Medical College. We believe that you will be a valuable addition to the Medical

College team and wishes you all success in this assignment, We are pleased to appoint you on the following terms and
canditions,

A, Designation senlor Resident
B

. Department C Obstetrics & Gynaecology
C. Location - Tamaka, Kolar
D. Date of Joining : 7' March, 2025
E. Compensation (CTC) £ iMR. 12,000,000 p.a
iTwelve Lakhs Only)
F. Employee Code : C3398

1. General Terms and Conditions

a. Thisletter containg broad terms and conditions of service governing this employment which are subject to change
fram Ume Lo time at the Medical College's discretion. Hence you are requested to contact Human Resources /
your Manager for palicies [ rules / regulations, which are applicable to you.

b, We trust that you have not provided us with any falze declaration or willfully suppressed any material information,
If wou have, the Medical College reserves the right to take appropriate action, up to and including the termination
of employment without natice, It must be specifically understocd that this appointment is made based on your
proficiency in the technical / professional skills you have declared to possess as per your application for
employment with the Medical College, and on your akility to handle any assignment [ job independently anywhere
in India or overseas. In the event, at a later date, any of the statements/particulars furnished by you to the Medical
College are found to be false or misleading, or your work performance falls shart of the minimum standards
reguired by the Medical College, the Medical College shall have the right to terminate your services, without any
notice period, notwithstanding any other terms and conditions stipulated herein.

C. Wou warrant that you are nol prevented by a court or by any other administrative or judicial arder from providing
the services required under this employment. It is contingent on you to update the company on any likely change
of your immigrant status at the location of service

d. Your employment is governed by this letter and the applicable rules and policles provided In the “Service Rules”
available with Human Resources and also iri the Medical College website
(https:/Swww.sduu.ac.ind/source/uplpads/files/Human®20Resource %20 Policy. pdf). In case of a conflict between
terms of this letter and any other palicy document, the appointment letter shall prewvail.
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

L (A Deemed to be University declared under Section 3 of UGC Act 1956)
'.@% Comprising Sri Devaraj Urs Medical College
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Fli: FIB152-243003, +497 4445393232, F-mall - registranisdusher acin / office fuduaberacin Welsile: winw sduaheracin

8. Force Majeure: Neither of the partkes will be in breach of this Agreement to the extent that such party is unable
to performn due to any event of “force majeure”, including, without limitation, fire, explosion, sarthquake,
epidemlc, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and

neither party shall be liable to the other far any of its obligations hereunder during the period that such "force
majeure” avent remains in effect.

4, This affer shall be governed by and construed in accordance with the laws of India. The courts at Kelar alone shall
have jurisdiction in the event of any dispute

10, Im the absence of our receiving vour signed acceptance of this letter of appointment, this will be deemed to have
been rejected by vou and shall lapse. This letter of appointment along with your acceptance constitutes a binding
agreement between yourself and the Medical College.

Welcome to S Devaraj) Urs Academy of Higher Education and Besearch and we wish you the best,

For Sri Dewvaraj Urs Academy of Higher Education and Research Apreed and accepted

i
P
NF- -'"-;Ff:-. -

[Dr Madhurya Nagesh}

God

Wir Kishor Raj Dr Muninarayana C
Head HR Registrar

Rewistrar o
&pi Devara] Urs Academy of Higher
Education and Rescarch

/,r Tamakn, Kolar - si3 103

-

(e

-

Dr DV L N Prasad
_Chief Adminstrative Officer
f/f{.hief Administrative Officer
sri Devaraj Urs Academy of Higher
Education and Research
Tamaka, Kolar-S63103
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SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
(A Deemed to be University declared under Section 3 of UGC Act 1956)

ﬁl -"_‘“i i 3 Comprising vl Devaraj Urs Madical College
&,:‘l I,Eq_- [Constituent anit of 5rl Devaraj Urs Educational Trust for Backward Classes Regd.)]
Leaw TAMAKE, KOLAR-563 103, KARNATAKS, INDIA

Pl NA1SE-E43003, 408 SHAEISNL E-mail - mpistrarisdeaheracin / afficesiphmheracin. Website: wewadmheracin

Annexure - |

Employee Code - C33598
Employee Name : Dr Madhurya Magesh
Effective Date i 7" March, 2025

Your total annual compensation [CTC) will be INR. 12,00,000 p.a. {Twelve Lakhs Only} Your compensation will be
subject to deduction of tax at source as per statulory regulations. The break-up of the compensation is as under.

. Components |  IniNRpm. | In INR p.a.
Basic ' 33450 4,01,400
[ 16,725 2,00,700
HRA 13,380 1,60,560
NPA ! 10,000 1,20.000
additional Remuneration 16,445 1,17.340 —3

| Special Allowance E ¥

Gross Salary [ 100000 [ 17,0000 |

You will be covered under the Payment of Gratuity Act and will be eligible for gratulty benefits under the scheme after
completion of stipulated periad of employment in the Medical College. The gratuity is payable on retirement from
service or separation from the company on meeting the conditions of the act. Perlod of absence without pay will nat
be included for arriving the period of service for Gratuity entitlement.

zix**““-**""*-*?‘1‘EfHt:}x.hj*i**j-j-iii'*fittrt!tx‘;*njjjjiit*-*'ji*z;*.:“

| have read and understood the terms and conditions of the letter contained herein and | am happy 1o aocepl them
far employment at the Medical Collega.

) o
Emﬂfﬂ%mum Date: ] { E i-:l E;'
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

A, (A Deemed to be University declared under Section 3 of UGC Act 1956)

- f:“ = Comprising Sri Devaraj Urs Madical College

!I':&h, _.%4— [Constituent unit of §ri Devaraj Ure Educational Trust for Backward Classes (Hegd.])
Gav TAMARER, KOLAR-563 103, KARNATAKA, INDIA

Fli: ¥18152-283003, +91 %45395232, F-imail - pepicirantsdua herac n f officefisduaheracin, Website: wwwosdnaherac.in

SDUAHER/KLR/ADMMN/ 3%5&{2914-25

snumcfﬂamﬂﬁf f i .,.fznz5

7™ March, 2025

Or Monaesha B

Maid2, Bharathidasan street,
Manjakuppam, Cuddalore,

Tamil Nadu-5F0]1

Emall ID: infomoneshaggmail.com
Mokile No: 9785046063,

Dear Dr Monesha,

Sub: Letter of Appointment.

We welcome you 1o 51 Devaraj Urs Medical College. We believe that you will be a valuable addition to the Medical
College Leam and wishes you all success in this assignment. We are pleased to appaint you on the following terms and
conditions,

A, Designation : Senlor Resident

B. Department : ENT

€. Location ¥ Tamaka, Kolar

0. Date of Joining : 7% March, 2025

E. Compensation {CTC) : iMR, 12,00,000 p.a
ITwelve Lakhs Only)

F. Employee Code : 3400

General Terms and Conditions

This letter contains broad terms and conditions of service governing this employment which are subject to change
from time to tme at the Medical College’s discretion. Hence you are requested to contact Human Resources /
your Manager for policies / rules / regulations, which are applicable to you.

We Lrust that vou have not provided us with any false declaration arwillfully supprassed any material information.
If wou have, the Medical College reserves the right to take appropriate action, up to and including the termination
of employment without notice. It must be specifically understood that this appointment is made based on your
proficiency in the technical / professional skills yvou have declared to possess as per your application far
employment with the Medical College, and onyour ability to handle any assignment / job independently anywhere
in India aroverseas. inthe event, at a later date, any of the statements/particulars furnished by you to the Medical
College are found to be false or misleading, or your work performance falls short af the minimum standards
required by the Medical College, the Medical College shall have the right to terminate your services, without any
netice period, notwithstanding any other terms and conditions stipulated berein.

You warrant that ywau are not preventad by a court or by any ather administrative or judicial order from providing
the services required under this employment. It is contingent on you to update the company on any likely change
of your imrmigrant status at the location of service.

Your employment is governed by this letter and the applicable rules and policies provided in the “Service Rules”
available with Human Reszurces and also in the Fedical Caollage website
thitps: Savww sduu.acindscurce/uploads/Gles/ Hurman%208esources: 20Palicy. pdll, 1n case of a conflict between
terms of this letter and any other policy document, the appaintment letter shall prevail.
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SR1 DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

{E Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Sri Devaraj Urs Medical Collaga
[Constitusnt unit of 3ri Devaraj Urs Educational Trust for Backward Classes (Regd. )]
TAMAKS HOLAR-5&3 103, EARMATARR, INDLE

Pl 91H152-24300%, 91 9445395292, E-mail - registrarisdoabenacin S ufficeSslnaheracin Welbsdte: wwov sduaheracin

B. Force Majeure: Neither of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthquake,
eptdemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such “force
majeura” event remains in effect,

8§, This offer shall be governed by and construed in accordance with the laws of India. The coorts at Kolar alone shall
have jurisdiction in the event of any dispute,

1. In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed to have
been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes a binding
agreement between yourself and the Medical College,

Nelcome B0 Srl Devaraj Urs Academy of Higher Education and Research and we wish vou the hest,

For 5 Devara] Urs Academy of Higher Education and Research Apreed and accepted

(Dr Monesha B)

ol g =

Mr Kishor Raj Dr Muninarayana C
Head HR Registrar
Head - Registrar
i Resanee ManEd = ari Devaraj Urs Academy of Higher
1“_.. PAFER, Taimi=tl | £l ’f::l‘t:ltiml and Research
T =~ Tomnka, Kolar - 363 103,
My

-~
" -..

Dr DV LW Prasad
Chief Adminstrative Officer

ChigFAdministrative Officer
5ri Devaraj Urs Academy of Highes
Education and Research
Tamaka, Kalar-563103
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SRI DEVARA.J URS ACADEMY OF HIGHER EDUCATION AND RESEARCH _

2=, (A Deemed to be University declared under Section 3 of UGC Act 1956)
S
:i."-. ?'L'rlf! Comprising Sri Devaraj Urs Medical Gollege
Lo .'-ft"#.- [Constituent unit of 5ri Devaraj Urs Educational Trust for Backward Classes (Regd.)]
Uav TAMAKS, KOLER-563 101, KARNATAKA, INDIA
Phe F1E152-243003, +U1 9448305232, E-mafl - pgistraciialuaherac.in / pificeBsduaherac.in. Website: www. sduaherac.in
Annexure - |
Employes Code : C3400
Employee Name ] Dr Manesha B
Effective Date : 7 March, 2025

Your tatal annual compensation [(CTC) will be INR, 12,00,000 p.a. {Twelie Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as under.

_ Components In INR p.m. In INR p.a.
| Basic | 33,450 4,01,400
| DA ] 16725 2,00,700
HRA 13,380 1,60,560
NFA 10,000 1,20,000 '
.Al_:[!:l_iF_i-:rnal Remumeration 2[1:,.4:1-5 [ 3,17,3440
i Special Allowance -

| Gross Salary T 132,00,000 |

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme after
completion of stipulated period of employment in the Medical College. The gratuity is payable on retirement fram
service or separation fronm the company on meeting the conditions of the act. Perlod of absence without pay will not
be included for arriving the period of service for Gratuity entitlement.

E Rl R R R R P SR P P T AT P Y PR R R P R R R RS R E R BT LR R R R Tl g i S g Apre (e ey g A e e et ppa ey

I have read and understond the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the Medical College,

Employee Signature Date:
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' SR1 DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

. (A Deemed to be University declared under Section 3 of UGC Act 1956)
f"ﬁl | : Comprising 5rl Davaraj Ors Medical College
T'g-h .-_'5:,“' [Constituent unit of Sri Devara] Urs Educational Trust for Backward Classes (Regd. )]
L TANAKA, KOLAR-562 103, KARMATAHA, INDIA
'h: S1HI62: 243003, 400 SHEWE2IZ, E-mail - mpisirartadiaberacin f offfce@sdoahenacin Website: vy sduaherac.ln
SDUAHER/KLR/ADMN/ 25<5] f2024-25 SDUMC/HRM/ALS f2025

7" March, 2025

Dr Afra Shaz Rahimulla

COpp Old FCI'Godown, 2nd Cross,
Prasanna Kumsar Lasyaut,
layapura Main Road,

Tumbkur Karnataka-572101

Emall 10: afrashaziglgmail.com
Mobile Mo: 9535909205,

Dear Dr Afra Shaz,
wh: Letter of Appointmeant,

We welcome you ta 5rl Devaraj Urs Medical College. We believe that you will be @ valuable addition to the Medical
College team and wishes you all success in this assignment, We are pleased to appoint yvou an the foflowing terms and
conditions,

A. Deslgnation : Senior Resident

B. Department : Paychiatry

L. Location : Tamaka, Kolar

0. Dateof Joinlng 3 7 March, 2025

E. Compensation (CTC) H INR, 12,00,000 p.a
(Twelve Lakhs Only)

F. Employee Code k 3401

1. General Terms and Conditions

a, This letter contains broad terms and conditions of service governing this employment which are subject to change
from time to time at the Medical College’s discretion, Hence you are requested to contact Human Resources /
vaur Manager far palicies / rules ) regulations, which are applicable to you,

b. ‘e trust that you have not provided us with any false declaration or willfully suppressed any material information
If you have, the Medical Coflege reserves the right to take appropriate action, up to and including the termination
of employment without notice. It must be specifically understood that this appointment is made based on your
proficiency in the technical / professional skills you have declared to possess as per your application for
employment with the Medical College, and on your ability to handle any assignment / job independently anywhere
in india or overseas. In the event, at a later date, any of the statements/particulars furnished by you to the Medical
College are found to be false or misleading, or your work performance falls short of the minimum standards
required by the Medical Callege, the Medical College shall have the right to terminate your services, without any
notice period, notwithstanding any other terms and conditions stipulated harein.

£. You warrant that you are nat prevented by a court or by any other administrative or Judicial arder from providing
the services required under this employment. It s contingent onyou to update the company on any likely change
of wour immigrant status at the location of service.

d. Your employment is governed by this letter and the applicable rules and policies provided in the “Service Rules”
available with Human Resources  and also in tha Medical College  website
{https:fwoena sduw. ac.indsourcefuploads/files/Human®20Re source#h2 0Palicy.pdf), In caze of a conflict between
terms of this letter and any ather policy document, the appointment letter shall prevail
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-SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

P (A Deemed to be University declared under Section 3 of UGC Act 1556)
f 2 4 :E' Comprizing 3ri Devaraj Urs Madical College
"‘"5:‘-1 .-“'E':' [Constituent unit of Sri Devaraj Ure Educational Trust for Bacloward Classes (Regd.)]
“aw TAMAKR, KOLAR-563 103, KARNATAKL, INDIL

I'h: F15152-243003, +91 2444795292, F-mall - registmr@aduabenacin S officeFiduahenac.in. Website: vy sdluaher ac.in

8. Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party is unable
te perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civll disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liahle ta the other for any of its obligations hereunder during the pericd that such “force
majeure” event remains in effect,

9. This offer shall be governed by and construed in accordance with the laws of India. The courls at Kolar alone shall
have jurisdiction in the event of any dispute,

10. In the absence of our receiving your signed acceptance af this letter of appointment, this will be deemed to have
keen rejected by you and shall lapse. This letter of appolntment along with your acceptance constitutes a binding
agreement between yourself and the Medical Collega.

Welcome to Sri Devaraj Urs Academy of Higher Education and Research and we wish you the best

Far 5ri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

SN
Ll
i1 Dr &fra Shaz Rahimulla)

ik

¥ir Kishor Raj Dr Muninarayana C

Head HR bvis
Rewistrar .

s Academy of Higler

Sri Devaraj 1
searchh

Eibineation and Re ’|
( | ot ma i b0y Kplar - 363 pa3,

L '___.-'“""

Dr D VLN Prasad
_Chief Adminstrative Qfficer
Chief Administrative Officer
=t Devaraj Urs Academy of Higher

Education and Research
Tamaka; Kalar-563103
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SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

‘*.f'& =5 (A Deemed to be University declared under Section 3 of UGC Act 1956)

sl Comprising Sri Devaraj Urs Medical Collage

J‘E-._ | r-i& [Constitaont unit of Sri Devaraj Urs Educational Trust for Backward Classes (Ragd, )]
Lrav

TAMEHER, HOLAR-563 103, HARNETAKE INDIA
Pl FIS1S2-243M03, 491 94468395032, E-mail - registrarfsdieaberadcin f offiie s duaberacin. Websbte: v sdinaheracin

Annexure -1
Employee Code - C341
Employees Name ; Or Afra Shaz Rahimulla
Effective Date : 7" March, 2025

Your total annual compensation [CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations, The break-up of the compensation is as under.

Components | InINR p.m. In INR p.a.

_Basic 13,450 4,01,400

DA 16,725 2,00,700

| HRA 13,380 1,60,560
NPA - 141,000 1,20,000 |
Additicnal Remuneration | 26,445 . 3,17,240 !
Special Allowance | - ES |

| Gross Salary | 1,040,000 .. lEDDDm—l

You will be covered under the Payment of Gratulty Act and wiil be elizible for gratuity henefits under the scheme after
completion of stipulated period of employment in the Medical College. The gratuity is payable on retirement from
service or separation from the company on meeting the conditiens of the act. Period of absence without pay will not
be included for arriving the period of service for Gratuity entitlement,

EAEEEAFTFER XN EXERFEILREACAE NS =d bbb b papahmpdpmdm b v b e i A S S b s

I have read and understood the terms and conditions of the letter contained herein and | am happy Lo accept them
for employment at the Medical College

i

ol - .-:.!'f
EmplE;ee Shgnature Date: “]]ihé-\"
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EHI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
v{‘ Comprising Sri Dewara) Urs Medical College
[Clonstitoent unit of Sri Devaraj Urs Educational Trust for Backward Claszes (Regd.]]
-l'-l'.i.'ﬁ TAMAHA, EOLAR-563 103, RARNATARR, INDIA
Fhe S18152-24 5003, 01 944895252, C-mail - registraci sl e it f olficedadua hiracin, Webslte: srew sduaberacin

svuﬁmﬁuwmmmgﬁfﬂ /202425 spumc/HRM/AL/ [£99 j2025

10" March, 2025

Dr Queen Mary A

Mo:57, Paripurana Vinayagar,

kaoil street, Mylapore,

Chennai, Tamil Nadu-500004
Emall 1B queenli.gm@gmail.com
Mobile Mo: 85358319158,

Dear Dr Queen Mary,
Sub: Letter of Appointment
Me welcome yvou to Srl Devara] Urs Medical Collepe. 'We believe that you will be a valuable addition o the Medical

College tearm and wishes you all success in this assignment. We are pleased to appoint you on the following terms and
conditions,

A. Designation g Senior Resident
B. Department ; Pathology
C. Location ; Tamaka, Kolar
D. Date of Joining ; 10 March, 2025
E. Compensation (CTC) ; INR. 10,80,000 p.a
[Ten Lakhs Eighty Thousand Only)
F. Employee Code : C3404

1. General Terms and Conditions

a. This letter contains broad terms and conditions of service governing this employrent which are subject to change
fram time. to time at the Medical College™s discretion, Hence you are reguested to contact Human Resources [/
vour Manager for policies [ rules f regulations, which are applicable 1o you

b We trust thatvou have not provided us with any false declaration ar wilifully suppressed any material information.
If you have, the Medical College reserves the right to take appropriate action, up to and including the termination
of employment without notice. It must be specifically understood that this appointment is made based on your
proficiency in the technical / professional skills you have declared to possess as per vour appllication for
employment with the Medical College, and on your ability to handle any assignment / job independently anywheres
in India or overseas. In the event, at & later date, any of the statements/particulars fornished by you te the Medical
College are found to be false or misleading, or your work performance falls short of the minimum standards
required by the Medical College, the Medical College shall have the right Lo terminate vour services, without any
nitice period, notwithstanding any odther terms and conditions stipulated herein.

£ You warrant that you are not prevented by a court or by any ather administrative or judicial order from providing

the services required under this employmeant, It is contingent on you to update the company on any likely change
of your immigrant status at the location of service,

d. Your employment is govermed by this letter and the applicable rules and policies provided in the “Service Rules”

available with Hurman Resources and also in the redical Caollege wehbsite
[https: feewew sduuacin/source/uplaads/files/Human¥20Resource 3 Z0Policy.pdfl. I case of a conflict between
terms of this letter and any other policy decument, the appointment letter shall prevall ,“;(_\_,;ﬁ,
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
(A Deemed to be University declared underx Section 3 of UGC Act 1956)

et
fﬁﬁ__ﬁl&t?% Comprising 5ri Devaraj Urs Medical College
tﬂ'é.h, ':bar [Constituent unit of Sl Davaraj Urs Educational Trust for Backward Classes (Regd. )]
LW TAMAKE, KOLAR-563 103, EARNATAKA, INDLR
I'h: $1E15-243003, +31 BHE305232, E-mail - pepisdrarsdisaber s in ¢ offedsdisaberacin, Website: vwwwsduaberacin

E. Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party is unabls
te perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthguake,
epidemic, war, strike, riat, civil discbedience, Act of God or any governmental law, decree or ardinance, and
neither party shall be liable to the other far any of its abligations hereunder during the period that such “force
majeure” event remains in effect.

9. This offer shall be governed by and construed in accordance with the laws of india, The courts at Kolar slone shall
hawve jurisdiction in the event of any dispute.

10. I the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed to have
been rejected by vou and shall lapse, This letter of appaintment along with your acceptance conslitules a binding
agreement between yourself and the Medical College

Melcome to S Devaraj Urs Academy of Higher Education and Research and we wish you the best.

For 5ri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

|Dr Queen Mary A)

¥ir Kishdr Raj Cr Muninarayana C
Head HR . HEEI“"“,'{_,.l.i,m--.-r . .
Hzad o adepry oF Hight
" g Management Sri Pevaril bt 2escatrch
HiE i Mola Edacuting adtt 500 13
e Tam i plotar = et B

-
Dr0 VLN Prasad
_~"Chief Adminstrative Officer
Chief Administrative Officer
.11 Devara) Urs Academy of Higher
Education antd Ressarch
Famakas, Kolar- 53103
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

et (A Deemed to be University declared under Section 3 of UGC Act 1956)
i -
::.r?.':‘l:::p: Comprising Sri Devaraj Urs Maodical College
ﬂﬁ?‘ﬁ-ﬁ' [Constituent unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd.)]
tran TAMARE, KOLAR-563 103, KARNATARA, INDIA
Fh; B18152-24 5003, +97 448395237, E-mall - registrar@®sduaberacin f offigedsdusher.ac in, Website: wwnw.sdusber,acin
Anneyure - |
Employee Code . C3404
Employee Name ; Dr Queen Mary &
Effective Date i 10™ March, 2025

Your lotal annual compensation {CTC) will be INR. 10,80,000p.a. (Ten Lakhs Eighty Thousand Only} ¥Your compensation
will be subject to deduction of tax at source as per statutery regulations., The break-up of the compensation is as under,

Components | InINRp.m. In INR p.a. |
Basic _ 32,600 3,591,200
DA | 16,300 1,95,600
HRA 13,040 1,56,480 |
T =
Additional Remuneration 28060 3,36,720

Lpecial allowance 2 _ _

[ Gross salary ~ sppoo | 1080000 |

You will be covered under the Payment of Gratuity Act and will be eligibie for gratuity benefits under the scheme after
completion of stipulated period of employment in the Medical College. The gratuity is pavable on retirement from
service of separation from the company on meeting the conditions of the act. Period of absence without pay will not
be included for arriving the period of service for Gratuity entitiement.

i"“""'\t'l-ﬁl--i*l.jl-i-*d*"**'tlth.1.j-iii*i‘""ffl}.ll..i*.ji-i‘i"‘t"'frﬂ.“j.i' (EE LR RS B F ey

| have read and understood the terms and conditions of the letter contained herein and 1 am happy to accept them
far employment at the Medical College.

Employee Signaturs Date:
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SRl DEVARA.J URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

AT (A Deemed to be University declared under Section 3 of UGC Act 1356)
f@% Comprising Sy Davaraj Urs Madical Collaga
Ll'é\q, e [Constituent unit of Syl Devara) Ure Educational Trast for Backward Classes (Ragd. )]
't"'!"'ﬁl TANMALR, HOLAR-563 103, HKARANLATAHL, INDIA

Phe SE152-20 0000, +971 48395232, F-mail - reglelrarisdoaheracin f officessdoaherac.in. Website: www sduaherac.in

SDUAHER/KLR/ADMN/ 457 | /202825 SDUMC/HRM/AL/ [/ /2025

17" February, 2025

Dr Peram Bala krishna

2-26 1/B, Mulagunta Padu,
Singarayakanda, Prakasam,
Andhra Pradesh-523101

Email Il balak2 367 @gmail.com
Mobilie Na: 7799506969,

Dear Dr Peram Bala krishna,
Sub: Letter of Appointment.

We welcome you to Sri Devaraj Urs Medical College. We believe that vou will be 2 valuable addition to the Medical
College team and wishes you all success in this assignment. We are pleased to appaint you i the following terms and
conditions,

A, Designation : Senior Resident

B. Department 2 General Medicine

C. Location - Tamaka, Kolar

D, Date of Joining : 17" February, 2025

E. Compensation [CTC) 4 INR, 12,00,000 p.a
ITwelve Lakhs Only)

F. Employee Code . C3405

1. General Terms and Conditions

& This letter contains broad terms and conditions of service governing this employment which are subject to change

trom time to time at the Medical College’s discretion. Hence you are requested to contact Human Resources /
your Manager for policies ( rules / regulations, which are applicable to you.

h. ‘We trust that you have not provided us with any false declaration or willfully suppressed any material information,
If you have, the Mediczl College reserves the right to take appropriate action, up to and including the termination
af employment without notice. It must be specifically understood that this appointment is made based on your
proficiency in the technical / professional skills yvou have declared to possess as per your application for
employment with the Medical College, and on vaur ability to handle any assignment / job independently anywhera
in India or overseas. In the evant, at a later date, any of the statements/particulars furnished by you to the Medical
College are found to be false or misleading, or your work performance falls short of the minimum standards
required by the Medical College, the Medical College shall have the right to terminate your services, without any
notice period, notwithstanding any ather terms and conditions stipulated hergin.

£ You warrant that you are nat prevanted by a court or by any other administrative or judicial order from providing
the services required under this emplayment. It is contingent on you to update the company on any likely change
of your immigrant status at the location of service.

d. Your employment is governed by Lhis fetter and the applicable rules and pelicies provided in the “Service Rules”
available with Human Resources and also i the redical Caollege website
thttps:/fwww sduu.ac.in/source/uploads/files/Human3:20Resource®20Palicy. pdf). In case of a conflict between
terms of this letter and any other policy document, the appointment letter shall ;:g_reuqij.

l._.-:__.--' - _.'I
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

J}q;ﬁ:ﬂ‘.‘_ri (& Deemed to be University declared under Section 3 of UGC HAct 1958)

.-' -E"-ﬁ'l.h" Comprising 3ri Devaraj Urs Medical College

‘""HI I,.-"'-:n,- [Constituent unit of Sri Davaraj Urs Educational Trust for Backward Classes (Regd.}]
uﬂ-“’ TANAMA, KOLAR-BG3 103, HKERNATERE, INDIA

B. Force Majeure: Maither of the parties will be in hreach of this Agreement to the extent that such party is unable
te perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, rial, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be lizble to the ather far any of its obligations hereunder during the period that such "force
majeure” event remains in effect,

9. This offer shall be governed by and construed in accordance with the laws of Indla, The courts at Kolar alone shall
hawve jurisdiction in the event of any dispute.

10. In the absence of our recelving your signed acceptance of this letter of appointment, this will be deemed to have
been rejacted by you and shall lapse. This letter of appointment along with your acceptance constitutes a binding
apreement between yourself and the Medical College.

Welcome to 5ri Devaraj Urs Acaderny of Higher Education and Research and we wish you the best.

For Sl Devara] Urs Academy of Higher Education and Research Agreed and accepted

b

- .":'I |
':H jﬁjﬂqj .,,r-"_IﬁEHJ,N"

eram Bala krishna)

| Dvr

G

Wir Kishorfaj Dr Muninarayana C
Head HR Registrar
“L‘E"r'::l!' ir
anagement Sri Devaraj Urs Acadeny of Higher
Kty Rl Edmieatinn .1.|d Research
- Tampid, Ralar- 363 103,

Dr D VLN Prasad
.;hie‘f.ﬂ.dm[nﬂratiue Officer
f Thief Adminictr ative Officer
N Dievara) Urs Acad emy af Higher
Et.ul:atmr‘ dnl Resparch
Tamaka, Kolar 553 i03
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

it (A Deemed to be University declared under Section 3 of UGC Act 1956)

L S

’:riﬁ-;-\\' : Comprising Sri Devaraj Urs Medleal Collogs

ua..hf’f:;q,- [Constituent unit of Sri Davaraj Ure Edncational Trust for Backward Classes (Regd.}]

frav TAMAKR, EOLER-563 103, EARNATAKA, INDLE
Ph: SIR152-24 30013, +01 SE48%505252, E-rmail registrarisduaher.acin / officefsduaber.acin, Websie: wiww sdoaber so In
Annexura - | o

Employee Code 3 CIA05
Employes Mame : Or Peram Bala krishna
Effective Date : 17" February, 2025

Your total annual compensation [CTC) will be INR. 12,000,000 p-a. (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations. The break-up of the compensaticn is as under.

. Components In INR p.m. In IMR p.a. -|
| Basic 33,450 | 4,01,400

o4 16,725 2,00,700 |
| HRA 13,380 ‘ 1,60,560 .
NPA | 10000 _ 1,20,000 |
| Additional Remuneration 26,445 3,17,340
| Special Allowance i | _

" Gross Salary | 1,00,000 | 12,000,000 |

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme after
compietion of stipulated period of employment In the Meadical Coliege. The gratully is payvable on retirement fram
service or separation from the compa ny an meeting the conditions of the act. Period of absence without pay will not
be included for arriving the perlod of service for Gratuity entitlement.

i"i?i:#?‘t#tititii'ti:-c:.-:i:iqulnt-i-riri:n::-:;d.-ln-ttd-tit'tntxaxt-titrt % E A ek ok ok ek B

| have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the Medical College.

,

g A B Jr : [ :
. w R FrL rgl
Emﬂi-‘l'ﬂﬁlryaﬁﬁhtré Py 25 o EH:' Date:
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. SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

| #fﬁ"(fpﬁ%:l? (R Deemed to be University declared ander Section 3 of UGC Act 1956)

:@ E Comprising Sri Devaraj Urs Medical College
o ,.-Et [Gonstituent unit of Sri Devaraj Ors Educational Trust for Backward Classes (Regid.)]
van TAMAKA, KOLAR-563 103, KARNATAKA INDIA

Pl DUS152-24 0003, 491 948345232, E-mail - registrarfsduaberacin/ office@sdunaheracin Website: www sduaherac.in

SDUAHER/KLR/ADMN/ 3572 /2024-25 soumc/HrRM/ALS [ S48 f2025

25" February, 2025

Dr Pallu Kruthi

Flat No:-202, Narayanadri apartment,

Beside SV Degree college Balaji Magar,
Kadapa,Yerramukka Falli,

Cuddapath,Andhra Pradezh-516004

Email ID: kruthi.pallu@grmail.com@&@gmail,.com
Mobile No: 9108689651

Dear Dr Pallu Kruthi,
Sub: Letter of Appointment,
We weltome you to S Devaraj Urs Medical College. We believe that vou will be & valuable addition to the Medical

College team and wishes you all success in this assipnment, We are pieased to appoint vou on the following terms and
conditinns,

A, Designation = Senior Resident

B. Department . General Medicine

L. Locatlon : Tamaka, Kolar

D. Date of Joining ' 25% February, 2025

E. Compensation [CTC) 3 INR, 12,00,000 p.a
[Twelve Lakhs Only)

F. Employee Code . C3406

1. General Terms and Conditions

a. This letter contains broad terms and conditions of service governing this employment which are subject to change
from time to time at the Medical Coliege’s discretion., Hence you are requested to contact Human Resources
vour Manager for polkcies [ rules [/ regulations, which are applicable to you,

b. We trust that you have not provided us with any false declaration or willfully suppressed any material information.
If you have, the Medical College reserves the right to take appropriate action, up Lo and incleding the termination
of emplayment without natice, It must be specifically understeod that this appointment is made based on your
proficiency in the technical / professional skills you have declared to possess as per vour application for
employment with the Medical College, and on your ability to handie any assignment / job independently anywhere
I India or sverseas. In the event, at a later date, any of the statements/particulars furnished by you to the Medical
College are found to be false or misleading, or your work performance falls shaort of the minimum standards
reguired by the Medical College, the Medical College shall have the right to terminate your services, without any
notice period, notwithstanding any other terms and conditions stipulated herein.

c. Youwarrant that you are not prevented by a court or by any other administrative or judicial order from providing
the services required under this employment. 1t is contingent an you Lo update the company on any likely change
of your immigrant status at the location of service,

d, Yeuremployment is governed by this letter and the applicable rules and palicies provided in the "Service Rufes”
available with Human Resources and alsn in the Medical College wehsite
{https:/fwww sduu.acin/source/uploads/files/Human%2GResource%20Policy. pdf). In case of a conflict betwesan
terms of this letter and any other palicy document, the appointment letter shall prevail.

‘Iﬁ' Pagelal9




SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

ﬁ:r

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising 3ri Devaraj Urs Medical College

[Constituant unit of Sri Devara] Urs Educational Trust {or Backward Classas (Regd, )]

Tm HOLAR-363 103, KARMNMATAENL, INDIL
Fhe ¥1R152-243003, +90 B4E05252, E-mail - regrstraniisduaberacin/ afficefisduaber.acin, Website: wwrw.aduaberacin

B. Force Majeure: Meither of the parties will be in breach of this Agreemant to the extent that such party is unable

to perform due to any event of “force majeure”,

including, without limitation, fire, explosion, earthgquake,

epidemie, war, strike, riot, civil discbedience, Act of God or any governmental law, decree or ardinance, and
neither party shall be lizble to the other for any of its obligaticns hereunder during the period that swch “force

majeure” event remains in effect.

9, This offer shall be governed by and construed in accordance with the laws af india. The courts at Kalar alone shall
have jurisdiction in the event of any dispute,

10, in the absence of our receiving your signed acceptance of this letter of appointment, this will be deemead to have
been rejected by you and shall kapse, This letter of appointment along with vour acceptance constitutes a binding
apreement between yourself and the Medical College.

Welcome to 5ri Devaraj Urs Academy of Higher Education and Besearch and we wish you the best,

For 5ei Devara) Urs Academy of Higher Education and Research

G

Ar Kishor Raj

Head HR
it il

H i pewy ' ""l.

SULAHE R Tamak-

Al
r

- e

-

— DrDYLN Prasad
Chief Adminstrative Officer

. Chief &dminisk ative Officor

5

Fevaraj Urs Academ: y 0f Higher
Educ at||‘-1 and Research
Tamaka, Kalar- 563107

Agreed accepted

(0r Pallu Kruthi)

[ =

Or Muninarayana C

Registrar |
1"' .:1in. iran i -
raj Vs acndemy € I-.,
o lI.IhL'IT ';111.' o ak al ',:!,.\...1:.,!-:-;;
3 anh L
Tansliil. Rolar==*
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

P (A Deemed to be University declared under Section 3 of UGC Act 1956)
E? ﬂrﬁ\'. E Compriging Sri Devaraj Urs Modical College
- g [Constituent unit ef Sri Devaraj Urs Educational Trust for Backward Classes (Regd. )]
Lraw TAMAKA, KOLAR-563 103, KARNATAKA, INDIA
Fh: FIBL52-2AMDAY, 490 48395232, E-mail - pegistrar@sduaberacin/ officeisduaberac in, Wibsite: www sdushersc in
Annexure - |

Employes Code . L3406
Employee Name : Dr Dr Pallu Kruthi
Effective Date : 25" February, 2025

Your total annual compensation (CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations, The break-up of the compensation is as under.

| Components In INR p.m. In INR p.a.
Basic 33,450 4,01,400
| DA 16,725 2,00,700
HRa 13,380 1,60,560
NPA 10,000 1,20,000
Additicnal Remuneration i6,445 3,17,340
Special Allowance | - | -
Gross Salary | 1opooo | 12,00000 |

Yo will be covered under the Payment of Gratuity Act and will be eligible for pratuity benefits under the scheme after
tompletion of stipulated period of employment in the Medical College. The gratuity is payable on retirement fram
service of separation from the company on meeting the conditions of the act. Perlod of absence withaut pay will not
be included for arrlving the period of service for Gratuity entitlement,

AR ALl s e e e L LR R R b s T e R e E L L I T T T oy, i

| have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
tor employment at the Medical College.

\%%( \ol2»®
Employee Signdure Date:

Page & af O



SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
{A Deemed to be University declared under Section 3 of UGC Act 1956)

P
S |
e /—\151-' Comprising Srl Devaraj Urs Madical College
%“:I o [Constituent wnit of Sri Devaraj Ure Edusational Trast for Backward Classes (Regd.}]
't"'-"lﬁﬁ TAMAKA HOLAR-363 103, HKARNATAER, TNDILL
Pl 915152243000, +91 #48505232, T-mail - registrar@aduaberscin / officetsduaheacin. Website: www sdoaheracin

SDUAHER/KLR/ADMN/ 57} [2024-25 su'um-:funwﬂfllg,q} /2025

10°" March, 202%

Dr Bilal Akmad Khan
Village-&88/387 fchamangan,,
post-fahimabad, Kanpur Nagar,
Uttar Pradesh-208001

Email I bifl cnbi@gmail.com
Mobile Na: G3BG202689,

Dear Dr Bilal Ahmad Khan,
Sub: Letter of Appointment.

We welcome you to Sri Devaral Urs Medical College, We believe that you will be a valuable addition to the Medical
College team and wishes you all suteess in this assignment. We are pleased to appoint you on the following terms and
conditions,

&, Designation ; Senior Resident

B. Department ; General Medicine

C. Location ! Tamaka, Kolar

D. Date of leining : 10" pMarch, 2025

E. Compensation (CTC) y INR. 12,00,000 p.a
[Twelve Lakhs Only)

F. Employee Code : c3aor

1. General Terms and Conditions

a, This letter contains broad terms and conditions of service governing this employment which are subpect ta Change
from time to time at the Medical College’s discretion. Hence you are reguested to contact Human Resources [/
your Manager for policies f rules / regulations, which are applicable to you.

b. ‘We trust that you have not provided us with any false declaration or willfully suppressed any material information.
If you have, the Medical Coliege reserves the right to take appropriate action, up to and including the termination
of employment without notice. It must he specifically understood that this appointment s made based on your
proficiency In the technical / professional skills you have declared to possess as per your application for
employment with the Medical College, and on yaur ahbility to handle any assignment [ job independently anywhers
in India or overseas. In the event, at a later date, any of the statements/particulars furnished by vou to the Medical
College are found to be false ar misleading, ar your work performance falls short of the minimuom standards
required by the Medical College, the Medical College shall have the right to terminate your services, without any
notice pericd, notwithstanding any other terms and conditions stipulated herein,

€. YWouwarrant that you are not prevented by a court or by any other administrative or judicial order from providing
the services required under this employment. It is contingent on you to update the company on any likely change
of your immigrant status at the location of ssrvice.

d. Your employment is governed by this letter and the applicable rules and policies provided in the “Semvice Rules”
avaitable with Humar Rezources and also in the redical Callege website
thttps:/fwenw. sduw.ac. indsource/uploads/files/ Human¥%20Resource®20Palicypdf]. In case of a conflict batweesn
terms of this letteér and any other policy document, the appaintment letter shall prawvail.

,d.'}!l}];dl Pagelofa




SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

{;_u-}.'_f,,%_ (A Deemed to be University declared under Section 3 of UGC HAct 1956)

:@ﬁ'ﬁ Comprising 5zl Devaraj Urs Meadical Collage

u"s-., r"'-é';r [Conatituent unil of 5ri Devaraj Urs Educational Trast for Backward Classes (Ragd, )]
Yaw TANAKR, HOLLR-563 103, EARNATAKL INDLL

Fhe ¥15152-243003, +%1 4HE3052532, T-mail = registrar@sdoaberacin / afficef@sdoaheracin Website: woww.sdunaherac.in

8. Force Majeure: Meither of the parties will b2 in breach of this Agreement 1o the extent that such party is unahle
to perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civil dischedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be llable to the other for any of its obligations hereunder during the period that such “force
rmajeure” event remains in etfect.

8. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alone shall
have jurisdiction in the event of any dispute, E

10. In the absenee of aur receiving your signed acceptance of this letter of appointment, this will be deemed to have
been rejected by you and shall Fapse, This letter of appointrent along with your acceptance constitutes a binding
agreement between yourselt and the Medical College.

Wetcome o 5ri Devaraj Urs Academy of Higher Education and Research and we wish vou the best,

5

PEr v
Far 5l Devaraj Urs Academy of Higher Education and Research ﬁ-gre"l.’?ﬂbund accepted

(D Bilal Ahmad Khan)

G

Mr Kishor Raj Dr Muninarayana C
Head HR | i Registrar
Hugmmaes PO Aanagenent Sri I{F‘_E'.'r‘itr':!-r
SULAHER, T o r 3 e [_ " Aeadeny of Higher
..__,.- J.|I..,.‘-_-.-,|._-_._,.”J Ris: Fielhs
ey ['i:lil::l.;l__ ;"-'i.l.-l'-_;l!'g_li (fTE]
Dr DFLH"F\ésad
Chiet Adminstrative Officer
= iekpabye I:Iff:.l.:'iir
,/fil;l-.ll.effa.-ﬂ.'!‘-lrl':- e jigher
Jrg fcadeny of HIOE

Sri Devara)
Educa
Tamaka, rolar

from and Resea-rr_r.'.
s52103
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SRI DEVARA.J URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

.:i-s-:-fi* (A Deemed to be University declared under Section 2 of UGC Act 19586)
Elr i & Comprising 3ri Devaraj Urs Medical Colloge
f ;15.- [Constituent unit of 5zi Devaraj Urs Educational Trust for Backward Classes (Regd.)]
bav TAMAKA, KOLAR-863 103, EARNATANA, INDLX
Fhe #18151-24 5003, +81 4444305232, E-mail = registrarfisdyaherac.in / offlceisduaber ae in. Websibe: www, sluaher acin

Annexure - |

Employes Cade i C3407
Employee Mame : Dr Bilal Ahmad Ehan
Effective Date : 10" March, 2025

Your toral annual compensation (CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation s as under.

Components In INR p.m. In INR p.a. _l
Basic 33,450 . 4,001,400
| DA | 16,725 i 2,00,700
| HEA 13,380 1,60,560
| WPA 10,000 | 1,20,000
-':'ll:'lj_|1.|l:lf'|ﬂ-_f Remuneration , 26,445 3,17.340
_special Allowance | o B T

Gross Salary | 1,000,000 12_ﬁ:,.nﬂn |

You will be covered under the Payment of Gratulty Act and will be eligible for gratuity benefits under the scheme after
completion of stipulated period of employment in the Medical College. The gratully |5 payable on retirernent from
service ar separation from the company an meeting the conditions of the act, Period of absence without pay will nat
be included for arriving the period of service for Gratuity entitlement.

AR RS ER RN N E RN R LR L L RS b R i e e e ppepegrageges LS RS EE R TR R R S R e e

I have read and understood the terms and conditions of the letter contained hergin and | am ha poy to accept them
for employment at the Medical College.

Employes Signature Date:
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

= s (A Deemed to be University declared under Section 3 of UGC Act 1356)
f. f': Comprising S:i Devara) Urs Medical College
: _,.iq— [Constitnant onit of 5ri Devaraj Urs Educatisnal Trest foxr Backward Classes (Regd.]]
| braw TAMAKA, KOLAR-563 103, KERNATARKE, INDIA
Phe S18252-243003, +91 M4BI5232, E-mail - registrarGsduaheracing efficed@sdualeracin, Webshe: www.sduaberacin
SDUAHER/KLR/ADMN/ 3 9-(5 /2024-25 soumc/Hrm/aL/ | 197 f2025

A parch, 2025

Or Kandregula Meghana Sai

930G/2, Flal Mo-a,

Devi Krupa Apatment CEM Compound,
Visakhapatmam, andhra pradesh-530003
Ermail ID: meghanasaii@pmail.com
Mobile No: 9703454337

Dear Dr Meghana Sai,

Sub: Letter of Appointrment.

We welcome you Lo 5ri Devaraj Urs Medical College. We believe that vou will be 2 valuable addition to the Medical
College team and wishes you all success in this assignment. We are pleased to appaint you on the fallowing terms and

conditions,
A, Designation 3 Senior Resident
B. Department ] Obstetrics & Gynaecology
C. Location i Tamaka, Kolar
. Date of Joining £ B™ March, 2025
E. Compensation [CTC) : IR, 12,000,000 p.a
(Twelve Lakhs Only)
F. Employee Code 4 C3408

1. General Terms and Conditions

a. This letter contains broad terms and conditions of service gaverning this employment which are subject to change
from time to time at the Medical College’s discretion, Hence you are requested to cantact Human Resources [
your Manager for policies [ rules [ regulations, which are applicable o you,

b. ‘We trust that you have not provided us with any false declaration or willfully suppressed any material informaticon,
It you have, the Medical College reserves the right to take appropriate action, up to and including the termination
of employment without notice, it must be specifically understood that this appointment Is made based on your
proficiency in the technical [/ professional skills you have declared to possess as per wour application for
employrment with the Medical College, and an your ability to handle any assignment / job Independently anywhere
ir indiz or overseas, In the event, at a later date, any of the statements/particulars furnished by vou to the Medical
College are found to be false or misleading, or your work performance falls shart of the minimum standards
required by the Medical College, the Medical College shall have the right to terminate your services, without any
notice period, nobwithstanding any other terms and conditions stipulated herain.

€. You warrant that vou are not prevented by a court or by any other administrative or judicial order from providing

the services required under this employment, it is contingent on you to update the company an any likely change
of your immigrant status at the location of service,

d. Your employment is geverned by this letter and the applicable rules and poticies provided in the “Service Rules”

Available wwirth Hurmian Fesources and alsa in the bedical College wehsite
thitps:/fwww sduu ac.in/source/uploads/files/Human%20Resource® 20Policy, pdf}. In case of a conflict between
terms of this letter and any other policy document, the appointmeant latter shall prevail. ol

'i::'_"' 4 LIL.MW/%MPESE 10f9




SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

= (A Deemed to be University declared under Section 3 of UGC Act 1956}

# & Cormprising Srl Devaraj Urs Medical College

#hx_. _fit [Constituent unit of Svi Devaraj Urs Educational Trust for Backward Classas (Regd. )]
LW

TAMAKR, KOLAR-563 103, KARNATAEAR, INDLL
Fhe ¥THI5Z-243IH13, +41 483965232, E-mall - pegistramisdua herac inf offboeiisdma ber.acin. Website: www sduaber.acin

B, Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of “force majeure”, including, withcut lmitation, fire, edplosicn, earthguake,
epidemic, war, strike, riot, civil discbediencs, Act of God or any governmental law, decree or ardinance, and
neither party shall be liable to the other for any of its abligations hereunder during the period that such "force
majeure” event remains in effect,

9. This affer shall be governed by and construed in accordance with the laws af india. The courts &t Kolar alone shatl
have jurisdiction in the event of any dispute.

10. Imthe absence of gur receiving yvour signed acceptance of this letter of appointment, this will be deemed to have

been rejected by vou and shall lapse, This letter of appointment along with your acceptance constitutes a binding
agreement between yourself and the Medical College.

Welcome to Sri Devaraj Urs Academy of Higher Education and Research and we wish you the best.

For &ri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

Dr E‘Megﬂmaﬂnj

(Dr Kandregula Meghana 5ai)

G - Qs

Mr Kishor Raj Dr Muninarayana C
Head HR o Registrar
| :“-|-r IJ'I.'n'.”-:” | demey ol 1) "

Edvcation and Hesenrel
Tamuky, Kolar - 563 103,

Dr D V.L'MN Prasad

;Lr’ﬁ instrative Officer
= lﬁd.inl.'.li'.'l.:;“._--

= 5Ti Devarg Ure a e i
o d) .-||"-.II'.rEiJL"'"||'r'n'_IrHII'"

Oucation and Hr:"a;_rarrh o

Tamaka, Hm'.-'ir-jl]jl[;'!
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

ﬁf_:ﬂg{__ (A Deemed to be University declared under Section 3 of UGC Act 1956)

H.@-_’;‘i Comprising Sri Devaraj Urs Medical College

wﬂxﬂ(rf.iq.- [Constituent unit of Sri Devaraj UTrs Educational Trost for Bacleward Classes (Raged. )]
an TAMAKA, EOLAR-563 103, EARNATAKA, INDIA

Fhe ME152-2430013, #49] 92843495232, E-mail - pegistracfsdypaherac in fofficeBscngheracin Website: wwov sduaherac.in

Annexure - |

Employee Code ; 3408
Employee Name : Dr Kandregula Meghana Sai
Effective Date : B™ March, 2025

Your fotal annual compensation (CTCh will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will be
subiject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as under,

Companents InINR p.m. In INR p.a.
Basic 33,450 ' 4,010,400 |
) 16,725 | 2,00,700 _
HEA 13,380 1,60,560 =i
MP& _— = 20,000 _ 1,20,000 il
Additional Remuneration 26,445 . 3,17,340
Special Allowance N [ -

| Gross Salary | 1,001,000 12,000,000

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme after
completion of stipulated period of employment in the Medical College. The gratuity is payable on retirement from
service or separation from the company onmeeting the conditions of the act. Period of absence without pay will not
be included for arriving the period of service for Gratuity entitlement,

S ok ol Sl e e e ol e ok ke s de ol e skl sk ke o ok ol o i e ol e ok e o o ol e ol ool o i o b o i o o e ol o e ok ok

| have read and understood the terms and conditions of the letter contained hersin and | am happy to accept them
for employment at the Medical College.

D KMeshoua L

Employee Signature Date:

Pagrdola



SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

[ fﬁ:—:ﬁm (A Deemed to be University declared under Section 3 of UGC Act 1956)
-.'ff- () n? Camprising 5ri Devaraj Urs Medical College
i l,.-én- [Constituent unit of 5ri Davaraj Urs Educational Trust for Backward Classea (Raged.))
Gav TAMAKA, HOLAR-563 103, KARNATAKA, INDLA
Phe 915382 24300, +51 9448595252, Demail - registran@sduaher.acin/ offre@aduabenain Welmsibe waw saluabirac.in
SDUAHER/KLR/ADMN, 35 77-/2024-25 SDUMC/HRM/AL/ 41 | /2025

11" March, 2025

Dr Damarasingu W Sai Privanka

5Sri Gurukrupa Residency, Flat TF-2

Digor Mo 50-120-8, NE Layout,
Seethamrmadhara, Vishakapatnam
Andhra Pradesh - 530013

Email 1D: prathyu.priya2ss@gmail.com
hobile No: 8121319835,

Dear Dr Privanka DV 5,
Sub: Letter of Appointment

We welcome you Lo Sri Devaraj Urs Medical College. We believe that you will be a valuable addition to the Medical
College team and wishes you all success in this assignment. We are pleased to appoint you on the fellowing terms and

conditions,
&, Deslgnation : Senior Resident
B. Department - Pathology
C. Location : Tamaka, Kolar
D. Date of loining : 117 March, 2025
E. Compensation (CTC) ] INR. 10,580,000 p.a
(Ten Lakhs Eighty Thousand Only)
F. Employee Code 1 L3409

1. General Terms and Conditions

a. This letter cantains broad terms and conditions of service governing this employment which are subject to change
from time to time at the Medical College’s discretion, Hence you are requested to contact Human Resources [
vour Manager for policies [/ rules [/ regulations, which are applicable to you.

b. We trust that you have not provided us with any false declaration or willfully suppressed any material information,
If you have, the Medical Callege reserves the right to take approprate action, up to and including the termination
of employment without notice. It must be specifically understood that this appointment is made based on your
proficlency In the technical / professional skills you have declared to possess as per your application for
employment with the Medical College, and on your ability to handie any assignment / job inde pendenthy anywhera
in India of overseas. In the event, at a later date, any of the statements/particulars furnished by you to the Medical
College are found to be false or misleading, or your work performance falls short of the minimum standards
required bry the Medical College, the Medical College shall have the right to terminate your services, without any
natice period, notwithstanding any cther terms and cenditions stipulated herein

C.  Youwarrant that you are not prevented by a court or by any other administrative or judicial order from providing
the services required under this emplayment. It is contingent on you to update the company on any likely change
of your immigrant status at the location of service.

d. Youremployment (s governed by this letter and the applicable rules and policies provided in the "Service Rules”
available with Hurnan Resources and alsa in the hedical Collegs website
(https: fwowe sduu. ac.indsource/ uploads/files/Human %2 DResource® 20Pelicy, pdf). In case of a conflict between
terms of this letter and any other policy document, the appointment letter shall prevail.

'il T B ]'-'I l.ill ﬁ-‘*“'ﬂ'
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. SRI DEVARA.J URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

A

#un“ﬁ-

(A Deemed to be University declared under Section 3 of UGC Act 1956)

ﬂ'—ump::ininq Eri Devaraj Ure Medical ﬂ-ﬁllﬁ[ﬂ-

[Constituent unit of Srl Devaraj Urs Educational Trust for Backward Classes (Regd.)]

TAMAKA, EOLAR-563 103, EATRNATANS, INDIA

8. Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party is unable
ta perfarm due to any event of “force majeure”, including, without fimitation, fire, explosion, earthguake,
epidemic, war, strike, riot, civil dischedience, Act of God or any governmental law, decree or ardinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such “force

majeure” event remains in effect.

9. This offer shall be governed by and construed in accardance with the faws of India. The courts at Kelar alane shall
have jurisdiction in the event of any dispute.

10. In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed L have
been rejected by vou and shall lapse. This letler of appointment along with your acceptance constitutes a binding
agreement between yvourself and the Madical College.

welcome 1o 3 Devaraj Urs Academy of Higher Education and Research and we wish you the best.

For Sri Devaraj Urs Academy of Higher Education and Research

Ar Kishof Raj
Head HR

Dr DAL N Prasad
Chief Adminstrative Officer

Thief Administrative Officer
514 Devaraj Urs Academy of Higher
Education and Research
Tamaka, Kolar-563103

Agreed and accepted

[Dr Damarazingu V Sal Priyanka)

Dr Muninarayana C
Registrar
Repistrar
Sl Devaraj Urs Avademy of P'5ah
I'.l.:lll.'i:l. nostked Rosisgreh

oolar = 563 10l
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

E-T‘E:xﬁ (A Deemed to be University declared under Section 3 of UGC Act 1958) ..
:__..I::LI.:"'.-}L;.I-! 4 Comprising 5ri Davaraj Urs Medical College
w;f‘- :f.’érq_- [Constituent unit of §1i Devara) Urs Edueational Trust for Backward Classes [Regd. )]
raw TAMAKE, EOLAR-5E2 103, HARMNATAKA, INDIA

Pl SEH152- 243005, +91 9448305232, E-mail - peristrarfcduabherac.in f office@sduaberacin. Website: www . sduaheracin

Annexure - |
Employee Code k 3409
Employee Name ; Dr Damarasingu V 5ai Privanka
Effective Date : 11" March, 2025

Your total annual compensation (CTC) will be INR. 10,80,000 p.a. (Ten Lakhs Eighty Thousand Only] Your
compensation will be subject to deduction of tax al source as per statutory regulations, The break-up of the

compensation is as under.

Compenents | niNRpm. | In INR p.a. .
Rasic 32,600 3,581,200 i
DA 16,300 1,55,600 i
HRA 13,040 1,56,480
P |
Additionzl Resnuneration 28,060 3,356,720
Lpecial Allowanoe - -

Gross Salary | 90,000 | 10,80,000 |

You will be covered under the Payment of Gratuity Act and will be eligible far gratuity benefits under the scheme atfter
comptetion of stipulated period of employment in the Medical College. The gratuity is payable on retirerment from
service ar separation from the company on meeting the conditions of the act. Period of absence without pay will not
be included for arriving the perlod of service for Gratuity entitiement.

b E R R R R R R R b kR E SRS EEEE SR T bR RS R hEE EEfxEixisdd bbb bded e

| have read and understood the terms and conditions of the lstter contained herein and | am happy to accept therm
for employment at the Medical College.

I'J".,.-".": |].,.L fnada
Employee Signature pate: |)]7) 2%
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.SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

s, (A Deemed to be University declared under Section 3 of UGC Act 1356)
fFl‘:'H:' 2 Compriaing Sri Devara] Urs Madical College
: ot [Constituent unit of Sri Devaraj Ure Educational Trast for Backward Classes (Regd. )]
t"'*-"'.p TAMEHRS, EOLAR-563 103, EARNATARR, INDLA
Th: 18152206005, +01 9440395202, T-mail - pegivtrar@slunhecacin £ pffice@eglnaheeadin. Webeile: wwne sduaherac.in

SDUAHER/KLR/ADMMN,/ .35*'3"5",!11}2-145 snumdunn_'l.;'ALﬂL TN fzuzs
7 March, 2025

Dr Revathi Ashiok

E-309, Royal Castle Apartrment,
Thirumiedivakkam Main Road,

opp Jain Public School,
Kancheepuram, Tamil Nadu-600044
Email I revathia9d@gmail.com
Mobile Mo; 7259003715,

Dear Dr Revathl Ashok,
Sub: Letter of Appointment.
We weicome you to 5rl Devaraf Urs Medical College. We believe that you will be a valuable addition to the Medical

College team and wishes you all success in this assignment. We are pleasad to appoint you on the following terms and
conditions,

A. Designation ; Senior Resident

B. Departrment : Anaesthesiology

C. Location £ Tamaka, Kolar

0. Date of Joining £ 7" March, 2025

E. Compensation (CTC) ; INR. 12,000,000 p.a
(Twielve Lakhs Only)

F. Employee Code - 3410

1. Gemneral Terms and Conditions

a. This letter contains broad terms and conditions of service governing this employment which are subject to change
from Llime to time at the Medical College’s discretion. Hence you are requested 1o contact Human Resources
vour Manager for policies / rules / regulations, which are applicable to yvou.

b. We trnust that vou have not provided ws with any Talse declaration or willfully suppressed any material information.
If you have, the Medical College reserves the right to take appropriate action, up to and including the termination
of employment withaut notice. It must be specifically understood Lthat this appointment is made based on your
proficiency in the technical / professional skills you have declared to possess as per your application for
employment with the Medical College, and onvour ability to handle any assignment / job independently anywherns
in India or overseas, In the event, at a later date, any of the statements, particulars furnished by yvou to the Medical
College are found to be false or misleading, or your work performance falls short of the minlmum standards
required by the Medical College, the Medical College shalf have the right to terminate your services, without any
notice pericd, notwithstanding any other terms and conditions stipulated herein,

c. Youwarrant that you are nat prevented by a court or By any other administrative or judicial order from providing
the services required under this employment. It is contingent an you ta update the company en any likely change
of vour immigrant status at the location of service.,

=

Your employment is governed by this ietter and the applicable rules and policies provided in the “Service Rules”
available with Human Resources and alse ir Lhe medical College website
Lhitps e sdue ac.in/source/uploadsfiles/Human ¥ 20Resaurce®: 2D Policy. pdf). In case of a conflict between
terms of this letter and any other policy dacument, the appointment letter shall prevail,

TN
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

i, (A Deemed to be University declared under Section 3 of UGC Act 19586)
f'- FHHI qfi,' Compriging Sri Devaraj Urs Medical College
o ::L‘" [Constitoent unit of 3ri Devara) Urs Educational Trust for Backward Classes (Regd.]]
L TAMAKA, EOLAR-553 103, KARNATAKA, INDIE

Fh: 9LA152-243003, <01 9448395232, F-mail - mgistrarfeduaherac.in effice Esduaher.acin, Websife: www sdua herasin

8. Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of "force majeure”, including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ardinance, and
neither party shall be liable to the other for any of its oblipations kereunder during the period that such “force

majeura” event remalns In effect

9. This offer shall be governed by and construed in accordance with the laws of india. The courts at Kolar alone shall
hawve jurisdiction in the event of ary dispute.

10. In the absence of cur receiving your signed acceptance of this letter of appaintment, this will be deemed 1o have
been rejected by vou and shall lapsa. This letter of appointment along with your acceptance constitutes a binding

agreement between yvourself and the Medical College.

Welcome to Sri Devaraj Urs Academy of Higher Education and Research and we wish you the hast.

For 5l Devara] Urs Academy of Higher Education and Research Agreed and accepted

P
\i@"ﬂg/

Wir Kishor Raj Or Muninarayana €
dead HR Reglstrar

Registrar
s Devara) Urs Acodemy of Higher
Edveation and Reseaneh

I Tutoiwbu, olar - 363 100,

Administrative Officer
sEDevaraj Urs Academy of Higher
Education and Research
Tamak:a, Kolar-563103
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

#ﬂ:ﬁ 3 (A Deemed to be University declared under Section 3 of UGC Act IEE-E“]
ﬁt@ HE Comprising 5r Devaraj Urs Medical Caollage
*3-?'?'?? [Congtituent unit of 5ri Devaraj Urs Educational Trust for Backward Classes (Regd.)]
brav TAMAKE, KOLAR-563 103, KARNATAKR [NDIA
Pl W1E152-243003, 01 248395232, F-mail - reppsirarisduaherac.in / ndliceBedpaheracin Website: weow sluaher.acin
Annexure - | ==
Employee Code . C3410
Employes Namaea ! Dr Revathi Ashok
Effective Date ' 7 March, 2025

Your total annual compensation [CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only} Your compensation will be
subject to deduction of tax al source as per statutary regulations. The break-up of the compensation is as under.

Lomponents In INR p.m. | In INR p-a.
Basic 33,450 4,01,400 _
DA 16,725 200700 |
HRA 13,380 1,60,560
NPA 10,000 . 1,20,000
Additional Remuneration 26,445 3,17,340

Spedial Allowance = -

| Gross Salary 1,000,004 | 12,00,000

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme after
completion of stipulated period of employment in the Medical College. The gratulty is payable on retirement from
service ar separation from the company on meeting the conditions of the act. Period of absence without pay will not
be Included for arriving the period of service for Gratuity entitlement.

bbb b L L L L L L R LR LA A ARl el P A R R E P R L PR R R PR R R R R e N P P PR ]

| have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the Medical College,

Do >
Employee Signature Date: |/ [}al'-lf
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' SRI DEVARA.J URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

Lr0ny, (A Deemed to be University declared under Section 3 of UGC Act 1956)
*l.'li'x ?:‘l" Cormprising 511 Devaraj Urs Medical College
l-l'!‘a q. [Constituent unit of 5vi Davaraj Trs Educational Trust for Baokward Clasaes (Regd. )]
AV TAMAERL, KOLAR-563 103, KARNATAKA, INDIR
Fhi: YTAEZ-2430003, +91 2445395252, E-mall - registrarasduaberacin ,-’tlfﬁu:éhl.lg.mhr;.ﬂl._l,n Welsile: wirw.sduaher.ac.in
SDUAHER/KLR/ADMN/ 3ﬁ'§ f2024-25 SDU mc..fnnwﬁ.l..q Fo0, /2025

10" March, 2025

Or 5 M Kushal

163,15t Cross Halasahalli Road,
Behind varthur Police station,
varthur, Bangalare, South bangalore,

Karnataka-So008 7

Ereail 10: drsemkushal @grmail.com
Mobile MNo: 770505880,

Dear Dr Kushal,
Sub: Letter of Appointment.
We welcome yvou to 5r Devara] Urs Medical College, We beliove that you will be a valuable addition to the Medical

College team and wishes vau all success in this assignment. We are pleased to appaint you on the fallowing terms and
conditions,

A, Designation i Senior Resident

B. Department | Anaesthesiology

C. Location 3 Tamaka, Kolar

D. Date of Joining ! 10 March, 2025

E. Compensation [CTC) 1 INR. 12,00,000 p.a
{Twelve Lakhs Only)

F. Employee Code - C3411

1. General Terms and Conditions

d. This letter contains broad terms and conditions of service governing this employment which are subject to change
from time to time at the Medical College's discretion. Hence you are requested to contact Human Resources [
your Manager Tor policies [ rules / regulations, which are applicable ta you.

b We trust that you have not provided us with any false declaration or willfully supprassed any material information.
If you have, the Medical College reserves the right to take appropriate action, up to and including the termination
of employment withoul natice. It must be specifically understood that this appointment is made based on your
proficiency in the technical / professional skifls you have declared to possess as per your application for
emiployment with the Medical College, and on your ability to handle any assignment / job independently anywhere
in India or overseas. In the event, at a later date, any of the statements/particulars furnished by you to the Medical
College are found to be false or misleading, or your work performance falis short of the minimum standards
required by the Medical College, the Medical College shall have the right to terminate vour services, without any
notice period, notwithstanding any other terms and conditions stipulated herein

. You warrant that you are not prevented by & court ar by any ather administrative or judicial order from providing
the services reqguired under this employment, It is contingent on you to update the company on any lkely change
ot your immigrant status at the location of service,

d. Your employment 15 governied by this letter and the applicable rules and policies provided in the “Service Rules”
available with Human Resources and also in the Medical College welsite
(bttps:fwww . sduv.acin/source/uploads/filesf Human%20Resource®%20Policy.pdf]. In case of a conflict between
terms af this letter and any other policy document, the appaintment lefter shall pravail.

W ; Page 1 of 9




' . SRI DEVARA. URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

rﬁ% (R Deemed to be University declared under Section 3 of UGC Act 1556)
Bl ] = Comprising Sri Devara) Urs Medical Collage
d&\@/’l& [Constitnent unit of 3ri Devaraj Urs Educational Truet for Backward Classes (Regd.]]

b "'Fr TAMAKA, KOLAT.563 103, EERNATARA, INDIR

F'h: YIH1R2-245005, =91 9089528, C-mail = registrari¥sduaheracin g uificeFedug her acin, ¥Wehsile wrw.aduaer.acin

8. Force Majeurs: Neither of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthguake,
epidemic, war, strike, rigt, civil disobedience, Act of God or any governmental law, decree or ordinange, and
neither party shall be liagble to the other for any of its obligations hereunder during the period that such “force
majeure” event remains in effect.

9, Thisoffer shall be governed by and construed in accordance with the laws of india. The courts at Kolar alone shall
hiave jurisdiction in the event of any dispute,

10, In the absence of our receiving your signed acceptance af this letter of appointment, this will be deemed to have
been refected by vou and shall lapse, This letter of appointment along with your acceptance constitutes a binding
agreement between yvourself and the Medical College,

Veloome to Sri Devaraj Urs Acadermny of Higher Education and Research and we wish you the best.

For 56 Devaraj Urs Academy of Higher Education and Research Agreed and accepted

Vs

{Dr 5 M Kushal)

- - =

C_- U.M.,'uxnea{f__?_-’

Mr Kishor Raj Dr Muninarayama C 28
Head HR Registrar
- Registrar
I IIJ \ b T | n{'-f';lﬁl_l 'Il-\, 'I'-:\-;'-'I{'H:'I 'i!”i:!;.ﬂ
| -l Ednentinn amd Reseaieh

ey Tumathca, Kalyr

T - - a
| gl P s

OrD VLM Prasad
v g Chief Adminstrative Officer
Chief Administrative Officer
Cri Devara) Wre Academiy of Higher
Edueation and Researc®
Tamaka, Kolar-562103
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

b‘-;;;__ﬁ 3 (A Deemed to be University declared undex Section 3 of UGC Act 1356)
£ r.';:'J-\f;",'l Comprising Sri Devaraj Urs Medical Collags

e

i

B i* [Constituant unit of Sri Devaraj Urs Educational Trust for Backward Classes (Ragd.)]
A TAMAKA, EOLAR-583 103, EARNATAKA INDIA
Phe 91522430013, +91 9448305232, G-mail = registrarfieduahevac.in £ officesdnaher.acin, Website: wine sduaheracin
Annexure - |
Employee Code ] 3411
Employees Name : Dr 5 M Kushal
Effective Date 1 10°" March, 2025

Your tolal annual compensation [CTC) will be INR, 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will he
subject to deduction of Tax at source as per statutory regulations, The break-up of the compensation is as under.

I Components ~ | InINR p.m. InINR p.a.
Basic . 33,450 401400 |
B 16,725 200700 |
| HRA 13,380 , 1,60,560
MPA 10,000 1,20,000
Additionsl Remuneration 2[1,.-:1__4_5 3,17.,340

Special Allowance -

| Gross Salary ~npoooo [ 12,00,000 '

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the schame aftes
completion of stipulated period of employment in the Medical College. The gratuity is payable on retirement fram
service or separation from the company on meeting the conditions of the act. Period of absence without pay will not
be included for arriving the period of service for Gratuity entitlement,

e e T T P T Y YTy S dd R kR iR T E AR T ER RIS FA S @ B e

I have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the Medical College,

Employee Signature Date: ul't:]||-:.'- | j.m;--."
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. SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1356)

R,
o
@3“? Comprising 5l Devaraj Urs Medical College
d)é"rf-’n- [Constituent unit of 3ri Devaraj Urs Educational Trust for Backward Classes (Regd.))
an® TAMAKA, KOLAR-563 103, KARNATARA, INDIA
Phs STR1S2-243007, +91 $148395252, E-mail —Eﬁﬂmmdulmr.ﬂ.ln,f-nt'!'mi.y._:lu_qh:r.ac.in. Webaite: wvw.scluaherac,in

SDUAHER/KLR/ADMN/ 2, K5, /2024-25 SDUMC/HRM/AL/ 'it"mf 2025

3™ ndarch, 2025

Or Mavinbalaji R

207/1, M.G.Road, New Fairlands,
salem Tamil nadu-626016

Emall 1D: dravinb93{@email.com
hMobile No: 9003559952,

Dear Dr Navinbalaji,
Sub: Letter of Appointrmant.

We welcome you to 5 Devara) Urs Medical College, We believe that yvou will be a valuable addition to the Medical
College team and wishes you all success in this assignment, We are pleased to appoint youw on the following terms and

conditions,

&. Designation : Senior Resident
B. Department C Orthopaedics
C. Location E Tamaka, Kolar

| D. Date of Jolning : 3™ March, 2025
E. Compensation (CTC) - INR. 12,000,000 p.a

| (Twelve Lakhs Only)
F. Employee Code £ 3412

1. General Terms and Conditions

4. This letter contains broad terms and conditians of service governing this employment which are subject to change
fram time to time at the Medical College’s discretion. Hence you are requested to contact Human Resources /
yaur Manager for policies / rules f repulations, which are applicable to vou.

3, We Lrust that yvou have not provided us with any false declaration orwillfully suppressed any material information,
If you have, the Medical College reserves the right to take appropriate action, up to and including the termination
af employment without notice. It must be specifically understood that this appointment is made based on your
proficiency in the technical / professional skills you have declared to possess as per your application for
employment with the Medical College, and on your ability to handle any assignment / job independently anywhere
in India or overseas. In the event, at a later date, any of the statements/particulars furnished by you to the Medical
College are found to be false or misleading, or yvaur work perfermance falls short of the minimum standards
required by the Medical College, the Medical Coliegs shall have the right to terminate your services, without any
notice period, notwithstanding any other terms and conditions stipulated herein

¢ Youwarrant that you are not preventad by a court or by any ather administrative ar judicial order from providing
the services required under this employment. ILis contingent on you to update the company an any likely change
of your immigrant status at the location of service.

Your employmient is governed by this letter and the applicable rules and policies provided in the “Service Bules”
available with Human Resources and alsa in the tedical College wensits
[httpsa M sduu.actn/source fuploads/iles/ Human20Resource® 20Policy, pdfl. In case of a canflict between
berms of this letter and any other palicy document, the appointment letter shall prevail.

This appointment letter is being made to you subject to your preducing the relevant documents as intimated to

Jr;F:u:--""'ll ape 1 of9




. SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Sri Devaraj Urs Medical College

TAMLKA, EOLAR-5E] 103, KERNETEEE, INDIL

[Constituent unit of 51l Devaraj Urs Educational Trust for Backward Classes (Regd.]]

3. Force Majeare: Neither of the parties will be in breach of this .ﬁgrer-_'ment 1e Lhe mtent tha'i such party is unable
to perform due to any event of “force majeure”, including, without fimitation,
epidemic, war, strike, riot, civil dischedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be lizble to the other for any of its obligations hereunder during the period that such "force

majourea” event remalng in effiect,

fire, explosion, earthguake,

9. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alone shall
have jurisdiction in the event of any dispute.

10. In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed to have

been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes & binding
agreement between yourself and the Medical College.

Nelcome to 5ri Devaraj Urs Ataderny of Higher Education and Research and we wish yvou the best,

For Sri Devaraj Wrs Academy of Higher Education and Research

Ar Kishor Raj
Head HR

Agreed and accepted

l./g;::aw' A ﬁ?aj?

{0 Navinbalall R)

Ly — _.:

. e

LT [} PR
I

Drow Prasad
instrative Officer
Jﬁ’"ﬂmmrstratiue OFffiras
M Dovar

o .I Urs Rcademy of Hoolgr
|:.| cation and Resesrch

ik 1, Kalar-563103

-||ll¢.|[_.."
Tl

Or Muninarayana C
Registrar

R“"'HEI Hr

ey L 4
i L ey of Higler

and Rese: arch
 Kobar- 353 pj3
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

._;u;;?%__ (A Deemed to be University declared under Section 3 of UGC Act 1956)

f_ﬂﬁ‘z 15 Comprising Sri Devara) Urs Medical Colloge

Lﬂ} Tﬂgt [Censlituent unit of 3ri Dovaraj Ura Educational Trost for Backward Classes (Ragd.)]
braw TAMAKA, EOLAR.551 103, ERRNATAKE, INDIA

Fhi STH152-245003, +91 MABSAS252, E-mall - pegistrar@sduaheracin S nffleed@sdusberacin. Websibe: v sdaaber.acin

Annexure - |
Employee Code H C3412
Employee Name : Dr Navinbalaji R
Effective Date - 3 March, 2025

Your total annual compensation (CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as under,

Components | In INR p.m. In INR p;._a.

Basic | 334s0 4,01.400

| DA _ 16,725 2,00,700

HRA 13,380 1,60,560
NPA 10,000 1,20,000 |

Additional Remuneration . 26,445 3,17,340

Special Allowance | -

|

[Gross Salary [ 100,000 12,000,000

You will be coverad under the Payment of Gratuity Act and will be eligible for gratuity benafits under the scheme after
completion of stipulated period of emplayment in the Medical College. The gratuity is payable on retirement from
service ar separation from the company on meeting the conditions of the act, Period of absence without pay will not
be included for arriving the period of service far Gratulty entitlement.

PR RS R E R E R R ER RS A E T AN P R R R PR R R R R R LR B R R B R R E o o B o i e e e e prapapr g g ape e

| have read and understeod the terms and conditions of the letter contalned herein and | am happy to accept them
for employment at the Medical Collegs.

My wz_/

Employes Sig

oaw: 03)03 /2025
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. SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

. (A Deemed to be University declared under Section 3 of UGC Act 1956)
i _ .
S Comprising 5ri Devaraj Urs Medical College
-.PEE 1.'%: [Constituant unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd.)]

TAMNMAKA, ROLAR-563 103, KARNATAKSA, INDIA
Phe TIRIRE- 243003, 491 #AEFI5232, E-mail - ppidmntadsaberacin f office@nduabienacin, Welmsils wwwasdaaheracin

SDUAHER/KLR/ADMN/ 3 ¥ 7-f2024-25 SDUMC/HRM/AL/ [0 [2025
11" March, 2025

Dr Katta Dinesh Chandra Reddy

ff4, fth floor, Leela pride,
sujathamma colony, dargamitia,
nellore, Andhra Pradesh-524003
Emnail 1D kattadineshl3@gmail com
kohile No: 8179145920

Diear Dr Dinesh Chandra,
Sub: Letter of Appointment.
e welcome you to 5ri Devaraj Urs Medical College. We believe that you will be a valuable addition to the Medical

College team and wishes you all success in this assignment, We are pleased to appoint you an the following terms and
conditions,

A, Designation : Senior Resident

B. Department i Anaestheslology

C. Location 3 Tamaka, Kaolar

D. Date of Joining : 11™ March, 2025

E. Compensation {CTC) § INR. 12,000,000 p.a
(Twelve Lakhs Only)

F. Employee Code . C3413

1. General Terms and Conditions

g, This lstter contains broad terms and conditions of service poverning this employment whick are subject to change
from time to time at the Medical College's discretion, Hence you are requested to contact Human Resources [/
vour Manager for pelicies [/ rules f regulations, which are applicable to you.

0. We trust that you have not provided us with any false declaration or willfully suppressed any material information
If you have, the Medical College reserves the right to take appropriate action, up to and including the termination
of employment without notice. It must be specifically understood that this appointment is made based on your
proficienty in the technical / professional skills you have declared to possess as per your application for
employment with the Medical College, and on your ahbility to handle any assignment f job independently anywhers
in India or overseas. Inthe event, at a later date, any of the statements/particutars furnished by yvou to the Medical
College are found to be false or misleading, or your work perfarmance falls short of the minimum standards
reguired by the Medical College, the Medical College shall have the right to terminate your sereices, without any
rotice pericd, notwithstanding any other terms and conditions stipulated herein,

€. You warrant that you are not prevented by 3 court or by any other administrative or judicial order from providing
the services required under this employment. It is contingent on youe to update the company on any likely change
of your immigrant status at the location af service,

d. Your employment is govemed by this letter and the applicable rules and policies provided in the “Service Rules”
available with Hurman Resources arud also in the Fedical Coliege website
(httos: Swnww sduuac.in/source/uploads/fles/Human % 20Resourced 20Palicy.pdf}, In case of & canflict between
terms of this letter and any cther policy document, the appointment letter shall prevail,

l/ qé?“”#bw L.
= -
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

e--.h (A Deemed to be University declared undex Section 3 of UGC Act 1956)
"’( Comprising Sri Devaraj Urs Medical College
[Constituent andt of 5rl Devaraj Urs Educational Trust for Backward Classes (Regd.)]

TAMAHA, KOLAR-563 103, KARNATAKS THDIA
F'h: STHIG2-2450013, +91 9948395232, Famail = registrapiisduaherac.ing/ officefsduaher.acin. Website: www sduaheracin

10

Force Majeure: Meither of the parties will be in breach of this Agreemeant to the extent that such party is unable
o perform due to any event of “force mapeare”, including, without limitatian, five, eaplosion, earthquake,
epidemic, war, strike, riot, civil disobadiente, Act of God ar any gavernmeantal faw, decree or ardinance, and

peither party shall be Hable to the other for any of Its abligations hereunder during the peried that such “force
majeure” event remains in effact.

This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alene shall
have jurisdiction in the event of any dispute.

In the absence of aur receiving your signed acceptance of this letter of appointment, this will b2 deemed to have

been rejected by vou and shall lapse, This letter of appeintment aleng with your acceptance constitutes a binding
dgreement between yoursalt and the Medical Callege,

Nelcome to Sri Devaraj Lirs Academy of Higher Education and Research and we wish vou the best,

For Gri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

Aflsurchn
j.lf_ @w—ﬁ{' {enar

(Dr Katta Dinesh Chandra Reddy|

Wir Kishor Ra] Cir Muninarayana C
vead HR Registrar

F
Ih-;gp-:it ar
ori Devarnj Urs Avinde
Eal v tiomn wid Reseanrch
EI LA Tamnles. Kokar - S63 143,

Dr DHI, M Prasad

El'linf Adminstrative Dl:fn:glrﬂﬂ ‘i

|
liak _|_"|. rl|r1| di
otk ra Il_. - weademy of B e
Gy rewval ;

d Researc h
Ei 4 ppeation an
Tantakd, wolar- 5RI103

—
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

g, (A Deemed to be University declared under Section 3 of UGC Act 1956)

"I

"ﬂ.;'-‘ i Comprising Sri Devaraj Urs Medical Collegs
a"\‘ﬁ = [Constituent unit of Sri Devaraj Urs Edocational Trust for Backward Classes (Regd.]]
G TEMAKA, HOLAR.563 101, EARNATAKR INDIA

Phe 18351-243003, ~01 0448305232, E-mail - registrarfuduaheracinf officefisduaheracin. Website: wwow.sdiuaherasin

I-'a..

-

r A

Annexure - |

Employee Code : £3413
Employee Name i Or Katta Dinesh Chandra Reddy
Effective Date : 11" March, 2025

Your total annual compensation (CTC) will be INR. 12,00,000 p.a, (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at scurce as per statutory regulations. The break-up of the compensation is as under,

Components in INR p.m. In INR p.a.
. Basic 33 450 _q:ﬂ_l._-:i_llﬂ
D 16,725 2,00,700
HRA 13,380 1,60, 560
| MPA _— = 10,000 1,20,000
__AE:I itional Remuneraticn 26,445 il 3,17,340
Spema! Alh:rwa e

Gross Salary 1,060,000 12,00,000

You will ke coverad under the Fayment of Gratuity Act and will be eligible for gratuity benefits under the scheme after
completion of stipulated pericd of employment in the Medical College. The gratuity Is payvable on retirement from
service or separation from the company on mesting the conditions of the act. Period of absence without pay will not
be included for arriving the period of service for Gratulty entitlement.

Efxgkfizicsi st kd ki kdkdkdikd kbbb sizdizdrsdrdad ittt idididimdbdbnbd bbbt bt edbimt kin

| have read and undérstocd the terms and conditions of the l2tter contained herein and | am happy to accept them
for employment at the Medical Coflege.

’if M -ﬂ,mﬂ‘“

Employee Signature Date: r!{nglll Iy
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. SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

".f"ﬁ _*:{ (A Deemed to be University declared under Section 3 of UGC Kct 1956)

g E}lf Comprising 51 Devaraj Urs Madical College

mﬁ“" r’{,,"' [Constituant unit of Sri Devaraj Urs Educational Trast for Backward Classes (Regd. )]
taw TERAES, BOLAR-563 103, EARNATARL, INDIA

Th: T1§182-243005, +0] 048395232, E-mail - mpistracBasliahecac.in £ olficeMsduaher.ac ln. Websdte: wwrw sduaher.ac.in

SDUAHER/KLR/ADMN, LP 04 f2024-25 SDUMC/HRM/AL/| 'm,’f j2025

14" parch, 2025

Dr Ramireddy Ramswaroop Reddy
B-&, Marayanaswarmy Nagar,
Yerraguntla, Mandaiam, Chilamakury,
Chuddapah, Andhra Pradesh-51631
Ernall 1D itzmeswarcopigmail.com
robile Mo: 3036744844,

Diear Dr Ramiswaroop Reddy,
Sub: Letter of Appointment,

e welcome you to 5ri Devaraj Urs Medical College. We believe that yvau will be a valuable addition Lo the Medical
College team and wishes vou all success in this assignment, We are pleased to appoint you an the following terms and
conditions,

A, Designation : senlor Resident

B. Department i Pediatrics

. Location : Tamaka, Kolar

D. Date of Joining 1 14" March, 2025

E. Compensation [CTC) - INR, 12,00,000 p.a
(Twelve Lakhs Only)

F. Employee Code H 34156

1. General Terms and Conditioms

d. This ketter contains broad terms and conditions of service governing this employment which are subject to change
from tme 1o time at the Medical College’s discretion, Hence yvou are reguested to contact Human Resources /
vour Manager for policies / rules  regulations, which are applicable to YO

i We trust that you have not provided uswith any false declaration or willfully suppressed any material informaticn,
If vou have, the Medical College reserves the right 1o take appropriate acticn, up to and including the terminatian
of employment withowt notice. It must be specifically understoed that this appointment is made based on your
proficiency in the techmical / professional skills you have declared o possess as per vour application for
emplayment with the Medical Coliege, and an your ability to handle any assignment / job independently anywhere
in India or overseas, Inthe event, at a later date, any of the statements/particulars furnished by you ta the Medical
College are found to be false ar misleading, or your work performance falls short of the minimum standards
required by the Medical Callege, the Medical College shall have the right to terminate your services, without any
notice period, notwithstanding any other terms and conditions stipulated herein,

C.. YWouwarrant that you are not prevented by a court or by any cther administrative or judicial order from providing
the services required under this employment. 1Uis contingent an you to update the campany on any likely change
of your immigrant status at the location of service.

d. Your employment is gaverned by this letter and the applicable rules and policies provided in the "Service Rules”
availahle with Human Resources and alza in the hWedical Caollege website
thitps:/Swwow sduuacin/source fuploads/files/Human®20Resource®%2 0Palicy, pdf). In case of a conflict between
terms of this letter and any ather palicy documgnt, the appointment letter shall prevail.

=l
. o
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

i, (A Deemed to be University declared under Section 3 of UGC Act 13956)

S

bl -*’“_“-.1-,12 Comprising 5ri Devaraj Urs Medical Collage

41[}&%11:' [Constitusent unit of Sri Devaraj Urs Educational Trust for Backward Clazses (Regd. ]
Law TAMAKL KOLAR.-563 103, KARNATRKA, INDIA

to perform due to any event of "force majeure”, including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civil disobedience, Act of God ar any governmental [aw, decree or ordinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such "force
majeurs” event remains in effact.

9. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alene shall
have jurisdiction in the event of any dispule,

10. In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed to have
been rejected by you and shall lspse. This letter of appointment along with your acceptance constitutes a binding
agreement between vourself and the Medical College.

veloome to Sri Devaraj Urs Academy of Higher Education and Research and we wish you the best.

For Srl Devaraj Urs Acadermy of Higher Education and Research Agreed and accepted

|Dr Ramireddy RamswarcegReddy)

"

7l , =
m_-: .E-IUTI Y g C-"' EJ
Ir Kishor Raj Dr Muninarayana C
nead NS Head ~_ Hommow. ...
.:Ii::";.:: i"l'l'_._.:.'!. P - .. Rl rAT o
SDUANER, Tamaka i Devarng | acderzy of Highes

~ M ~ 4 Edbweation wid Researeh
{ AN :
.
L JA)
Dr D% LN Prasad
Chief Adminstrative Officer
Chief Administrative Offic
Eili il Recaarcl
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

ooy (A Deemed to be University declared under Section 3 of UGC Act 1956)
;fff'ﬁ‘i Comprizing Sri Devaraj Urs Medical Collage
-.Iﬁﬁ ,-in.- [Constituent unit of Sri Devaraj Trs Educational Trost for Backward Classes (Regd.)]
L TAMAHR, KOLAR-563 103, EARNATAKA INDIA
Fl F15152-283003, +0] 0848305353, T-mail = registrarfied uaherac.in f officeBscduaheracin Website: www adiia herae in

Annexurs - |

Employese Code . L3415
Employee Name : Dr Ramireddy Ramswaraop Reddy
Effective Date ' 14"™ March, 2025

Your total annual compensation [CTC) will be INR, 12,00,000 p.a. {Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as undar

Components _In INR p.m, | InINR p.a.

| Basic 13,450 4,01,400
A B 16,725 2,00, 700
HRA i 13,380 | 1,600,560
MPA 140,040 5 1,20,000

| Additional Remuneration i 26,445 [| 3,17,340

| Spacial Allowance 2

| Gross Salary | 1,00,000 12,00,000

You will be covered under the Payment of Gratulty Act and will be eligible for gratuity benefits under the scheame after
completion of stipulated period of employment in the Medical College. The gratuity is payable on retirement from
sgrvice or separation from the company on meeting the cenditions of the act. Period of absence without pay will not
be included for arriving the period of service for Gratuity entitiement,

AR PR AR R R T R R TR R i T B g s

I have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the Medical College,

Date: (G| &=L 7
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1936)

Comprising &ri Devaraj Urs Medical College
[Constituent unit of §ri Devaraj Urs Educational Trust for Backward Glagses (Regd.)]
TAMEHA, KEOLAR.563 103, EARENATAKA, INDIA

Th: TrIE1ST- 24 M1, +9] 4444395232, Fomail - rgg_;‘.ﬂ;u;wedulmr_:.:.in.-'nf.t:meﬁ-_-.dughﬂg.in. Wiehslte: www sduaher ad. i

SDUAHER/KLR/ADMN/ 5 (, 7 /2024-25 SDUMC/HRM/AL//J2/ /2025
17" narch, 2025

Dr Shirisha N

#34, First Floor, B Block,

Doctors Quarters,

SDUAHER Carnpus, Tamaka,
Kolar, Karmataka = 563101,

Ernail ID: nshirisha®a@gmail.com
*Aobhile No: BRE16TSE41

Dear Dr Shirisha,

Sub: Letter of Appointment

We welcome you to Sri Devaraj Urs Medical College, We believe that you will be a valuable addition to the Medical
College team and wishes you all success in this assignment. We are pleased to appoint you an the following terms
and conditions,

A. Designatlon - Senior Resident
B. Department § Anaesthesiology
C. Location x Tamaka, Kolar
D. Date of loining : 17" March, 2025
E, Compensation [CTC) £ INR. 12,00,000 p.a
(Rupees Tweleve Lakhs Only)
F. Employees Code 5 3 4| J

- General Terms and Conditlons

a. This letter contains broad terms and conditions of service governing this employment which are subject to
change from time to time at the Medical College's discretion. Hence you are requested to contact Human
Resources ! your Manager for palicies / rules [/ regulations, which are applicable to you.

b, We trust that vou have not provided as with any false declaration or willfully suppressed any material
information. If you have, the Medical College reserves the right to take appropriate action, up to and including
the termination of employment without notice. It must be specifically understood that this appointment is made
bazed on vour proficlency in the technical ¢ professional skills you have declared to possess as per your
application for employment with the Medical College, and on your ability to handle any assignment [ job
independently anywhere in Indiz or overseas. In the event, at a later date, any of the statements/particulars
furnished by you to the Medical College are found to be false or misleading, or your work performance falls shart
of the minimurm standards reguired by the Medical College, the Medical Callege shall have the right ta terminate
your services, without any notice periad, notwithstanding any cther terms and conditions stpulated herein

c. You warrant that you are not prevented by a court or by any other administratlve or Judicial order from
providing the services required under thiz employment. It is contingent on you to update the company on any
likely change of your immigrant status at the location of service. ‘E

s Pape 1 of 3
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SRl DEVARA.J URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

{A Deemed to be University declared under Section 3 of UGC Act 1956)

Clomprising 3ri Devaraj Urs Medical Collaga
[Constituent unit of 3ri Devaraj Urs Educational Trost for Backward Classes (Regd.)]
TANAEA, KOLAR-563 103, KARNATAKR INDIT

['h: S18152-24300, +41 4445395232, E-madl - registrar@sdusberac in / offlcefisdualerac in, Welsite: wiww sduaberacin

You agree to sign and abide by the provisions of the enclosed “Confidential Information, Intellectual Property
Rights and Non-Compete agreemeant” all times during your employment and the sald agreement is marked as
Annexure - Il which shall form part of this appointmeant latter,

B. Force Majeure: MNeither of the parties will be In breach of this Agreement to the extent that such party is unable
to perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthquake,
epldemic, war, strike, riot, civil discbedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable te the other for any of its obligations hereunder during the pericd that such “force
majeure” event remains in etfect.

". This offer shall be governed by and construed In accordance with the laws of India. The courts at Kolar alone
shall have jurisdiction in the event of any dispute.

10. In the absence of aur recelving your signed acceptance of this letter of appaintment, this will be deemed to have
been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes a
binding agreement between yourself and the Medical College.

Welcome to 5ri Devaraj Urs Academy of Higher Education and Research and we wish you the best

For 5ri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

# _r.ﬁ' o

A

W
Kishor Faj Dr Muninarayana C
Head HR Registrar —

| LY - ﬁ:-.ni-."ll':l.['
| Sri Devaraj L
M~ .".‘---'| Fdwealadd
F W I 'Im.rﬂi}'l.. i."':-.l-“" - 2
Dr DV LN Prasad
Chief Administrative Officer
Chief Administrative Otficer
Sri Devaraj Urs Academy of Higher
Education and Research

Tamaka, Kolar-563103
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising 8ri Devaraj Urs Medical College
[Constituent unit of Sri Devaraj Urs Educational Trust for Baclkward Classes (Regd.]]
TAMAKE HOLLR-563 103, HARMATARA INDIX
Th: T1S152- 2030003, +491 348395132, E-mail - I'EEiﬁllilﬂ“laﬂhgr_ur_:in‘l' qft'u.:l:l:lsduhm A in. Website: wwar sdoalser s in

Annexure - |

Employee Code 3 3417
Employee Name x Dr Shirisha N
Effective Date : 17" March, 2025

Your total annual compensation {CTC) will ke INR. 12,00,000 p.a. (Rupees Tweleve Lakhs Only) Your compensation
will be subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is azg
under,

Components In ||"iﬁ-|:l_.l_'_l'l. In INR p.a. X
Basic 33,450 4,01, 400
DA 16,725 | 2,00,700
HRA 13,380 1,60,560 |
NPA 10,000 1,20,000
| Additional remuneration | _2!5.4-45_ 3_.].7",:1-1-!3_|
[ Gross | 1,00,000 12,00,000
Total CTC , 1,00,000 | 12,00,000 |

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical College. The gratuity is payvable an retirement
from service or separation from the company on meeting the conditions of the act, Period of absence without pay
will not be included for arriving the pericd of service for Gratuity entitlement.

S o o o e e e oo oo o e e ok ok Ok o o e o Bk ok ok ok e ek o

| have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
far employment at the Medical College.

7. ("
éh_mﬂw-—;_ﬁ_—:
Employee Signafure Date: | | Ry III-"-"A -
I (L
L
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising Sri Devaraj Urs Medical College
[Constituant unit of firl Devaraj Urs Educatienal Trust for Backward Classas (Regd.}]
TENAKRE HOLAR-563 103, KARNETAKR, INDIR
Fh: Y1H152-243003, +51 944R395 8, E-mall - reginliaidsduabieracin/ offsocimd wabe iacin, Webaite: www sduaberacin

SDUAHER/KLR/ADMN, T 9 SII 12024-25 SDUMC/HRM/ALY 7.2{ /2025

17" March, 2025

Dr Suhas R H

Swathi Nilaya, 57 Cross,

Arjani Extension,

Chintamani, Chikkaballapura- 563125,
Email 1D: suhasrhD07@gmail.com
Maobile Ma: B7923749517

Jear Dr Suhas,
Sub: Letter of Appointment
We welcome you to 5¢ Devaraj Urs Medical College. We believe that yvou will be a valuahle addition to the Medical

College team and wishes you all success In this assipnment, We are pleased to appoint you on the following terms
and conditlons,

A, Designation - Senior Resident
B. Department i Radio-Diagnosis
C. Location H Tamaka, Kalar
D. Date of Joining : 17" March, 2025
E. Compensation (CTC) : INR. 18,60,120 p.a
{Rupees Eighteen Lakhs Sikty Thousand Only)
F. Employee Code ,' C3423

T General Terms and Conditions

4. Thic letter contains broad terms and conditions of service governing this employment which are subject to
change from time to time at the Medical College’s discretion. Hence You are requested 1o contact Human
Resources / your Manager for policies £ rules / regulations, which are applicable to vou.

b. We trust that vou have not provided us with any false declaration ar willfully suppressed any material
information. If you have, the Medical College reserves the right to take appropriate action, up to and including
the termination of employment without neties, It must be specifically understood that this appointment is made
based on your proficiency in the technical f professional skills you have declared to possess as per yaur
applicatien for employment with the Medical Callege, and on your ability to handle any assignment / job
independently anywhere in India or overseas. In the event. at a later date, any of the statements/particulars
furnished by you to the Medical College are found to be false or misleading, or your work performance falls short
of the minimum standards required by the Medical College, the Medical College shall have the right to terminate
yaur services, without any notice period, notwithstanding any other terms and conditions stipulated herein,

€. You warrant that you are not prevented by a court or by any other administrative ar judicial order from

providing the services required under this employment, It is contingent on you to update the COmpany on any
Itkeeky change of your immigrant status at the location of service,

Page 1 of &



SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising Sri Devaraj Urs Medical College
[Constituent unil of 3ri Devaraj Urs Educational Trust for Bacloward Classes (Regd.}]
TAMAER, EOLAR-5&3 103, KARMATAKA, INDIA
Fh: 918152- 242000, +41 SMBIE2AE F-naail - registrarisduantherac.in f officeftaduaher ac.in. Websile www.aduaherac in

You agree o sign and abide by the pravisions of the enclosed “Confidential Infarmation, Intellectual Property
Rights and Non-Compete agreement” all times during your emplayment and the said agreement is marked as
Annexure - Il which shall form part of this appaintment letter,

8. Force Majeure: Meither of the parties will be in breach of this Agreament to the extent that such party is unable
to perform due to any event of “force majeurs”, including, without limitation, fire, explosion, earthguake,
epidemic, war, strike, riot, civil discbedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable to the other for any of its chligations hereunder during the perlad that such “force
majeura” event remains in effect,

A. This offer shall be governed by and construed in accordance with the laws of India, The courts at Kolar alone
shall have jurisdiction in the event of any dispute.

10. In the absence of our recelving your signed acceptance of this letter of appointment, this will be deemed to have

heen rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes a
binding agreement between yvourself and the Medical College,

Welcome ta 5ni Devaraj Lirs Acaderny of Higher Education and Research and we wish yvou the besl,

For 5ri Devaraj Urs Academy of Higher Education and Research Agreed and accepted
(Dr
G
H:-'g'-l-\"rl'-lll: C— i = G
Mr. Kishor Raj 3 Dir M!;nln'imaﬂa C
Head HR _MH'”;I_TH!‘

I Hicher

7 a - AR I
STy araj s Aonily ;
o Falweation and Reseeh

= o Gamtka, Bobir - 36 143,

, ¥ &fficar
ari Devaraj Urs Academy of Higar
Aucation and Research
T Tamaka, Kalar-s63103
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Sri Devaraj Urs Medical College
[Constituent anit of Sri Devaraj Trs Educational Trust for Backward Classes (Regd. )]
TAMAER, KEOLAR-563 103, EERNATAKA INDIL

P GL8152.2AH0Y, +91 A448595232, E-mail - rgpisfrar@sduaherac.inf offloeiiodua herac i, Website: www sduaher . in

Annexure - |

Employes Code : 3423
Employee Name : DrSuhas RH
Effective Date : 17" March, 2025

Your tetal annual compensation (CTC) will INR. 18,60,000 p.a.[Rupees Eighteen Lakhs Sixty Thousand Only) Your
compensation will be subject to deduction of tax at source as per statutory regulations. The break-up of the
compensation is as under,

Components o In INR p.m. In INR p.a.

Basic 33,450 4,01,400 |
DA 16,725 2,00,700
R 13,38 1,60,360
NP& - Il 10,000 1,20,000
Additional Remuneration _ (26,445 | 317,340
| Radio- Diagn E:;-_i:. Special Allowance | 55,000 &,60,000
| Gross B [ 1,55,000 | 18,60,000
[ Total 7€ | 1,55,000 18,60,000 |

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical College. The gratuity is payable on retirement
fram service or separation from the company on meeting the conditions of the act. Period of absence without pay
will not be included for arriving the period of service for Gratuity entitlement.

b R R R e e e e T e s

I have read and understeod the terms and conditions of the letter contained herein and | am happy to accept thern
for employment at the Medical Collegs.

P

E'mp!;\ree Slgnature Date: | 'E]n_g jz o2g
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Cemprising Sri Devaraj Urs Medical College
[Constitnant undt of §ri Devaraj Urs Educational Trust for Bacloward Classes (Regd. )]
TAMAKE, KOLAR-563 103, EARNATAKA, INDIA

Phe ¥IH152-243003, +91 MHEMEZEE, F-mall - sigistrarifsduaher.ac.in / ofileeSsdsaheracin. Website: www.aduabier a,in

SDUAHER/KLR/ADMN/ 7 & % f2024.25 SDUMC/HRM/AL/B g /2025
17™ March, 2025

Dr Chirag P Gowda

Phalashruthi, 1% Main, 17 Cross,

Mew Extension, Kolar, Karnataka - 563101,
Ernail 10: chiragprakashgowda@gmail cam
PMaohile No: 24488150909

Near Dr Chirag,
Sub: Letter of Appointment

We welcome you to Sri Devaraj Urs Medical College. 'We believe that you will be a valuable addition to the Medical
College team and wishes you all success in this assignment. We are pleased to appoint you on the following terms
and conditions,

A Designation : Senlor Resident
B. Department : General Surgery
L. Location : Tamaka, Kalar
D. Date of Joining : 17™ March, 2025
E. Compensation (CTC) ; INR. 12,00,000 p.a
{Rupees Tweleve Lakhs Only)
F. Employee Code : c3 ii_& i!

1. General Terms and Conditions

This letter contains broad terms and conditions of service governing this employment which are subject to
change from time to time at the Medical College’s discretion. Hence you are requested to contact Human
Resources / your Manager for policies / rules / regulations, which are applicable to you.

b We trust that you have not provided us with any false declaration or willfully suppressed any material
information. If you have, the Medical College reserves the right to take appropriate acticn, up to and including
the termination of employment without notice. It must be specifically understood that this appointment is made
based on your proficiency in the technical / professional skilis you have declared to possess as per your
application for employment with the Medical College, and on your ability to handle any assignment / job
independently anywhere in India or overseas. In the event, at a later date, any of the staterments/particulars
furnished by you to the Medical College are found to be false ar misleading, or your work performance falls short
of the minimum standards required by the Medical College, the Medical College shall have the right to terminate
¥oUr services, without any notice period, notwithstanding any other terms and conditians slipuiated herain

€. You warrant that you are not prevented by a court or by any other administrative or judicial order from
previding the services reguired under this employment. It is contingenl on you to update the company on any

likely change of your immigrant status at the location of service. e H\I

ks |
d.  Your employment is governed by this letter and the applicable rules and policies prﬂv}qed in the “Sendce Rules"
available  with Human Resources  and also Iry the Medicaf‘{_\' : flepe--  website

Fage 1 of &



SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising 5ri Devaraj Urs Medical Callege
[Constituent unit of 3ri Devaraj Urs Educational Trust for Backward Classes {Begd.]]
TEMEKS, KOLER-563 103, EARNATRES, INTIE

Flh FI8152-24%00%, +51 FARFIERRE, E-mail - -:ﬁiihul‘ﬁnluahur.nr.ln y nfﬂﬁﬂ;ﬂuahur ac.in I Websibe: www sduaherac.ln

epidemic, war, strike, riot, civil disabedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable to the other for any of its abligations hereunder during the period that such “force
majeurs® event remains in effect.

3. This offer shall be governed by and construed in accordance with the laws of india. The courts at Kalar alone
shall have jurisdiction in the event of any dispute,

10. In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed to have
been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes a
binding agreement between yourself and the Medical College.

Welcome to 5ri Devaraj Urs Medical College of Higher Education and Research and we sh ','I:l'..llthE biest.

Far Sri Devaraj Urs Medical College of Higher Education and Research Agreed and accepted

(Or Chirag P Gowda)

H-: .ll_.-" r}.:.*
gk i

\::l.i:-ll. H' | "III-II
wlr, Kishor Raj Dr Muninarayana C

HR Head L N AN Registrar

Dr D VLN Prasad
Chief Administrative Officer
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SRI DEVARA.) URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising Sri Davaraj Urs Medical College
[Constitaent unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd.}]
TAMAKR, ROLAR-562 103, KARNATAKA, INDIA
Fh: 918152-24300%, 491 55395732, E-mail - registrariaduslberacing offlce s iaher ac in, Wbsite: wiww, Al waher a0 in

Annexure - |

C3424
Dr Chirag P Gowda
1™ March, 2025

Employes Code
Employee Narm
Effective Date

Your total annual compensation (CTC) will be INR. 12,000,000 p.a. {Rupees Tweleve Lakhs Only} Your compensatian

will be subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as
under.

_ Components InINR p.m. | InINRp.a. |
Basic 33,450 4,01,400 |
DA _ 16,725 2,000,700
HRA 13,380 1,500,560 |
MRA 10,000 1,20,000 |
Additonal Remuneralion 26,445 | 3,17,240

| Gross 1,060,000 | 12,00,000 |

"Total €TC , 1,00,000 | 12,600,000 |

You will be covered under the Payment of Gratulty Act and will be eligible for gratuity benefits under the schems
after completion of stipulated period of employment in the Medical College. The gratuity is payable on retirement
trom service or separation from the company on meeating the conditions of the act. Perlod of absence without pay
will not be included for arriving the period of service far Gratuity entitlernent.

L E Y H-*h'cl-:-:t-t-1-*1-t1-:1--1-1-4'1-1-'1-::114+--1-t-uwt:l:l::-:q.-.untttzj:u:.:q..q.q. L B T e R

| have read and understood the terms and conditions of the latter contained herein and | am happy to accept them
for employment at the Medical Callege,

Employee Signature Date:

Fage 6 of @
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- SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

i, (A Deemed to be University declared under Section 3 of UGC Act 1958)

qﬁ Comprising Sri Devara] Urs Medical College

SIS [Constituent unit of 3ri Devaraj Trs Educational Trust for Backward Classes (Regd.}]
“av TEMAKA, KOLAR-551 103, KARNATAES, INDIA

I“i1.. N1R152-Z43003, +91 9344395232, F-mall - pegistim feduaherac.in f offlceficduaheracin, Website: s, ul.!l.l:-l.l'rrr.-eu. in

SDUAHERSKLR/ADMMN ”‘Iﬂ"fﬂ /2024-25 SDUMC/H nm;nui? S0 ,-fzn:EE

17" March, 2025

Dr 5 A Gagan

2-11-101 And §-11-102,

Mear Nehre Stadium,

Mew Housing Colony,

Bidar Karnataka-585401

Email Il gaganbmt 259 vahoo.co,in
Mabile Me: 8945548806,

Dear Dr Gagan,
Sub: Letter of Appointment.

We welcome you to 5rl Devaraj Urs Medical College, We believe that vou will be a valuable addition to the Medical
Collepe team and wishes you all success in this assignment., We are pleased to appeoint you an the following terms and

canditions,
A, Designation : Senior Resident
B, Department S General Medicine
C. Location : Tamaka, Kolar
D. Date of Joining : 17" March, 2025
E. Compensation [CTC) . IMR. 12,000,000 p.a

(Twelve Lakhs Only)

F. Employee Code ; C3425

1. General Terms and Conditions

a. This letter contains broad terms and conditions of service governing this employment which are subject to change
from time to time at the Medical College’s discretion. Hence you are requested to contact Human Resources [/
wour Manager tor policies / rules ¢/ regulations, which are applicakle to vau,

b, We trust thal you have not provided us with any false declaration ar willfully suppressed any material information.
If you have, the Medical College reserves the night Lo take appropriate action, up to and including the termination
of employment without notice. It must be specificalty understood that this appointment is made based an your
proficiency in the technical / professional skills you have declared to possess as per your application for
employvment with the Medical College, and onvaur ability to handle any assignment / job independently anywhere
in India or cverseas, In the event, at a later date, any of the statements/particulars furnished by yvou to the Medical
College are found ta be false or misieading, or your wark perfarmance fafls short of the minimum standards
required by the Medical College, the Medical Callege shall have the right to terminate your services, without any
notice pericd, natwithstanding any other terms and conditions stipulated herein,

£, You warrant that you are not prevented by a court or by any other administrative or judicial crder from providing
the zervices required under this emnployment. It is contingent on you to update the company on any likely change
cf your immigrant status at the location of service.

d.  Your employment is governed by this letter and the applicable rules and policies provided in the “Service Rules”
available with Human Resources and also in tha Fedical Callepe website
Phitps:/fwwee sduu,acinfsource/ uploads/files/HumanZ20Resource 2 DPolicy.pdf], In case of a conflict between
terms ot this letter and any ather policy document, the apquu;\t letter shall prevail.

R
L};ﬁ
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- SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
o o 'U'urq__h (A Deemed to be University declared under Section 3 of UGC Act 1956)
@'f Comprising 8ri Devaraj Urs Medical College
P I.-it [Ceonstituent undt of Sri Devaraj Urs Educational Truost for Backward Clasaes (Rogd.)]
trav TAMAKS, EOLAR-563 103, EARNATAKA, INDIA
Pt UTH152-245005, +41 4948386232, E-mail = mgistrarBeduaherac,in/ officeSsluaheracin, Website www sduaheracin

B. Force Majeure: Melther of the parties will be in breach of this Agreement Lo the extent that such party Is unable
to perform due to any event of “force majeura”, including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civil disobedience, Act of God ar any povernmental faw, decree or ordinance, anid
neither party shall be fable to the other for any of its obligations hereunder during the peried that such “force
majeurs" event remains in effect,

9. This offer shall b= governed by and construed in accordance with the laws of India. The courts at Kalar alons shall
have jurlsdiction in the event of any dispute,

10. Im the absence of our receiving yvour signed acceptance af this letter of appaintment, this will be deemed to have

been rejected by vou and shall fapse. This letter of appointment along with your acceptance constitutes a binding
agreement between yourself and the Medical Coliege,

Velcome to Sri Devaral Urs Academy of Higher Education and Research and we wish you the hest,

For 5ri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

A _."'P-
WS
Mr Kishor Raj Or Muninarayana C
Head HR Heaglarrar Jujon) nyuney
illli'_‘d“ SR EE I B 1* | (11 Lig
Human Resorre n P3O b Anuiag LHEAS{]
[ 1A - - SR AgEe i ) i g
BDUAHER, Tamagsy o " JEas1HaY]
" o
| '|- | ;
| .
i Oy “I._ i
Or DV LN Prasad
l:_{;hiefﬁdminstrative Officer
MEFAdm
T O T L 5 o [ T {7
YA Hes aen e L i iEhp

Fmr
FOr Ml .
L1 10T

e inm =
d 1
5| L ¥
R ari )
il 1 W |

N | E
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH .

:;352"{%’ (A Deemed to be University declared under Section 3 of UGC Act 1956)

{l:i- 1% Comprising Sri Devaraj Urs Madical College

u:_;“ ,.-i-l" [Constituent unit of S3ri Devaraj Ors Educatianal Trast [or Backward Classes (Ragd.)]
van TAMAKE, EOLAR-563 103, EARMATAKA INDIR

Fh: %18 I.EE-E-'LHI".'IS, v Mﬂm E=mall = reEiabrarsscdeiakier acin S affice E‘gﬂnihpr.anln_ Wehsle: wrw, sl uabirac.in

Annexure - 1
Emploves Code : C3425
Employee Mame H Dr 5 & Gagan
Effective Date i 17" March, 2025

Your total annual compensation {CTC) will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statulory regulations. The break-up of the compensation is as under,

, Components InINR p.m. | InINR p.a.

| Basic ] 33450 401,400
DA i 16,725 2,00,700
HRA : 13,380 1,60,560 ’
NPA 10,000 1,20,000
Additional Remuneration 76,445 3.17.340
Special Allowance -

| Gross Salary 100,000 [ 13,00,000

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme after
completion of stipulated period of employment in the Medical College, The gratuity is payable on retirement from
service or separation from the company on meeting the conditions of the act. Period of absence without pay will not
be included for arriving the period of service for Gratulty entitlement.

E(EfZGddpdbhapiprpajapadapiip@dddbdbdrp ik Rt AR R R R R A EA R R R R E R S Rk

| have réad and understood the terms and conditions of the letter contained herein and | am happy to accept them

far emnployment at the Medical College,
Sab=F. --.'\"'\-‘
I.- t-.l_ t *‘giﬁ_:& i
b ke o

EmployeeSighature Date: |
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SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising 5ri Devaraj Urs Medical Colloge
[Constituent unit of Sri Devaraj rs Educational Trust for Backward Classes (Regd.)]
TAMEES, KOLAR-563 101, EARNATAKSA, INDLA
Fhe 9181522850613, +91 S423952%0 . [-mall - segistardisduaherac.in f plficess dypheracin. Webslte: wwow, sifuaherac.in

SDUAHER/KLR/ADMN/ L p /4 [2024-25 SDUMC/HRM/AL/ | 72,3 {2025

2A™ March, 2025

DOr Gowtham Gandhi

&3, Kattabomman Street,
Tirwvannamalai, TamilMadu- G060,
Email ID: gowtham 142962 gmail .com
Mobile Mo: 9043330338

Naar Or Gowtham,
Sub: Letter of Appointment

We welcome you to 5ri Devaraj Urs Medical College. W believe that vou will be a valuable addition to the Medical
College teamn and wishes you all success in this assignment. We are pleased to appoint you on the following terms
and conditicns,

&, Designation : Senior Resident
B. Department 2 Orthopedics
L. Location ¥ Tamaka, Kolar
0. Date of Joining : 3™ March, 2025
E. Compensation (CTC) v INR. 12,00,000 p.a
(Rupees Tweleve Lakhs Only)
F. Employee Code - 3426

* 1. General Terms and Conditions

This letter contains broad terms and conditions of service governing this employment which are subject to
change from time to time at the Medical College's discretion, Hence you are requested to comtact Human
Resources / your Manager for policies / rules / regulations, which are applicable to yvou.

b. We trust that you have net provided us with any false declaration or willfully suppressed any material
tnformation, If you have, the Medical College reserves the right to take appropriate action, up to and including
the termination of employment without notice. It must he specifically understood that this appointment is made
based on your proficiency in the technical / professional skills you have declared to possess as per your
applicaticn far employment with the Medical Callege, and on your abifity to handle any assignment [ job
independently anywhere in Ingia or overseas. In the event, at a later date, any of the statements/particulars
turnished by you to the Medical College are found to be false o misleading, or your work performance falls short
aof the minimum standards required by the Medical tollege, the Medical College shall have the right ta terminate
your services, without any notice period, notwithstanding any other terms and conditions stipulated herejs,

c. You warrant that you are not prevented by a court ar oy any other administrative or judicial erder from
providing the services required under this emplayment. It is contingent on you to update the company an any
likely change of your immigrant status at the location of service,

d. Your empleyment is governed by this letter and the applicable rules and policies provided in the “Service Rules”
dvailable with Human Resources and also in the Mledical Callege website

,-:‘ ,F‘;—% Pagelafg




SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising 5ri Devaraj Urs Medical College
[Constituont unit of Sri Devaraj Urs Educational Trusi for Backward Classes {Regd.)]
TAMAKA KOLAR-563 102, EARNATLKRL, INDIR

Fh: 915152-243003, +01 944830852%2, [-mail = registrardsdusherac. i f offceicduaheracin, Website: www sdusher.stin

You agree to sign and abide by the provisions of the enclosed “Confidential Information, Intellectual Property
Rightz and Mon-Compete agreement” all times during your employment and the said agreement is marked as
Annexure - Il which shall form part of this appointment letter,

B. Force Majeure: Neither of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthguake,
epidemic, war, strike, riot, tivil disobedience, Act of God or any governmental law, decree or erdinance, and
neither party shall be liable to the other for any of Its cbligations hereunder during the periad that such “force
majeure” event remains in effect.

Thiz offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alone
shall have jurisdiction in the event of any dispute.

10. In the absence of our receiving your signed acceptance of this letter of appointment, thiz will be deemed to have
been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes a
binding agreement between yourself and the Medical College,

Welcome o Sri Devaraj Urs Academy of Higher Education and Research and we wish you the best,

For 5ri Devaraj Urs Academy of Higher Education and Research Agreed and accepted
Fil]

A bt
il
o | "

[Or Gowtham Gandhi)

Mr. Kishor Raj Dr Muninarayandl . &

HRhead Registrar
Head ' %, O B o i ety
Iman Resorce M ] iV y e VS Aeidvry of Hiohey
:‘i‘; : A Eduveution
aDLUAHER, Tamial Kili .If-\._ﬂ | '.l'l Fi s 0 s rly
W -Hd:_ll-n‘ﬁf'r"'r '''' ARl bl - 563 1 13,

DrD VWV LN Prasad
Chief Administrative Officer

L

SEDavarai Lo an rVe Ufficer
= Ftlvpestin, I By of Higher
T .: I N0 Heseapch
Mar-56210y
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprizing 3ri Devaraj Urs Medical Collage
[Constituent unit of 8zi Devaraj Urs Educational Trust for Backward Clazses (Rogd,)]
TAMAEL, EOLER-553 103, EAHRNATAEA, INDIA
Fh: Y18152-2450005, +97 SHA35252, Fomail - reglstrarisdnaherac.in / officedsduabieracin. Website: worw sdoaberacin

Annmexure - |
Employer Code : C3426
Employee Name x Dr Gowtham Gandhi
Effective Date : 3" March, 2025

Your total annual compensation (CTC) will be INR. 12,00,000 p.a. (Rupees Tweleve Lakhs Only) Your compensation
will be subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as
Undir.

Components in INR [Tl In INR p.a.

Basic 33450 4,01,400

DA 16725 2,00,700

HRA 13380 1,60,560

| NP4, 10000 1,20,000

[ Additional Remuneration | 26,445 3,17,340

| Gross 100000 | 12,00, 000
[ Total cTC | 100000 | 1200000 |

You will be covered under the Payment of Gratuity Act and will be aligible for gratuity benefits under the scheme
after completion of stipulated period of employment In the Medical College. The gratuity is payable on retirement
fram service or separation fram the tompany on meeting the conditions of the act, Period of absence without pay
will not be Included for arriving the period of service for G ratuity entitlement,

FEAXSbddmd kb ks b b R b bR R e e T TITT o e o b e e

| have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the Medical Co llege.

.M‘I.. i

|' I:I 'III i il

,u-'-lllr.'ul:ll -!:,.
Employee Signature Date: A 2
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1356)

Comprising Sri Devaraj Urs Medlcal Collega
[Constituent unit of ¥ Davaraj Urs Educational Trust for Backward Classes (Regd. )]
TAMALKAL, HOLAR-563 103, KARNATARR, INDIL

Pl #15152-243005, +91 9444395292, F-mail = registrarBsduahecacin f ollicefisduaheracin, Website: www sduaheracin

SDUAHER/KLR/ADNN/ Aok =5 f2024-25 SDUMC/H nwnuﬁf'{ﬂ /2025
24" March, 2025

Dr Rahith C Sunil

Chandrasseril [H}, Moathakunnam PO,
Ernakularm district,

kKerala - 683516

Email ID; drorohith.csunil@gmail .cem
Mobile Mo 2400018377

igar Rahit,

Sub: Lettor of Appointment.

We welcome you to Sri Devaraj Urs Medical College, We belisve that you will be a valuable addition to the Medical
College team and wishes you all success in this assignment. We are pleased to appoint you on the following Lerms
and conditions,

A, Designation : Senior Resident
BE. Department : Orthopedics
C. Location £ Tamaka, Kolar
D. Date of Joining : 10" March, 2025
E. Compensation {CTC) : INR. 12,000,000 p.a
{Rupees Tweleve Lakhs Only)
F. Employee Code : C3428

1. General Terms and Condltions

This letter contains broad terms and conditions of service goveming this employment which are subject to
change from time to time at the Medical College’s discretion. Hence you are requestéd to contact Human
Resources / vour Manager for policies / rules  regufations, which are applicabla to you.

b. We trust that you have not provided us wilh any false declaration or willfully suppressed any materfal
infarmation. I you have, the Medical College reserves the right to take appropriate action, up to and including
the termination of employment withaut notice. It must be specifically understood that this appointment is made
based on your proficiency in the technical J/ professional skills you have declared to possess as per your
application for employment with the Medical College, and on your ability to handle any assignment / job
independently anywhere in India or overseas. In the event, at a later date, any of the statements!particulars
furnishied by you to the Medical College are found to be faise or misteading, or your work performance falis short
of the minimum standards required by the Medical College, the Medical College shali have the right Lo terminate
yOuUT services, without any notice period, notwithstanding any other terms-and conditions stipulated herein.

€. ¥ou warrant that you are not prevented by a court or by any other administrative or judicial order from
providing the services required under this employment. It is contingent on you tg update the company on any
likely change of your immigrant status at the lecation of service
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1356)

Comprising Sri Devaraj Urs Medical Gollege
[Constitusnt unit of Sri Devarsj Urs Educational Trust for Backward Clagses (Regd. )]

TEMAKA, EOLAR-G63 103, KARNATAES THDIE
i—gnail - reglslmarisdoaberacin f officeisduaberagin, Webslie: wenv.sduaherac.in

Phe 5218152-24 LD, +71 9—'[-1:-535'5232.

7. Confidentiality and Copyright

¥ou agree to sign and ahide by the provisions of the enclosed “Contidential Information, Intellectual Property
Rights and Non-Compete agreement” all times during your employment and the said agreement is marked as

Annexure - Il which shall form part of this appointment letter.

8. Force Majeure: Melther of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civil dischedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable to the other for any of ts obligations hereunder during the period that such "farce

majeure” event remains in effect.

w, This offer shall be governed by and construed in accordance with the laws of India, The courts at Kolar alone

shiall hawve jurisdiction in the event of any dispute

10

in the absence of our recelving your signed acceptance of this letter of appointment, this will be deemed to have

been rejected by you and shall lapse, This letter of appointment along with your acceptance constitutes a

binding agreement hetween yourself and the Medical College.

Welcome to Sri Devaraj Urs Acaderny of Higher Education and Besearch and we wish you the best.

For Sri Devaraj Urs Academy of Higher Education and Research

Mr. Klshor Raj
HAR Head
I' ’:"_ T J

SOrCe M
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Agreed and accepted

Dr Muninarayan C

Registrar )
HRepisirar
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Rect 1956)

Comprising Sri Devaraj Urs Medical College
[Constituent unit of Sri Devara] Urs Edncational Trust for Backward Classes (Ragd. )]
TAMAKA, EOLAR-563 103, KARNATLER, IMDIA

[hz ST4152-2431H1F, +91 9448395232, F-mail - J'Esi.“.'mﬂh-d.u_ﬂ_hf.':!'.ﬂ:.'_._l_l‘_l. § ol e e megd via hedad, i, YWebsite: wwow sduaherac in

Annexure - |
Employee Cade ! C3428
Emplovee Name ; Dr Rohith C Sumil
Effective Date : 10°" March, 2025

Your total annual compensation [CTC) will be INR. 12,00,000 p.a. (Rupees Tweleve Lakhs Only) Your compensation

will be subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as
under.

| Components In INR p.m. In INR p.a.

| Basic _ 33450 4,071,400

| DA _ 16725 . 2,00,700

| HRA, 13380 ' 1,60,560
FPA, 10040 1,200,040
Additional Remuneration 26,445 3.17,340
Gross [ 100000 [ 1300000

[Total CTC = 100,000 | 12,00,000

You will be covered under the Payment of Gratuity Act and will be efigible for gratuity benefits under the scheme
after completion af stipulated perod of employment in the Medical College. The gratuity is payahle an retirement
from service or separation from the company on meeting the conditions of the act, Period of absence without pay
will not be included for arriving the peried of service for Gratuity entitlement.

oy o ol o o ko o o o o o o i o el ek i o e o R O R 0 o

| have read and understood the termis and conditions of the letter comtained herein and | am happy to accept them
for employment at thn? Medical College

e

< ':'
Empll:.rvﬁ.&lgnatum Date: | (¥ i ?‘-'/I.r- >
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SRI DEVARA.J URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising Sri Devara] Urs Medical College
[Cenatitusnl wail of Sri Devaza] Urs Educalional Toast for Backward Clagses (Flagd.)]
TAMSERR, ROLAR-541 105, KARNETAEA, INDIA

Fh: 9IA152-24M003, +H S44B305232, F-maril - pegiatrarfisdnabes.ac in / offioeschusherac in, Website: woww sciabyrac in
SDUAHER/KLR/ADMN/ | L /2025-26 SDUMC/HRM/AL! /& 2 /2025
2™ april, 2025

Dr } Ushasree

3-33-13, USHODAY S Colomy,

Tieugati, Yogimallvaram,

Chittoor, Andra Pradesh — 517503
Ernail ID: ushasrecjal s @gmail,com
Maolle Nao: BS00149057

Dear Dr Ushasres,

Sub: Letter of Appointment

We welcome you ta Sri Devaraj Urs Medical College. We befieve that you will be a valuable addition to the Medical
College team and wishes yvou all success In this assignment, We are pleased to appoint you on the following terms
and conditions,

a.

A, Designation i Senlor Resident
B. Department 5 Anaesthesiology
C.  Location . Tamaka, Kalar
D. Date of Jolning : 2 april, 2025

INR. 12,00,000 p.a
[Rupees Tweleve Lakihs Onlby)

F. Emplovee Code 7 C3430

E. Compensation (CTL)

General Terms and Conditions

This letter containg broad terms and conditions of service governing this employment which are subject to
change from time to time at the Medical College’s discretion. Hence you are requested to contact Human
Resources [/ yvour Manager for policies / rules / regulations, which are applicable to vou,

Wa trust that vou have not provided wus with any false declaration or wilifully suppressed any material
information. If you have, the Medical College reserves the right to take appropriste action, up to and incheding
the tesmination of employment without notice, IV muast be specifically understood that this appointrment i= made
bazed on your proficiency in the technical ¢ professional skills wou have declared to possess as per your
application for employment with the Medical College, and on your ability to handbe any assignment [ job
indapendently anywhere in India or overseas. In the event, at a later date, any of the statements/particulars
fumished by vou to the Medical College are found to be false or misleading, ar yvour work performance talls short
of the minimum standards reguired by the Medical College, tha Medical College shall have the right to terminate
Yo serdices, wilhoutl any notice period, notwithstanding any other terms and conditions stipulated herein

You warrant that you are nat prevented by a court or by any other administrative or judicial order trom
providing the services required under this employrment. It is contingent on you too update The company on any
likely change of your immigrant status at the location of service.

=T A Papalol 9
J.Urharree S



=
{I

I.:s"h ! r'i‘

Lram
SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising Sri Devaraj Urs Medioal College
[Constitnent unit of §ri Devara) Urs Educational Trust for Backward Classas (Heagd. )]
TARIAER, EOLAE-S63 103, HERNATAER, TNDIX
Fih: FIRIS2-Z4A0MF, =90 9488396 23T, H-mail - regivtrar @ndnnheracin f cfficeiis dupberacin. Webaite; wewadnaheracin

You agree to sign and abide by the provisions of the enclosed “Confidential Information, Intellectual Property
Rights and Mon-Compete agreement” all times durlng your employmeant and the sakd agreement 5 marked as
Annexure - || which shall form part of this appointment letter,

8. Force Majeure: Meither of the parties will be n breach of this Agreement to the extent that such party 15 unable
to perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthquake,
epldernic, war, strike, rict, civil disobedience, Act of God or any governmental faw, decree or ordinance, and
neither party shall be liable to the other for any of its chligations hereunder during the perlod that such “force
majeure” event remains in effect.

9. This offer shall be governed by and construed In accordance with the lavws of India. The courts at Kalar alone
shall have jurisdiction in the event of any dispute,

10. In the absence of our receiving your signed acceptance of this letter of eppointment, this will be deemed to have

bean refected by yvou and shall lapse, This letter of appointment aleng with your scceptance constitutes a
binding agreament betwesn yourself and the Madical Callags,

Welcome to Sri Devaraj Urs Academy of Higher Education and Research and we wish you the bast

For 5ri Devara) Urs Academy of Higher Education and Research Agreed and accepted
; (O J Ushasree)
I"':'. I':‘“Ij 1} —_—
-: T -_,-':'. C- C— g -
Kishor Raj Dr Muninarayana C
Head HR ; Registrar
Feall ~— 1 T b - ,
HEUAH BE T aa, Kolar W D) “Sri Pevara ¢ of Higher
_1.| :,llll: I'r L o ;‘___:'.l. l:.l Il%.- i

Dr DV LN Prasad
Chief aAdmilnistrative Officer

C|'-I' Adminick: sbive OiFf
Sr Pvaral Urs A emy af Hicher
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SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Sri Devaraj Urs Medical College
[Constiment nnit of frl Devara] Urs Educational Trust for Backward Classes (Regd. )]
TAMEHRA, HOLAE-563 103, EARNATERLR, INDIA

Uh: SLH152-243008, +51 S4HIU3TI2, E-mail - registrar Badaaher ecin f 065y Sadanh in, Wehwibe: wwwnsdnaher.ac.n
Annewure - |
Employee Code - C3430
Employee Name ; Dr 1 Ushasres
Effective Date : 2™ April, 2025

Your total annual compensation [CTC) will be INR. 12,00,000 p.a. (Rupees Tweleve Lakhs Onlby) Your compensation
will be subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as
undear.

Components In INR p.m. In INR p.a.,

_ Basic = 33,450 &.01 400
Dy 16,725 2,00,700
HAA, 13,380 160,560
NPA 10,000 120,000
hdd r_ta.cn.rlatemu neration 26,445 3.17.340
Gross | 1,00,000 | 12,00,000 |

| Total CTC _ 1,00,000 | 12,00,000 |

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the schems
after completion of stipulated period of employment in the Medical College, The gratuity is payable on retirement
trom-service or separation from the company on meeting the conditions of the act. Period of absence without pay
will not be included for arriving the period of service for Gratuity entitierment.

LA LR R R SRR R LR RS R R Rl RS PR R A PR R R R R E R R R RN

| have read and understood the terms and conditions of the letter contained herein and 1 am happy to accept them
for employment at the Medical College.

T Ueha v e

Employee Signature Date: 3| q.',lq-" il
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

‘;@ﬁ”;;@f (A Deemed to be University declared under Section 3 of UGC Act 1956)
2 ¥ Illi Comprising Sri Devaraj Urs Medical Callege
d‘& I_.-; [Constituent unit of 3ri Devaraj Urs Educational Trust for Backward Classes (Regd.}]
A TAMANE KOLAR-GED 103, EERNATARE, TNDIA
Pl T E152-0 0008, +9] 9248395252, Famail = mgistrarfisdnaherac.in/ officefisduaher.acin, Webuite: wwwaduaberacin
SDUAHER/ELR/ ADMN/ I|' jll. J2024-25 SDUMC/HRM/ALS E.:'-{;. J2025

22" March, 2025

Or Mashru Stuti Jayanthhai

Plat MNo:21, 'Manki' Kalapana society,
fnantwadi, Bhavnagar,
Guparat-34ed02

Email ID: stotirnashruidgmail.com
Mobile No: 9429636269,

Dear Dr Mashru Stuti,

Sub: Letter of Appointment.

e welcome you o Sri Devaraj Urs Medical College. We belisve that you will be a valuable addition te the Medical
College team and wishes you all success in this assignment, We are pleased te appeint yau an the following terms and
corditions,

A. Designation - Senior Resident

B. Department . Psychiatry

C. Location : Tamaka, Kolar

0. Date of Joining - 22™ March, 2025

E. Compensation (CTC) : iMR. 12,000,000 p.a
(Twelve Lakhs Only)

F. Employes Code - C3436

1. Geperal Terms and Conditions

4. This letter contains broad terms and conditions of service governing this employment which are subject to change
fram time to time at the Medical College’s discretian. Hence you are requested to contact Human Resources [/
vour Manager for policies f rules ¢ regulations, which are applicable ta you.

b. ‘We trust that you have not provided us with any false declaratien or willfully suppressed any material infermation.
If vou have, the Medical Coliege reserves the right to take appropriate action, up to and including the termination
of employment without notice. It must be specifically understood that this appaintment is made based on your
proficiency in the technical / professional skills you have declared to possess as per your application for
employment with the Medical College, and onyour ability to handle any assignment / job irdependently anywhere
in India or overseas. In the event, at a fater date, any of the statements/particulars furnished by yvou to the Medical
College are found ta he false or misleading, or vour wark perfermance falls short of the minimum standards
reguired by the Medical Cellege, the Medical College shall have the right to terminate vour services, without any
notice period, notwithstanding any ather terms and conditions stipulated herein.

C. You warrant that vou are not prevented by a court ar by any ather administrative or Judicial order from praviding
the services required under this employment. It is contingent cn you to update the company an any likely change
of yvour immigrant status at the location of service,

d. Your employment is governed by this letter and the applicable rules and poficies provided im the "Service Rules”
available with Hurmarn Rescurces and also in the pedical College website
(hitps:/fwww.sdus.ac. indsource/uploads/fles/Human®2dResocurce 2 20Po licy.pdfl. In case of a conflict between
terms of this letter and any other policy decument, the appointment letter shall prevail.

= = __:H.
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SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
(A Deemed to be University declared under Section 3 of UGC Act 1958)

S
f@ﬁ- Comprising 5rl Devaraj Urs Medical College
'I-F;u _.-"'ﬂ' [Constituent unit of Sri Devaraj Urs Educational Trost for Baclkward Classes (Begd.)]
{"‘-"ﬁr TRAMAHKR, KOLAR-583 103, KARNATAKA, INDIA
Ph: 018182243003, <91 S45395232, E-mail - registraritaduiberad i/ officedtaduaberacin. Website: www ssluaher.ac.in

E. Force Majeure; Melther of the parties will be in breach of this Azreement to the extent that such party is unable
to perform due to any event of “force majeure”, including, without fimitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable to the cther for any of its obligaticns hereunder during the perlod that such "force
majeurs” event remains in effect,

9. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alone shall
have Jurisdiction in the event of any dispute.

10, In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed 1o have
been rejected by you and shall lapse, This letter of appointment along with your acceptance canstitutes a binding
agreement between yourself and the Medical College,

elcome 1o 5r Devaraj Urs Acaderny of Highar Education and Research and we wish you the best,

For &rl Devaraj Urs Academy of Higher Education and Research Apreed and accepted

g
e

(Dr Mashru Stuti Jayantbhal)

e ¥
e d ==
ST il - :
Ar Kishor Raj Dr Muninarayana C
Head HR Reglstrar
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
(A Deemed to be University declared under Section 3 of UGC Act 1956) -

L --\_\"'\.\:I"{
ﬁ Comprising Srl Devara) Urs Medlecal Collegs
un[x. -b [Constituent wnit of Sri Devaraj Urs Edacational Trust for Backward Classes (Regd.)]
Puaw TAMAKA, EOLAR-563 103 ZE'.E.'B'.HLT.F.’.’E.E., NDIA

Annexure - |
Employee Code : C3436
Employvee Name : Or Mashru Stutl Jayantbhal
Effective Date : 22™ March, 2025

Y¥our total annual compensation (CTC) will be INR. 12,00,000 p.a. {(Twelve Lakhs Only) Your compensation will be
subject Lo deduction of tax at scurce as per statutory regulations, The break-up of the compensation s as under

Components In INR p.m. In INR p.a.
Basic 33,450 4,001,400
o) 16,725 2,060,700
HRA 13,380 1,680,560
NPA | 10,000 1,20,000
Additional Remuneration { 26,445 3,17,340
Special Allowance - .

| Gross Salary . voogoo | 1200000

You will be covered under the Payment of Gratuity Act and will be efigible for gratuity benefits under the scheme after
completion of stipulated period of employment in the Medical College. The gratuity is payable on retirement from
service or separation from the company on meeting the conditions of the act. Perlod of absence without pay will not
be included for arriving the periad of service for Gratuity entitlement.

L T T T L T E T 1T T T T P g

I have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the Medical College.

Employee Signature Date! _
-:_E'i .n:;'l_‘_ ol ,II-EI':I_JI 2B L5

Page 6ol B




4 G
R

4

18 Ii--“'llr
Cg A

SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Cornprising Sri Devaraj Trs Medical College
[Constituent unit of 3ri Devaraj Urs Educational Trust for Backward Classes (Raegd. )]
TANAKA, ROLAR-GED 103, ENRWATAEE, INDIRL

Fh: T18152-243003, 491 9148305732, E-prall - n’:EI.FIJilﬂFd_h.ii‘_ll_;!._ig_.l_t'u':_l:lIriﬁ:'i"iﬁdu.-l.ln:r.ll.i:l. Wiehinibes wow, stluiher g, in

SOUAHER/KLR/ADMN/ | [2025-26 SDUMC/HRM/AL/ /2025
™ April, 2025

Dr Syed Hazarath Mabi

540 Syed Sved Peera,

13-2-4006, Chaithanya Magar, Anantapur,
Anantapur, Andra Pradesh — 515041
Email ID: dr.hazarathnabi@gmail.com
Mabile Mo: B553652356

Dear Dr Lishasres,
Sub; Letter of Appointment
W weeloome you to Sri Dewaraj Urs Medical College. 'We believe that you will b2 a valuable addition to the Medical

College team-and wishes vou all success in this assignment. We are pleased to appoint yvou on the following terms
and conditlons,

A, Designation t Senior Resident
B. Department ; Anaesthesiology
€. Location : Tamaka, Kolar
0. Date of Joining : 2" April, 2025
E. Compensation (CTC) : IMR. 12,000,000 p.a
|Rupees Tweleve Lakhs Onily]
F. Employee Code ; 3437

1. General Terms and Conditions

@, This letter contains broad terms and conditions of service governing this employment which are subpect 1o
change from time to time at the Medical College’s discretion. Hence you are reguested to contact Human
Rezources / your Manager for policies [/ rulss / regulations, which are applicable to you.

b We trust that you have not provided oz with any false declaration or willfully suppressed any material
information. i you have, the Medical College reserves the right to take appropriate action, wp to and including
the terminaticn of employment without notice, it must be specifically understooad that this appointment is made
based on youwr praficiency in the technical f professional skills you have declared to possess as per your
application for employment with the Medical Callege, and on your ability to handle any assignment [/ job
independently anywhere in Indiz or overseas, In the event, at a later date, any of the statements/particulars
furnished by you to the Medical College are Tound o be false or misleading, or your work parformance falls short
of the minimum standards required by the Medical College, the Medical College shall have the right to terminate
VIoUF servicas, without any notice period, notwithstanding any other terms and conditions stipulated hereln.

€. ¥You warrant that you are not prevented by a court or by any other administrative or judicial order from
providing the semdces reguired under this employment it s contingent on you to update the company on any

likely change of yourimmigrant status at the location of service,
Y flge’ P

Pagel of 9



&
P
SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprizing 3ri Devaraj Urs Medical College
[Constituent unil of Sri Devaraj Urs Educational Trusl for Backward Classes (Ragd. ]]
TAMAER, ROLAR-563 10, EARNATAIA, INDIA

Fh: MI815-24M003, 4] SRR, E-mail - mgistrar@eduaheracin / efffce@sduaber.acin. Website; wvw aduaberacin

You agree to =ign and abide by the provisions of the enclosed "Confidential Information, Intellectual Property
Rights and Mon-Compete agreement” all times during vour employment and the said agresment is marked as
Annexure - I which shall form part of this appointment letter,

8. Force Majeure: Meither of the parties will be in breach of this Agresment to the extent that such party s unable
to perform due to any ewvent of “force majeure”, including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable to the other for any of its chligations hereunder during the periad that such “force
rmajeura” event remains in effect,

g, This offer shall be governed by and construed in accordance with the laws of India, The courts at Kolar alone
chall have jurisdiction in the event of any dispute.

10. In the absence of our receiving your signed acceptance of this letter of appaintment, this will be deemed to hawve
been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes a
binding agreement between yourself and the Medical Coliege,

Welcome o Sri Devara) Urs Academy of Higher Education and Research and we wish you the best.

For 5rl Devara] Urs Academy of Higher Education and Research Agreed and accepted |

Hlzo d

(D% 5ved Hazarath Nabi)

.-
{ -
.-: i ._: :.._,...-!"
Kishor Raj Dr Mumninarayana C .
Head HR - M BERistrar
_JWead ~ (1 B Repistrar
Moman Resorc Manageme: \J 311 S Devaraj U osery of TEHTEE
SDUAHER, Tamaka, BE :1'7‘5”,"-+-‘-~={ Edn ' l

DV L[IF'rasa_d

_—Chief Administrative Officer
"'--I_ ‘ f
'_l| :|l'_,'|' ;
Coucatich and Resanrch
I A II:.II Kol ':.'_I_:.1_'_'_:!
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Sri Devaraj Urs Medizal College
[Consttnent unit of Sri Devaraj Urs Edocational Trast for Backward Classes (Regd.]]
TAMANA, KOLER-GE1 103, EARNATAKA, INDIA

Pl YIH15Z- 2431015, 401 S48 257, E-mall - reglsbraniisduaberacin f officeg sduaher.acin. Website: wnv sdisaherae is

Anmexure - |
Emplayee Code H C3437
Employees Name : Dr Syed Hazarath Mabi
Effective Date i 2" April, 2025

Your tofal annual compensation (CTC) will be INR. 12,00,000 p.a. (Rupees Twebeve Lakhs Only) Your compensation

will be subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as
under.

) Components I IMR pom. Im INR p.a.
_Eiu: O S = 33,450 4,061,400
DA 16,725 2,00,700
| HRA 13,380 1,60,560
MNP 100,000 1,20, 000
Additeonal remuneration 26,445 3,17,340
[ Gross | 1,00,000 | 12,00,000 |
| Total €TC | 100,000 | 12,00,000 |

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical College. The gratuity is pavable on retirement
from service or separation from the company on meeting the conditions of the act, Period of absence without pay
will not be included for arriving the period of service for Gratuity entitlement.

FEEE TR NE S ER RS AR SRS AR AR S R ERR R ERERES L ERRRLESRRLEERER AR RN RN ST TN

I have read and enderstood the terms and conditions of the letter contained herein and | am happy to accept them
for emphoyment at the Medical College.

i
i
i

Employes Signature ﬂé g Date: MJID'TH-':I_
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Srl Devara] Urs Medical College
[Constitnent unit of 871 Devaraj Trs Edueaticnal Trust for Backward Classes (Regd. )]
TABIAKE, HOLAR-SA3 103, KERNATAER INDIX
Phe WIANG 2243003, 97 Y465395 252, D-mail -]ﬂmﬂ'ﬂdpqhunpl.En,l'l.'d'ﬁtl.'l’il.‘l_u_ﬂ_l.'rﬂ'ﬂtlﬂ. Website: woerw sduaber.ac.in

SDUAHER/KLR/ADMN, 14 E] f2025-26 SDUMC/HRM/AL/ || /2025

37 Aprll, 2025

Dr Maramreddy Saiteja

28-2-18A7, 3% Cross Street,

Magunta Layout, Nellore, PO Dargamitia,
Nellore, Andra Pradesh -524003

Emzil Il: maramreddysaiteja@gmail.com
Muobile No: 9494611244

Crear Dr Maramreddy,
Sub: Letter of Appointment
Wa welcome you to Sri Devaraj Urs Medical College. W believe that you will be a valuable addition o the Medical

College team and wishes you all success in this assignment. \We are pleased to appoint you on the following Lerms
and conditions,

A, Deslgnation : Senior Resident
B. Department : Paediatrics
C. Llocation : Tarmaka, Kolar
0. Date of Jokning : 3 April, 2025
E. Compensation (CTC) ] MR, 12,000,000 p.a
(Rupees Tweleve Lakhs Only)
F. Employee Code ' 3438

1. General Terms and Conditions

a.  This letter contains broad terms and conditions of sendee governing this employment which are subject to
change from time to thme at the BMedical College’s discretion. Hence you are requested to contact Human
Resources / your Ranager for policles / rules / regulations, which are applicable to youw.

B e trust that you have not provided us with any false declaratlen or wilifully suppressed any material
information. if you have, the Medical College reservas the right to take appropriate action, up to and inchading
the termination of employment without naotice. IE must be specifically understood that this apgointment s made
based on your proficienty in the techaical / professional skills you have declared to poszess as per your
application for employment with the Medical Colleze, and on your ability to handle any assignment [/ job
independently anywhere in India or overseas, In the event, at a kater date, any of the statements/particulars
furnished by vou to the Medical College are found to be false or misteading, or vour work performance falls short
of the minimum standards required by the Medical College, the Medical College shall have the right to terminats
your serdices, without any notice period, notwithstanding any other terms and conditions stipulated herein.

£ ¥You warrant that you are not prevented by a court or by any other administrative or jpedicial order from
providing the services required under this employment. It & contingent on you to update the company on any
likely change of your immigrant status at the locatéon ot servica
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Ket 1956)

Comprising Sri Devaraj Urs Medical College
[Constituent unit of Sri Devaraj Trs Educational Trust for Backward Classes (Regd.j]
TAMAKA, KOLAN-5&F 103, KARNATAEA, INT/LL
Phe WSS 2-2a5000, +91 SREINSED. E-mail - mepd 3. Jim / offi dmeher ac,in. YWehsile www sdsaher.acin

You agree to signoand abide by the provisions of the enclosed “Confidantial Information, Intellectusl Property
Rights and Non-Compete agresment” all timas during your employment and the said agreement B marked as
Annexure - || which shall form part of this appointment fetter,

&, Force Majeure: Meither of the parties will be in breach of this Azreement to the extent that such party is unable
to perform due to any event of “force majeure”, incleding, withoat Hmitation, fire, explosion, earthguake,
epidemic, war, strike, rot, clvil disobedience, Act of God or any governmental law, decree or aordinance, and
neither party shall be liahle to the other for any of its obligations hereunder during the period that such "force
majeure” event remains in effect.

9. This affer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alone
shall have jurisdiction in the event of any dispute

10, In the aksence of our receiving your signed acceptance of this letter of appeintment, this will be deemed to have
been rejected by vou and shall lapse. This letter of appointment along with your acceptance constitubes a
binding agreement betwesen yourself and the Medical College.

Welcome Bo S5r Devaraj Urs Academy of Higher Education and Research and we wich vou the best,

For Sri Devaraj Urs Academy of Higher Education and Research Agreed a;llld a:mpt:d

IL/! J’ éaﬂe}ii

%ﬁ/

Mr. Kishor Raj _Pr Muninarayana C
HR Head " Registrar
ricad Registrar
Human Hesirce 1 ima I..|!-- I L G I:l." Ilull s 'I.l..-\.1-||||1 ||E|||! |3t
COIAHER. Tamaraa, ROl RF, e
=Ll ¥ FoaYpiaps b adudn aanes dees L H
Drovi r’msad Finsalia, IColur - 563 §1L3

Chief .ﬂ.;lnﬂnlstraﬂue Officer
Chief .Eu'fﬂmls tative Officer
';-.rl L'h"'.'1r:5_| Urs m.1r|r-|.n.f of Higher

o Education and Research

i Famaka Halar-5632107
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SRl DEVARAJ URS ACADEMY OF HIGHEH EDUCATION AND RESEARCH

(A Desmed to be University declared nnder Section 3 of UGC Act 1956)

Comprising Sri Devaraj Urs Medical Collage
[Constiment unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd.)]
TANAER, ROLAR-563 |0, HARMATAILS, INDIA

Fh: 9IR15Z-Z4HMIE, =51 9443395232, F-pawil - pepistarfadpaher.acin ! office@fsdnaheracin. Website: wonasduahior ag.in
Annexure - |
Employee Code ; 3438
Ernployes Name ] Dr Maramreddy Saiteja
Effective Date 0 3™ april, 2025

Yoaur tedal annual compensation (CTC) will be INR. 12,00,000 p.a. (Rupees Tweleve Lakhs Only) Your cormpensation
will B2 subject to deduction of tax at source a5 per statutory regulations. The break-up of the compensation & as
under

Components | InINR p.m. In INR p.a.
Bazic | 33450 | 4,01,400
DA ! 16725 . 2,00,700
HAA _ 13380 _ 1,60,560
NPA L 10000 1,20,000 i
| Additional Remunaration | 16,445 1,17.340 |
' Gross 1,00,000 12,00000
"Tatal CTC = | 1,00,000 12,00,000 |

You will be coversd under the Payment of Gratuity Act and will be eligibbe for gratuity benefits under the scheme
atter completion of stipulated period of employment in the Medical College. The gratulty = payvalbile on relirement
from service or separation fram the company on meeting the conditions of the act. Period of absence without pay
will not be included for arriving the perlod of service for Gratulty entitlement.

BFEEAALEANALA A FEEAN A EE AR EAEATA A RAS RS M EE A AN S ARk ok ik Rkl

| hawe read and understood the terms and conditions of the letter containad herein and | am happy to aocept them
Far emplessment al the Medical College,

A
..EL' % Eﬂ@ﬁk‘ ' |
E ': i Date: EI_EJM-MIJ-{]E'-.BF
| I

-
A —
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

garsts {A Deemed to be University declared under Section 3 of UGC Hct 1956)
il ﬂ‘ur'.- Comprising Sri Devaraj Urs Medical College
LI'E._\I o [Constituent anit of 521 Bovaraj Urs Educational Trusl for Backward Classes (Regd. J)
Law® TAMEHE, EOLRR-563 107, KARNATAKA, INDIA
[he 915152-24300%, #90 45395238, F-mail - mgisrarfaduaher.acin/ ciflcegsduaboracin, Website: wreow sduaberac.in
SDUAHER/KLR/ADMN/ 12 J2025-26 SDUMC/HRM/AL! | F- f2025

7 April, 2025

Dy & B Chirag

B Santosh Kumar Shetty,

5-134 Anad Houze,

Swarnapath, Mear Guddi bar,

Handady, Brahmavara Udupi — 576213
Emall 1D: chiragandavind grmall.com
PAobile No: BEG1345550

Dear Dr Chirag,
Sub: Letter of Appointment.

We welcome you to Srl Devara) Urs Medical College. 'We helisva that you will be 2 valuable addition to the Medical
College team and wishes you all success in this assignment. 'We are pleased to appoint you on the following terms and
conditions,

A, Designatlon . Senbor Resldent

B. Department . Ophthalmology

C. Location : Tamaka, Kolar

D, Date of Joining ] 7% April, 2025

E. Compenzation (CTC) 4 IMA. 12 00,000 p.a
{Twelve Lakhs Only)

F. Employee Code C3442

1. General Terms and Conditions

a. This letter contains broad terms and conditions of service governing this employment which are subject to change
from gime 1o time al the Medical College’s discretion. Hence you arg requested 1o contact Human Resources /
yvour Manager far policies [/ rules / regulations, which are applicable to you.

b Wetrust that you have not provided us with any false declaration or wiltfully suppressed any material infermation.
If yeu ave, the Medical College reserves the right to take appropriate action, up to and including the termination
of employment without notice. it must be specifically understood that this appointment is made basad on your
proficiency in the technical / professicnal skills you have declared to possess as per your application for
emplagment with the Medical College, and on your ability to handle any assignment / jobindependently anywhere
inindia or overseas. In the event, at a later date, any of the statemeants, particulars furnished by vou to the Medical
College are found to be false or misleading, or your work performance falls short of the minkmum standards
recuined by the Medical College, the Medical College shall have the right to terminate your services, without any
notice parlod, notwithstanding any other terms and conditions stipulated herein,

C. ou warrant that vouw are nof prevented by a court or by any other administeative or judicial order from providing
the services required under this employment. it is contingent cn you ta update the company on any likelty change
of your immigrant status at the lecation of service,

d. Your employment is governed by this letter and the applicable rules and policies provided in the "Service Rules”

avallable with Human Resouries and also i the Medical College website

{https:fwaw sduu.ac.in/source/uploads/files/Human%Z0Resource% 2 0 Policy.pdf]. In case of a contlict between

terrms of this letter and any other policy document, the appointment better shall prevail,

Page 1 of 9
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. SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

r._z-uﬁi (B Deemed to be University declared under Section 3 of UGC Act 1956)
H H Gomprising Sl Devaraj Urs Medical College
"i&“‘-. ;_11- [Constituent unit of Sri Devaraj Urs Educational Trast for Backward Classes (Regd.]]
Uaw TAMAEA, KOLAR-553 103, EARNATAKX, INDIA

Fh: #1E152-243003, +91 448395232, E-mail - -tﬂn:uuﬁsdwﬂasmuﬂmﬂzdmhﬂau_ Wirhsite: www.sdadher.acin

8. Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party Is un-hIE
o perform due to any event of "force majeure”, including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such "force
rapeure” event remalns in effect.

9, This offer shall be governed by and construed in accordance with the laws of india. The courts at Kolar alone shail
have jurlasdiction in the evant of any dispute.

10. In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed to have
been rejected by yvou and shall lapse. This letter of appointment along with your acceptance constitutes a binding
agrecment betweon yourself and the Medical College.

Welcome to 5 Devaraj Urs Academy of Higher Education and Research and we wish vou the best,

Feor Sek Dewvara) Urs Academy of Higher Education and Research Agreed and accepted

: S
j_h.gﬁ'_:_,._.
.-—‘T-:'-'"

i

EEIrA B Chirag]

- r

A fl ¥ r } '1

g ] % _

-U.: | b "": g i | o s
Mr Kishor Raj Dr Munlnaﬂfanlla_t
Haad HR _.::l" Regfstrﬂ\ i],u ) Al

muman Hesorce M
SHUAHER, T
8 I .

I'EL »” l|

Dr D VN Prasad
_—Chiet Admllnsn?;mﬂﬁi:er

f|'|.'||
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

ﬁ% (A Deemed to be University declared under Section 3 of UGC Act 15956)
hl ﬁ 'k Camprising Sri Dewvaraj Ues Medical Callege
e e [Gonstituent unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd.)]
Lav TARAEX, ROLAR-563 103, TARNATANE, INDIA
Phe F15152-283000, +91 M4BHGI32, T-mall - fegietrarfeduahirac in { office@uduaheracin. Webslle: www.sdusher,scin
Anngxure - |
Employea Code Z C3442
Employes Name i Dr A B Chirag
Effective Date x 7™ April, 2025

Your tetal ennual compensation (CTC) will be INR. 12,00,000p.a. {Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations. The break-up of the compensation & as under.

Components In INR p.mi. In INR p.a.
Basic 33,450 4,01,400
DA 16,725 2.00,700
HEA, _ 13,380 160,560
NEA = 10,000 1,20,000
Additional Remuneration I6,445 317,340
special Allowance = :

| Gross Salary | 1.00.000 | ) 11'_._I:|-:2I,|:‘JI'JH

You will be covered under the Payment of Gratuity Act and will be eligible far gratuity benefits under the scheme aftar
completion of stipulated period of employment in the Medical College. The gratulty is payable on retirement from
service or separation from the company on meeting the conditions of the act. Period of absence without pay will not
be included for arriving the period of service for Gratulty entitlement.

LA AR AR AR ER R bR R L L R P F R T T T T ST I ]

| have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the Medical College

En:plm.re-esianamre @;ﬁg/k:; Date: '“'lj'lﬂt_"—?ﬁ-
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

%:“'-ﬁ (A Deemed to be University declared under Section 3 of UGC Act 1956)
S Comgprising Sri Devaraj Urs Madical Collage
P :%E [Constitacnt unit of Sri Devaraj Urs Educatonal Trust for Backward Classes (Regd.]]
braw TAMAKS, KOLAR-563 103, KARNATALR, INDLS
Pl T18252-24 30003, =50 MH4A395233, E-mall = registrar@pduaheracin/ offiorfs dualverac i 'I-"n:h-:_i.h:: wwwadnaheracin
SDUAHER/KLR/ADMN/ | Ok f2025-26 SDUMC/HRM/ALS | R f2025

7™ April, 2025

O Haneena Marlyam K

Kanav Daffodil Hilks, Eudlu Chowki,
LHiwathaduka road, Puthur,
Kasaragod, Werala -671124

Email 10; haneenarm k@p;m.]il..mm
Fdohile Mo B281062694

Dear D Haneena,
Sub; Letter of Appointment.

We welcome vou to Sl Devara) Urs Medical College. We believe that you will be a valuable addition to the Medical
College team and wishes you all success in this assignment, We are pleased to appoint you on the following terms and
conditions,

A. Designation : Senior Resident
B, Department ; Pathology
C. Location ' Tamaka, Kolar
0. Date of Joining ; 7" April, 2025
E. Compensation [CTC) . INR. 10,80,000p.8.
[Ten Lakhs Eighty Thousand Only}
F. Employes Code - 3443

1. General Terms and Conditions

a. This letter contains broad terms and conditions of service governing this eapbayment which are subject to change
from time to time at the Medical College’s discretion, Hence you are requested to contact Heman Resources /
your Manager for policies [ rules f regulations, which are applicable to you.

B W trist that vou bave not pravided ws with any false declaratian er williully suppressed any material information.
if wou have, the Medical Collegs reserves the right to take appropriate action, up to and including the termination
of employment without notice_ 11 must be spacifically understood that this appointmaent is made bazed on your
proficioncy in the technical [/ professional skills you have declared to possess as per your application for
employment with the Medical Collegs, and an your ability to handle any assignment / job independenthy anywhera
in India or overseass. In the event, at a later date, any of the stetements/particulars furnished by vou to the Medical
College are found to be false or misleading, or your work performance falls short of the minimum standards
required by the Redical College, the Medical College shall have the right to terminate your services, without any
notice pericd, notwithstanding any other terms and conditions stipulated herein,

C. Wou warrant that you are not preventad by & court or by any other administrative or judicial order from providing
the services required under this employment. It is contingent on you o wpdate the company on any likely change
of wour Immigrant status at the location of sernvice,

d.  Your employment is governed By this letter and the applicable rules and polickss provided in the "Service Rules”
awzllable with Human Resiurees and alao in the fedical College worbsite
thttpsySwwew sduu.scindsourcefuploadsfiles/Human %2 0Resou rce 20Policy, pdf), In case of a conflict between
terms af this letter and any other policy doecument, the appeintment letter shall prevail

Yoz
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Camprising 8ri Devaraj Ure Medical Collage
[Constitnent unit of 511 Devara) Urs Educatonal Trust for Backward Classas (Regd.]]
TAMAKA, KOLAR-363 103, KARNATEER, INDLA
Fh: F15152-24 W13, =91 9945355232, L=mail - repistrarfednaber.acin / officeibsdualweracdp. Webslte: wirw adnaberacin

8. Force Majecre: Neither of the parties will be in breach of this Agreement to the extent that such party & unable
to perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable ta the ather for any of its obligations hereunder during the period that such “force
rrdjeure” event remains in effect.

8. This affer shall be gaverned by and constreed in accordance with the laws of India. The courts at Kolar alone shall
have jurisdiction in the avent of any dizpute.

10. In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed to have
been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes o binding
agreement between yourself and the Medical College.

Walcome to Sri Devara) Urs Acadermy of Higher Education and Research and we wish you the best

For 5ri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

ol

Mr Kishar Raj Or Muninarayana C
Head HR Registrar
Head :
esliMan Resorce Manaoemient # Reuisirar

“Sri Devarn) LA cadleniy

e
I|"-.-.L |I| =

| I|' | w 1'_|r|l|.':||tr|r|..|1l.tl-'lt':'-'
gV |

SDUAHER, Tamaka, Kalar
Tamiatin. Wolar

A o
De DV LN Prasad
“thief Adminstrative Offlcer

o

~ Chief Administrative Office:
il Sti Devaral Urs Academy af Highe
Felucation and Research
Tarrmi ki, Bislar L3

FageSalf 9



SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

.3,*-?}:-:"": (A Deemed to be University declared under Section 3 of UGC Aet 1956)
:'l.'-'_f' -:\m" Cemprising 8ri Devaraj Urs WMedical College
;:%1":' [Conetitaent unit of Sl Devaraj Urs Educational Trust for Backward Classes (Regd. j]
TEAMERR, HOLAR-S63 100, KARNATITR, TNDIR
Fh: SIR152-243003, =71 SHAI05I12, E-mail - reglstrar sadusher,sein / offie Spdnaher.acin. Websibe: wow,sdnaher.acin
- Anfenurg - |
Employes Cade - C3d443
Employee Name - Dr Haneena Mariyam K
Effective Date : 7™ April, 2025

Your total annual compensation [CTC) will be INR. 10,80,000p.a. {Ten Lakhs Elghty Thousand Only} Your
compensation will be subject to deduction of tax at source as per statutory regulations. The break-up of the
compensation is as under.

Cormponants I INR pom. In INR p.a.
Basic 32,600 i 3,91, 200
DA 16,300 1,95, 600
HitA 13,040 1,56,480
| MPA 5 :
Additional Remuneration i 28,060 3.36,720
Specialﬁllnwa}icp { - - __
Gross Salary B | 50,000 10,80,000

¥ou will be covered under the Payment of Gratuity Act and will be eligible for gratuity Benefits under the scheme after
tompletion of stipulated period of employment in the Medical College, The gratuity is payable on retirement from
service or separation from the company on meeting the conditions of the act. Period of absence without pay will nat
be included for arriving the periad of service for Gratuity entitiement.

LA LSRN NS EELELEEAJibEcdddamnndddpdmdnd s s FrEssdiF<Sddfiddbdashmad s eemg

I have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the Medical College.

M- Date: ”'J]rl{-fliu."_ﬂ_

Employes Signatura

Papedofa



SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
(A Deemed to be University declared under Section 3 of UGC Act 1356)

B ]
2%,
f %‘.‘1 Comprising Srl Devaraj Urs Medical College
gy
P

4 [ConstHinent anit of Sri Devaraj Ura Edacational Trost for Backward Classes (Regd.]]
& TAMAEA, NOLAR-§63 103, EARNATAKA, INDIR

P F1E132-243M03, +91 5440795232, E-madl - pegastrardsduaber acin ¢ officedsdaahier.ac.in. Webslbe: wuw.sdunaher.ac.in

SDUAHER/KLR/ADMMN/ 'Jr_-q f2025-26 SDUMC/HRMJALS 25 j2025
10" April, 2025

Dr Jandagudem Magha Varnika

H Mo 4-8B6, Kothur, Kothur
bahbubnagar,

Andra Pradesh — 509226

Erail 10 rainbow. colours. si@gmall.cont
Mobile Mo: 9152400945

Dear Of Megha,
Sub: Letter of Appointmeant
W welcome you to Sri Devaraj Urs Medical College, We believe that you will be a valuabie addition 1o the Medical

College team and wishes vou all suceess in this assignment, We are pleased to appodnt you on the following terms
and conditions,

A, Designation ; Senlor Resident
B. Department - Cphthalmology
C. Location i Tamaka, Kokar
D. Date of Joining ¥ 10" April, 2025
E. Compensation (CTC) . IMA. 12,00,0:00 p.a.
|Rupees Tweleve Lakhs Only)
F. Employee Code ; C3444

1. General Terms and Conditlions

a. This letter containg broad terms and conditions of service poverning this employment which are subject 1o
change from time to time at the Medical Collega’s discretion, Hence you are requested to contact Human
Resources [ your Manager for policies [/ rules / regulations, which are applicable to you.

b. We trust that you have not provided us with any false dechration or wilifully suppressed any material
information. i you have, the Medical College resarves the right to take approprate action, ug to and including
the wermination of employment without notice. it must be specifically understood that this appointment i made
based on your proficiency in the technical / professional skills you have declared to possess as per your
application for employment with the Medical Cellege, and on your ability to handle any assignment [/ job
independenthy anywhere in India or overseas. In the event, at a later date, any of the statements/particulars
furnished by you to the Medical College are found to be false or misleading, or your work performance falls short
of the minimum standards required by Che Medical College, the Medical College shall have the right to terminate
your services, without any notice period, notwithstanding any other terms and conditions stlpulated harain,

£, You warrant that youe are not prevented by a court or by any other administrative or judicial order from
providing the services required under this employment. It is contingent on you to update the company on any
likely change of your imaigrant status at the location of service,

Pagelofd
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
= e, (A Deemed to be University declared under Section 3 of UGC Act 19586)

¥ ; Coraprising Sri Devaraj Ure Medical Collage
= onstituent wnil of Sr BYATA & T or Iks ABEEE '
.-é C i tunit of 5ri D i Urs Ed Honal Trust for Backward Classss (Regd,}]
"’.i.\" TAMAEA, KOLAR-563 103, KARNATARS, INDIA

Ihy 3818224500, +0 BRI, E-mail - mgisteertsdnaher.ac in f olficesdnabenacin. Website: wwsaduaher.acin

8. Force Majeura: Meithier of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of “force majeura”, including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable to the other for any of its obligations hereunder during the peried that such *force
rrajeure” event remains in efect,

9. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alone
chall have jurisdiction in the event of any dispute.

10, In the absence of our receiving your signed acceptance of this letter of appointment, this will be deemed Lo have

been rejected by wou and shall lapse. This letter of appointment along with your acceptance constitutes a
binding agreemant bietween yourself and the Medical Colloge

Welcome to Srl Devara) Urs Academy of Higher Education and Research and we wish you the bost,

For Sri Devaraj Urs Academy of Higher Education and Research Agreed and ili:r:{:n-ttii

1 II" . ls_l..l'l "_41

(D ndagudtm Megha Varnika)

T :

S f}l =
Klshor B Dr Munlnarayana C
Head HR —~ b, “Registrar
_—~ Head [ 4 B
Human Resorre Man&Egoment 1 I. --_ o |
SDUAHER, Tamaka, Kolar ral” " o
Dr BV L N Prasad

Chigf Administrative Officer
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

Eﬁr_ﬁ’& (A Deemed to be University declared under Section 3 of UGC Act 1956)
ﬂllll_;\_ﬁ‘_.:ﬁt Comprising Sri Devaraj Urs Medical Callaga
'-I%u\ < [Constituent unit of Sri Devaraj Urs Edueatiosal Trost for Backward Classes (Regd.)]

1
Lrg v TEMEWA, HOLAR-563 103, EARNATARSE, INDIR
Pl FEIF-14 5000, +41 MABSUE2A2, H-makl - rogltrar Bl weher acin / office@sdmaheracin. Websibes www,sdeiher.acin
Annexure - |
Employee Code ; C3444
Employee Mame - Dr landagudem Megha Varnika
Effective Date ; 10™ April, 2025

Your total ennual compensation {CTC) will be INR, 12,00,000 p.a. [Rupees Tweleve Lakhs Only] Your compensation

will be subject to deduction of tax at source as per statutory regulations, The break-up of the compensation is as
under,

" Com ponents In INR p.m. In INR pa.
Basic 33,450 q.lfil_:l,dl:lli
DA 16,725 | 2,00,700
HREA 13,380 | 1,860,560
MNP & 10,000 1,260,000
_Additional remuneration 26,445 3,17 340
| Gross | 1,00,000 | 12,00,000 |
| Total CTC | 1,00,000 | 12,00,000 |

You will be covered under the Payment of Gratuity Act and will be eligible for geatuity benefits under the scheme
after completion of stipulated pericd of employment in the Medical Colleze. The gratuity 5 pavable on retirement

from semvice or separation from the company on meeting the conditions of the act. Period of absence without pay
will not be included for amriving the period of service for Gratulty entitlement.

Adffrrridfpiridlbirrdibbradpdrbnadfibnsdihpradphpraspppembpprgpprehpardd e ehhw

| have read and understood the terms and conditions of the k2tter contained herein and | am happy to accept them
for employment at the Meadical College

U :-J-tﬁv‘rl.}‘%'

EI'I'IF}TB",'EEEEE-I'I.EIIIJTE Date: |n II T
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1958)

Comprising Bri Davara) Urs Medical College
[Constitoent unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd. )]
TAMAKA, KOLAR-50] L&F, RAENMEATAENL, INDIX
Fh: F1H122- 243105, +91 #1d638252, . B-mail - repigrar@sduaberacin d of lesitaduaber acin. Websie: weow aduaberacin

SDUAHER/KLRSADMMN/ [ & ;:}; [2025-26 SDUMCHRMSALS :_f F;" 2025
167 April, 2025

D Aneke Surya Kanth

&-3-354/3, Hindi Magar,

Panjagutta Banjara Hilks, Hyderabad,
Andra Pradesh - 500034

Ermail 18 seryakenth3E3@pmail com
Miohlle Mo: 8300990909

Dar Dr Surya,
Sub: Letter of Appoinkmant
We welcome you to Sri Devaral Urs Medical College, We believe That you will be a valuable addition to the Medical

College team and wishes you zl! success in this assignment. We are pleazed to appoint you on the following tenms
and gonditicons,

A. Designation ; Senior Resident
B, Department ; Radiology
C.  Location : Tarmaka, Kolar
O. Date of loining ! 16™ Aprkl, 2025
E. Compensation (CTC) : iMR, 18,600,120 p.a
(Rupees Eighteen Lakhs Sikty Thausand Only)
F. Employee Codea : C3445

1. General Terms and Conditicns

4. This ketter contains broad terms and conditions of service povernmg this employment which are subject 1o
change from time to time at the Meadical College’s discretion. Hence you are reguested to contact Human
Resources [/ your Manager for policies / rules [ regulations, which are applicable to you.

oo We Lrust Ehiat you have not provided us with amy false declarstion or willfully seppressed any materal
Infarmation. I you ave, the Medical College reserves the right to take appropriate action, up to and including
the termination of employment withouwt notice. It must be specifically understood that this appointment is mads
based on your proficiency in the technical / professional skills you have declared 0 possess as per your
application for eémployment with the Medical College, and on your ability to handle any assignment [/ job
independently anywhere in India or overseas. In the event, ot a later date, any of the statements’particulars
furnished by you to the Medical College are found to be false or misleading, or your work performance falls short
of the minimum standards reguired by the Medical College, the Medical College shall have the right to terminate
yaur services, without any notice perod, notwithstanding any other terms and conditions stipulated herein

. Youw wiarrgnt that you are not prevented by a court or by any ather adminstrative or judicial order from

providing the services required under this employment. It is contingent on you to update the company on any
likely change of your immigrant status at the location of serdice,

K .:--_'/_"_.-"; :".'-"'
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Sri Devaraj Urs Medical College
[Comstituent anit of 31l Devaraj Urs Educational Trast for Backward Classes (Regd.)]
TAMAKA, HOLAR: (6] 103, EARNATARR, INDIK

Fh: S R152-243003, +91 S43HFEII2, E=mail = jegistmarfisduaberacin ¢ gfficefoluaher e in. Wekeile: v sduaber acin

¥ou sgree 1o sign 2nd abide by the provisions of the enclosed "Confidential Information, Intellectual Propery
Rights and Mon-Compete agreement” all times during your employment and the =aid agreement Is marked as
Annexure = I which shall form part of this appointment letter.

Force Majeure; Meither of the parties will be in breach of thic Agreement to the extent that such party is unable
bo perform due to any event of "force majeure", including, without limitation, fire, exploskon, earthquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinarce, and
neither party =hall be lable to the other for any of its chbligations hereunder during the period that such "force
majeure” svent remains in effect.

This ofter shall be governed by and construed In accordance with the laws of India. The courts at Kokar alone
shall hivwe furisdictlon In the svent of any dispute.

10, In the absenoe of our receiving vour signed acceptance of this letter of appointment, this will be deemed to have

been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes a
binding agroement bebween yourself and the Medical College,

Welcome to 5ri Devaraj Urs Academy of Higher Education and Research and we wish you the best,

Ferr Sl Devara) Urs Academy of Higher Education and Research Agraed a repte:t

Iman esorce Manager 1 "

49 'f’;'—,
1 .-'\-\_

! ‘J':I"I". L H_ =5
'\"TEH Anne surya Kanth}

iir Kishor Haj Or Muninarayana C
Head HR Registrar
ATCA0 Y Registrar

Tl

Sri Devaraj Urs Academy of Higher

1, LAMdk.a, Kals Ff-/"'fl'.l‘llll::':lﬂﬂl. amd Resepreh

i // vk, Walar- 305 T2
AN B
P lll o

LHER. Tama

Chi dministrative Officer
‘_‘_/-F;’ﬂl I.Iara.l Ur 5 '1':-|=||.|E,"|'|I,l o Hit [ fsqe
= .--____.-" IEr[I,.._ atran A H"'-":II.-:'_i
P lamaka, Kalar-563103
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(R Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising Sri Devazaj Urs Medical College
[Censtitnsnt anit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd.)j
TAMAMA, EOLAR-GE 103, EARNATRER, TNDNA

Fh; #AL3I-2MNOE, +00 SHSE9500, E-madl = egisteanidsdualer.acin § edficeiisduabser acin. Wabsite; wwow sduahesae i

Annexure - |
Emploves Code = 3445
Employee Name £ Dr Anne Surya Kanth
Effective Date = 16 April, 2025

Your total annual compenzation (CTC) will INR. 18,60,000 p.a.(Rupees Eighteen Lakhs Sixty Thousand Only) ¥Your
compensation will be subject to deduction of tax at source as per statulory regulations. The break-up of the
compensation iz as under.

Components In INR pom. in INR p.a,

Rasic T 3_‘3_,-1.5:] 40,400

(i 15,725 200,700 |
HRA ) 13,380 1,650,560

MEA 10,000 B 1 20, 008

Ml:ht_-fc-_r]q_lﬂgrquneratluﬂ 26,445 317 340

Special Allpwance 55,000 B60,000 |
| Gross ' 1,55000  1B,60,000 |
[ Tetal CTC 1,55,000 18,60,000

Yau will be covered under the Payment of Gratueity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical College. The gratuity is payable on retirement
from service or separation from the company on meeting the canditions of the acl, Period of absence without pay
will not be included for arriving the period of service for Gratuity entitlement.

FEE T TR R R R F R TR TR AR R RN AR F T ANAIRAEEAAAEFETARIE T AAE TSI AR SRS A A AR AR

I hawe read and undarstocd the tarms and conditions of the letter contalned herein and | am happy 1o accept them
for Em::ll:l','ment at 'the Medical College.

-—“'\.' . "'\.\_
.__- | - I'\-a

! = .-' -;l'
(v
“~Employee 5|gnature Date:
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
e (A Deemed to be University declared under Section 3 of UGC Act 1958)

T

N
R
Ef"!'l'”g:ﬁu% Comprising Sri Devaraj Urs Medical College
.:b ,_-'Il- [Ceestitaent unit of §2l Devaraj Urs Educational Trued for Backward Classes (Rogd.j]
r-"ﬂ."" TAMAHLR, HOLAR-563 103, EARMNATAKA, INDIS
Fh: #161532-243003%, +91 9448395232, Fonuil = regislrar@sdoaberacind afficefisduaber acin, Wehsite: v scluakirac.in
SDUAHER/KLR/ADMN/ | L) 1) f2025-26 SDUMC/HRM/AL/ Pl {2025

127 April, 2025

or Sharadh| Petkar
Panchalingeshwar cross,

Flanallin 47741 Mancli Belgaum,
Kamataka -591117

Ermail 1D ',|'|;|r;||:|I'.i|1|:!l:.e|r(i_3|.:::|tu|i COm
fobile Mo: 8680117456

Dreiar Dr Sharadhi,
Sub: Letter of Appointment

W weleome you 1o 5el Devara) Urs Medleal College. 'We belieye that you will be a valuable addition to the Medical
College t=zam and wishas you all success in this assignment. We are pleased to appoint you on the followsng terms
and conditions,

A, Deslgnation ; Senlor Resldent
B, Department 3 Ophthalmology
C. Location : Tamaka, Kalar
0. Date of loining : 12" Aprll, 2025
E. Compensation |(ETC) - INR. 12,00.000 p.a.
{Rupees Twaleve Lakhs Dnly)
F. Employee Code f L3446

1. General Terms and Conditions

a. This letter contatns broad terms and conditions of service governing this employment which are subgect to
change from time Lo time at the Medical College’s discreticn. Hence you are requested to contact Human
Rezourcas [/ your Manager for policies / rules S regulations, which are applicable to you,

b We trust that you have not provided us with any false declaration or wallfully suppressed any matenal
information, If you have, the Medical College reserves the right to take appropriate action, wp to and including
the termination of Fl‘!'||'1|-::|'|.'r'||¢-|'|-|; withouwl potics, It must be :.-[_lq_'-;:iFil;alhr undemstood that this appaintroent s made
based on your proficiency in the technical / professional skills you have declared to possess as per your
application for employment with the Medical College, and on your ability to handle any assignment / job
independently amywhers in India or overseas, In the cvent, ot a later date, any of the statements/particulars
furnizhied by vou to the Medical College are found to be false ar meleading, or your wark perfarmance falls short
of the minimum standards required by the Medical College, the Madical College shall have the right to terminate
YOUF SErvices, witheul any nabice periad, |'|r|1,l.|.lil,h5|;:=1:l||;|]ruﬁ any other terms and conditions shipulated herein,

£ fou warcant that you are ool prevented by 3 court or by any other adminsteative oF judicisl order from
providing the servces raguired under this employment. It s contingent on you to update the company on any
likedky change of your immigrant status at the location of service.
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
it (A Deemed to be University declared under Section 3 of UGC Act 1956)

)
kit '%‘Li'} Comprising Sri Devara] Uss Madical College
""':F. ."'4;' [Canstituant unit of Sri Devaraj Urs Educational Truet for Backward Classos (Begd. )]
La TANAES EOLAR-563 100, HARNATSILY, INDIR
Phe 915152-283%000, =91 9445355232, E-mall - reglstrarsdnahenacin / officefisduabiracin. Websie www sduaber ac.n

B, Force Majeurs: Meither of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of “torce majeure®, including, without limitation, fire, explosion, earthguake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decrée o ordinance, and
neither party shall be liskle ta the other for zny of its obligations hereunder during the pariod that such “force

fmajeure” event remains in effect.

9. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kalar alone
chall have jurisdiction In the event of any dispute.

10. In the absence of our recening your signed acceptance of this letter of appointment, this will be deemed to have
bean rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes a
binding aprewment between yourself and the Medical Collage.

Welcorme 1o Srl Devara) Urs Academy of Higher Education and Research and we wish you the Best,

I-or Srl Devara) Urs Academy of Higher Education and Research Agreed and accepted

Sl
A __-" /
Widnw
Kishar R . Dr Muninarayana C
Head HR Cp N '&\ Registrar
: - off 1 I Freoielrop
*{I:-\.alﬁl "'III.-‘_. | |I T | AT r.l : ! i : ri._ ey
Mane | Lo il 8 e Dovarp] Ues At
‘Ig.h b §'|_=...:.|h- i

Fan ] SLEK e et

Dr DV L N Prasad

Chisf administrative Offlcer
Clef Admintstrative GFF
€11 Devaral Urs Academy nf Hagl
- EI. 'E'I"'| :"-!'I'! O pc Tt I
= Tamaka, Kolar-Sha 10
A
F g
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
J}E’:ﬁ (A Deemed to be University declared under Section 3 of UGC Act 1956)

P Comprising 5ri Devaraj Urs Medical Collage
'-"é:;i’:-:a [Constituent unif of $ri Devaraj Urs Educational Trust for Backward Clazses (Regd.]]
&

TEMEHE HOLKE-SE3 104, EARNATAKS, INDIA
Pl 315152-243000, +91 M4A%08332, l-mall = regirtrarfeluahir acin pificedsdmaher.ain, Welisibe www,sduakerdcin

AnRnexure - |
Employee Code I C3446
Employes Name ] Dr Sharadhi Petkar
Effective Date F 12™ April, 2025

four 1otal annueal compensation (CTC] will be INR. 12,00,000 p.a. |Rupees Tweleve Lakhs Only) Your compensation

will ke subject to deduction of tax at source as per statutery regulations. The break-up of the compensation is as
under.

Components In INR g.m. IniNRpa,

Basic 33,450 4,001,400 |

DA 16,725 2,00,700 |

HRA . 13,380 160,560 |

LN . _ 1n000] 1,20,000 |
Additional rermuneration 26,445 | 1,17,340

| Gross | 1,00,000 12,00,000

| Total cTC | 1,00,000 | 12,00,000

You will be covered under the Paymant of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical College. The gratuity is payakle on retirement
from service or separation from the company on meeting the conditions of the act. Perlod of absence without pay
will not be included for arriving the period of service for Gratulty entitlerment.

R AT TR I EAAATECACAFESRAAGSEAL RS EEE AR R R T TR T AR A TR AW A B e

| have read and wnderstood the terms and conditions of the latter contained hergin and | am happy to accegt them
for employment at the Medical College.

-

=

L
Empl fenatare Date: \ }_l Ly 1| -1'_5'
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: SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
o (A Deamed to be University declared under Section 3 of UGC Act 1956)

Zﬂlf@-“.'.;: Compiising 5rl Devasa) Urs Modical College
uﬁ-".‘l "i“- [Constinent nnit of Sri Devaraj Trs Edacational Trast foy Backward Classas (Regd.]]
raw TAMAEIA, NOLAR-56) 103, EARNATAER, INDILA
h: FLH152-213005, 491 $3E308192. E~noadl - i 1 i FhigeEmgl e acin, Wielinib: wowi sddaherac ki

SOUAHER/KLR/ADMN/ @39  [2025-26 SDUMC/HRM/AL/ R (/2025
2207 fpril, 2005

Or Devi Sindhuja 5

3510145 Palakkara Thottam
Fottur Salam

Flampiflal Sabem

Tamilnadu - 637502

Ermail I0: Sindhuja 1276@grmail com
Mokile Mo 9500414577

Crear Dr Sindhuja,
Sub: Letter of Appointment
W walcome you to Sri Devaraj Urs Medical College. 'We Belivve that you will be g valuable addition to the Medical

College team avd wizheas you all success In this assignment. We are pleased to appoint you on the following terms
end conditions,

A, Deslgnation : Senior Resident
B. Department ¢ Ophthalmology
C. Location ! Tarmaka, Kalar
D. Date of Joining ; 22 April, 2025
E. Compemsation |{CTC) ; INR. 12,00,000 p.a,
(Rupees Tweleve Lakhs Only)
F. Employee Code : C3449

1. General Terms and Conditions

This latter contains broad terms and conditions of service governing this employment which are subject to
change from time ko time at the Medical Coflege’s discretion. Hencde you are regqueesied 1o contact Human
Resources [ vour Manager Tor policies / rules  regulations, which are applicable to you.

b. ‘e trust that you have not provided us with any false declaration or willfully suppressed any materizl
information, IF yow have, the Medical College reserees the right to take sppropriste action, ug te and incleding
the terminaticn of employment withouwl netica. itmust be specifically understood that this appointment = made
based on youwr proficiency in the technical / profezzional skills you have declared to possess as per your
gpplication for employment with the WMedical College, and on your ahbility to handle any assignment |/ joh
independently anpywhers in India or oveeseas, In the event, ot a later date, any of the statements/particulars
furnizhed by you te the Medical College are found to be false or misleading, or your work performance fzlis short
of the minimum standards reguired by the Medical College, the Medical College shall have the right to termtinate
your servicas, without any notlcs pernind, netwithstanding any other tarms and condtions stipulated herein

C. You warrant that you are not prevented by a court or by any other administrative or judicial order from
providing the services reguired under this ernployment, 1Uis contingent on you to update the company on any
likaly change of your immgiant status ol the location of service.

Pagolnof @
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

2% (ADeemed to be University declared under Section 3 of UGC Rct 1956)
’;@e Comprising §xi Devaraj Urs Medical Collega
w‘;&f.iq- [Constitaent unit of Sri Devaraj Urs Educational Trast for Backweard Classes (Regd. )]
an TAMAKSA, HOLAR-S63 103, EAEMNATARA, INDIA
Pl YISTS2-D45000, w9 4885095232, Fomail - registrar@aduaberac inf officestsdugheracin, Websdbe: woww nlaiheracin

B, Force Majeurs: Maither of the parties will be in breach of this Agreement to the extent that such party is unabie
to perform due to any event of “force majeure®, including, without limitation, fire, explosion, earthgquake,
epidemic, war, strike, rot, ciil disohedience, Act of God or any governmental law, decree or ordinance, and
nelther party shall ke liable to the other for any of its obligations hereunder during the period thist such “force
majeure” event remains in effect.

g, This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alone
shall have jurisdiction in the event of any dispute,

10. In the absence of our recemwing your signed acceptance of this letter of appointment, this will be deemed to have
been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes a
binding agreement between yadrsalf and the Madicel College,

Welcome to 5r Gevaraj Urs Academy of Higher Education and Research and we wish you the best.

For S Devaraj Urs Academy of Higher Education and Research Agreed and accepted

D Devi sindhuja)

i f.-".-" #
L
el .
Kishor Raj ffﬁ,'-‘.l"."ﬁ" Dr Muninarayana C
Head HR Registrar

= N
. Head o 11:! ___,*"
RS O W apadgel ‘_—__.A.-_ | e

HimrEy R . Hofar gty
SOUAHER, Tamak: AU

Or D WL N Prasad
Chief dministrative Officer
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
1 (A Deamad to be University declared under Section 3 of UGC Act 1956)

ghermnl
b A b ";.i’-* Comprising 5ri Devaraj Urs Medical Colloge

'ﬁé-h':-ﬂ.'-;t [Constitnant unlt of Srl Devaraj Urs Educational Trost foxr Backward Classca (Regd.|)

Lg W TAMREKA, ROLAR-563 103, TARNATAKA, TNDIA
Fhe SIAT52-243003, +91 948535523 F~mail - mupastrar@ecluaber aciin § officefsduabier 22.0n. Webhsibe: soww . sdusher.ac.is
Anfnexre - |

Employes Code £ C3445
Ermployes Name : O Devi Sindhuja
Effactive Date 1 22 Apell, 2025

Your botal annesl compensation (CTCH will be INR, 12,00,000 p.a. (Rupees Twelave Lakhs Only) Your compensaticn
will be subject to deduction of tax at source as per statwtory regulations, The break-up of the compensation is as
under,

Components mINRpm. | InINRpa. |

Basic | 33,450 | = 401,400
DA . 16,725 | 2,08, 700
HRA | 13,380 | 1,60,550 |
MPA g 10,000 1,20,000 |
sdditicnal rermuneration - 20445 3.17.346
| Gross 1,00,000 | ~ 12,00,000
| Total cTC ' 1,00,000 12,00,000

CFIEIEALLRSFEIZELANIFIZALAALFTLA TR EER Al bEnddbdpndddbbasddbanddbnnspbidpgdhmandgpiddpgdimmdddin

| have read and understood the terms and conditione of the letter contalnad hersin and 1am happy Lo accept them
for employment at the Medical College.

e
Emﬁlﬂ?‘?&atum & Date: 7 2 |a'-1|I A
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

_ .-f.f%'::“:* (A Deemed to be University declared under Section 3 of UGC Act 1956)
g '-’;F;j'l | Comprising Sri Devaraj Urs Madica] Collage
“'"_‘:i .-'ﬁ-l:' [Constituent il of Svi Devaraj Urs Educational Trost for Bacloward Claszses (Regd. )]
aw TAMARA, NOLAR-G0] 103, KARMATAKA INDIK
Fio: 2 ATE2-24003, +0] 446508292, E-madl - registrartsdualer ac is f alflecieduaher ac.in. Websile: www.sduaher.sebn
SDUAHER/KLR/ADMN/ 0 T4 f2025-26 SDu MC,l"HHM,FAL,FE :i f2025

22™ April, 2025

Dr Lekshmy M 5

1€ 1172123-1 Indeevaram Thilak nagar
Malanchira ||'|||'|_|'-.'.|r'|.'||-1|'|i|;:-|,.| Tam
Malanchira Thiruvananthapuran

reraly — 655015

Email Id:- lekshmyaravind2 Ligmall.com
Fhome Ng:- 9095281075

Dear Or Lekshmy,

Subi Letter of Appointment

We welcome you to Srl Devaraj Urs Medical College, 'We believe that you will be a valuable addition to the Medical
CoHepe team and wishes you all success In this assignment. \We are pleased 1o appaint you on the following terms

and coanditions,
A, Deslgnation ; Senlor Resldent
B. Dopartmont i Ophthalmology
€. Lecatlon : Tamaka, Kolar
D. Date of Joining i 22" Aprll, 2025
E. Compensation (CTC) : INR. 12,00,000 p.a
[Rupees Tweleve Lakhs Cinly)
F. Employes Code L) C3450

1.

General Terms and Condltions

This letter contains broad terms and conditions of semrvice govering this employment which are subject 1o
change from time te time at the Medical College's discretion, Hence you are requested to contact Human
Resources [/ vour Manager for policies f rules / regulstions, which are applicable to you

We trust that you have not provided ws with any false declaration o willfully suppressed any maferial
information. If you have, the Medical College reserves the right to take appropriate action, up to and Including
the termination of employment without notice. 1t must be specitically understood that this appointment is made
Bazed on your proficiency in the techalcal [/ professional skills you have declared (o possess o6 per wour
application for employment with the Medical College, and on your ability to handle any assignment / job
independently andewhers in India or overseas. I the event, at a fater date, any of the statements/particulars
fumnished by you to the Medical College are found to be false or misteading, or your work performance falls short
of the minimum stendards required by the Medical Collega, the Medical College shall have the right to terminate
your sardlces, without any notice period, notwithstanding any other terms and conditions stipulated herein

You warrant that you are not prevented by 8 court or by any other administrative or judicial order from
providing the services required under this employment. 1T 15 contingent on you 1o update the company on any
likeby change of your immigrant status at the focation of service.

Page 1 af 10
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
1o (A Deemed to be University declared under Section 3 of UGC Act 1956)

S 3
i 'I;‘i".".'l-l Comprising S7i Dovaraj Uzs Madieal College
u"a;'._."ll"',::ahr [Constituent wnit of 3ri Devaraj Urs Educational Trust for Backward Clazses [Regd.]]
av TANMAKAR, KOLAR-FE6F 107, EARANATAES, INDIA

Ph: 918152-2E8000, +91 BHBINST E-mall - megisrardsduaher acin § office@sdagheracin. Wibsite: wwvw sdacher acin

neither party shzll be liable to the other for any of its obfigations hereunder during the period that such “force
majeure” gvant remains in effect,

9. This gffer shall ke governed by and construed In accordance with the laws of India. The courts at Kotar alone
shall have Jurisdiction in the event of any dizpute.

14, In tha gbsence of gur recelving your signed acceptance of this letter of appointment, this will be deemead to have

been rejected by vou and shall lapse. This lotter of appointment along with your acceptance constitubes &
binding agreement between yourself and the Medical College.

Welcormie to S Devaraj Urs Academy of Higher Education and Rescarch and wi wish vou the best

For 5ri Devaraj Urs Academy af Higher Education and Besearch Apread and accepbed
{H.r" =

gR =

0 A : —A—
af J:{"/ C. S
AERAN| -

Kishor Raj D Muninarayana C
Head HR Registrar
iAo 151
1 E r 1 1 | 1
nliAH i Thal W sl f "‘-__. __.-I"‘“
L "L *
i
Palpal,
DrDW LN Prasad

Eflef adminlstrative Officer
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SRl DEVARA.J URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

= (A Deemed to be University declared under Section 3 of UGC Act 1956)

Ji "i:ﬂ Comprising Sri Devaraj Urs Medical College

"E?lr’.,f [Constitnent unit of Sri Devaraj Ors Edocational Trost for Backward Clarsas (Hagd. ||

taw TABMAKA, KOLAR-G53 103, EARMATREL, INDLA
I'h: SER152-2130015, 447 9ais34523], E-madl - ECgks lmarstadiialeracdin ".Hril:l:"‘l‘.ll!_l_lﬂ'lul_._il_h Webside: wwvw sdnaher.acm
Annexure - | -

Employes Code 1 C3450
Employes Name 1 Or Lekshmy b 5
Effective Date 1 22 April, 2025

Your total annual compensation (CTC) will ba INR, 12,00,000 p.a. {Rupees Tweleve Lakhs Only) Your compansation
will be subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as
under,

Components ] _..I'f! INR p.m. I INR p.a.

Basie e 13 450 4,071,400

L, 16,725 — 2,800,700

HR& 5 13,380 | 1,650,560 |
(NRA i | 0000  1,20000
| &dditional remuneration — 26,445 117,340
| Gross . 1,00,000 12,00,000 |
| Total€TE o ' 100000 12,0000

FEREANAEEEAAARE=ZRAIFCTRRNBEEA S ANEESLAL A EEN NS A AN RS AR Al EE b b= bk @@ 8k b bdw

| have read and understood the terms and conditions of the letter contained hergin and | am happy to accept them
Tor empsloyment at the Medical Callege,

[\
i e . ¥ ¢ i
Employes Signature Date: ~HohDpdc
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SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deamed to be University declared under Section 3 of UGC Act 1956)

Comprising 11 Devaraj Urs Medical Collage
[Constifaent wnit of Srd Devaraj Urs Edueational Trust for Backward Classes (Regd. )]
TABIAKE EOLREE-S5E3 103, EERNATEEAL TNTIL
Phe 918152-243003, +90 448345237 Fogmail - mexietear Bwdaa her e Bn f office Bsdunlwracin. Website: www sduabsracin

SDUAHER/KLR/ADMN/ 2519 /2025-26 SDUMC/HRM/AL/ | —=-Ly/2025

5 May, 2025

Or. P Haritha

0y0 P Kumaragurupuram

778, Sholinghar Road,

Pallipattu Taluka, BRO Office,
Pallipattw, Tiruvalur,

Tamilnadu -631207

Email (D: paranjitharithe101@gmail.com
hobile No: 9441653654/ 03928963 70

Dear Dr Haritha,
sub; Letter of Appointment
We welcome you to 5ri Devara] Urs Medical College. We believe that you will be 2 valuable addition to the Medical

College team and wishes you all success in this assignment. We are pleased to appoint you on the following terms
and conditions,

&, Designation H Senior Resident
B. Department : Anaesthesiology
C. Location i Tamaka, Kolar
D. Date of Jolning ; 5 May, 2025
E. Compensation [(CTC) : INR, 12,00,000 p.a
{Rupees Tweleve Lakhs Only)
F. Employvee Code s C3462

1. General Terms and Conditlons

a  This ketter coataing broad ferms and conditions of service governing this employmeant which are subject 1o
change from time to time at the Medical College’s discretion, Hence you are requested to contact Human
Resources ¢ your Manager for policies / rules / regulations, which are applicable to you.

b. We trust that you have not provided us with any false declaration or willfully suppressed any material
information, IF you have, the Medical College reserves the right 1o take appropriate action, up to and including
the termination of employment without notice. it must be specifically understood that this appointment is made
based on your proficiency in the technical / professional skills yvou have declared to possess as per your
application for employment with the Medical College, and on your ability to handle any assgrment / job
Independently amywhere in India or overseas. In the event, at a later date, any of the statements/particulars
turnished by you to the Medical College are found to be false or misleading, or your wark perfarmance falls short
of the: minimum standards required by the Medical College, the Medical College shall have the right to terminate
your servicas, without any notice perod, notwithstanding any other terms and conditions stipulated hergin,

€ You warrant that you are not prevented by a court or by any other administrative or Judicial arder from

providing the services required under this employment. It is contingent on you to update the company on any
likely change of vour immigrant status at the location of service.

LAad Fage 1 of 9



gt
mpf‘ e

Pura a"
SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Sri Devaraj Urs Medizal Collogo
[Constitoent unit of Sri Devara Urs Edacational Truet for Backward Classes (Ragd.]]
TAMARR, KOLAR-563 103, KARNATAKA, INDIA

Fh: 91 §152-24H0013, +51 S44RTGE2I2, F-nwmil - regislrarisduakenacin f officedsduaber ngin, Website: wwww. sduahierac in

7. Confidentiality and Copyright

¥ou agree to sign and abide by the provisions of the enclosed “Confidential Information, Intellectual Property
Rights and Mon-Compete agreement” all times during your employment and the said agreement |5 marked as
Annexure - Il which shall form part of this appointment letter

8. Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of “force majeure”, including, without limitation, fire, explosion, earthguake,
epidamic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liable to the other for any of its obligation: hereunder during the period that such “force
majeure” event remains in effact,

9. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar alone
chall have jurisdiction in the event of any dispute,

10, In the absence of our receiving your signed acceptance of this letter of appointment, this will be desmed 1o have

been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes 2
binding agreement between yourself and the Medical Colkege,

Welcame to 5ri Devaraj Urs Academy of Higher Education and Research and we wish you the best,

For 5rl Devaraj Urs Academy of Higher Education and Research Agreed and accepted
5y -
| LTI, S0

[Or P Haritha)

q O AT
f --\f‘. o - B et
Klshor Fla]lr' Dr Muninarayana C
Head HR Registrar

Reojstrar

Or D_!I.*I“.?-.I Prasad
Chief Administrative Officer
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC RAct 1956)

Comprising Sri Devara] Urs Medical College
[Constituent anit of 3ri Devaraj Trs Edvocational Trost for Baclkward Clapses (Blegd. )]
TARAME KOLER-S£3 103, EARNETARA INDLS

Pl FIRTS2-24HM03, +9] W4E55I5L T-mall - registrard sduaberacio f alliceieduabr ac.in, Website: waowsduaberacin

Anmexure - |
Employee Code ' C3462
Employes Name H rr P Haritha
Effective Date ' 5" May, 2025

Your total annual compensation (CTC) will be INR. 12,00,000 p.a. (Rupees Tweleve Lakhs Only) Your compensation
will be subject to deduction of tax at source as per statutory regulations. The break-up of the compensation is as
under.

Components In INR p.m. InINRpa. |

Basic 33,450 | 4,01,400
DA - 16,725 2,000,700
HRA 13,380 1,60,560
NP& 10,000 EU.E‘I]D
Additional remuneration 26,445 _H 1,340

[ Gross 1,060,000 | 12,00,000 |

Total cTC ! 1,00,000 | 12,00,000 |

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical College. The gratuity is paysble on retirement
from service or separation from the company on meeting the conditions of the act. Period of absence without pay
will not be Included for arrlving the period of service for Gratuity entitliement.

!"‘-1“*""‘“'!:.'-‘*‘"""1"*‘!"f"!!!I-'H'\llllllH.{llll:{-ﬂ‘ij;.ﬂ.“jﬁ.’.aij‘i‘j*‘-‘j‘--ﬁj‘jqq‘*y

| have read and understood the terms and conditions of the letter contained herein and | am happy to accapt them
far ermployment st the Medical College

ETIRLTE

Employes Signature Date: - i & '||-u__ &
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SRI DEVARA.J URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
(A Deemed to be University declared under Section 3 of UGC Aot 1956)
Comprising 5ri Devaraj Urs Medical Collego
[Constitoent unit of 5zi Devaraj Urs Bducational Trast lor Backward Classes (Ragd. )
TAMAHKA, KOLAK-56] 143, KAENATAER, INDIR

ks
a

L

)
F

P %1575 2- 3050403, 407 GBS, T~mail - i in f mffi luahirr ax.in, Wedsile: wownw . sdoaber seln
SDUAHER/KLR/ADMN/ 27+ f2025-26 SDUMC/HRM/ALY | 5/2025
5™ May, 2025

De. Kalavakiru Mouna

00 Kalavakuru Dayakar Reddy
23-B48-1, Ramesh Reddy Magar
Fathekhanpet, Mellore, Nellore,

andhra Pradesh -324003

Ermail 10: kalavakuromouna@gmail.cam
hokile Mo: 9849065338,/ 9086014 778

Diear Or Mauna,
Sub: Letter of Appaintment
We welcome you to 5rl Devara) Urs Medical College, We Believe that you will be a valuable addition to the Medical

College team and wishes yvou all success in this assignment. We are pleased to appoint you on the following terms
and conditions,

A, Designation : Senlor Resldent
B, Department ] Paediatrics
C. Location : Tamaka, Kolar
D. Date of loning ; 5% May, 2025
E. Compensation (CTC) ! IMR. 12,000,000 p.a
[Rupees Tweleve Lakhs Only}
F. Employee Code ; C3463

1. General Terms and Conditions

g, This letter containg broad terms and conditions of service governing this employment which are swbject to
thange from time to time at the Medical College’s discretion. Hence you are requested to contact Human
Resources / your Manager for policies / rukes / regulations, which are applicable to vou.

We trust that you have not provided us with any false declaration or willfully suppressed any material
information. Iif you have, the Medical College réserves the right 1o take appropriate action, up to and including
the termination of employment without notice. it must be specifically understeod that this appointment & made
based on your proficiency in the technical / professional skills you have declared to possess as per your
applicatien for employment with the Medical Cellege, and on your ability to handle any assignment / job
independenthy anywhera in India or overseas. In the event, al a later date, any of the statements/particukars
furnished by you to the Medical College are found to be false ar misleading, or your work perfarmance falls shart
of the minimum standards required by the Medical College, the Medical College shall have the right to terminate
your services, without any notice period, notwithstanding any other terms and conditions stipalated hersin,

You warrant that you are not prevented by a eourt or by any other administaativie or judicial onder from
providing the services reguired under this employment. It is contingent on you to update the cormpany on z2ny
likeky change of Your immigrant status at the location of service,

Pagelof B




SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(& Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising 511 Devaraj TUre Medical Callega
[Constituent wail of Sl Devaral Urs Educational Trst for Backward Classss (Regd. ]
TARAEL, EOLER-SE63 103, EARNATERSR, INDIR

Ph: T13152-24%003, +91 4339523, Fmail - regicfrarfnduaher.scin f cfficcisdualeracin Website: wwwsdnaheracin

7. Confidentiality and Copyright

You agree Loosign and abide by the provisions of the enclosed "Confidential Information, Intellectual Property
Rights and Men-Compete agreement” all times during your employment and the said sgreement is marked as
Annexure - I which shall form part of this appointment letter,

E. Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party is unable
to parform due to any event of “force majeure”, including, without limitation, fire, explosion, earthguake,
epidemic, war, strike, riot, cvil disobedience, act of God ar any govervmental law, decree or ordimance, and
neither party shall be liable to the other for zny of itz obligations hereunder during the pericd that such “force
majeure” event remains in etfect.

9. This offer shall be governad by and construed in accordance with the laws of India. The courts at Kolar alone
zhall have jurisdiction in the event of any dispute.

10. In the absence of our recewing your signed acceptance of this letter of appointment, this will be deemaed 1o have
been rejected by vou and shall lepse. This letter ot zppointment along with your acceptance constitutes a
binding agreement between yoursell and the Medical College.

Walcome to Sri Devaraj Urs Academy of Higher Education and Research and we wish you the best,

Faor 5 Devara] Urs Academy of Higher Education and Research aAgreed and accepted

(Dr Kalavakuru Mounal

7 g
4 s
o £ -
P 'f_ s
s 1 e »
i, Kishor Raj Dr Muninarayana C
HR Head Registrar
Reoistrar
el Povaral Urs Acaddemy of FEprler
| i g tioman
f |
i Fmudsd I
| T
L1 I L _,‘ II:LI:II:.II I-'..'u
Or oW L M Prasa
Chicf Administrative Officer |
Chief Administrative Wiie
=1 Dl ] Ues foatleny o Pl
Education and Researct
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(& Deemed to be University declared under Section 3 of UGC Act 19586)

Comprising Sri Devaraj Urs Medical Callags
[Constitnent unit of 3ri Devaraj Urs Educational Trust for Backward Classes (Regd.)]
TEMARN, KOLAR-567 103, RARNATAES, iNDIA

Fhi fE152- 203003, <91 W44395232, Fonmil - registrar Sedusheracin/ office Sadashicrocin, Website: www.sdoaher se in

Annexure - |
Employee Code y C34E3
Employee Name - Dr Kalavakuru Mouna
Effective Date r 5™ May, 2025

Your total annual compensation (CTC) will be INR. 12,00,000 p.a. (Rupees Tweleve Lakhs Only) Your compensation
will be subject to deduction of tax at source a5 per statutory regulations. The break-up of the campensation is as
e,

B Componants | In INR p.rm. I INR p.a.
F!uf.lF:!f: 13450 | 4,01, d-l]l’.“l__
2, 16725 2,040,700
HRA 13380 1,640,560
MPA Lonoo - 1,20,000
Additionzl Remuner.atlnn EE,-ME.__ 3,17.340
| Gross [ 1pogoe ] 12,00,000 ,'
Tatal CTC 1,00,000 12,00,000 |

fou will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated periad of employment in the Medical College. The gratuity is pavable on retirement
from service or soparation from the company on meeting the eonditions of the act. Period of absense without pay
will not be included for arriving the period of service for Gratulty entitlement.,

L L LR L R AR L LRl b i g et RN Ry T Ty R R R e R R R Sl g gy e g e

| have read and understood the terms and conditions of the letter contalned herein and | am happy to accept them
foor employment at the Medical Collzge

Employes Signature Date:

o

; _-"|,'.* "
|'~ Fi wELLRA
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SRI DEVARA.J URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

si2s, (A Deemed to be University declared under Section 3 of UGC Act 1956)
7| -j;'l Comprising ¢l Davaraj Urs Medical Collogo
- o [Conetituent unit of Sri Devaraj Urs Educational Trust for Backward Classes (Regd. )]
aw TAMERER, EOLAR-563 103, EARMNATLERL, INDLS
Pl Y12152- 2430005, |919Hﬂﬁb$m, E-uil = reglstrapgisduaber acin nflicefisdusher acin, Wehsibe: . ediwahier acin
SDUAHER/KLR/ADMN/ 2515 /2025-26 SDUMC/HRM/ AL/ F7] /2025
5 May, 2025
D Shaik Hasareen

O/ Anees Dudekula,

E 1203 Brigade Metropolis,
Whitefield Main Road,
Garudacharpalya, Mahadovapura,
Bengaluru, Karnataks -560048
Ernail 12: hasu.shaik@gmail.com
hobile No: 84630975061

Dear Dr Shalk Hasareen,
Sub: Letter of Appolntment

We welcorne you to Sri Devaraj Urs Medieal College. We believe that you will be a valuable addition to the hedical
Collage team and wishes you all suceess In this assignment. We are plessed to appoint you on the following terms

and conditions,

&, Designation H Senior Resident
B. Department = Dphthalmology
C. Location H Tamaka, Kolar
D, Date of lolning 1 5% May, 2025
E. Compensation [CTC) C INR. 12,080,000 p.a.
[Rupees Twoleve Lakhs Only)
F. Employee Code : C3465

1. General Torms and Conditions

a.  This ketter contains broad terms and conditions of service governing this employment which are subject to
change Trom time to time at the Medical College’s discretion. Henge you are requested to contact Human
Resaurces [ your BManager for policies / rules [ regulations, which are applicable to you.

B 'We brust that vou have not provided ws with any false declaration or willfully suppressed any material
infarmation. If you have, the Medical College reserves the right to take appropriate action; up to and incleding
the terminztion of employment without notice. It must be specifically understood that this appointment s made
basied on your proficiency in the technical [/ professional skills you have declared to possess as per your
application for employment with the hMedical College, and on your ability to handie any assignment [ job
independenthy anywhere in India or overseas, In the event, at & later date, any of the statements/particulars
turnished by you to the Medical College are found to be false or misleading, or your work performance falls short
of the minimum standards requirad by the Medical College, the Medica| College shall have tha right to terminate
your services, without any notice period, notwithstanding any other terms and conditions stipulated herein.

Peaae i of 9
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH
s (A Deemed to be University declared under Section 3 of UGC Act 1356)

oo '\r
ﬁ.\_ 4 Comprising Sri Devaraj Tes Medical College
s :';:. [Constituent unit of Sri Devara] Urs Educational Trust for Backward Classes (Regd.]]
rav TAMAKA, EOLAR-563 103, EARNATANS, INDIA

Vhe 18152243000, +91 05395232, Fomail - regleirarasdaaherscin £ office Sadualier.acdn. Webslie: wawsdnaher,ac.in

7. Confldentiality and Copyright

You agres to sign and abide by the provisions of the enclased "Confidential Information, Intellectual Property
fights and Men-Compete agreement” all times during your employment and the said agreemant is matked as
Annesure = 1 which shall form part of this appointment letter,

B. Force Majeure: Naither of the partics will be in breach of this Agreement to the extent that such party is unable
ta perform due to any event of “farce majewre”, including, without limization, fire, explosion, sarthquake,
epidermic, war, strlke, riot, civil discbedience, Act of Geod or any governmental law, decree or ordinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such “Torce
majeure” event remains in effect.

9. This offer thall be govemned by and construed in pecordance with the laws of India. The courts at Kolar alone
shall have jurisdiction in the &vent of any dispute.

10. In the absence of our receiving your signed acceptance of this letter of appeintment, this will be deemed to have
been mjected by you and shall lapse: This letter of appointment along with your acceptance constitutes &
binding agreement betwean yourself and the Medical College.

Welcome to S Devara] Urs Academy of Higher Education and Research and we wish you the bast.

For 5ri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

(Dr Shaik Hasareen)

§
/ o -y
L '.{' | :
bl C_.
Kishar Raj O Muninarayana €
Head HR Registrar
e Reointrar
Pievaray Urs Aeadenty of Hisie
I R il [ I
o % AR | ]
! o
™
o ¥ N'*'b

Dr E_MFI: asad
Ehigtﬁﬂministratiw oificer
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SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

?’{ (A Deemed to be University declared under Section 3 of UGC Act 1956)
e

Comprising 8ri Devaraj Urs Medical Collage

'-I""- i?'- [Constituont anit of Brl Devaraj Urs Educational Trus=t for Bacloward Classes (Bogd. )]
“" TARAKR, KOLER-5&3F 103, TARNETAKA, INDLE
1'he 912152243017, +9] 5344395232, F-mail - repistrariisduaber acin Sofficefsduaber acin. Website! wwwsduabsr.acin

Annexure - |

Employes Code ¥ 3465
Employee Name - O Shaik Hasareen
Effective Date i 57 hiay, 2025

Your tofal annual compensation (CTC) will be INR, 12,00,000 p.a. {Rupees Tweleve Lakhs Only) Your compensation

will be subject to deduction of tax Al source as per statutory regulations. The break-up of the compensation is as
under.

. Ifs:;;“npnngnh : In INR pom. ' in INR p.a,
Basic 33,450 | 401,400
Ci 16,735 2,00,700
HRA ) 13,380 160,560
MPA i 10,000 1,20,000
Additional remuneration 2,445 317,340
| Gross 1,00,000 | 12,00,000 |
Total CTC 1,00,000 | 12,00,000

L R LR R LA LER R L LR L LR R LR Ll R LR LR L R Ll bR RRE Ll

| have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
tor employment &t the Medical Callege.

Emﬁ}ct Sigruture Date:
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

{A Deemed to be University declared under Section 3 of UGC Ket 1956)
Comprising 5ri Devaza) Urs Medical College
[Cemstituent unit of 3ri Devaraj Urs Educational Toast for Backward Classes (Regd. ]
TAMERR, HOLAR-HG] 103, KEARNATAKA, INDIA
Ph: FEA153-243H13, +91 4483952392, E=muadl = tegi i FFi lmgher e in, Webslbe www sdaaher.acin

SDUAHER/KLR/ADMM/ L2 L4/2025-26 SDUMC/HRM/AL/ | 3 3/2025

S hay, 2025

Dir. Gurram Kamalakar

50 Pajesham,

1-749/2, Dhammaram, Charmaram,
Karimnagar, Telangana - 305416
Email ID: Kamalsal. 2 @owtlook.com
Fdobile Mo: 9502536230

Dear Dr Kamalakar,

Sub: Letter of Appointment

We welcome you to Sri Devaraj Urs Medical College. We believe that you will be a valuable addition to the Medical
College team and wishes vou all success in this assignment, We are pleased to appaint you on the fallowing terms
and conditions,

1.

N

A, Designation C senior Resident
B. Department : Paediatrics
C. Location - Tamaka, Kolar
0. Date of Joining : 5" pMay, 2025
E. Compensation (CTC) : INR. 12,.00,000 p.a
[Rupees Tweleva Lakhs Onlby)
F. Employes Code ; C3466

General Terms and Conditions

This latter contains broad terms and conditions of service governing thiz employment which are subject to
change from time bo time at the Medical College’s discretion. Hence you are regquested 1o contact Human
Resources  your Manager for policies / rules [ regulaticns, which are applicable to you.

We trush that vou have not provided us with any false declaration or willfully suppressed any material
Information, if you hawve, the Medical College reserves the right to take appropnate action, up to and incleding
the termination of employmeant without notica. it must be specifically understood that this appointment is made
based on your proficiency in the techmical / professional skills you have declared to possess as per your
application for employment with the Medical College, and on yoor ability to handle any assignment / jeb
independently anywhere in india or overseas. In the event, at a later date, any of the statements/particulars
furnished by you to the Medical College are found to be false or misleading, or your work performance falts short
of the minimum standards required by the Medical College, the Medical College shall have the right to terminate
your senvices, without any notice perod, notwithstanding any other terms and conditions stipulated herein

You warrant that you are not prevented by a court or by 2ny other administrative or judicial order trom

providing the services required under this employment. It is contingent on you te update the company on any
likely change of your immigrant status at the location of cervice.

Pege 1 of 9
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Camprising 5vl Dovaraj Urs Medioal Collegs
[Comstiment unit of Sri Devaraj Urs Educational Trast for Backward Classes (Regd.}]
TEAMAHA, KOLAR-543 103, KARNATAEAR, INTIIL

Pl SLA1SZ-24N15, +91 3434395292, Femad] - regi

hevaciin Webaibe: www sdoaher.acin

' 7. Cenfidentiality and Copyright

I You agree to sign and abide by the provisions of the enclosed “Confidential Information, Inteflectual Froperty
Rights and Mon-Compete agreement” all times during your employment and the said agreement is marked as
Anngxure - I which shall form part of this appointment letter.

B. Force Majeure; Meither of the parties will be in breach of this Agreement to the extent that such party is unable
to pedform due to any event of “force majeure”, Including, without limitation, fire, explosion, earthgquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
naither party shall be liable to the other for any of its obligations hereunder during the penod that such “force
mapeure” event remaing in effect,

8. This offer shall be governed by and construed in accordance with the laws of India. The courts at Kolar abone
shall have jurisdiction in the event of any dispute.

10. In the absence of cur receiving your signed acceptance of this letter of appomtment, this will be deemed to have

been mejected by you and shall lapse, This letter of apgpointment along with your acceptance constitutes a
binding agreament betwean yourself and the Medical College.

Weleome to 560 Devaraj Uss Acadery of Higher Education and Research and we wish you the best.

For Sri Devaraj Urs Academy of Higher Education and Research Agreed and accepted

A

(Or Gurram Kamalkar)

ol
| WS
Pir. Kishor Raj D Muninarayana C

HR Head Reglstrar

|

. 2 lij‘ , -;i". =3 aj L. aduy I I“' ;
oy ,.'-.-rl__j-'j_ i 1
i

Dr OV LM Prasad
Chief Administrative Officer
Cheer Administrative Off
e Tevarat Urg
Education
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Sri Devaraj Urs Medical Collega
[Constitnent anit of i Devara] Urs Educational Trast for Backward Classes (Bagd. )]
TAKIAER, EOLER-5E3 103, EARNATAKAR, INDIS

Fh: 6152243003, 491 4453895237, E-mail - repistrarfisdnaberacin £ of ficedsduaher.ac.in. Websihe: wiow sduakeracin
Annexure - |
Employee Code H 3466
Employes Mamea ' Dr Gurram Kamalakar
Effective Date H 5" May, 2025

Your total annuzal compensation (CTC) will be INR. 12,00,000 p.a. (Rupees Tweleve Lakhs Only) Your compensation
will be subject to deduction of tax at source s per statulory regulations, The break-up of the compensation is as
undar.

- Compaonents | InINR pm. inINRp.a.
 Basic ! 33450 4,01,400
DA | 16725 2,00,700
HRA _ 13380 1,60,560
NPA 10000 120,000
Additienal Remunoration . 16,445 317,340

| Gross 1.20.000 I ].II'_'HII,'DD[".' |

| TotalcTe | 100000 | 12,00,000

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the BMedical College. The gratuity is payvable on retirement
from service or separation from the company on meeting the conditions of the act. Period of absence without pay
will not be included for arriving the period of service for Gratulty entitlement.

FELLIFFEERRSEFEZSFErEddbammdbdammd bbb rnndbphasdhdaad bbb bbb rr e AR R AR S AR

| have read and understood the terms and conditions of the letter contained herein and Lam happy to accept them
for empleyment at the Medical Callege

|
Employes Signature Date: =0 |oh |
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Ket 1956)

Comprising Sri Devaraj Urs Madical College
[Constitusnt unit of 35 Davaraj Urs Educational Trust for Backwazd Classes (Regd.}]
TAMAKAL, KEOLER-563 103, EARNATAKS, INDIA

Pl Y1SI52-245000, #51 MRS58 E-mail - registrarisdoaher.zc.bn f offce Sadnaher acin. Websalbe: weewsduaher.acin

SDUAHER/KLR/ADMN/ [+ 2T f2024-25 SDUMC/HRM/ALS | £ 5 /2025
B May, 2005

Dr Aryadew Jayakrishnan

570 layakrishnan PV,

Sreedham, Talap Pallikunnu,
Pallikunmu, Ballikennd,

Kannur, Kerala -G70004

Email 10: aryadeyjkOS@gmall.com
Mabile Mo 8197964568,

Dear Dr Aryadew,
Sub: Letter of Appointment
We walcome you to Sri Devaraj Urs Medical College. ‘We believe that you will be a valuable addition to the Medical

College team and wishes you all success in this assignment. We are pleased to appoint you on the following terms
and conditicms,

A. Designatian ; Senlor Resident
B, Department ! Orthopaedics
C. Location ; Tamaka, Kalar
0. Date of Joining : & May, 2025
E. Compensation (CTC) - INR. 1200000 p.a
[Rupees Tweleve Lakhs Only)
F. Employee Code : C3468

1. General Terms and Conditions

a. This letter contains broad terms and conditions of service governing this employment which are subject to
change from time to time at the Medical College’s discretion, Heace you are requested to contact Human
Resources S vour Manager for policies / rules f regulations, which are applicable to yow,

b. We trust that you have not provided us with any false declaration or willfully suppressed any material
information. If you have, the Medical College reserves the right to take appropriate action, up w and inchuding
the termination of employment without natice, it must be specfically understood that this appointment is made
based on vour proficiency In the technical [/ professional skills you heve declared to possess as per your
application for employment with the Medical College, and on your ability to handle any assignment [/ job
independently anywhere in India or overseas. In the event, at a later date, any of the statements/particulars
furnished by you to the Medical College are found to be False or misleading, or your work pedformance falls short
of the minimum standards required by the Medical College, the Medical College shall have the right to terminate
your services, without any notice period, notwithstanding any other terms and conditions stipulated herein.

€. You warrant that you are not prevented by & court or by any other administrative or judicial order from
providing the services required under this employment. It i contingent en you to update the company on any
likely change of your immigrant status at the lecation of sanvice.
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SRI DEVARA.J URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared nnder Section 3 of UGC Aet 1956)
Gomprising 5rl Davaza) Urs Medical Colloge
[Constinent unit of 3ri Devaraj Urs Educational Trust for Backward Classes (Regd. )]
TEMAHA, HOLAR-HG] 103, KARMATAKR, INDIR
Ph: 9131 52-283007, +H 948795232, E-mall = registrar sduaberacin/ officefsduaber scin, Wiebsite: wiww,sduabierac.dn

You agree to sign and abide by the provisions of the enclosed "Confidential Information, Intellectual Property
Rights and Mon-Compete agreement” all times during your employment and the said agreemant is marked as
Annexure - Il which shall form part of this appointment latier

8. Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of Torce majeure”, Including, without limitation, fire, explosion, earthquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree er ordinance, and
neither party shall be liable to the other for any of its obligations hereunder during the period that such “force
rmajeure” event ramaing in effect.

8. This offer shall be governed by and construed in accordance with the laws of Indla. The courts at Kolar alone
shall have jurisdiction in the svent of any dispute.

10

In the absence of cur receiving your signed acceptance of this ketter of appointment, this will be deemed to have
been rejected by you and shall lapse. This letter of appolntment along with your acceptance constitutes a
binding agreement betwean yvourselt and the Medical College.

‘Welcome to Sri Devaraj Urs Academy of Higher Education and Ressarch and we wish you the best

For 3¢l Devaraj Urs Academy of Higher Education and Research Agreed and accepted

&
ok Ci =
ML AT " A

Kishor HEi] Dr Muninarayan C

Head HR Registrar )

fib
Dr 0% [ H P-rasad

CJHEfA:ImlnlstratIvE CIrHil:er

_,—-'J- -'_:' l'|| :-..- .
o =gl &
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprizing 3ri Devaraj Urs Medical College
[Constitoent unit of Srl Dovara) Urs Edueaticnal Trust for Backward Classes [Regd. )]
TAMAER, HOLAR-563 183, RARNATAKS, INDIA
Fhe UEH1SZ-20303, +9F 48453952532, Fomail - registrar Bedugher.acin f pificefsduaher.ac.in. YWebdibs wivw,sdasheracin

Annexure - |
Emplovee Code A C3468
Employee Mame - Dr Aryadey Jlayakrishnan
Effective Date : 6™ May, 2025

Your total annual compensation [CTC) will be INR. 12,00,000 p.a. (Rupees Tweleve Lakhs Dnly} Your compensation
will be subject to deduction of tax at source a3 per statutory regulations. The break-up of the compensation is as
indar,

_ Components . InINRp.m. | In INR p.a.
Basi . 33450 4,01, 400
DA 16725 2,00,700
HRA 13380 1,60,560
NPA 10000 120,000
Additional Remuneration 26,445 317,340 |
| Gross | 100000 | 12,010,000 |
| Total cTC | 100000 | 12,00,000

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
efter completion of stipulated period of employment in the Medical College, The gratuity is payable on retirement
from service or separation from the company on meeting the conditions of the act. Period of absence without pay
will not be Incleded for arelving the perod of semvice for Gratuity entitlemeant,

didfbjinadpbhpasdddpnsdpbdmndbpparaddphrreddddrrtidhedd s vl EERE bR A b Ea Rl b E aaEa

| have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employvment at the Medical College.

Date:
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising 3ri evaraj Ure Medical Collaga
[Constituant unit of Erl Devaraj Urs Educational Trost for Backward Classes (Regd.]]
TAMAERL EOLAR.563 103, EARNATANS ENDIA

Pl S1R152-243003, <91 9483495232, E-mall = regletrardsduaher.acin / pificef@ednaher.acin, Websites www pilaaher acin

SOUAHERSKLR/ADMN, & ]T)f2025-26 SDUMC/HRM/AL/ 7 0f, /2025
12"% May, 2025

Or Warun B

S5/0CN Rajan

Panthaplavila, Santhi Nagar 15,
Ayathil PO, Pattathanam 5.0,
Pattathamam, Kollam,

Kerala -851021,

Email 1d: drvarunrs198gmail. com
Maobile No: 82895223065

Diear O Varun,
Sub: Letter of Appointment.
We welcome you to 5 Dewvaraj Urs Medical College. We believe that you will be a valuable adddion to the Medical

College team and wishes yow all success in this assignment, We are pleased to appoint vou on the following terms
and conditions,

AL Desighation : Senior Resident
B. Department - Community Medicine
C. Location C Tamaka, Kolar
D. Date of Joining : 12" May, 2025
E. Compensation {CTC) : INK, 10,E0,000p.4
{Ten Lakhs Eighty Thousand Only)
F. Ermployes Code : £3471

1. General Terms and Conditions

a. This letter contains broad terms and conditions of sorvice governing this employment which are subject to
change from time to time at the Medical College’s discretion. Henge yeu are requested o contact Homan
Resources [/ your Manager tor policies / rules / regulations, which are applicable 1o you.

B, We trust that vou have not provided us with any felse declaration er wiltully suppressed any material
infarmation, If you have, the Medical Callege reserves the right to take dpprapriate action, up to and including
the termination of employment without notice. It must be specifically understood that this appointment is made
based on your proficiency in the technical / professional skills you have declared to possess as per your
application for employment with the Medical College, and on your ability to handle any assignment / job
independently anywhers in India or overseas. In the event, 2t 2 later date, any of the statements/particulars
furnished by you to the Medical College are found to be false or misleading, or your work performance falls short
of the minimum standands required by the Medical Colleze, the Madical College shall have the right o terminate
your services, without any notice period, notwithstanding any other terms and conditions stipulated herein.

€ You warrant that you are not prevented By o court ar by any other administrative or judicial order from

providing the services required under this employment. It is contingsn! on you 1o update the comps ny on any
likely change of your immigrant status at the location of service,

1 R Page 1 of B
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 19356)

Comprising Sri Devara) Urs Medical College
[Constitnent unit of Sri Devaraj Urs Edocational Trust [er Backward Classes (Regd. )]
TAMAKA, KOLAM-86) 103, KARMNATAEAR, INDIR

Fh: DUH152-243004, 491 48398212, E-mail - pegistardsduaber acin £ officefsduahirsd.in, Webeile . edwahier ae.n

10,

Confidentiality and Copyright

You agree to sign and abide by the provisions of the enclosed “Confidential Information, Intellectual Property
Rights and Non-Compete agreement” all times during your employment and the said agreement 5 marked as
Annexure - |1 which shalf form part of this appointment better,

Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party is unable
o perform due 1o any event of “force majeure”, incheding, without limitatien, fire, explosion, earthgquake,
epidemic, war, strnike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be liabke to the other for any of its obligations hereunder during the period that such "force
majeure” event remaing in effect,

This offer shall be governed by and construed in accordance with the laws of India, The courts at Kolar alone
shall have jurisdiction in the event of any dispute

in the absence of our receiving your signed acceptance of this lerter of appointment, this will be deemed to have
been rejected by wou and shall lapsa. Thiz latter of appointment along with your acceptance constifubes a
binding sgreement between yourself and the Medical College

Weloome to 50 Devarg) Urs Academy of Higher Educaticn and Research and wie wish you the best.

For Srl Devara) Urs Academy of Higher Education and Research Agreed and accepted

(Dr Varun )

'-.f.'}-': qht | (2. eE =SS

Mr Kishar Raj Or Muminarayana C
Head HR Liein — K Registrar
el g L=l 1 i\ e - '"!",._,.z_..---.
e e e L | I 14T | l|I 'tllll a - j‘{tt—lf“—"l lT
| q'ulﬁ - o eademy of Hiah
_J e ' Fbeeintiion aml BREEE
p‘i IS T S b e LI b
n:grtmh‘h‘iﬂh\
{hl.eﬁﬁ.dmlmrtriltwé Officer
._F'_,rr--=|r|'1ff ative Office
AT Davarai Urs Academy of Higher
= 1K MO RESEAT
' Kalar 3110
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1958)
Compriaing Sri Devaraj Tre Medical College
[Gonstituent anit of 5ri Devaraj Ors Educational Trast for Backward Classes (Regd.)]
TABMAKE, KOLIR.5E 103, EARNATAA, TNDIE

Ph: FIRLS2-240H5, +71 SHEMSINY E-madl - regiskrargisduaber acin affiosszdinber acin, Website:; wrow sdoaber.aclin

Annexure - |
Ernplayes Code H C3471
Employee Name : Or Varun B
Effective Date - 127 May, 2025

Your total annual compensation (CTC) will be INR. 10,80,000p.a. (Ten Lakhs eighty thousand Only} Your
compensation will be subject to deduction of tax at source as per statutory regulations. The break-up of the
compensation i as under,

| Components In INR p.m, In INR p.a.
| Basic | A2 600 i 3,091,200
DA _ 16,300 : 1,95,600

HRA, 13 040 1,56,480

NPA ol .

Additional Rernu neration | 28,060 3,35,720

[ Bpecial Allowance |

| {G3ross Sal.a-.r'.l | Q0,000 | ID,HD.DDI_:I _|

You will be covered under the Payment of Gratuity Act and will ke eligible for gratuity benefits under the scheme
after completion of stipulated pericd of employment in the Medical College. The gratuity i pavable an retirement
from service or separation from the company on meeting the conditions of the act. Period of absence without pay
will not be included for arriving the period of service for Gratuity entitiement.

IR S LR RS R L ERR IR R ERER RN T RERER TR TR O o A e e e s
L1

I have read and understood the terms and conditicns of the letter contained hersin and | 3m happy to accept them
far employrment at the Meadical College.

Employees Signature Diate:
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

_;‘h—"gﬁ':' (A Deemed to be University declared under Section 3 of UGC Act 1956)
TUJEH!;I'- Comprising Srl Devara] e Medical Gollega
e "ﬁu [Constitaent unit of Sri Devaraj Urs Educational Trost for Backward Classes (Begd. Jj
ba TARIAKR, EOLAR-563 103, KARNATAHSA, INDIA
Phr Y18152- 245003, +41 S48395232, E=mall = regletiarseduaheracin alliceipdsaher.ae in. Webelle: weow sdnalseracin
SWﬁi-IE;fHLHfADMHf é ._"J £} J2025-26 SDUMC/HRM AL/ ,; '|I:..|'- /2025

16 May, 2025

DOr O R Lakwan Sakthi

5/0 Ravindran

2754, Devanurpudur,

Udumalalpettal Thaluka, Devanerpudur,
Tiruppur, Tamilnadu - 542207

Email ID; lakwansakthid4@gmail.com
hobile Mo PE3LASE5ES

Dear Dr Lakwan,
Sub: Letter of Appointment.
Wi welcome vou to Sri Devaraj Urs Medical College. We believe that vou will be a valuable addition 1o the Bedical

College team and wishes you all success in this assignment. \We are pleased to appaint vou on the fellowing terms and
conditions,

&, Designation . Senlor Resident

B. Department x Genearal Medicine

C. Location : Tamaki, Kolar

0. Date of Jolining B 16" May, 2025

E. Compensation (CTC) : IMR: 12,00,000 p.a
[Twelve Lakhs Only)

F. Employees Code : £3474

1. General Terms and Conditions

2. This letter containg Broad terms and conditions of serdce governing this eenployment which are subject to change
from time to time at the Medical College™s discretion. Hence yvou are requested to contact Human Resources [/
your Manager for policies [ rules / regulations, which are applicable ta you.

b, We trust that you have nat provided us with any false declaration ar willfully suppressed any material infarmation.
If you have, the Madical College reserves the right to take appropriate action, up to and including the termination
of employment without netice. 11 must be specifically understood that this sppointment s made based on your
proficiency in the technical / professional skills wou have declared to possess as per your application for
cmplxyment with the Medical College, and on your ability to handle any assignment ¢ job independently anywhere
inIndia or overseas, In the event, at a ater date, any of the statements/particulars furnished By vou to the Medical
College are found to be false ofF misleading, or your work performance falls short of the mintmum standards
required by the hMedical College, the Medical College shall have the right to terminate your serdices, without any
nofice pericd, notwithstanding any other terms and conditions stipulated herzin

& Youwwarrant that vou are not prevented by s court or by any other administrative or judicial order from providing
the services required undear this employment, I8 s contingent on yvold to update the company on any likely changs
of wour immigrant status at the kocation of servica

d. Your employment is govemed by this letter and the applicable rules and palicies provided in the “Service Bules”
availatble with Human Resources and also i thi Bledical College website
{https s fwsew sdu v ac indsorce/upload sfile s/ Huemand 2 DResourcab 20Policy. pdf]. In case of a conflict between
terms of this letter and any other policy document, the appointment letter shall prevail,

Pagelal19



SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

=t (A Deemed to be University declared under Section 3 of UGC Act 1956)

E@,ﬁ," Comprising Sri Devara) Urs Dodizal Golloge

s .-",?; [Constituent unit of 3ri Devaraj Urs Educational Trost for Bacloward Classes (Kegd.)]
Lrgwh TAMANS, HOLAK-561 103, HARNATEERL, INDIA

Phe %151 52-14500%, s 0488257 [l-mall = registrar@sduaher.ac.in cificeiisdualeracin. Websibe: wwwsduaher.acin

8, Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party 15 unabie
fo perform due te any event of "force majeure”; incleding, without limitation, fire, explosion, earthguake,
apidernic, war, strike, riot, civl disobedience, Act of God or any governmental lw, decres or ordinance, and
neither party shall be liabie to the other for any of its obligations hereunder during the period that such “force
majeure” event remains in ofect,

9, This cffer shall be governed by and construed in accordance with the laws of India. The courts at Kelar alane shall
have jurisdiction in the event of any dispute,

10. In the absenca of cur receiving your signed acceptance of this letter of appointment, this will be desmed to have
been rejected by youw and shall lapse, This letter of appeintment along with your scceptance constitutes a binding
agreemeant betwean yourself and the Medical College.

Weloome to Sri Devara) Urs academy of Higher Education and Research and we wish vou the best

Four Sri Devaraj Urs Academy of Higher Education and Research Agroed and accepted

E_E} ; lE" {“’"’f"

{Or B R Lakwan Sakthi]

..: Al oo QW
M Hlsh} ¢ Raj

Dr Muninarayana C
Head HR glstrar
- Hea e

R

T, Bl

Chigh A minstrative Officer

-
- Chief ndmnnmrahw offic

-.I_/_,.f’!l il Devaral Urs Ar FehEmy O Mg et

E'r“.tl' |!1_II'|I1 |‘||-|"I R"”" LA h
=

Tamaka, Kolar-56310 3
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

+,_;F~!é::¢_= {A Deemed to be University declared under Section 3 of UGC Act 1956)

é'r'ﬁ? -\';" 5 Camprising S5l Devara| Urs Madleal Callage

H'S_h._ _.-'ai' [Constitoent unit of 3ri Devaraj Trs Educational Trmet for Backward Classes (Regd, §)
bra

TAMEKE, KOLAR-363 103, EARNATAKE INDIA
Fhe UIRISZ-20305, 401 SRS, E-mail - registrar@sdusherscin £ office@sdasheracin: Webeite: wwwsduaberacin

Annaxure - |
Employes Code H C3a74
Employee Name : br DR Lakwan Sakthi
Effective Date H 16™ May, 2025

Your total annual compensation (CTC) will be INR. 12,00,000p.a. (Twehee Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations, The break-up of the compensation s as under,

] Components In INR p.m. in INR p.a. |
Basic 33,450 4,01,400 '
DA = 16,725 ~ 2,00,700 -
HRA 13,380 1,600,560 ,
NPA 10,000 1,20,000 '
~Additional Remuneration | iga48 3,17,340

special Allgwance ?

| Gross Salary | 1,00,000 ] 12,00,000

You will be covered under the Payment of Gratuity Act and will be eligible for gratulty benefits under the scheme afier
completion of stipulated period of employment in the Medical Colleze, The gratuity is payzble on retirement from

service or separation from the company an meeting the conditions of the act, Period of absence without pay will not
be Incleded for arriving the peried of service for Gratulty entitiement.

FHRESEEE PP REEF PRSI R P EEF PP EEEEFPFIEEFFPFESEZAF R R EE G FEREF I IR IR

I have read and understood the terms and conditions of the tter contained hersin and 1 am happy to accept them
for employment at the Medical College.

D PG

Employes Signature Date: TL l S r:ll.} LY
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC fct 19586)
Comprising Sri Devaziuj Ues Modical College
[Constituent unit of Sri Devaraj Urs Educational Trast for Backward Classes (Bed. ]
TEMARR, EOLAR-563 103, EARNATAKL, INDIA
Ph: UIA152-263000, #4901 DHA95232, F-mail - reglsirargsduaber ac.in f nificcfsdeahenain, Weheibe swvew. sduaher.acin

SDUAHER/KLR/ADMMN/ 5 445 /202526 SDUMC/HRM/AL221/2025
19 Ry, A0S

Dr. Radhika 5 R

00 Rajashekhar S H,

#7349 Shiva Ganga Krupa,

1" Main Road, Mear Shanthinagara Circle,
itermavathinagara, Hassan, Hassan,
Karnataka -573201

Email 1T radhikashekard&8 & gmail.corm
Mabile No: $5891819144

Dear Dr Radhlka,
Sub: Letter of Appointment
we welcome you to 5ri Devaraj Urs Medical College. We believe that you will be a valuable addition to the Medical

College team and wishes you all success in this assignment, We are pleased to zppoint you on the following terms
and conditiong,

A, Deslgnatlon i Senior Resident
B. Department ' DEG
C. Location : Tamaka, Kolar
0. Date of loining ; 19" pay, 2025
E. Compensation (CTC) . IR, 12,000,000 p.a
{Rupees Tweleve Lakhs Only)
F. Employes Code : C3475

1. General Terms and Conditions

3. This letter containg broad terms and conditions of service gowverning this employment which are subject to
change from time to time at the Medical College’s discretion. Henca you are requested to contact Human
Resources / your Manager for paolicies [ rules / regulations, which are applicable to you.

b, We frust that vou have not provided us with any false declaration or willfully suppressed any material
information. If you have, the Medical College reserves the right to take appropriate action, up to znd including
the termination of employment without notice. It must be specificalty understond that this appointment is made
hased on your proficiency in the technical / professional skills you have declared 1o possess as par your
zpplication for employment with the Medical College, and on your ability 1o handle any assignment [ job
independently anywhere in India or oversezs. In the event, at a later date, any of the staterments/particulars
furnished by vou to the Medical College are found 1o be false or mizleading, or your work performance falls shorl
of the minimuem standords reguired by the Medical College, the Medical College shall have the right to terminats
your services, without any notice period, notwithstanding any ather terms and conditions stipulated herein,

¢. ‘You warrant that you are not prevented by a court or by any other administrative or judicial order fromi

providing the sarvices required under this employment. It is contingent -:Jrl it update the company on any
likely change of your immigrant status at the location of service.

( . .-'I \J‘}I\:k - Pagelof9




SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

{A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Sri revaraj Urs Medical College
[Coastiteent nnit of Sri Devaraj Urs Edocational Trast for Bacloward Classes {Regd. ]
TEMAER, EOLXR-553 103, EARNATAKR INDIA

Ph; 913152-243003, +51 WA395232, F-mail - regisrariipduaherac.ln/ offloc@sduzheracin. Website: wnw sdmaherac.in

i

g o will be responsible for the safe keeping and return, in good condition and order of all the propertics and
equipment of the Medical College which may be in your use, custody or charge.

7. Confidentiality and Copyright

You agree to sign and abide by the provisions of the enclosed “Confidentizl Information, Intellectual Property
Rights and Mon-Compete agreament” all times during your employrment and the zaid agreement is marked as
Amnexure - | which shall form part of this zppointrment letter

8, Force Majoure; BMeither of the pirties will be in boeach of this agreeament to the extent that such party is unakble
o perform due to any event of “force majeure”, ncluding, without limitation, fire, explosion,. earthquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, amd
neither party shall be lable to the other for any of ils obligations hereunder durlng the period that such “force
majeure” svant remaing in effect.

9. lhis offer shall be goveraed by and constraed in accordance with the laws of India. The cowrts at Eolar alone
shall have jurisdiction in the event of any dispute.

10. Ini the absence of cur recaiving your signed aceeptance of this letter of appointment, this will be deamed to have
been rejected by you and shall lapse. This letter of appointment along with your scceptance constitutes a
binding agreement betwean yourselt and the Medial College,

Welcome to S Davaraj Urs Acadermy of Higher Education and Research and we wish you the best,

For Sri Devaraj Urs Academy of Higher Education and Research fgreed and accepted

[Dr, Radhika 5 R)

<"' f 4
K
W15
Kishore Raj Dr. Muninarayana C
e Regiskrar
- jpman! — PRegistrar
e . : TH '.:'t'l. -
s e ) s Ihevaraj Lrs um'h.lm.l ?-| LHLLL
» "II’“Ia“’ Fdneation amd hl-r:l-'”:r:
Tl‘l i T i, Balar = == 1413,
IWANY > a
.8
. LI i ”:‘I""r-r-.'["'.' i OFfien
o dlIve Officer sy

a1 Urs Acadamy of Higher
ducation and Researels

A HA, Kolar- 563103




SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
I:a:mprL:l.ng Al Diowara)] Orp Madical College
[Constitueni unit of Sri Devaraj Tre Edocational Trust for Backward Classes (Regd. jf
TARAKE, EOLAR-53EF 103, EARNATAKA, INDIE
P FIRER 2245000, +11 M4BFGL5], F-mail - mgismardsduaberac in Soffloesfsduaberacin. Webside: wwwaiduaher,acin

Annexure - |
Employee Code ] £3475
Employes Nama 3 Dr. Radhika 5 R
Effactive Date : 19" May, 2025

Your total annual compensation (CTC) will be INR. 12,00,000 p.a. (Rupees Tweleve Lakhs Only | Your compenszation
will be subject to deduction of tax at source as per statutory regulations. The break-up af the eompensation is as
under.

Components In IMNE pom. in INR p.a,
Basic | i3450 4,017,400
Dearness Allowance ] _'.I[i_.-'?'-:- 2,040,700
HRA_ 13380 L,60,560
[ MPA 1000 1,200,000
| Additional Allowance 26,445 3,17.340
[ Gross [ 1oop000 | 12,00000 |
[ Total CTC | 100000 | 12,00,000

You will be coverad under the Payment of Gratuily Act and will Be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Medical College. The gratuity is payabie on retirement
from service of separation fram the campany on meeting the conditions of the act. Period of absence without pay
will not be included for arriving the pericd of service for Gratuity entitlemeant,

bhbpmdb b p b p b pp o maerb b Erdp b b dd bbb E b ek b ks i i AR A R A

I have read and understood the terms and conditions af the letter contained herein and | am happy to accept them
far ermp oy el .'lT“t"lq‘: Medical Colleae
___.-"'"1;|Ir.] 1

Erhp[—u‘.tﬁr pignature Date:

Fape 6ol B
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

{& Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Sri Devara| Urs Medical College
[Constituent anli of 5ri Devaraj Urs Educational Trust for Backward Classes (Regdd.}]
TAMAEAL, EOLAR-LG] 103, KAENATARKA, INDIL

Thy TIELS 226503, +51 48395132, F-wadl - reglsimaciisduaber acin £ afficgssduabierac . Webslte: www aduaher.acin

SDUAHER/KLR/ADMN/ [ 37 [2025-26 SDUMC/HRM/AL/225/2025
21" May, 2025

Or Gauraw Kumar

5S¢0 Cravendra Kwmar,

66, ram Bagh colony, Bignor,

Bijnor, Uttar Pradesh - 246701

Ermail 1 gouravkemarl141?@email.com
Wabile Mo: 7017513518

Dear Dr Gaurav,
Sub: Letter of Appolintment
We welcome you to Sri Devaraj Urs Medical College, We bolieve that you will be a valuable addition to the Medical

Collepe team and wishes you all sucoess in this assignment. We are pleased to appoint you on the following terms
and conditions,

&, Designation - senlor Resident
B. Department : Radiclogy
. Location 5 Tamaka, Kolar
0. Date of loinlng s 217 May, 2025
E. Compensation [CTC) I INR. 1860000 p.a
[Rupees Elghteen Lakhs Sixty Thousand Only)
F. Employee Code - 3477

1. Goeneral Terms and Conditions

a, This letler contains broad terms and conditions of semvice governing this employment which are subject to
change from time to time at the Medical College's discretion. Henca vyou are requested to contact Hurman
Resources / your Manager tor policies / rules / regulations, which are applicable to you,

b. ‘e trust that you have not provided us with any false declaration or willfully suppressed any materis
information, IF you have, the Medical College reserves the right 1o take appropriate action, up to and including
the termination of emplayment withowt notice. & must be specifically understood that this 2ppointment = made
based on your proficiency in the technical / professional skills you have declared to possess as per your
application for employment with the Medical College, and on your ability 1o handie any assigament [ |ob
independently anywhere in Indla or overseas. In the svent, at a later date, any of the statements/particulars
furnished by you to the Medical Caollege are found o be false or misleading, or yvour work performance talls short
of the rminimum standards roguired by the Medical College, the Medical College shall have the fght to terminate

[

your serdices, withaut any natice pereod, notwithstanding any other terms and conditions stipulated herein,
. You warrant that you are not prevented by a court or by any other administrative or judicial order from

providing the services required under this employment, It is contingent on youw 1o wpdate the company on any
likely change of your mmigrant status at the locaticn of service.

Fape 1 of 9




SRI DEVARAJ URS ACADEMY OF HI’GHEH EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Sri Davaraj Urs Medical College
[Constinent onit of Sri Devaraj Urs Edocational Trusl fox Backward Classes (Hegd.]]
TAMELA, HOLAR-66] L), KARNATARA, INDIR

Ph: 3I8152-2430003, +41 2444393232, E-mall - reglsiracifaduaberacin offimefsduaberacin Welsite: wwwsduaheracin

7. Confidentiality and Copyright

You agree to sign and abide by the provisions of the enclosed "Confidential Information, Intelicctual Property
Rights and Mon-Compets agreement” all times during your employment and the said agresment is marked as
Anmexure - Il which shall form part of this appointment letter.

8. Force Majeure: Meither of the parties will ba in breach of thiz Agreement to the extent that swch party s unable
e perform. due ta any event of “force majeare”, including, without limitation, fire, explosion, earthgquake,
epidémic, war, strike, riot, civil discbedlence, Act of God or any govermmental law, decree or ordinance, and
natther party shall ba liable to the other for any of its obligations hereunder during the pericd that such "force
maprure” eyvent remains in effoect

8. This offer shall be governed by and construed i accordance with the lws of India, The courts at Kolar alonae
shall have jl,lrjsdi:_:l; o in the event of any dis;}u:#.

10, In the absence of our receiving your signed acceptance of this letter of appaintment, this will be deemed to have
heen rejected by you and shall lapse. This letter of appointrment along with your acceptance constitutis 2
binding agreement between yourself and the Medical College.

Weleome to Srl Devara) Urs Acadermy of Higher Education and Research and we wish you the best.

o
LY.

Far 5r Devara] Urs Academy of Higher Education and Research AgF and accepted

{Dr Gaurav Kumar]

PAr Kishor Raj O Muninarayana C
Head HR Registrar

Baolotenr

O O W LN Prasad
Chief Administrative Officer
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising Sri Devaraj Urs Medical College
[Constituwent anit of Sri Dewaraj Urs Educational Trust far Backward Clasnes (Regd.])
TAMAKE, ECLAR-GE] 103, EERNATARA, TNOTA

Ph: 918152260003, 401 S48335230  Fapnall - ecgsalnaritsduaklicr. ac.in  office Sadnaheracin, Website vwwe sdmaher.ac.la

Annexure - |

Employee Code i Cza77
Employes Name g Dir Gaurawv Kumar
Effective Date g 21" May, 2025

Your total annual compensation (CTC) will INR. 18,608,000 p.a.[Rupees Eighteen Lakhs Sixty Thousand Only) Your
eompeniation will be subject to deduction of tax at source as per statutory regulations. The break-up of the
compensation ic as under,

Components In INR p.m. In INR p.a.
Basic ) 13,450 401 400
Cia _ 16,735 200,700
HEA 13,380 1,660,560
NPA | 10,000 1,20,000 |
Additional Rem uneration A, 445 3,17 340
Lpecial Allowanoe 55000 6,680,000
[ Gross 1,55,000 | 18,60,000
Total CTC [ 1,55,000 18,60,000

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits undar the scheme
after completion of stipulated period of employment in the Medical College. The gratuity is pavable on retirement
from service or separation from the company on meeting the conditions of the act. Perlod of absence without pay
willl not be Included for arriving the perlod of service for Gratuity entitlement.

LA L B RN LR L b RS L AR ARt AR d R bR bRt R R AR R RN

| hawve read and understocd the terms and conditions of the letter contained herein and Lam bappy to accept them
for employment ot the Medical College,

EMP&LX;:H:M Date: o { / L)?( 1oL

Pagn & of &




e .-ﬂ_
N
O

SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(& Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising Sri levara) Des Madical College
{Canstitucnt unit of Sxi Devara] Uiz Educational Trust for Backward Classes (Ragd. )]
TANIAMA, KOLARSET 10, KARNATAKS, INDIA

hirr s in. Wekheihe: winow sduabses a1

Pl WISER2.243000, =91 Uidauszd pemall - segdaracgsduaheracing

SOUAHER/KLR/ADMN/ —?;.:ﬁ, f2U25-26 SOUMC/HAM AL/ 265/20725

JET May, AL

Dr Bhavanam Anurag
S/0 Kotireddy,

L-597, &ddank Road,
Dirrsd, Prakasam,

andhra Pradesh -523247
Mobile Mo; F353180775

Daar Or Anurag,

Sub! Letrer of Appolntmeant

We welcoma you to Sri Devara) Urs Medical College. We beliove that you will be g valuable addition 1o the Medical
College term andg wishes woe all suctess in this assignmant, We are pleased to appoint vou on the tollowing tenms
vl cendidians,

1.

i

&, Designation : Sanbor Resident
B. Department ! General Surgary
C, Location : Tamaka, Kolar
0,  Date of Joining : 28" May, 2025
E. Compensatlon [CTC) . IR, 12,060,000 p.a
[Rupees Tweleve Lakhs Only)
F. Employee Code : {3489

General Terms and Conditions

This legber contains Brosd tenms and conditions of senvice poverning this emplogment which e subjact 1o
changs from tine to time at the Medical College’s discration. Hence you are reguested to contact Himan
Resources £ your Manager for palioes / meles S regulations, which are applicable to vou.

We trust that you heve not provided ws with any fatse declaration or willfully suppressed any materil
information. If you have, the Medical College reserves the right 1o take appropriate sction, up 10 and including
the termination af employment without aolice, 1Tmust be specificatly understoad that this sppointrment is made
besed on your proficlency in the technical / protessional skills you have declared bo posséss ou per youl
application tor employerment with the Medical Soblege;, and on wour ability to bandle any assignment J Job
independently anywhare i India or cvarseas. In the event, at a later date, any of the statemenisparticalirs
furnizted by yoo to the Medicel Coliepe are found to be telse ur misleading, or your work pedormances fall sho
af the rabsismuen standards requines by tae Megical College, the Medical College shall Rave the right to terminate
your servces, sWithaut any notice pariod, notsithstanding any othar terms and conditions stipulated herah

You warrant that you are not prevented by & court or by any other administrative or judicisl order from
providing the sareltes regquered under iy emplogment. L s contingént on you to update the company on any
likkizky change ot wour imocigrant status at the location of service

— Fago 1l §
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed (o be University declared under Section 3 of UGG Act 13956)
Comprising Sel evara] Urs Medical College
{Canstituent wnit of Sri Devaraj Ure Educailonal Trast for Backward Clazses (Regd.])
TANANA, KOLAK 3G 103, KARNATAKS, INDIR
Pl $15ER2-283000, =91 Uid=a05230 -mail - pegisbrardsluaheracin § officeSadualics. acin. Webslber wwew sduaher.acin

T Cunflde_ntlalll-,- and Copyright

You agree to sign and sbide by the provissons of the encloszd “Confidential Information, Intelleciual Property
fights angd Mon-Competa agreemeant™ all times during your employment and the szid agreement iz marked o
Annexure - 1 which =hall form part of this appointment letier,

B, Force Majeurs: Meither of the parties will ba in breach of this Agreement to the extant that such party is unehbic
to perform dee te any event of “force majeure®, including, without limitation, fire, explosion, carthouake,
epidemic, wal, strike, nof, cwil disobedience, Act of God or any governmental lav, decree or ordinance, and
neither party shall be lable to the other Tor any of its obligations heraunder during the pericd that such “forcs
majenie” peenl seenaing in offect,

5. This otfer shall ba governed by gnd consirucd in aceonlance with the laws of India. The courts st Kokar alonae
shiall harve jurisdiction in the event ol any dispute.

10. In the abzence of our recesing your signoed acceptanee af this letter of appalntment, this will be deerned to hawe
bigen rejecied by you and shall lepse. Thiz ketter of zpzointment along with your acceplance constituies 2
binding agreemeant between yoursslf and the Medical College

Wieloomae Lo S Devara) Urs Medical College of Highers Education and Research and we wish you tha best,

Foar Sri Dewaraj Urs Medical College of Higher Educatlon and Research Agreed and acoepted
é)*—a/

|Or Bhavanam Anurag

AT ""1 o
hoteah I
TN el
AE O
rar. Kishor Ra) Dr Munlnarayana C
HR Head ’ Registrar
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3RI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared nnder Section 3 of UGC Aet 1956)

Comprisieg Srl Devaraj Urs Medical Gallaga
[Constitneat unit of Sri Devaraj Urs Educational Trust for Backward Classes [(Heod.]]
TAMAKA, EOLAR-GG] 103, HENMNATHERS, INDILIL

Ph; 8152 2430H01%, +07 984309558, E-miadl - rl'.'RI.'E:r.]r".'-ﬂ'l.'||'l!I ain g prsdualicrac ki Welikibe aavieale _||-||-|_ s, IT

&nnexure - |

Employer Code : C3489
Employes Name = Dr Bhavanam Anurag
Effective Date 28" May, 2025

Yaur tedal anngl compensation {CTC) will be INR. 12,00,000 p.a. [Rupees Tweleve Lakhs Only) ¥Your cornpensation
Il be subject to deduction of tax at soures as ser statuiory regelations, The break-up of the compansation is o
snder,

Components InINR p.m. In INE_p_“l

Rasir - 33450 . : -|'|'|,_-'-'I|Zi'|_
DA - |oems | ag07m0
HREA [ 12 2R | 1, 60,550
| MPA | 000 | 120,000
Additonal Bemunerztion | 6445 1 317340
Gross 100000 12,00,000
Total CTC [ 100000 [ 1200000

You will be covered under the #ayment of Gratuity Act and will be aligibls for gratuity benefits under the schame
after completion of stipulsted period of employment in the Medical College. The gratuity & pavable an retirement
fram serwice of segaration fram the company on meeting the conditions of the act. Period of absence without pay
will not ke included for arriving the period of service for Gratulty entitlement.

R T e R e e e e e T P E Ll e R

| have read and understocd the terms and conditions of the letter contained hereln and | am happy 10 aeeept therm
lar om :_:-||::':,'-'r|-:'nr_ at the Medica! Callege,
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprizing 5ri Devaraj Urs Medical Collage
[Comstituant unit of S¥i Davaraj Tes Educational Trust for Backward Classes (Hegd. )]

TAMARA, KOLAR.541 103, KARNATAKA, INDIA
Phe 916152-243003, 491 BHM&35232, E-mail - registrar@uduaberacin/ officeduduaberacin, Website: wiww.sdushirac.in

SDUAHER/KLR/ADMN 7 2 £73,/2024-25 SDUMC/HRM/AL/ jgg?i;r f2025
7™ March, 2025

Dr Lakshmi Nalla

357, 1st Ward, hulkihali camp,

hulkihal, koppal,

karnataka-583282

Ernall ID: lakshminallal 5T gmail.com
Mobile No: 8296244129,

Dear Dr Lakshmi,
Sub: Letter of Appointment.
Me welcome you to Sri Devaraj Urs Medical College. We helisve that yvou will be a valuable addition to the Medical

College team and wishes vou all success in this assignment. We are pleased to appoint you on the following terms and
cenditiens,

&, Designation 3 Senior Resident

B. Department : Obstetrics & Gynaecology
C. Location - Tamaka, Kolar

0. Date of Joining 5 7 March, 2025

E. Compensation (CTC) INR. 12,00,000 p.a
{Twelve Lakhs Only)

F. Employee Code C3399

1. General Terms and Conditions

a.  This letter containg broad terms and conditions of service governing this employment which are subject to change
from time to time at the Medical College’s discretion. Hence you are requested to contact Human Resources |
your Manager far policies f rules / regulations, which are applicable to yvau.

b. ‘We trust that you have not provided us with any false declaration or willfully suppressed any material information
If you have, the Medical Coliege reserves the right to take appropriate action, up to and including the termination
of employment without notice, It must be specifically understood that this appointment s made based on your
proficiency in the technical / professional skills you have declared to possess as per your application for
employment with the Medical College, and on your ability to handle any assignment [ job independently anywhere
in India ar overseas. In the event, at a later date, any of the statements/particulars furnished by you to the Medical
College are found to be false or misieading, or your work performance falls short of the minimum standards
required by the Medical College, the Medical College shall have the right to terminate yvour services, withaut any
rotice peried, notwithstanding any other terms and conditions stipulated herein.

C. Wouwarrant that you are nat prevented by a court or by any ether administrative or judicial order from prowviding
the services required under this employment. It is contingent on you to update the company cnoany likely change
of your immigrant status at the location of service.

d. Your ermployment is governed by this lstter and the applicable rules and policies provided in the "Sarvice Bules®
available with Human Resources and alse ir Lhe Medical Colege wehsite
Chitps: fwoerw sduw acind source/uploads/files/Human¥2 0Resource®20Policy. pdf). In case of a conflict between
terms of this letter and any ather policy document, the appoint shall prevail,

—
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprizsing Sri Devaraj Urs Medical Collage
[Constituent unit of Sri Devaraj Urs Educational Trusi lor Backward Classes (Regd. )]
TAMAKA, KOLAR-363 103, KARNATAKA, INDIR
Fhe ¥R8152-24 3003, +591 543505232, F-mail -

ahprac.in Welsile: www edaaheracin

8. Force Majeure: Meither of the parties will be in breach of this Agreement 1o the extent that such party is unable
to perform dus to any event of “force majeure”, including, without limitation, fire, explosion, earthguaks,
eprdemic, war, strike, riot, civil discbedience, Act of God or any governmental law, decree or crdinance, and
neither party shall be liable to the other far any of its abligations hereunder during the periad that such "force
majeure” event remains in effect.

| 9, This offer shall be governed by and construed in accordance with the laws of India. The courts at Kelar alone shall
have jurisdiction in the event of any dispute.

10, In the absence of cur receiving vour signed acceptance of this letter of appointment, this will be deemed to have
been rejected by wou and shall lapse. This letter of appointment along with your acceptance constitutes a binding
agreement between yoursell and the Medical College

MNelcome to Sri Devaraj Urs Academy of Higher Education and Research and we wish you the best.

For 5ri Devaraj Urs Academy of Higher Education and Research Agreed and gocepted

%ﬂﬁ, o

iOr Lakshmi Malla)

%

dr Kishaor Raj Dr Muninarayana
Head HR Registrar
Rogistrar
i Devaraj Urs Academy of Higher
oo VN s Fdneation aed Festarch

Tomalio. Keler-

Dr D 'quM_Pras.;ld-
Chief Adminstrative Officer
Chief Administrative Officer
5ri Devaraj Urs Academy of Highaor
=" Education and Ressarch
Tamaka, Kolar-563103
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SRl DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH .

,};','—*':;-h (A Deemed to be University declared under Section 3 of UGC Act 1956)
@ 5 Comprising 5rl Davaraj Urs Medical Callege
m‘k :g-“ [Constitnent unit of Svi Davara] Urs Educational Trust for Backward Classzes (Begd.)]
M

TAMAKA HOLEE 561 103, KARNATAER, INDIA
Ph: S15152-24 3003, +91 9448395232, F-mail - pegisracisduaheracin / alliceisduaherac.in, Website: www.sduahérac.in

Annexure - |

Employee Code : C3359
Employee Name - Or Lakshmi Malla
Effective Date : 7" March, 2025

Your total annual compensation [CTC] will be INR. 12,00,000 p.a. (Twelve Lakhs Only) Your compensation will be
subject to deduction of tax at source as per statutory regulations, The break-up of the compensation s as under.

Eﬁmpﬂnenu . In INR p.m. _ In INR P2
Basic g 33,450 4,01,400
M4 16,725 2,00,700
HRA 13380 160,560 |
NPA 10,000 1,20,000
Additional Remuneration | 26,445 3,17,340
Special Allowance | ]

| Gross Salary | 1,00,000 12,00,000

You will be covered under the Payment of Gratuity Act and will be eligible for gratulty benefits under the scheme after
completion of stipulatad period of employment in the Medical College, The gratuity is payable on retirement from
service of separation from the company on meeting the conditions of the act. Period of absence without pay will not
be included for arriving the period of service for Gratuity entitlement,

FEjEdrapdpapapapapeprdsd iR FEE b Eddd® GG LR LR R R L LR L L AL T

| have read and understood the terms and conditions of the letter contained herein and | am happy to accept them
for employment at the Medical College.

w

Date: } |r T:-;, .
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising 8ri Devaraj Urs Medical College
[Constituent unit of Sri Devaraj Urs Educational Trust for Backward Clasaes (Regdd. )]
TAMAER, ROLAR-563 103, KARNETEER, INDIE
Pl HIKH152- 2830003, +91 RERIFR2IZ, F-muail - egistrardyabecacin fofficeisduaberacin. Website: wenw sduaheracin

SDUAHER/KLR/ADMN/ | r; 71 /2024-25 HUHHC!HRMIALIE;W jaoz2a
6" August, 2024

Dr Mishima Ranjan

Chandauti More,

Pagadh Colony, Near Pyara Palace,

zaya, Bihar - 823001,

MMobile Mo: B5A9048035

Email Id: drnishimaranjansingh@gmail.com

—=ar Dr Mishima,

Subs Letter of Appointment

We welcome you to R L Jalappa Hospital and Research Centre. We bolieve that you will be a valuahle addition to the
Hospital teams and wishes you all success in this assignment, We are pleased to appeint you on the following terms

and conditions,

&, Designation : Casualty Medical Officer
B. Department : RUHRC
C. Location H Tamaka, Kolar

D. Date of Joining 6" August, 2024

E. Compensation [CTC) IMR. 6,650,000 p.a
(Rupees Six Lakhs Sixty Thousand Only)
F. Employee Code : H320:0

General Terms and Conditions

This letter contains broad terms and conditions of service governing this employment which are subject to
change from time to time at the Hospital's discretion. Hence you are requested to contact Human Resources [
your Manager for policies ( rules / regulations, which are applicable to you.

We trust that you have not provided us with any false declaration or wilifully suppressed any material
information, If you have, the Hospital reserves the right to take appropriate action, up to and including the
termination of employment without notice. It must be specifically understood that this appointment is made
based on your proficiency in the technical / professional skills you have declared to possess as per your
application for employrment with the Hospital, and on your ability to handle any assignment / |ob Independently
anywhere in India or overseas. In the event, at a later date, any of the statements/particulars furnished by vou ta
the Hospital are found to be false or misleading, or your work performance falls short of the minimum standards
required by the Hospital, the Hospital shall have the right to terminate your services, withaut any notice period,
notwithstanding any other terms and conditions stipulated hensin.

You warrant that you are not prevented by a court or by any ather administrative or judicial arder fram

providing the services required under this employment. It is contingent on you to update the company on any
likely change of your immigrant status at the location of service.

K Page 1ol 9
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1358)

Comprising Sri Devara) Urs Madical College
[Constituent unit of Sri Devaraj Urs Educational Trust for Backward Classes (Ragd.]]
TAMEKE, KEOLAR-563 103, EARNMATAKA, INDIA

Phe SIS152-24UM03, +01 0848315232, F-mall - registrarisdusher acin  efficefsduaherac.in, Website: wwwsduaherad in

§ Devarnj L

¥ou agree to sign and abide by the provisions of the enclosed “Confidential Information, Intellectual Property
Rights and Non-Compete agreement” all times during your employment and the sald agreement is marked as
Annexure = Il which shall form part of this appointment letter,

8. Force Majeure: Meither of the parties will be in breach of this Agreement to the extent that such party is unable
to perform due to any event of “force majeurs”, incleding, without limitation, fire, explosion, earthgquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be llable to the ather for any of its obligations hereunder during the period that such “force
majeure” event remains in effect.

This offer shall be governed by and construed in aceordance with the laws of india, The courts at Kolar alone
shall have jurisdiction in the event of any dispute.

s

In the absence of our receiving vour sipned acceptance of this letter of appointment, this will be deemed to have
been rejected by you and shall lapse. This letter of appointment along with your acceptance constitutes a
binding agreement between yourself and the Hospital,

Welcome to Sri Devara) Urs Academy of Higher Education and Research and we wish you the best.

For 5 Devara] Urs Academy of Higher Education and Research Agreed and accepted
e Qo
.l’ﬁ-' > NL\SN .

— e (LY ;

| je ishima Ranjaf]

Dr Muninarayana C (Dr Mishima Ranjan)

Registrar
Registrar

DrDW LN Prasad
Chief Administrative Officer

LidbEr san
st Bevaray Ues Academy al mieavid
F -
Education angd Research

Tamaka, BKalar-563103
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising Sri Devaraj Urs Medical Collega
[Constituent wnit of Sri Diewaraj Urs Educational Trust for Bacloward Classes (Regd.)]
TAMAKA, EOLAR-583 103, KARNATARA INDLA
Pl FIE152-243003, 497 9444305293, E-mail - Tegiimplsduaherac,ing/ o feoBaduaher as jn, Webslio: wwwasduaherac.in

Annexurs - |
Employee Code - H3900
Employee Name : Dr Nishima Ranjan
Effective Date : og™ August, 2024

Your total annual compensation (CTC) will be INR. 660,000 p.a.[Rupees Six Lakhs Sixty Thousand Only) Your
compensation will be subject to deduction of tax at spuree as per statutory regulations. The break-up of the
compensation is as under,

}_ Components In INR p.m, In INR p.a.
| Basic ! 25,200 3,02,400
DA 12,600 1,51,200
HRA 10,080 1,20,960
Additional Remuneration 7,120 | 85,440
| Gross | 55,000 | 6,60,000 |
| Total CTC [ 55,000 I 6,650,000 I

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Hospital, The gratuity is payable on retirement from
service or separation from the company on meeting the conditions of the act. Period of absence without pay will
not be included for arriving the period of service for Gratulty entitlement.

1'1!'!1"1111-44!'1'1'1!'41-4'1-1'*1:*3*##!’1::!:--ttlli":!l:h-d-i'\Ili"l::::-itttitittltthixhtptrtxlltatﬁt

I have read and understood the terms and conditions of the letter contained herein and | am ha ppy to accept them
far employment at the Hospital.

L@.&mm L"”"_i”” 0608 /.EH
Employee Slgnamré:' : Date: o
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SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprizing Sri Devaraj Urs Medical Collage
[Constituent unif of 3ri Devara) Ure Educational Trast for Backward Classes (Regd. )]
TAMAEKA, KOLAR-563 103, KERNATAKA, INDIR
I'h: 414152-243003, +01 3424395232, E-mail - registrarisdus ber a,in / gfficefisduaherac.in, Website: www.sduaher ain

SDUAHER/KLR/ADMN/ 9719, f2024-25 RUHRC/HRM/ALS |, 7 7 2024
20" Movember, 2024

Dr Karthi Kevan E 5

[ N 3-73, Sanlinayanapalli,
krishnagirl, Tarmil Nadu - 635104,
Mobile No: 8277057485

Email I:: karthipavi?l@gmail.com

Dear Dr Karthi Keyan,
Sub: Letter of Appointment

We welcome you to R L Jalappa Hospital and Research Centre. We believe that you will be a valuable addition to
the Hospital team and wishes you all success in this assignment. We are pleased to appoint you on the following
terms and conditions,

A, Designation : Casualty Medical Officer

B. Department Maobile Health Clinic (RLUHERC)
C. Location Tamaka, Kalar

o

. Date of loining : E™ November, 2024
E. Compensation [CTC) ! IMR. 6,660,000 p.a
{Rupees 5ix Lakhs Sixty Thousand Only)
F. Employee Code I H3248

1. General Terms and Conditions

This letter contains broad terms and conditions of service guverning this employment which are subject to
change from time ta time at the Hospital’s discretion. Hence ¥ou are requested 1o contact Human Resourges [/
your Manager for policies / rules / regulations, which are applicable to yvou

b. We trust that you have not provided us with any false declaration or willfully suppressed any material
Information. If you have, the Hospital reserves the right to take appropriate action, up ta and Including the
termination of employment without notice. It ust be specifically understood that this appointment is made
based on your proficiency in the technical { professional skills you have declared to POSSESE 35 per your
application for employment with the Hospital, and on your ahility to handle any assignment / job independenthy
anywhere in India or overseas, In the event, at a later date, any of the statements/particulars furnished by vou to
the Hospital are found ta be false or misleading, or ¥our work performance falls short of the minimum standards
required by the Hospital, the Hospital shall have the right to terminate your services, withaut any notice period,
notwithstanding any other terms and conditions sti pulated herein,

L. You warrant that you are not prevented by a court or by any other administrative or judicial order from
providing the services required under this employment. it is co ntingent on you {o update the COMPany on any
likely change of your immigrant status at the location of cervice.

d. Your employment is governed by this letter and the applicable rules and policies provided in the “Service Rules”
available with Hurnan Resources ani alsa in the Haspital website

Hémj‘x}age 1af9
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SRI DEVARAJ URS ACADEMY OF HIEHEE EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)

Comprising &ri Devaraj Urs Medical Collags
[Constituent unit of Bri Devaraj Urs Educational Trust for Backward Classes Ragd.}]
TAMAKA HOLAR-563 103, KERNATAKA INDIA

Th: 018152- 243003, =91 9448305232, L-mail - reislrasss duaberacin officoisduahe nacin, Website: wew sduaberac in

8.

Force Majeure: Neither of the parties will be In breach of this Agreement to the extent that such party is unable
to perform due to any event of “force majeure”, incluging, without limitation, fire, explosion, ea rthquake,
epidemic, war, strike, riot, civil disobedience, Act of God or any governmental law, decree or ordinance, and
neither party shall be lizble to the other for any of its obligations hereunder during the periad that such "farce
majeura” event remalns in affect.

This offer shall be governed by and construed In accordance with the laws of India. The courts at Kalar alone
shall have jurisdiction in the event of any dispute.

10. In the absence of our receiving your signed acceptance of this letter of appoeintment, this will be deemed to have

been rejected by you and shall lapse. This letter of appointment along with vour acceptance constitutes a
binding agreement between yourself and the Hospital.

Welcome to Sri Devaraj Urs Academy of Higher Education and Research and we wish you the best

For Sri l.':le".-ar.aj Urs Academy of Higher Education and Research Agreed and accepted

\}\)\}\.LN d_._; ;._: et ‘Kﬁ'\‘% _ﬁEl

Or Munimarayana C (Dr Karthi Keyan E §)
Registrar

1} '.... § -I_:”_ _r-::: "

I i “:"-.!l'

Dr DV LA Prasad
-, Chief Administartive Officer

L [}
Lul ¥ . L

Page5of9



SRI DEVARAJ URS ACADEMY OF HIGHER EDUCATION AND RESEARCH

(A Deemed to be University declared under Section 3 of UGC Act 1956)
Comprising 8ri Devaraj Urs Medical College
[Constituent unit of 3ri Davaraj Urs Educational Trust for Bacloward Classes (Regd.)]
TAMAER, KOLRR-563 100, KARNETAER, [NDIA
Ph: CI8152-T4300, +91 9448396232, E-mail - registrar@sdoiaber acin / oifice@sduaher.acin. Webshie www sduaberacin

Annexure - |
Employee Code g H3948
Employee Name : Or Karthi Keyan E §
Effective Date g 8" November, 2024

Your tatal annual compensation WCTC) will be INR. 6,60,000 p.a. (Rupees Six Lakhs Sixty Thousand Only] Your
cempensation will be subject to deduction of tax at source as per statutory regulations, The break-up of the
campensation is as under

Components InINR p.m. In INR p.a.

Basic 25,200 3,022,400

DA 12,600 1,51,200
HRA 10,080 1,20,360 |
|_Additional Remuneration 7,120 85,440 |
| Gross 55,000 | &, 50,000 ,
| Tatal €TC _ 55,000 | 660,000 |

You will be covered under the Payment of Gratuity Act and will be eligible for gratuity benefits under the scheme
after completion of stipulated period of employment in the Hospital. The gratuity is payable on retirement from
Service or separation from the company on meeting the conditions of the act. Period of absence withaut pay will
not be included for arriving the period of service for Gratu ity entitlement.

t*xtxitqtriztitt#tt-t:tutai-iwixtxttttttxtx*atrttt:t;t‘t-tfr;+4+t-t1tx;1¢4¢-t+:=

I have read and understood the terms and conditio ns of the letter contained herein and | am happy to accept them
for employment at the Hospital,

v
Jﬁﬁ} A Dater u‘fgg\u"& w2

Employee Signature
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